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ADMINISTRATIVE ISSUANCES 


ADMINISTRATIVE ORDERS 


Administrative Order No. FN-02-05: Reconstitution of the Committee 
on Professor Emeritus Appointments 
The Committee on Professor Emeritus Appointments is hereby 
reconstituted with the following as members until 31 December 2004: 
Prof. Virginia Dandan, U.P. Diliman 
Prof. Erlinda Paterno, U.P. Los Baftos 
Prof. Luz Tungpalan, U.P. Manila 
Prof. Felisa Etemadi, U.P. Visayas 
The Vice President for Academic Affairs shall serve as Chair, ex officio. 
The Committee shall evaluate the recommendations of the various 
Constituent Universities and recommend to the President the 
appointment of those qualified for the title Professor Emeritus. 
14 January 2002 
(Sgd.) FRANCISCO NEMENZO- 
President 


Administrative Order No. FN-02-15: Constitution of System Committee 

to Draft Guidelines for the Promotion of Faculty Administrators 

Please constitute yourselves into an ad hoc System Committee to 
prepare U.P.-wide guidelines on the promotion of faculty administrators 
with an administrative load credit of six units and more. 

Chair. Dr. Emmanuel Esguerra, U.P. Diliman 
Members: Dr. Virginia Cuevas, U.P. Los Bafios 
Dr. Salcedo Eduardo, U.P. Los Bafios 
Dr. Joy Natividad, U.P. Diliman 
Dr. Marita Reyes, U.P. Manila 

The Committee shall be guided by the following: 

1. Faculty administrators who devote at least half or more of their time 
on administrative work, depending on their load credit, may not 
meet the promotion standard for faculty members without an 
administrative load. Hence a separate instrument shall apply. 

2, Nonetheless, the system-wide promotion guidelines shall be the take- 
off point for the guidelines on faculty administrators. Weights may 
be reduced and new items added, for example, to take into account 
the administrative performance of these faculty members. 

3. The Committee shall consider basic policy questions and propose 
solutions to such questions as: (a) May a faculty administrator with 
a 12-unit administrative load credit cross rank on the basis of 
administrative performance? (b) Who will rate administrative 
performance — the constituents, higher authorities—and by what 
means? 

4. Itis therefore necessary that the Committee spell out the rationale 
and basic principles underlying the guidelines they propose. 

Attached are some documents for your reference:* 

+ U.P.-wide promotion standard drafted by the System 
Committee formed for this purpose; 

+ Comments from some CUs re promotion standard for faculty 
administrators; and 

+ Documents downloaded from the website of foreign 
universities about factors to consider in assessing the 
performance of faculty administrators. 

I would like to see these guidelines in place this year so that faculty 
administrators can prepare for the promotion scheduled in 2003. Please 
submit your report on or before 5 April 2002. : 

The Committee shall be granted honoraria consistent with the rates 
ofan ad hoc committee (Grade I). Expenses (including the honorarium 
ofa staff member who shall serve as the secretary) shall be drawn from 

the Office of the Vice President for Academic Affairs. 


2002 
ee (Ged) FRANCISCO NEMENZO 


President 


ie 
*See OSU records. 


19 February 2002 


Administrative Order No. FN-02-16: Constitution of System Committee 9 ~~ 
on the Audit of Student Services 
Please constitute yourselves into an ad hoc System Committee to 
formulate an instrument to measure the performance of student services: 
Chair: Prof. Milagros Querubin, U.P. Diliman 
Members: Prof. Candida Adalla, U.P. Los Bafios 


Prof. Cleofe Chi, U.P. Diliman 
Prof. Deborah Lozada, U.P. Manila 
Prof. Jonathan Salvacion, U.P. Diliman 


The Committee shall (a) identify the units that specifically serve 
student needs as the scope of the audit; (b) enumerate the aspects to be 
measured and the corresponding scale of measurement; (c) propose the 
method for carrying out the audit (including student feedback). The 
over-all purposes of the audit are to identify best practices in the delivery 
of student services that could serve as an example to other units as well 
as determine the problem areas so that we can improve student services. 
Tbelieve the views of students will also help the Committee carry out its 


1 would like the audit process to commence sometime this year 
and would like to see your report on or before mid-April 2002. 

Attached for the Committee’s reference are documents relating to 
student services obtained from the Baldridge National Quality Program 


The Committee shall be granted honoraria consistent with the rates 
of anad hoc committee (Grade Il). Expenses (including the honorarium 
of a staff member who shall serve as the secretary) shall be drawn from 
the Office of the Vice President for Academic Affairs. 

19 February 2002 


(Sgd.) FRANCISCO NEMENZO 
President 


Administrative Order No. FN-02-17: U.P. Technical Working Group 
for Science and Technology Park Environmental Clearance 
To: Dr. Gilda C. Rivero, Asst. Vice President for Development 


Prof. Edward V.-Deveza, Technology Licensing Officer 

Dr. Victor Maglambayan, National Institute of Geological 
Sciences 

Dr. Porfirio Alino, Marine Science Institute 

Atty. Dante B. Gatmaitan, College of Law 


Please constitute yourselves into the U.P. S&T Park Technical 
Working Group for Environmental Clearance with Prof. Edward V. 
Deveza, Technology Licensing Officer as Chair and Dr. Gilda Rivero of 
the Office of the Vice President for Development as Vice-Chair. The 
Technical Working Group will review and coordinate with a parallel 
technical working group in the Department of Environment and Natural 
Resources (DENR) and work on the necessary requirements for the 
issuance of an Initial Environmental Examination (IEE) for the initial 
selected sites immediately and, subsequently, for the appropriate 
Environmental Clearance Certificate for the whole S&T Park. 

The Technical Working Group members and secretariat shall be 
granted honoraria consistent with the rates for ad hoc committees 
approved by the Board of Regents at its 1137” meeting on 25 November 


(Sgd.) FRANCISCO NEMENZO 
President 


Administrative Order No. FN-02-24: Technical Working Group on 


Student Records Database 
To: Prof. Eliezer Albacea, U.P. Los Baftios 


Prof, Arnold Putong, U.P. Diliman . 
Mr. Bonifacio Bacanni, Programmer Ill, U.P. Los Bafios 
Mr. Alan Gabriel, Consultant Programmer, UP. Diliman 
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With Prof. Arnold Putong as Chair, please constitute yourselves 
into a Committee to address the technical aspects of creating a standard 
student record database and computerized registration. Please refer to 
the report of the SyCip Committee. 

The tasks and responsibilities of the technical group are as follows: 

1, Compare the strong and weak points of the U.P. Diliman and 
UP. Los Bafios student records and computerized registration 
systems - especially in the light of the RGEP - and if possible, 
arrive ata common system that can be presented to the registrars 
of each of the campuses; and 

2. Examine the technical aspects of setting up a computerized 
database of student records, including but not limited to the 
following: 

(a) Data security at various levels; 

(b) Recommended hardware, including cost estimates; 

(c) Recommended software, including cost estimates and 
documentation and training requirements; 

(d) Required infrastructure supports (ie., setting-up a lightning- 
proof area), including cost estimates; 

(e) Recommended architecture for the network, including cost 
estimates; 

(f) Required technical expertise for setting up and maintaining 
the Student Records Database; and 

(g) Other matters that might be identified by the working group 
as important areas for consideration. 

Please consult the Registrars in the course of your work and factor 
their suggestions into your recommendations. 

The Committee shall be granted honoraria consistent with the rates 
of an ad hoc committee (Grade II). Expenses (including meals, 
transportation and the honorarium of a staff member who shall serve as 
the secretary) shall be drawn from the Office of the Vice President for 
Academic Affairs. 

Please submit your report not later than 30 June 2002. 

19 March 2002 
(Sgd.) FRANCISCO NEMENZO 
President 


MEMORANDA 


Memorandum No. FN-02-02: (Committee to study three bills fora Magna 
Carta of Students) 
To: VCSA Ma. Teresa M. Jazmines, UPD 

Director Teresita C. Mendoza, UPM 

Director Candida B. Adalla, UPLB 

Director Celia F, Parcon, UPV 

Director Evelina E, Ayson, U.P. Mindanao 

Director Melinda DP. Bandalaria, UPOU 

Director Marilu N. Cardenas, UPCB 

Prof. Elizabeth Pangalangan, College of Law, UPD 

With Vice President for Public Affairs Jose N. Endriga as chair, 
please constitute yourselves into a committee to study the three bills 
filed in Congress providing for a Magna Carta of Students and to make 
recommendations regarding the stand the University should take on 
both general and specific issues contained in the bills. 

For your information, similar but separate bills have been filed in 
the Lower House by Congresswomen Imee Marcos and Krisel Lagman 
Luistro, and Congressman Juan Miguel Zubiri. The Committee in charge 
of this matter has started hearings, so we should be ready with our stand 
as soon as possible. 

7 January 2002 
(Sgd.) FRANCISCO NEMENZO 
President 


Memorandum No. FN-02-05: Pre-Screening of Nominees for 
Appointment as Professor Emeritus 

The System Committee on Professor Emeritus Appointments 
follows a two-fold process in evaluating your nominations: a review of 
each individual's credentials based on the criteria specified by Article 
207 of the Revised University Code (scholarly productivity whether as 
artist or scientist, or excellent, dedicated teaching); and a comparison of 
the nominees to ensure that standards are applied as uniformly as 
possible. This is not a question of lack of achievement (I am sure all 
your nominees are qualified) but of comparable achievement across all 
the nominees. 

To assist the Committee on Professor Emeritus Appointments and, 
more important, ensure that no nominee is turned down simply because 
of inadequate information, henceforth please submit the following 
documents along with your recommendations: 

1. Anexplanation of your pre-screening criteria to guide the System 
Committee in its deliberations. 

2. Other helpful data such as how many nominees were actually 
reviewed, other pertinent information that can assist the System 
Committee (which the Committee will treat confidentially). 

3. A narrative write-up on the highlights of the career of each of 
the final nominees in addition to the usual curriculum vitae 
(which tends to treat all achievements equally, sometimes duly). 
A few of the nominees provided this narrative, which enabled 


the System Committee to better appreciate their 
accomplishments. 
Thank you. 
18 February 2002 
(Sgd.) FRANCISCO NEMENZO 


President 


Memorandum Blg. FN-02-06: Gawad sa Natatanging Publikasyon sa 
Filipino 
PARA KINA: G. Pedro Cruz Reyes Jr. 
(a.k.a.) Jun Cruz Reyes 
Kolehiyo ng Arte at Literatura 
Prof. Victor Emmanuel D. Nadera Jr. 
{a.k.a.) Vim Nadera 
Kolehiyo ng Arte at Literatura 
Dr. Rosario Torres-Yu 
Kolehiyo ng Arte at Literatura 
Masayang pagbati! Kayo ang napili para sa kauna-unahang 
paggawad sa mga natatanging publikasyon sa Filipino ng Unibersidad 
ng Pilipinas para sa taong 2001. Sakop nito ang mga publikasyong 
inilathala sa taong 2000. 
Sa kategoryang Malikhaing Panulat: 
Jun Cruz Reyes, para sa kanyang Etsa-Puwera at 
Vim Nadera, para sa kanyang Mujer Indigena; Isang Pamatbat 
ng Pagbabagong-Anyo 
Sa kategoryang Publikasyon ng Orihinal na Pananaliksik: 
Rosario Torres-Yu, para sa kanyang Sarilaysay: Tinig ng 20 
Babae sa Sariling Danas bilang Manunulat 
Nilikha itong gawad bilang pagkilala at pagsuporta sa patakarang 
pangwika ng ating Unibersidad. Ngunit para sa akin, higit sa lahat, 
ang gawad na ito ay patibay ng kahusayan at malikhaing kakayahan 
ng ating fakulti. Buo ang aking paniwala na sa U.P. ay matatagpuan 
ang pinakamagaling na talento sa ating bansa at ito ang dahilan kung 
bakit ko nirekomenda ang pagtatag ng gawad sa Lupon ng mga Rehente. 
Ang gawad na ito ay may kalakip na cash award na P100,000.00 at 
sertipiko na inyong tatanggapin sa isang seremonya na gaganapin sa 
ika-13 ng Marso, 3:00 ng hapon, sa Science Teachers Training Center 
Auditorium. Ang iba pang detalye ay ipaparating sa inyo ng tanggapan 
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ni Bise President Maria Serena Diokno. Huwag kayong mawawala sa 
pagtitipong ito: ipagmamalaki ko ang inyong tagumpay at ang 
kaganapan ng pangarap ng Unibersidad na mabigyan ng halaga ang mga 
manunulat sa Filipino bilang bahagi ng Academic Distinction Program. 
Congratulations! 

20 Pebrero 2002 

(Sgd.) FRANCISCO NEMENZO 

President 


Memorandum No. FN-02-07: President’s Award for Innovation in 
Teaching 
TO: Assistant Professor Bronne C. Dytoc 
College of Architecture 
U.P. Diliman 
Congratulations! You are the first recipient of the President's 
Award for Innovation in Teaching, which is part of this Administration’s 


Academic Distinction Program. This is a well-deserved recognition 
of your talent in Architecture and dedication to teaching. I 
understand your novel teaching approach and philosophy have 
already influenced the design and teaching of courses in your 
college. 

Thope this award will inspire you to continue to be at the forefront 
of pedagogical developments in your discipline and encourage other 
faculty members to likewise strive for excellence. 

The award, with a cash award of P75,000 and a certificate, will be 
given to you on Tuesday, 13 March 2002, 3:00 p.m. at the Science 
Teachers Training Center Auditorium. Please bring your loved ones 
and friends to be with you on this memorable day. 

Mabuhay ka! 

7 March 2002 
(Sgd.) FRANCISCO NEMENZO 
President 


DECISIONS OF THE BOARD OF REGENTS 


1158TH MEETING, 31 JANUARY 2002 
APPOINTMENTS 


The Board approved the following appointments, reappointments, 
transfer to permanent status, additional assignments, award of 
professorial chairs, extension of service and other related matters: 


UNIVERSITY OFFICIALS 
U.P. System 


Prof. Carmelita C. Ramirez, renewal of additional assignment as 
Director, Office of Alumni Relations, Office of the Vice President for 
Public Affairs, effective 1 January 2002 until 6 February 2003 (when she 
retires from the University) 

Prof. Albina P, Fernandez, renewal of additional assignment as 
Deputy Director for Training and Outreach, University Center for 
Women’s Studies, effective 1 January 2002 until 31 May 2002 (renewal 
beyond age 65) 


U.P. Los Bafios 


Dr. Ramon A. Razal*, original additional assignment as Dean, 
College of Forestry and Natural Resources, effective 3 January 2002 until 
2 January 2005 

Dr. Reynaldo I, Acda*, original additional assignment as Dean, 
College of Engineering and Agro-Industrial Technology, effective 3 
January 2002 until 2 January 2005 


* The Board gave due notice to the letters of Profs. Lourdes G. Redoloza 
and Antonio P, Contreras opposing the endorsement of the UPLB Chancellor 
of Dr. Razal as incoming Dean of the College of Forestry and Natural Resources. 


* The discussions on the deanship of the College of Engineering and 
Agro-Industrial Technology, Regent Alfonso said, raised a very important policy 
question, which would affect more the newer universities like U.P. Mindanao, 
Visayas, and U.P. Baguio than the older and the more established ones. It is 
very timely that such policy be determined as to whether the CUs should 
eventually becotne comprehensive universities, or whether they should only 
focus on specialized fields. Regent Alfonso recalled vividly that when U.P. 
Mindanao was just being conceived, the universities nearby were afraid that 
the proposed university would go into all sorts of fields, The President also 
recalled that U.P. Mindanao even wanted to put up a college of medicine and a 


college ofengineering. Regent Alfonso asked what the thrust of U.P. Mindanao 
is. Is it agriculture or maybe anthropology? 

The President made the observation that U.P. Los Bavios is the first 
university, aside from being the pioneer in higher education, in the Southern 
Tagalog area. U.P. Mindanao, on the other hand, started when there were already 
existing universities in the south. U.P. Mindanao, therefore. suffers by 
comparison to the older universities. 

Regent de Jesus saw the importance of Regent Alfonso’s comments. 
Recalling the time when he was Undersecretary of Education and Chair of 
several SUCs during the time of Secretary Quisumbing, what they did was to 
identify a field of specialization for each SUC. This might be one opportunity, 
he said, to do the same at least unthin the U.P. System. 

The Chair also narrated what happened in the past relative to the 
engineering program of UPLB. Ii was decided at that time that new programs 
in engineering be set up, provided the inain research focus will be related to 
agriculture (i.e., mechanical engineering related to agriculture involving 
agricultural technology and agricultural engineering). I fact, graduates of 
agricultural engineering from UPLB pursue graduate studies in Mechanical 
Engineering and eventually go to Ph.D. Mechanical Engineering. One of the 
decisions then was to set up Civil Engineering so that they can do irrigation 
works. 

The other condition required at that time was that, there should be enough 
applicants in the UPCAT for engineering which could not be accommodated by 
the College of Engineering of U.P. Diliman. What happened was, there were 
enough applicants. Moreover, UPLB really had the capability of offering courses 
in science and engineering. 

The Chair also articulated that when the Calabarzon has just been 
established, their problem in the Engineering and Science Education Project 
(ESEP) was to look for an engineering school in Region IV that would have the 
potential to produce people to help the area in its development. The perception 
was that UPLB has been too focused on agriculture and it thus cannot support 
the industrial requirements of Calabarzon. The decision then was to support 
the Pablo Borbon Memorial Institute, which is now called the Batangas State 
University. The Departinent of Science and Technology (DOST) supported it 
with some funds and fortunately, the Institute has responded very well. Ten of 
its faculty members were sent to England and Australia for their Ph.Ds at the 
expense of the University. Next to U.P., the Institute makes the most money. 
It has an income of about a hundred million a year just from tuition, It has 
been doing very well and has been providing the requirements of Region IV. 

The President said that the two nominees for the Deanship of CEAT stated 
that the College should really be producing engineers for the Calabarzon. In 
fact, there are graduates that are now being recruited by some companies in the 
said area. i 

Regent Alfonso suggested that the Board rightfully and appropriately 

toss the policy question that he raised to where it really belongs, in the first 
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instance, to the CUs themselves. The latter should be asked to do in-depth 
studies of what they want to specialize in and what their areas of concentration 
shall be. There have been formal statements from CUs that they will specialize 
in such fields but to his recollection, there had been no Board imprimatur on 
this yet. 

Regent de Jesus suggested that as a broad guideline, the CUs must first 
identify their markets. The President stated that it will not take them long to 
do that because they have already done that exercise. The problem lies only 
with U.P. Mindanao which stubbornly insisted on becoming a comprehensive 
university. They are now gradually focusing. 

The President brought up the case of U.P. College Baguio. Steps are now 
being taken to elevate U.P. College Baguio into a constituent university. The 
President sees no reason why it has to continue to be an autonomous college 
under the Office of the President when it has better faculty resources and physical 
facilities, aside from having more students than U.P. Mindanao. It is only 
constrained by the fact that a new campus inust first be established before it 
becomes a constituent nniversity as required by the Board. The President himself 
contends that U.P. College Baguio should be recognized as a constituent 
university even without having to wait for the establishment of a new campus 
because tt now has a good leadership. This must proceed immediately because 
the possibility of having a new campus is getting remote. 

Concerning the so-called tack of vision with respect to agricultural 
engineering, Regent Hernandez commented that sometimes, visions set are 
always towards modernization but which are not within the capability of our 
poor farmers. He compared our own farmers with those in nearby countries 
like Japan, Malaysia, and Thailand. In these countries, farmers can make a 
water wheel by themselves without any cost, using local raw materials; they 
can elevate waters from the canals; they can now plow in tandem, whereas, 
our own farmers do not even know the principle of a lever and a fulcrion. 
They do not even know how to use pulleys. These are primitive methods but 
are not being used because the tendency is to use modern machineries and 
equipment. 

Regent Hernandez also remarked that some of the faculty are not exposed 
to the fields, When they go around the Asean regions, they do not observe. 
Regent Hernandez suggested that they should be exposed; they should have 
some achievable, doable vision right there in the field. He cited the bainboo 
water wheel as a sample of perfection in engineering because it has no power 
but it turns by itself. The dreain of the Filipino farmer is to be able to buy the 
cheapest pranps froin China, not realizing that a water wheel can substitute for 
it. 

Amazed, President Nemenzo suggested that Regent Hernandez visit 
CEAT in U.P. Los Baiios and SOTECH in U.P. Visayas so that he can help the 
University sell these ideas to them. SOTECH can go into the study of bamboos 
because there are different bamboo varieties in the Miag-ao area. 

VP Diokno said that although the Board did not give an imprimatur, the 
understanding of the campiises was that, the imprimatur is implicit because 
the range of programs approved by the Board suggests comprehensive nature. 
Moreover, the adininistration is doing its share of advising the campuses to 
focus their prograins. The units, nevertheless, keep going back to the Board for 
approval of their programs. In fact, she even had to use more than friendly 
perstasion to get them to agree to suspend at least admission toa certain program 
since there are 10 teachers available to teach a certain course. 

Vice President Diokno asked whether she could get instructions from the 
Board that the CUs be advised to refocus some of their prograins which have 
been approved earlier by the Board. This would make her job easier as the CUs 
really resist these kinds of efforts. 

Regent Alfonso welcomed Vice President Diokno's observation. This could 
very well be part of its mandate. It is also timely, he said, to clarify something 
about the Board’s role because for the most part, the Board approves and the 
Board very rarely disapproves anything, for the simple reason that the Board 
goes by the tenet that the University operates from the ground. The Board gives 
its trust and confidence to proposals coming up, unless it has concrete reason to 
do otherwise. Regent Alfonso then asked whether these things could not be 
caught at the lower levels. 


President Nemenzo said that these are now being watched more closely 
but most of these programs have been instituted and approved by the Board 
even before they came in. For example, a program in economics had been 
instituted with only one economist in tts faculty and not long after, this single 
economist resigned and so the economics courses are now being taught by non- 
economists. They have now stopped taking in freshmen. 

Regent Alfonso reiterated, at this point, that sch mandate froin the Board 
includes a review of existing programs without necessarily scrambling or 
undoing them. 


TRANSFER TO PERMANENT STATUS 
U.P. Diliman 


Crispin Emmanuel D. Diaz, Assistant Professor 5, College of 
Engineering, effective 31 January 2002 


Roderick G. Galam, Assistant Professor 1, College of Education, 


effective 31 January 2002 
U.P. Los Bafios 
Carl D. Saquing, Assistant Professor 4, College of Engineering and 
Agro-Industrial Technology, effective 31 January 2002 
Danielo B. Tolentino, Assistant Professor 3, College of Arts and 
Sciences, effective 31 January 2002 
U.P. Manila 


Maria Stephanie Fay S. Cagayan, Assistant Professor 7, College of 
Medicine, effective 31 January 2002 


EXTENSION OF SERVICE BEYOND 
COMPULSORY RETIREMENT AGE OF 65 


U.P. Diliman 
Mercedita S. Tiamzon, Associate Professor 5, College of Human 
Kinetics, effective 23 September 2001 until 31 May 2002 
U.P. Los Bafios 


Concepcion B. Madamba, Associate Professor 2, College of Forestry 
and Natural Resources, effective 13 December 2001 until 31 March 2002 


Virginia PB. Samonte, Professor 12, College of Arts and Sciences, 
effective 11 February 2002 until 8 April 2002 


U.P. Manila 


Leticia-Barbara B. Gutierrez, Professor 12, College of Pharmacy, 
effective 10 March 2002 until 9 March 2003 (second extension) 


ORIGINAL APPOINTMENT BEYOND AGE 65 
U.P. Diliman 


Felipe G. Medina, Professorial! Lecturer 1, College of Mass 
Communication, effective 5 November 2001 until 31 May 2002 


REAPPOINTMENT BEYOND AGE 65 
UP. Diliman 


Wilhelm G. Solheim II, Faculty Consultant, College of Arts and 
Letters, effective 1 November 2001 until 31 October 2002 


January - March 2002 
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POLICY MATTERS APPROVED 


Hold Over Status of Regents with Expired Appointments 

Regent Alfonso proposed this additional item in the agenda. This is with 
regards to the hold over status of regents with expired appointments. The 
Regent suggested that this should be taken up first because this would affect the 
ability of the Board to conduct the scheduled meeting and other meetings in the 
future. The Board's action could well establish a precedent also for all future 
Boards, Regent Alfonso recalted that this matter has come up once in a while, 
but no definitive action has been taken by the Board. 

The Board approved the agenda with the addition of this item as proposed. 


The University General Counsel explained the hold over status of 
Regents with expired appointments as follows: 

The Charter of the University of the Philippines (Act No, 1870) 
states that the government of the University is vested in a Board of 
Regents composed of six members named by law and seven additional 
members to be appointed by the President of the Philippines. The various 
terms of the seven additional members were fixed, with their successors, 
holding office for a term of seven years or until their successors are 
appointed. 

Executive Order 204 modified the composition of the Board of 
Regents. It replaced the Director of Public Schools with one Regent to 
represent the Faculty, another to represent the Student Body, and five 
others all to be appointed by the President of the Philippines. 

Executive Order No. 204-A provided for the terms of office of the 
members of the Board. While it provides that the successors of the 
additional five members shall hold office for a term of two years or until 
their successors are appointed, it provides for a one year term for the 
Faculty and Student Regents without a similar provision on holdover. 

In Lecaroz vs. Sandiganbayan (305 SCRA 396), the Supreme Court 
ruled that in the absence of an express or implied constitutional or 
statutory provision to the contrary, an officer is entitled to stay in office 
until his successor is appointed or chosen and has qualified. The law 
abhors a vacuum in public offices, and courts generally indulge in the 
strong presumption against a legislative intent to create, by statute, a 
condition which may result in an executive or administrative officer 
becoming, for any period of time, wholly vacant or unoccupied by one 
lawfully authorized to exercise its functions. This is founded on 
considerations of public policy, for the principle of holdover is 
specifically intended to prevent public convenience from suffering 
because of a vacancy and to avoid a hiatus in the performance of 
government functions. 

Thus, all Regents whose terms of office have expired but whose 
successors have not yet been appointed and have qualified should be 
included for purposes of quorum under Section 7 of the University 
Charter. 


Adoption of the framework and objectives of the proposed 
Revitalization of the General Education Program (RGEP) of the 
University by the U.P. Manila University Council 

Adoption of the framework and objectives of the proposed 
Revitalization of the General Education Program (RGEP) of the 
University by the U.P. Manila University Council at its meeting on 18 
January 2002 by a vote of 108 for, 30 against and with 10 abstentions 


Terms of Reference on the prequalification and selection of proponents 
and manage the University of the Philippines’ 


to plan, develop, 
i acible, Valuenzuela and Roces Streets under a 


property at Laurel, Ap: 
long term lease arrangement 

Project Title: U.P. Diliman Town Center 

Rationale ; ; 
University of the Philippines Diliman invites proponents to bid for 
velopment of a portion of its property 


the planning, management and de 
eared at Laurel, Apacible, Valenzuela and Roces streets under a long 


term lease arrangement. 


The 1994 U.P. Diliman Land Use Plan represents the University’s 
latest effort to evolve policies and guidelines for the rational development 
and management of its 493-hectare Diliman Campus. The plan is 
intended to serve as blueprint for coordinating future land use 
development and infrastructure construction on campus to ensure, 
among others, that the desirable balance between the built-up area and 
open space is maintained at all times. It is likewise envisioned that the 
Land Use Plan will guide the pacing and timing of the provision of 
services, utilities and socio-cultural amenities, One very significant 
feature of the long term plan is the recognition of the need for an amenity 
center that will cater to the needs of the areas where its housing and 
dormitory zones are located. 

The University of the Philippines Land Use Plan for the Diliman 
Campus designates a commercial zone of 14,186.80 square meters and 
is bounded by Laurel, Apacible, Valenzuela and Roces streets which is 
the current site of the existing shopping center. This project is intended 
to replace the existing shopping center and expand the current area 
occupied by it. 

Regent's Committee on Land Use and Development (RCLUD) and the BOR 

The RCLUD, at its sixth meeting on 13 September 1994 and the 
Board of Regents, at its 1080" meeting on 29 September 1994 approved 
the UP Diliman North Shopping Center project proposal for 
implementation covering its present site. 

Objectives 

The planning, management and development of the U.P. Diliman 
North Shopping Center project is envisioned to provide a center of 
amenities for the Dormitory and Housing zones of the campus as well 
as centralize all administrative support office of the U.P. Diliman Campus 
Administration. 

Project Description 

The area measures approximately 1.4 hectares bounded by Laurel, 
Apacible, Valenzuela and Roces Streets, including the areas currently 
occupied by the U.P. Consumers Cooperative, Inc. and the Philippine 
National Bank. The property shall be leased to a private developer 
through public bidding, and the winning bidder shall develop the area 
for multipurpose commercial use. The proponents will occupy the first 
and second floors and the University will occupy the third and fourth 
floors. The various buildings, facilities and utilities to be installed in 
the area shall be determined by the developer with the approval of the 
University of the Philippines Diliman. 

Awarding Process 
General Guidelines 

The preparation, submission and evaluation of pre-qualification 
documents and proposals shall be governed by these Terms of Reference. 
Invitation to Bid 

U.P. shall publish in at least two (2) newspapers, in three (3) 
consecutive weeks, invitations to bid for the planning, management and 
development of the 1.4-hectare property. Information packages which 
will include the pre-qualification forms, the Terms of Reference and other 
information shall be made available to interested proponents. 


Submission of Pre-qualification Requirements 

Submission of duly accomplished pre-qualification forms shall be 
on the date indicated in the published announcement. 
Pre-Bidding Conference 

A pre-bidding conference for the prospective proponents shall be 
held on a date indicated in the announcements. This conference will 
clarify the requirements and Terms of Reference. Only written inquines 
will be entertained prior to and after the pre-bidding, conference date. 
A certified resume of the pre-bidding conference will be distributed to 
pre-qualified proponents only. 


Minimum Qualification Critena 


The proponent must be a duly registered and existing corporation, 
the stockholders of which should at least be 60% Filipino owned. tf itis 
aconsortium consisting of separate persons/ corporations, the ely 
ownership of the proponent/ consortium should not be less than 60 


Filipino-owned. 
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The key managers to be assigned by the proponent to this project 
must have sufficient experience in related activities envisioned by the 
project. Similarly, the proponent must have sufficient net worth (and or 
other forms of capabilities) to undertake the project. 

Documentation Requirements for Pre-qualification 

The proponent shall submit for pre-qualification the following 
documents using the prescribed forms: 

+ Name, business address and telephone/ fax numbers of the firm 
and affiliates (if any) 

* Copies of business papers: SEC Registration, Business and 
Mayor's Permits, Tax Clearance 

* Narrative description of the firm 

«Information on the key personnel to be assigned to the proposed 
undertaking with U.P. Diliman (name, firm connected with and 
position, years of service with firm connected with and years of 
relevant experience). The individual curriculum vitae shall be 
required 

¢ Names, positions and tel. / fax numbers of not more than five (5) 
contact persons of the firm and affiliates (if any) 

* Individual tabulated balance sheets and income statements for 
the last two (2) years for the firm and affiliates (if any) 

* Individual 2000 annual reports of the firm and affiliates (if any) 

* Projects handled by the firm and affiliates (if any) in the last five 
(5) years including on-going projects related to the planning, 
management and development of commercial activities similar 
to what is envisioned in this project. 

Submission of Proposal 

Only pre-qualified bidders will be allowed to submit a development 
proposal. 

Scope of Proposal 

Broadly, the proposals for the planning, management and 
development of the property which is the subject of these Terms of 
Reference should include the following: detailed commitment as 
prospective long term lessee in developing methodology and initiatives; 
implementation schedule; amount and timing of investment outlays; 
and detailed level of resource commitment. These information shall be 
contained in the proposal of two (2) parts: the Technical Proposal and 
the Financial Proposal. 

Technical Proposal 

The Technical Proposal shall contain the following: overall 
development concept, general physical characteristics, floo. plans, 
elevations and area perspectives, description of services and products, 
profile of target market, site development plans, overall architectural 
character, implementation approach and methodology, and 
implementation timetable. The technical proposal should be consistent 
with the following guidelines: 

Basic Design - The North Shopping Center shall be designed to 
accommodate 7 storeys although the proponent will just 
construct a four storey structure. Should there be clusters 
of buildings, there should be interconnections among 
them. The design may assume the tearing down of the 
PNB building when its lease contract expires. The 1* 
and the 2™ floors shall be operated by the proponent 
while the 3" and 4" floors will be for the University. 
All 1* and 2™ floors should have 3" and 4" floors above 
them. The 3™ and 4" floors may be constructed and 
finished bare for completion by the University. 

The 3“ and 4" floors should yield a minimum area 
of 2,700 sq. m. The building shall be structurally 
designed for the 5", 6" and 7" floors, construction of 
which shall be undertaken by the University and for the 
benefit of the University. 

On the Parking requirement, the proponent should 
provide 1 parking space for every 50 sq. m. of building 
space based on the four-storey design. The proponent 
shall be allowed at-grade and above-grade parking. 


Technical Requirements 

Development concept - Tropical, energy-efficient and user-friendly 

Permissible Gross Plot Ratio (GPR) - From .59 to .65 

Site Components - Buildings (.59 to .65 of area) driveways, parking 
lots, landscape areas and accessibility features 

Building Type - Four-storey facility, external corridors, stairs and 
ramps 

Building Energy System - Day-lighting and Passive Cooling 
System, Interfaced with Electric Lighting and 
Air-conditioning systems, other Tropical Design 
Systems 

Building Materials - Reinforced concrete and/6r steel frame and 
shell, steel trusses, concrete floor slabs, no roof 
decks 

Landscape/Environmental concerns - all big trees shall be retained 
or transplanted and made an essential part of 
the landscape. Provide: 
a. Planting areas 
b. Signage and other landscape fixtures and 

furniture for orientation, safety and security 

c. Garbage disposal systems 
d. Security lighting 

Vehicular/Pedestrian Circulation - Driveways and Walkways shall 
be stress-free, barrier-free, accessible, clearly 
defined and permanently constructed. 

Financial Proposal 

The Financial Proposal shall contain the following: proposed 
financing strategy to implement the project; compensation to the 
university and the detailed manner of its determination; forecast Income 
Statements and Balance Sheets for the first ten (10) years. 

Other Requirements 

The proposal shall be accompanied by a refundable cash bond, 
amounting to P100,000.00 in the form of a Manager's Check payable to 
University of the Philippines Diliman. 

Evaluation Committee 

All proposals shall be evaluated by the Resource Development Bids 
and Awards Committee (RDBAC). The bidder couiplying with these 
Terms of Reference with the highest evaluation results shall be chosen 
as the winning bidder. 

The RDBAC reserves the right to reject any and all of the proposals 
or to waive any defect or required formality in the evaluation procedure. 
Schedule of Activities 

Distribution of Terms of Reference - as per published announcement 
Pre-bidding conference - as per announcement 

Deadline for submission of proposals - as per announcement 
Opening of Proposals - two days after the deadline for submission 

of proposals 
Evaluation of Proposals - at least 2 weeks after the opening of proposals 
Announcement of winning bidder - at the earliest, two weeks after 
the evaluation 
Waiver 

The University of the Philippines reserves the right to reject any or 
all proposals, or waive any defect or formality therein, impose additional 
terms or conditions, and accept the proposal advantageous to the 
University. Likewise, the University reserves the right to alter the 
proposal as it deems appropriate. The University reserves the right to 
keep the records of the evaluation in confidentiality, and as such, is not 
obligated to disclose the evaluation results. 

Inguiries 

All inquiries should be coursed to the following address: 

The Chairman 
Planning and Development Committee 
College of Business Administration 
University of the Philippines 
Diliman, Quezon City 
Tel, 929-45-71 loc 1011 


January - March 2002 
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Board action: Approval in principle of the Terms of Reference so that 
the University can proceed with the bidding process. 
Regent Alfonso invited the attention of the 
University General Counsel to the waiver statement that 
“the University reserves the right to keep the records of 
the evaluation in confidentiality and as such, is not 
obligated to disclose the evaluation results.” He said 
this might run counter to the government's policy of 
transparency and, therefore, might conflict with existing 
rules and regulations. This matter will be looked into 
by the University General Counsel. 


New Guidelines for Transfer Students from other universities and 
colleges as approved by the U.P. Diliman University Council at its 
76th meeting on 12 December 2001 


Existing Guidelines For 
Transfer From Other 
Universities and Colleges 


Proposal for 
Transfer From Other Universities and Colleges 


Proposed Guidelines 


Remarks 


A student with previous 
college work wishing to 
transfer to the University 
must satisfy University 
rules indicated below on 
admission of transfer 
applicants, There is no 
entrance test administered 
to transfer applicants. 
Transferees from other 
universities and colleges 
will be accepted only 
every first semester of the 
academic year. 


In general, a transfer 

student may be admitted 

provided that: 

1, He can present at least 
33 academic units with 
a general weighted ave- 
rage of 2.0 or better 
for all the collegiate 
academic units taken 
outside the University; 


Students with previous 
college work from another 
university who want to 
transfer to the University 
of the Philippines shall 
satisfy all admission 
requirements of the 
accepting unit/college. 


Applicants for transfer 
shall be considered for 
admission to the 
University only during 
the first sernester of 
each academic year, 


Requirements; 

1) Applicant shall have 
completed, outside the 
University, at least 33 
academic units equiva- 
lent to U.P, courses. 


The Office of the 
University Registrar 
(OUR) shall process 
applications for transfer 
only for the 1" semester 
of the academic year. 


Applicants for transfer 
shall fill out an appli- 
cation format the OUR, 
The application form 
shall include a primer. 


Applicants shall be 
asked to sign aconforme 
upon filing of applica- 
tion, that they have read 
the primer and will 
abide by University 
guidelines for transfer. 
The primer to be 
attached to the applica- 
tion form shall contain 
the following: 


2) Applicant shall meet 
the general weighted 
average (GWA) 
requirement of the 
program applied for. 
Depending on the 
degree program, the 
GWA requirement can 
be at least 1.5 or 1.75 
or 2.0 for all the 
collegiate academic 
units taken outside 
of U.P. 


University rules pre- 
scribe a minimum 
GWA of 2.0 for transfer 
admission into any 
degree program in the 
University. 


* Table summarizing, 
per degree program, 
the ff: 
~ the number of slots 

available per 

degree program for 
that particular year 
average number of 
applicants per year 

- minimum GWA 

requirement 

other admission 

requirements like 

interview, entrance 
test, talent test, etc. 
the expected date of 
release of list of 
accepted applicants, 
which is usually 
around 3" week of 

May; 


* anadvice to apply for 


from the former 
school ONLY after an 
admission notice is 
received from OUR; 
and 

a reminder to make 
alternative plans in 
case not admitted. 
They may be allowed to 
apply in not more than 
two (2) programs. 


2. He satisfies specific 
requirements of the 
admitting college; 


3) Applicant successfully 
satisfies other admis- 
sion requirements 
prescribed for each 
degree program such 
as interview, aptitude 
test, talent test or 
written or oral 
examination. 


Each unit/college may 
prescribe additional 
admission require- 
ments depending on 
the needs of their 
discipline. 


we 


The quota of the 
College concerned 
has not yet been filled 
up, 


4) Applicant, upon 
evaluation based on 
the program admission 
requirements, falls 
within the quota of 
the program at the 
time of application. 


Applicants shall be 
ranked according to 
the criteria set by the 
admitting program 
and the cut-off shall be 
determined by the 
college/unit based on 
their quota. 


It is possible that an 
applicant may meet alt 
admission requirements 
prescribed by the pro- 
gram but because of 
limited slots, may not 
be admitted. Thus, 
applicants will have to 
be ranked to determine 
the cut-off. 


———____| 


4. He will have to com- 


plete in the University 
not less than 50% of the 
units required for his 
program; and 


5) Transferees shall com- 
plete in the University 
‘not less than 50% of 
the units required to 
graduate in their new 
program or 75% in order 
to graduate with honors. 
Furthermore, all upper 
division courses required 
in the program shall be 
taken in the University. 


The rule requiring 75% 
completion in order to 
graduate with honors is 
an existing rule 
included under 
“Graduation with 
Honors". 


5. Applicants will be 


ranked based on their 
general weighted ave- 
rage in comparison with 
other applicants. The 
cut-off average will be 
determined by the 
college/unit. 


Admission to the 
University: 

The admitting unit/college 
will send to the Office of 
the University Registrar 
their list of applicants 
qualified for admission for 
that particular year. The 
OUR shall issue the admus- 
sion slips to the qualified 
applicants. 


The admitting unit/ 
college shall set the 
admission criteria and 
shall evaluate applicants 
based on the criteria. 
The admitting unit/ 
college shall send to 
OUR the list of those 
qualified for admission. | 
Only the OUR is 
authorized to issue an 
official admission slip 
into the University. 


The OUR shall be in 
charge of processing, 
informing and issuing 
the official notice for 
qualified and disquali- 
fied students for adrnis- 
sion to the University. 


honorable dismissal 


8 U.P. GAZETTE Vol. XXXII, No. 1 
i Disqualified students for b) access by U.P. faculty and students to books and scientific 
transfer admission to the journals available at RED CROSS Training Center; and 
University: c) disaster management training to U.P. faculty and students, upon 
1. Students who have the request of the University. 
es arene uly 7. REDCROSS shall have the building and other improvements insured 
> aaa Ske have and shall make the University as co-beneficiary. 
been dismissed for Lease period; Effective for a period of 20 years, renewable for another 20 
cause; years, upon mutual agreement of the parties 


3. Students whose 
admission was with- 
drawn due to 
submission of fake/ 
falsified entrance 
credentials/documents; 
and 

4. Students found guilty of 
dishonesty or any other 
form of misconduct 


™ A student, however, 
who had been pre- 
viously permanently 
disqualified from U.P. 
may apply for readmis- 
sion to a second bachelor’s 
degree or a graduate 
program after comple- 
ting a bachelor’s degree 
outside of the University. 


Lease of a lot by the Philippine National Red Cross (PNRC)within the 
U.P. Diliman Campus 

Lease of a lot by the Philippine National Red Cross (PNRC) with 
an area of 1,100 square meters, more or less, within the U.P. Diliman 

Campus, located beside the PHILVOLCS Building on C.P. Garcia 

Avenue, as covered by a Contract of Lease entered into between the 

University and the PNRC on 10 January 2002 

Particulars: 

1. PNRC shall construct a concrete building structure, with a floor area 
of 1,248 square meters on a building foot print of 300 square meters, 
more or less, which shall be used as RED CROSS DISASTER 
MANAGEMENT TRAINING CENTER (RED CROSS) which was 
funded through the initiative of then Cong. Dante V. Liban. 

2. For and in consideration of the leased area, RED CROSS shall assist 
the University in the form of financial contribution for the purpose 
of maintaining the overall environmental desirability of the U.P. 
Diliman Campus and such financial contribution shall be equivalent 
to P125,00 per square meter multiplied by 25% of the total building 
area per month from the start of the occupancy of the building, and 
such amount shall escalate at a rate of 7% per year. 

3. The financial contribution of RED CROSS shall be automatically 
adjusted to P200.00 per square meter in the event of any drastic 
increase in the peso to dollar exchange rate. The parties hereby agree 
that there is drastic increase when the exchange rate reaches P60.00 
to $1.00 and upwards. 

4. Ownership of the building and all kinds of improvements and 
facilities constructed and installed thereon, whether completed or 
not, shall automatically be transferred to the University upon the 
expiration of the initial lease period of 20 years, or upon earlier 
termination thereof. 

5. The design, standards, specifications, and other architectural features 
of the building, including safety and security measures and sanitation 
thereof, as well as the landscape plan for the leased area, shall be sub- 
ject to prior approval from the proper authorities of the University. 

6. RED CROSS undertakes to provide the following to the University: 
a) use of RED CROSS Training Center Library by U.P. faculty and 

students; 


Date signed: 10 January 2002 
Board action: Approval of the lease. 

The Board also formalized a policy that 
henceforth, lessees of university land property may be 
required either rental or use of office space, as a form of 
compensation. 


ACADEMIC MATTERS APPROVED 


Proposals for the abolition of the education option in the B.S. Biology 
and B.S. Mathematics programs and the institution of the Bachelor of 
Science in Mathematics and Science Teaching program of the College 
of Arts and Sciences, U.P. Los Bafios including the institution and 
cross-listing of courses 

Rationale 

The poor performance of the students in cross-country examinations 
reflects the unfortunate state of mathematics/ science education in the 
Philippines. In 1975, the Philippines ranked last among the fifteen (15) 
countries who participated in the Second International Science Study 
(SISS) achievement test. In 1995, the Philippines ranked 2™ from the 
last in science and 3™ from the last in mathematics in the Third 
International Mathematics and Science Study (TIMSS) achievement test. 
The country again joined in TIMSS-repeat in 1999 but apparently, no 
significant improvement was achieved. 

Many educators attribute this deterioration mainly to lack of 
qualified teachers to man the schools. Due to economic reasons, currently 
employed teachers are assigned courses not along their areas of 
specialization and this has aggravated the situation. This is supported 
by the DOST-SEI survey conducted in 1992, which showed that 92%, 
29%, 59% and 79% of physics, mathematics, biology and chemistry 
teachers, respectively, are not qualified to teach these courses. The data 
gathered in the implementation of Project RISE (Rescue Initiatives in 
Science Education) in UPLB (1997 to 1999} showed that 40.6% and 52.1% 
of the trainees in math and science, respectively from Region IV do not 
have sufficient knowledge and understanding of the basic concepts in 
mathematics and science. Consequently, most of the teachers have 
misconceptions in mathematics and science, which are later transferred 
to their students. In addition, most of the teachers fail to discuss difficult 
but important topics in the curriculum either due to a lack of knowledge 
on these topics or of creativity and professional competence to address 
such a situation. 

Various agencies of the national government and private 
institutions have been proposing and implementing different programs 
designed to address this problem. The Science Education Institute of 
DOST launched Project RISE -a crash training program meant to upgrade 
teachers of science and mathematics. However, these efforts are mainly 
short-term solutions and most of them cannot address directly the 
problems in the classroom. 

This proposed program is an improved version of the BSED 
program as far as science and mathematics teaching is concerned. The 
BSED program has 30 to 42 units of major courses (which may or may 
not be content courses) and up to 18 units in a minor area. On the 
other hand, the proposed BSMST program has 27 to 39 units of major 
courses (all content courses) and three minor areas each carrying 12 to 
24 units. These major and minor areas in the BSMST curriculum cover 
more than what are being taught in the secondary mathematics, general 
science, biology, chemistry and physics subjects. Thus, this program 
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will yield versatile teachers who can teach all high school mathematics 
and science courses with proficiency, a solution that directly addresses 
the current problem in high school. Also, the 16 units of MST courses, 
which is lacking in the BSED curriculum, would produce graduates 
that can teach and do action research. using current technology, 
strategies and methods. 

Although CAS, UPLB is offering an education option, it is limited 
to two areas, namely Biology and Mathematics. The two education 
option programs have more mathematics/biology courses, which is 
expected from BS Biology and BS Mathematics curricula. However, these 
two programs lack mathematics and science teaching courses, which 
integrate the basic education courses with content courses. Moreover, 
graduates of the education option program are less versatile than the 
expected graduates of the BSMST program because the former has 
minimal minor courses and thus graduates can only teach their area of 
specialization. 

This proposal is meant to alleviate this educational problem by 
producing qualified teachers. It offers an integrated curriculum that is 
highly focused on mathematics and science, which would allow its 
graduates to have a sufficient knowledge in the basic concepts in 
mathematics, biology, chemistry and physics. This program will produce 
competent teachers who deal more on the development of higher order 
thinking skills among students. 

The proposals were favorably acted upon by the UPLB University 
Council in its meeting on 7 December 2001. 


List of candidates for graduation as of the end of First Semester 2001- 
2002, as approved by the U.P. College Baguio University Council at 
its meeting held on 12 December 2001 


Conferment of the degree of Doctor of Laws (Honoris Causa) on Dr. 
Reynaldo D, Pagtakhan 

Conferment of the degree of Doctor of Laws (Honoris Causa) on 
Dr. Reynaldo D. Pagtakhan, member of the Canadian Parliament and 
Secretary of State for Asia and the Pacific, as recommended by theSystem 
Committee on Honorary Degrees 

Dr. Pagtakhan is an alumnus of the U.P. College of Medicine (Class 
1961). He served for two years as general practitioner in the town of 
Bacoor, Cavite soon after graduation, at a time when Bacoor was still a 
rural area. This is contrary to the usual practice to stay in the urban 
area. 

He migrated to Canada in 1968 where he took his fellowship in 
Pediatric Respirology in Manitoba. He has since stayed in Canada, 
Despite this, he never forgot his roots in the Philippines. He has remained 
a Filipino at heart. 

In 1988, Dr. Pagtakhan made history when he was elected to the 
Canadian Parliament. He is the first Filipino to become a member of a 
Federal Legislature in the whole of North America. He is also the first 
Liberal since 1940 to represent the riding of Winnepeg North. Moreover, 
Dr. Pagtakhan has been thrice re-elected to the Canadian Parliament, 
Le. October 1993, June 1997 and November 2000. In Canadian politics, 
this is considered an outstanding achievement. As a Parliamentarian, 
he led important committees, including Citizenship and Immigration, 
and Human Rights and Status of Persons with Disabilities. He was 
instrumental in developing the national program for prenatal nutrition, 
which has a major impact on the infant morbidity and mortality in 
Canada. 

Dr. Pagtakhan was appointed Secretary of State in January 2001 by 
the Right Honorable Jean Chretien, Prime Minister of Canada. This is 
the highest appointive position ever achieved by a Filipino Canadian. 

Above and beyond the role of Dr. Pagtakhan as a physician to the 
countless Filipinos in Canada, his immeasurable contribution a in the 
fact that he was able to unite all the Filipino organizations into one, 
eventually becoming the President of the United Council of Filipino 

Canadian Associations in Canada from 1982 to 1986. 


Dr. Pagtakhan is an outstanding example of a U.P. College of 
Medicine alumnus who has not forgotten his roots and who continuously 
helps the Filipino people here and abroad. 


FINANCIAL MATTERS APPROVED 


Programming of U.P. Diliman’s CY 2001 Excess Income as of 30 
November 2001 
Programming of U.P. Diliman’s CY 2001 Excess Income as of 30 
November 2001 in the total amount of P15,891,079.45 certified as 
available by the U.P. Diliman Chief Accountant, broken down as follows: 
Fund: Revolving Fund (164) 
Capital Outlays 
I. Construction: Permanent Improvements, P10,000,000.00 
completion, repair and rehabilitation of 
various UPD buildings 


If. Equipment 3,891,079.45 

Purchase of various equipment for 
academic and non-academic units _—— 
TOTAL P15,891,079.4S 


Note: This amount will be used for various U.P. Diliman projects. It is 
understood that the disbursements from this programmed amount shall 
be subject to the usual accounting and auditing laws, rules and 
regulations. 


Programming of the unappropriated income of U.P. Los Bafios as of 
31 December 2000 

Programming of the unappropriated income of U.P. Los Bafios as 
of 31 December 2000 in the total amount of P25,917,876.72, certified as 
available by the Chief Accountant, broken down as follows: 

Amount 

Fund: Revolving Fund (164) 
1. Maintenance and Other Operating 

Expenses (MOOE) 

Electric power bill for the period 
from 26 Oct. to 25 December 2000 7,773,498.00 

Additional MOOE 6,544,378.72 

2. Equipment Outlay 
3. Capital Outlay (Building and 
Structures Outlay) 

Completion and modernization of 
the Molecular Biology Building of 
the College of Arts and Sciences 

Conversion of an old classroom into 
a Food Science and Technology 
Teaching Room, Institute of Food 
Science and Technology, CA 

Additional funding for the completion 
of the Electrical Engineering Bldg. 

Provision of tutorial and computer 
rooms in selected undergraduate 
dormitories 


14,317,876.72 
2,000,000.00 


4,000,000.00 


1,000,000.00 


3,600,000.00 


1,000,000.00  _9,600,000.00 


Total P25,917,876.72 
Justification 
The programming of income is urgently needed to augment MOOE, 
Equipment and Capital Outlays of U.P. Los Bafios. 
Note: It is understood that disbursements from this programmed amount shall 
be subject to the usual accounting and auditing laws, rules and 


regulations and approval of the President. 


DONATIONS 


The Board noted the following donations: 
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Donations remitted to the U.P. Foundation, Inc. 

1. P20,684,50 from Epson Precision (Philippines), Inc. for the 1st 
semester 2001-2002 benefits of the EPSON Scholarship Grant 

2. P100,000.00 endowment from Mr. and Mrs. Pablo M. Siongco for a 
Professorial Chair 

3. $100 from Nora Pangalo Seeley (Class 1951) for the U.P. Library Fund 

4. P265,594.40 from the Bank of Tokyo -Mitsubishi for the 2nd semester 
2001-2002 benefits of the Bank of Tokyo-Mitsubishi Scholars 

5. P74,000.00 from the Philippine Geothermal, Inc. for the 2nd semester 
2001-2002 benefits of the Philippine Geothermal, Inc. scholars 


MEMORANDA OF AGREEMENT 


The Board confirmed the following agreements on academic 
matters: 

Note: These contracts/agreements have gone through the standard University 
processes from the Constituent Universities (CUs) concerned and the 
University System. In cases where there were irregularities or 
inconsistencies with present laws, rules, regulations and processes, the 
documents were returned for review of or to exact compliance by the 
concerned CU. 


U.P. System 


Memorandum of Agreement with the SUN Microsystem Philippines, 
Inc., the MIRANT Phils. Foundation and the Ayala Foundation, Inc. 
(AFT) 

Memorandum of Agreement entered into by and among the 
University of the Philippines; the SUN Microsystem Philippines, Inc.; 
the MIRANT Phils. Foundation; and the Ayala Foundation, Inc. (AFI) 
Project: The parties desire to engage in various initiatives with the 

objective of steering the Philippines into the global net economy 
and developing it to become a leading info-communications 
technologies (ICT) hub in the Pacific region 

Particulars: 

a. U.P. is the premier university in the country. 

b. SUN is a leading manufacturer of network computer products, 
related computer software and related services. 

c, MIRANT is a foundation with a mission of assisting projects that 
are focused on manpower development and capability with 
multiplier effect. 

d. AFI is a science and development foundation with access to 
resources, expertise and companies with proven track record in 
developing and supporting technology research and development 
with local and international industry and technology sectors. 

e. In order to steer the Philippines into the global net economy and 
develop it to become an ICT hub in the Pacific Region, it is the intent 
of the Parties to engage in the following projects: 

1) The JAVA Manpower Development Program incorporates the 
teaching of JAVA into the curricula of academic and training 
institutions through the Java Education Center JJEC) to enable 
the existing and future IT workforce to be competent in JAVA. 

2) The JAVA Industry Development Program establishes the Java 
Research and Development Center (JRDC) to support the local 
IT industry to adopt the Java technology and to nurture local 
industries to develop innovative Java-based products, 
applications and services. 

3) The Best of Breed Program shall promote collaboration between 
local and regional enterprises to develop best-of-breed solutions/ 
products through the JRDC, which will provide technical 
expertise to architect and design solutions based on Java 
Computing. 

4) The Philippines E-Services Program shall enable the Parties to 
focus on introducing world-class e-Governance solutions 
through the JRDC. 


5} The Star Office Program provides unlimited licenses of Star Office 
for the use of U.P. for all its offices and units nationwide. 

f. All rights, titles and interests in and to all intellectual property of 
each Party shall be the sole property of the said Party and no such 
right, title or interest is authorized to be transferred by virtue of this 
agreement. 

g. MIRANT shall provide the initial funding for both JEC and JRDC in 
the amount of $200,000.00 for the duration of this Agreement. 

h. SUN shall contribute to the cost of the purchase and donation to 
U.P. ofall hardware, software, training, and related services required 
for the JEC and JRDC. 

i, It is understood that MIRANT and SUN shall not share in any 
revenues, income and profits that will arise from the activities of the 
JEC and the said income shall exclusively be for the account of U.P. 
Itis further understood that all revenues, income or profits generated 
from the activities of the JRDC shall be shared by U.P. and any of its 
future technology partners, the details of which will be covered by a 
subsequent agreement between the parties. MIRANT and SUN may 
become technology partners of U.P., subject to additional capital 
contributions and to such other terms and conditions that U.P. shall 
subsequently determine and require. 

Effectivity: Effective for 2 years 


General Memorandum of Agreement with the Municipality of Heneral 
Nakar, Quezon 

General Memorandum of Agreement entered into by and between 
the University of the Philippines through its various units and the 

Education Research Program (ERP) under the Center for Integrative and 

Development Studies (CIDS) and the Municipality of Heneral Nakar, 

Quezon 

Project: Collaborative research and development program entitled 

“Comprehensive, Integrated and Sustainable Development 
Program of Heneral Nakar, Quezon” 

Particulars: 

a. The project is a product of comprehensive development planning 
process participated in by the local government officials and the 
people of Heneral Nakar through barangay assemblies. Heneral 
Nakar is targeted as one of the pilot sites for the University’s study 
entitled “Establishment of a Community Based Training System for Local 
Development Program.” The project's goal is to deliver basic services 
within a framework of sustainable development. Through education 
and training, it seeks to build and strengthen the local population's 
capability to manage their own community development projects. 
It aims to develop social consciousness and a sense of responsibility 
among the people of the community in order to achieve food security 
and empowerment of rural farmers. This is in line with the 
University’s agenda to initiate studies related to community 
development in areas such as sustainable agriculture, primary health 
care, adult functional education, and early childhood care and 
development. 

b. Under the agreement, the project shall be implemented using the 
technical assistance, expertise or services of University personnel 
and volunteers, as well as those of other partner-agencies. The muni- 
cipality in tun provides fiscal resources, logistical support, and 
allows the use of existing facilities for the implementation of the 
project. 

c. The University’s responsibilities are: 

1) to provide technical assistance in planning, developing, and 
implementing training programs and other forms of services on 
a volunteer basis; 

2) ensure the institutionalization of education and training in the 
entire process of project development; 

3) assist in preparing project sites prior to project implementation; 

4) train and field volunteers to provide direct assistance.in the 
implementation of the project; and 
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5) seek and negotiate with other partners and sponsors for basic 
support and incentive packages. 

d. Supervision and evaluation of the project's implementation is to be 
done by a Project Monitoring and Evaluation Team still to be 
organized by the parties. The Team is also tasked to assess the 
project's final outcome, and'make the proper recommendations for 
the improvement of similar programs in the future. 

e. The project's outputs, such as training modules, publications, and 
other works, are to be jointly owned by the University and the creator 
of the intellectual property. This is in accordance with existing laws 
and guidelines on intellectual property. 

f. Operation of the Project: 

1) The project shall be implemented using the technical assistance 
and expertise of the University, along with other partner- 
agencies. The Municipality, for its part, shall utilize such 
technical assistance and expertise in furtherance of its 
development program. 

2) The project shall be implemented in three (3) phases: 

a) pilot implementation; 

b) expansion phase; and 

c) summative evaluation. 
Effectivity: Effective for 3 years from November 2001 to November 2004 
Date signed: 20 November 2001 


U.P. Diliman 


Extension of the Memorandum of Agreement with the Department of 

Energy (DOE) 

Extension of the Memorandum of Agreement entered into by and 
between U.P. Diliman and the Department of Energy (DOE) 

Project: Pilot Solar Plant Project-Phase II (OEA Project No. DS-130-88) 

Implementing Unit: National Engineering Center (NEC) 

Particulars: 

a. The DOE, after conducting a thorough and favorable evaluation of 
the Proponent’s (UPD-NEC) successful accomplishment of the 
previous additional activities, herein finds that it is essential to extend 
again DOE Project DS-130-88 and, in the process, will provide 
additional technical and financial support to the Proponent in order 
to enable the latter to accomplish the additional activities which have 
been setand deemed necessary by the DOE as critical and important 
to be undertaken. 

b. The DOE shall continue to oversee and supervise the conduct and 
actual implementation of the activities and objectives in the 
Agreement. 

c. The DOE shall provide the Proponent an additional funding to carry 
out the above activities and shall be used exclusively for the purpose 
specified in the Project Line-Item-Budget in the amount of 
P1,000,000.00 which corresponds to the Grants-In-Aid funds of the 
2001 budget and shall be released immediately to the account of the 
Proponent after signing of the Agreement in accordance with existing 
government accounting and auditing rules and regulations. 

d. The Proponent shall complete and attain the objectives of the Project 
as stated in the extension and in the Project Proposal and comply 
with the obligations on or before 31 December 2001. 

Effectivity: Effective upon signing of both parties until 31 December 2001 

Date signed: 28 November 2001 


Memorandum of Understanding with the Mindanao State University 
- Tawi-Tawi (MSU-TT) and the Department of Agriculture - Bureau 
of Fisheries and Aquatic Resources (DA-BFAR) 

Memorandum of Understanding entered into by and among U.P. 
Diliman, the Mindanao State University - Tawi-Tawi (MSU-TT) and the 
Department of Agriculture - Bureau of Fisheries and Aquatic Resources 
(DA-BFAR) 

Project: Development of Quality Criteria for Cultured Carrageenophytes 
Based on Harvest Time 


Implementing Unit: Marine Science Institute, College of Science 

Particilars: 

a. The Project is funded by the Department of Agriculture, through 
the auspices of the Bureau of Agriculture Research (DA-BAR), 
pursuant to the year 2000 Memorandum of Agreement between U.P. 
Diliman and DA-BAR. The total budget of the project is 
P3,814,240.40, and DA-BAR has approved the release of the first 
year’s budget of P1,228,164.40. 

b. UPD, MSU-TT and DA-BAR shall undertake experiments designed 
to derive the goals of the project. 

c. U.P. Diliman shall shoulder all the operating expenses to be incurred 
in the implementation of the project, except electric and water 
expenses which will be charged to the collaborating agencies, MSU- 
TT and DA-BAR. 

Effectivity: For implementation beginning July 2001 and ending 

December 2003 

Date signed: 30 October 2001 


Supplemental Agreement with TAEGU University 
Supplemental Agreement entered into by and between U.P. Diliman 
and TAEGU University 

Project: Joint program offering, academic exchange, mutual 

understanding and cultural cooperation 

Particulars: 

a. The parties agreed to: 

1) Encourage and promote, according to their respective rules and 
regulations, the development and implementation of joint 
program offering, and the exchange of faculty, staff, researchers, 
scholars, and graduate students toward the accomplishment of 
the goal. 

2) Establish a joint degree program in specific areas/fields of 
interest to be later determined by the duly authorized 
Tepresentatives of both universities. The specific implementing 
guidelines governing the said joint degree program shall likewise 
be drawn up by these duly authorized representatives. 

b. The implementation of the joint degree program particularly the 
financing of the academic exchange, travel cost, housing, local 
expenses, and related matters shall be covered by written agreement 
of the parties, 

c. Intellectual property rights arising from collaborative efforts under 
this Agreement shall be respected by the parties. Detailed 
arrangement on these rights will be agreed upon by the parties 
according to their respective policies and rules. 

Effectivity: Shall be valid for 3 years upon signing of the agreement 

Date signed: 5 December 2001 


U.P. Los Bafios 


Memorandum of Agreement with the Bureau of Agricultural Research, 

Department of Agriculture (DA-BAR) 

Memorandum of Agreement entered into by and between U.P. Los 
Bafios and the Bureau of Agricultural Research, Department of 
Agriculture (DA-BAR) 

Project: UPLB Book Writing Project 

Project Cost: P1,767,500.00 to be provided by DA-BAR for the project 

Particulars: 

a. The purpose of the agreement is to provide funds to UPLB School of 
Environmental Science and Management (SESAM) toimplement the 
project and shall address the objectives as specified in the approved 
proposal. 

b. Obligations of DA-BAR: 

1) lrovide funds to UPLB-SESAM for the implementation of the 
project and assist in providing administrative and management 
mechanisms necessary for the successful implementation of the 
project. Such funds shall be disbursed in accordance with 
accounting and auditing rules and regulations. 
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2) Provide guidelines for the conduct of monitoring, evaluation and 
Teview activities, financial liquidation and submission of 
financial and technical reports. 
c. Responsibilities of UPLB through SESAM: 
1) Conduct the project as programmed in the approved proposal 
and shall direct all efforts toward the accomplishment of the 
objectives for which the Agreement is made. 
2) Provide administrative and management mechanisms necessary 
for the successful implementation of the project, and provide 
qualified personnel as may be needed for the best fulfillment of 
the services under the project. 
3) Keep and maintain financial and accounting records for the funds 
released by DA-BAR, subject to visitorial audit and examination 
by DA-BAR. 
4) Submit financial and technical reports required under the 
Agreement. 
d. If either party is temporarily unable, by reason of force majeure, to 
meet any of its obligations under the Agreement and if such party 
gives to the other party written notice of the event, such obligations 
of the party shall be suspended for as long as the inability continues. 
Effectivity: Effective upon signing and shall continue to be effective until 
the completion and issuance of the documents, or unless 
extended by mutual written consent of both parties, but not 
later than 31 September 2003 

Date signed: 26 October 2001 


U.P. Manila 


Memorandum of Agreement with the Dr. Jose Fabella Memorial 

Hospital (Nursing Service) (FMHNS) 

Memorandum of Agreement entered into by and between U.P. 
Manila and the Dr. Jose Fabella Memorial Hospital (Nursing Service) 
OFMENS) 

Project: Completion Program for Actual Obstetrical Deliveries for 
Undergraduate Nurses of UPM-CN in order to enhance their 
competencies and to enable them to meet the requirements 
necessary for application in the Nurses’ Licensure Examination 

Particulars: 

a. Terms and Conditions: 

1) The JFMH shall allow U.P. Manila Nursing students to have their 
actual delivery and completion in their institution with the 
supervision of an in-house clinical preceptor, subject to existing 
pertinent laws of the University and JFMH. 

2) The Related Leaming Experience (RLE) Coordinator of UPM- 
CN shall be responsible to the JFMH Medical Center Chief 
through the Chief Nurse. 

3) The U.P. Manila Nursing students shall pay an affiliation fee of 
P50/ delivery case and a preceptor’s fee of P10/ delivery case to 
JEMH. 

4) A copy of all documents and evaluation forms written by the 
students in relation to their completion duties shall be submitted 
to the Nursing Service of JFMH considering that the parties have 
agreed to undertake research consortium and other related 
activities. 

b. Sharing of Resources: 

1) Subject to the needs of JFMH and UPM, the parties agreed to 
allow each other the use of their laboratories and facilities for 
the purpose of instruction and demonstration provided that their 
expenses beyond the normal operating costs shall be for the 
account of the party using the facilities, or; 

2) Subject to existing commitments, the parties hereby further agree 
to provide, on request, such instruction, facilities and library 
privileges as may be necessary to upgrade, improve and further 
train their employees particularly in the field of health sciences. 

Effectivity: 1 October 2001 until 30 September 2002 

Date signed: 24 October 2001 


OTHER MATTERS 


Appeal for promotion of Prof. Ma. Lourdes Rebullida of the College 
of Arts and Sciences, U.P. Manila, from Prof. 6 to Prof. 8 (two steps) 

Prof. Rebullida was promoted from Professor 4 to Professor 6 in 
July 2000. The appeal is in view of the following: 

- Outstanding research accomplishment as contributor to one 
book published internationally 

- author of 1 international article 

- author and co-author of 3 books (one sole authorship), 3 
monographs, 4 local articles 

- paper presenter in 23 international and national confererces/ 
meetings. 

This appeal has been endorsed by the College Academic Personnel 
Committee, the U.P. Manila Academic Personnel and Fellowship 
Committee, the Chancellor, the Vice-President for Academic Affairs and 
the President. 

Board action: Approval 


Request fora resolution from the Board of Regents in connection with 
the request for tax exemption of U.P. Los Bafios 
Request for a resolution from the Board of Regents in connection 
with the request for tax exemption of U.P. Los Baiios for three (3) vehicles 
donated by the Netherlands Government and five (5) used motor vehicles 
donated by the International Rice Research Institute (IRRI) as a 
requirement of the Department of Finance 
The above request is pursuant to the provision of Section 4 (f) R.A. 
No. 8292, otherwise known as the “Higher Education Modernization 
Act of 1997,” which provides as follows: 
“Section 4. Powers and Duties of Governing Board. 
The governing board shall have the following specific 
powers and duties in addition to its general powers of 
administration xxx. 
(f) the authorized construction or repair of its 
building machineries, equipment and other facilities 
and the purchase and acquisition of real and personal 
properties including necessary supplies, materials and 
equipment. Purchase and other transaction entered 
into by the University or College through the Board 
of Regents/ Trustees shall be exempt from all taxes and 
duties.” 
Board action: Approval 


Letter of Dr. Liborio Cabanilla requesting for reconsideration of the 

Board’s decision to affirm the action taken by the President granting 

him a leave of absence without pay instead of a sabbatical 

Board action: The Board agreed to treat the letter of Dr. Cabanilla as a 
Motion for Reconsideration, He is, however, requested 
to give more particulars and to follow the usual processes 
and procedures. 


The Board noted the following: 


U.P. Diliman Academic Calendar for 2002-2003 approved by the 
Executive Committee at its meeting on 23 January 2002 


Revisions to Academic Calendars for Academic Year 2001-2002 
1. U.P. Diliman 
Final Examinations From To 
Graduating Students M 25-T 26 March Sat 23 - M 25 March 
Other Students M 25 March - T 2 April Sat 23 - W 27 March 
Note: When the Academic Calendar was prepared last year, the Parish of the 
Holy Sacrifice was consulted regarding the Holy Week. U.P. Diliman 
was told that this would be during the first week of April. The final 
examinations were scheduled bearing this schedule in mind. Recently, it 
was found out that the Holy Week will in fact be in the last week of March. 
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All final examinations should be finished before Maundy Thursday 
So that students wottld not have to come back to Diliman after the Holy 


Week. 
2. U.P. Visayas 
From To 
END OF CLASSES Fri 22 March 2002 Wed 20 March 2002 
Integration Period Sat 23 - Sun 24 March 
2002 —none— 
FINAL EXAMINATIONS 
Graduating Students Mon 25 - Tues 26 Thurs 21 - Fri 22 
March 2002 March 2002 
Other Students Mon 25 - Fri 29 Thurs 21 - Tues 26 
March 2002 March 2002 
DEADLINE FOR 
SUBMITTING GRADES 
Graduating Students Tues 2 April 2002 Mon 8 April 2002 
Other Students Mon 1 April 2002 Tues 2 April 2002 


Note: U.P. Visayas used as basis the calendar of U.P. Diliman which was 
approved by the Board of Regents. However, it was noticed that wrong 
dates for Maundy Thursday and Good Friday were reflected, that is 4 
April and 5 April 2002, respectively, instead of 28 March and 29 March. 


3. U.P. College Baguio 

The revision being requested for is on the schedule of final 
examinations which includes March 28 (Maundy Thursday) and March 
29 (Good Friday) and should end on April 2. If the previously approved 
schedule will be followed, the students will be required to travel back 
to Baguio City after the Lenten break. The Office of the College Secretary 
and Registrar, as well as the U.P. Diliman Registrar's Office committed 
the same mistake of reflecting April 4 and 5 as Maundy Thursday and 
Good Friday. 

The schedule of final examinations should therefore be moved to 
March 23 to March 27 instead of March 23 to April 2. 


Letter of Lourdes G. Redoloza to the Honorable members of the Board 
of Regents 

Letter of Lourdes G. Redoloza dated 2 January 2002 to the 
Honorable members of the Board of Regents thru the Faculty Regent 
Marita V.T. Reyes opposing the endorsement by UPLB Chancellor 
Wilfredo P. David of Dr. Ramon A. Razal as incoming Dean of the 
College of Forestry and Natural Resources, U.P. Los Bafios 


Letter of Dr. Antonio P. Contreras to the members of the Board of 
Regents 

Letter of Dr. Antonio P. Contreras dated 21 January 2002 to the 
members of the Board of Regents in connection with the deanship of the 
College of Forestry and Natural Resources (CFNR), U.P. Los Baftos 


1159TH MEETING, 21 MARCH 2002 
APPOINTMENTS 

The Board approved the following appointments, reappointments, 
transfer to permanent status, additional assignments, award of 
professorial chairs, extension of service, and other related matters: 

PROFESSORS EMERITI 
UP. Diliman 
Prof, Nieves Epistola, appointment as Professor Emeritus, College 


of Arts and Letters, effective 21 March 2002 : 
Prof. Antonio Mabesa, appointment as Professor Emeritus, College 


of Arts and Letters, effective 21 March 2002 


Dr. Edita Tan, appointment as Professor Emeritus, School of 
Economics, effective 21 March 2002 


U.P. Los Bafios 


Dr. Romulo Davide, appointment as Professor Emeritus, College 
of Agriculture, effective 21 March 2002 

Dr. Emesto Rigor, appointment as Professor Emeritus, College of 
Agriculture, effective 21 March 2002 


U.P. Manila 


Dr. Jane Baltazar, appointment as Professor Emeritus, College of 
Public Health, effective 21 March 2002 

Dr. Cornelio Banaag, appointment as Professor Emeritus, College 
of Medicine, effective 21 March 2002 

Dr. Nelia Cortes-Maramba, appointment as Professor Emeritus, 
College of Medicine, effective 21 March 2002 

Dr. Florante Gonzaga, appointment as Professor Emeritus, College 
of Medicine, effective 21 March 2002 

Dr. Augusto Manalo, appointment as Professor Emeritus, College 
of Medicine, effective 21 March 2002 


TRANSFER TO PERMANENT STATUS 
U.P. Diliman 


Joseph Santos E. Palis, Assistant Professor 3, College of Social 
Sciences and Philosophy, effective 21 March 2002 

Joseph H. Puyat, Assistant Professor 1, College of Social Sciences 
and Philosophy, effective 21 March 2002 


U.P. Manila 


Bernadette L, Ramirez, Associate Professor 3, College of Medicine, 
effective 21 March 2002 

Gracia Fe B. Yu, Assistant Professor 5, College of Medicine, effective 
21 March 2002 


PROFESSORIAL CHAIRS 
U.P. Diliman 


Priscilla P. Alejandro, original appointment as Ralph Nubla 
Diamond Jubilee Assistant Professor of Mathematics, College of Science, 
effective 1 January 2002 until 31 December 2002 

Grace T. Cruz, original appointment as U.P. Investment Portfolio 
Assistant Professor of Demography, College of Social Sciences and 
Philosophy, effective 1 January 2002 until 31 December 2002 

Ricardo C.H. Del Rosario, original appointment as Philamlife 
Insurance Co. Associate Professor of Mathematics, College of Science, 
effective 1 January 2002 until 31 December 2002 

Maria Phythias B. Espino, original appointment as Jose Ma. & 
Amparo Barcelon Assistant Professor of Chemistry, College of Science, 
effective 1 January 2002 until 31 December 2002 

Rosario C. Lucero, original appointment as UPF] Prof. of Folklore 
Studies, College of Arts and Letters, effective 1 July 2001 until 30 June 
2002 

Cherryl N. Ortega, original appointment as U.P. Foundation, Inc. 
Assistant Professor of Teaching, College of Science, effective 1 January 
2002 until 31 December 2002 ° ; 

Reynaldo Romualdo M. Rey, original appointment as U.P. Alumni 

Association of Metro Washington D.C. Associate Professor of 
Mathematics, College of Science, effective 1 January 2002 until 31 
December 2002 
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Ana Liza N. Rodriguez, original appointment as Carlos P. Romulo 
Assistant Professor of Mathematics, College of Science, effective 1 
January 2002 until 31 December 2002 

Ma. Luisa G, Tejada, original appointment as Lepanto 
Consolidated Mines Assistant Professor of Geology, College of Science, 
effective 1 January 2002 until 31 December 2002 


U.P. Manila 


Lorna R. Abad, original appointment as Jose & Maria Sunio 
Associate Prafessor of Pediatrics, College of Medicine, effective 1 July 
2001 until 30 June 2002 

Jose Alvin P. Mojica, original appointment as Philippine Economic 
& Cultural Endowment (PEACE) Associate Professor of Community 
Health and Development, National Teacher Training Center for the 
Health Professions, effective 1 January 2002 until 31 December 2002 . 

Lita C. Vizconde, original appointment as Elpidio Gamboa FUPFA 
Associate Professor of Medicine, College of Medicine, effective 1 July 
2001 until 30 June 2002 


U.P. Visayas 


Raymundo E. Piccie, original appointment as Hortencia S. 
Benedicto Assistant Professor of Education, College of Arts and Sciences, 
effective 1 January 2002 until 31 December 2002 


EXTENSION OF SERVICE BEYOND 
COMPULSORY RETIREMENT AGE OF 65 


U.P. Diliman 


Eduardo R. Madamba, Associate Professor 4, College of Education, 
effective 16 January 2002 until 31 March 2002 

Belen M. Mena, Associate Professor 6, UPIS, College of Education, 
effective 7 January 2002 until 30 April 2002 

Juan P. Ramos, Professor 8, College of Music, effective 10 January 
2002 until 30 April 2002 


U.P. Los Bafios 


Silverio $. Obungen, Professor 2, College of Arts and Sciences, 
effective 12 February 2002 until 8 April 2002 
v 


ORIGINAL APPOINTMENT BEYOND AGE 65 
U.P. Manila 


Martesio C. Perez, Professorial Lecturer 5, College of Medicine, 
effective 21 March 2002 until 31 May 2002 


RENEWAL OF APPOINTMENT BEYOND AGE 65 
U.P. Diliman 


Eminiano A. Cabreza, Professorial Lecturer 1, College of Human 
Kinetics, effective 1 November 2001 until 31 May 2002 

Aurora Y. Rodriguez, Professorial Lecturer 1, College of Human 
Kinetics, effective 1 November 2001 until 31 May 2002 

Rosvida R. Rosal, Professorial Lecturer 1, Institute of Library 
Science, effective 9 October 2001 until 31 October 2001 

Rosvida R. Rosal, Professorial Lecturer 1, Institute of Library 
Science, effective 1 November 2001 until 31 October 2002 


REAPPOINTMENT BEYOND AGE 65 
U.P. Diliman. 


Abdulrafih H. Sayedy, Professorial Lecturer 1, Institute of Islamic 
Studies, effective 19 November 2001 until 31 May 2002 


OATHTAKING OF THE NEW REGENTS 


The following took their Oath of Office as new regents of the 
University: 

Regent Mario M. Labadan vice Dr. Celso R. Roque 

Regent Abraham F, Sarmiento vice Dr. Oscar M. Alfonso 

Regent Carlos C. Baylon vice Dr. Marita V.T. Reyes (Faculty 
Regent) 

Regent JPaul S. Manzanilla vice Ms. Kristine Clare C. Bugayong 
(Student Regent) 


PRESENTATION OF CITATIONS TO THE 
OUTGOING REGENTS 


The outgoing regents were each given a painting and a citation, 
for their invaluable services to the University. 
(See pp. 34-37 for the citations and the regents’ response.) 


MATTERS ARISING FROM THE MINUTES 
OF THE 1158TH MEETING (31 JANUARY 2002) 


On the Thrusts of the Different CUs 

Regent Labadan inquired if there has been any direction set for the 
various constituent universities. He also asked if this has been followed 
through in terms of really asking the various units to examine their 
positions as far as their strengths or directions are concerned. 

The PCARD of which he is a Board member has accordingly 
directed the various state universities, in terms of research, to focus on 
the strengths of its faculty and the regional strength in terms of 
agricultural crops in their areas. For example, VISCA is tasked with 
root crops because they are strong in that area. In Mindanao, Bukidnon 
is identified with pineapples. In the Luzon area, their direction is towards 
animal management or production. 

President Nemenzo informed the regents that the priority concem 
of his administration is to get the different campuses to identify their 
respective focus and to concentrate on that focus, instead of spreading 
out. In the case of U.P, Mindanao, for example, they are restrained from 
opening degree programs in medicine and engineering. Instead, they 
are encouraged to look for an area where they can be strong or where 
their faculty are already strong. U.P. Visayas’ strength is in fisheries 
and marine biology. U.P. Manila is focused on the health sciences. U.P. 
Los Bafios has gone beyond agriculture and it has proven its strength in 
other fields. They have consistently scored 100% passing in engineering 
courses for the last 10 years. 

The President said that when his administration took over, all the 
constituent universities were instructed to review their programs, 
identify their focus, and phase out programs where they do not have 
the resources and the capabilities. 


POLICY MATTERS APPROVED 


Proposed Revision of the General Guidelines on Professorial Chairs 
Background 

In its 1057th meeting on 25 January 1993, the Board of Regents 
approved the (revised) “General Guidelines on Professorial Chairs,” 
setting the criteria for the appointment, selection, terms and obligations 
of chair holders, and distinguishing among four types of chairs: research 
chair, teaching chair, GE chair, and arts and humanities chair. 
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In fact, among these chairs only the GE chairs (and GE faculty 
grants) were established at the System level. Moreover, in practice, chairs 
have not been established according to their function {research or 
teaching) although some do indicate the chair’s field of study 
(engineering, history, etc.). Only the GE chairs have been so designated 
and are treated separately. 

Moreover, the compartmentalization of teaching and research (both 
in terms of chairs and criteria) is artificial. Both functions are intrinsic 
to academic life; teaching and research reinforce each other and should 
be treated as such. In fact, regardless of the nature of the chair, the 
campuses examine the candidate’s performance in teaching, research 
and extension service before recommending a faculty member to a chair. 

The University has also had difficulty filling in the GE Chairs, which 
were established in 1993 (from the U.P. Development Fund and U.P. 
Investment Portfolio) to “encourage the best teachers to handle General 
Education courses.” The heavy GE teaching load requirement has been 
the main reason for the chair’s unattractiveness. Moreover, the 
revitalization of the GE Program necessitates changes in the guidelines, 
which also do not consider the immense possibilities of pedagogical 
innovations brought about by new educational technologies. In light of 
the GE course development and course improvement grants, itis further 
proposed that the GE Faculty Grants be abolished and the amount be 
used to augment existing GE Professorial Chairs. 

For these reasons, the “General Guidelines on Professorial Chairs” 
are being proposed for revision as summarized below: 

+ Criteria: Consolidated and modified; distinction between research 
and teaching criteria removed. 

+ Types of chairs: Reduced to two: chair in specialized fields and 
GE chair. 

¢ General Education Chairs: Formerly Annex A, now an entirely 

new section, with criteria changed to make the chairs more 
attractive and in light of the Revitalized GE Program. 

GE Faculty Grants: Abolished in light of the GE course grants; 
funds to be used to augment or add chairs. 

+ Renewal of appointment: Ineligibility for reappointment owing 
to-non-compliance with chair obligations within a year from the 
date of appointment, without prejudice to future appointment 
once obligations are met. 

« Obligations of chair holders: no distinction between research and 
teaching chairs. 

(The detailed proposal is on file at the OSU Records.) 


Proposal for a 70:30 sharing in the incremental graduate tuition increase 
between the colleges of U.P. Manila and the National Graduate School 
for the Health Sciences (NGSHS) 

Justification 

In its 1150th meeting on 24 May 2001, the Board of Regents 
confirmed the approval by referendum of the proposal to increase 
graduate tuition in U.P. Diliman, U.P. Manila and U.P. College Baguio. 
The Board likewise adopted the policy that incremental income shall be 
fully retumed to the colleges or units. 

U.P. Manila is requesting for a 70:30 sharing in the incremental 
graduate tuition increase between the colleges and the National Graduate 
School for the Health Sciences. The proposed 70% share for the colleges 
shall be utilized for course materials development, academic program 
improvement, graduate assistantships, fellowships and faculty 
development. The proposed 30% share for the NGSHS shall be utilized 
for administration/ management of graduate programs and collaborative 
developmental projects. 


Proposed Amendments to the By-Laws of the U.P. Provident Fund, Inc. 

The proposed amendments have been approved by the Board of 
Trustees of UPPFI during its 51st Meeting held on 25 September 2001. 
Pursuant to Article X of the UPPFI By-laws, any amendments thereto 
shall also be subject to approval and confirmation of the Board of Regents. 


The proposed amendments as approved by the UPPF! Board:of 
Trustees and the U.P. Board of Regents shall then be submitted to the 
Securities and Exchange Commission for approval, as required under 
the Corporation Code of the Philippines, prior to taking effect. 

The following major amendments were introduced to the By-laws: 
1, Creation of an Executive Committee 

A five (5)-member executive committee (ExCom) shall be 
created, composed of three (3) members of the Board of Trustees - 
one of whom shall either be the Chairman or Vice-Chairman, who 
will act as Chairman of the ExCom; the Executive Director as fourth 
member; and a fifth member chosen by the Board from among 
themselves or from any of the officers of the Fund. 

The ExCom may act on matters within the general competence 
of the Board, except: (i) matters which require both Board and 
members’ approval; (ii) filling-in of vacancies in the Board; (iii) 
amendment or repeal of By-laws or adoption of new By-laws; {iv) 
amendment or repeal of any resolution of the Board which by its 
express terms is not so amendable or repealable; and (v) transfer of 
earnings to the members’ equity account. The vote of at least two 
(2) trustees who are members of the ExCom shall be required for the 
valid approval of any matter acted upon. 

The creation of the ExCom is aimed at speeding-up action on 
matters within its competence and facilitating the decision-making 
process of the Board. 


2. Creation of a Corporate Development Fund 


There shall be created a Corporate Development Fund, which 
shall consist of the automatic appropriation by the Board of Trustees 
of a minimum of one percent (1%) of gross revenues and other 
miscellaneous fund. Said appropriations shall serve as an 
accumulation of principal for investment, and only the income 
thereof shall be used for institutional or corporate development. 


3. Institutionalization of the Death Benefits 


While not mandated in the original By-laws, the Fund gives 
Php100,000 as a form of assistance to the families of Fund members 
who pass away. While already called the death benefit then, it was 
not a vested right which members may automatically claim because 
the By-laws do not provide for it. Board approval is necessary. 
However, by including it in the By-laws as a distinct benefit, the 
beneficiaries of find members may now claim the death benefit as a 
matter of right. (Note: The Fund has in fact secured a group life 
insurance for this benefit.) 


4, Change in thé Date of the Annual Meeting 


From any date in April of each year, the annual general 
membership meeting shall be moved to any date in June of each 
year, to give more time in the preparation of the audited financial 
statements and reports to the members. 


5. Change.in the Procedure for Election of Trustees 


Instead of a yearly election in all the different campus clusters 
(namely: U.P. Diliman & U.P. System; U.P. Manila & PGH; UPLB 
and U.P. Open University; U.P. Visayas) - which was found to be 
inefficient and costly - election shall be one campus cluster per 
year, on rotation basis. Likewise, instead of the detailed procedure 
for election, the Board of Trustees shall be given the latitude to 
promulgate a uniform procedure that will best apply to the Fund, 
given its particular set-up. 

On the other hand, instead of an elected trustee for U.P. 
Mindanao and U.P. Baguio (grouped as a single cluster), the trustee 
shall be appointed by the University President on rotation basis, 
upon recommendation by the Chancellor or Dean, as the case may 
be. 

6. Change in the Manner of Filling-in Vacancies in the Board ; 

The rule for filling-in of vacancies for elective and appointive 
trustees shall be changed. Whereas presently the Board constituting 


elect a new member to fill in the vacancy, under the 


shall 
a in by the member who 


amended By-laws the vacancy will be filled-i 
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garnered the 2nd highest number of votes in the last election, or if 
none, by an appointee of the University President upon 
recommendation by the Chancellor concerned. 
7. Change in the Composition of Officers 

The General Counsel of the University shall no longer be ex 
officio Corporate Secretary of UPPFI as originally provided in the 
By-laws. S/He, however, shall continue to act as UPPFI legal counsel. 

The positions of Internal Auditor and Campus Fund Manager 
were added to the list of officers in the By-laws. The Internal Auditor 
shall be in charge of evaluating the accounting and administrative 
controls, while the Campus Fund Manager shall serve as the frontline 
extension of the Executive Director in the campus level, and be 
responsible for day-to-day operations of the UPPF] in the campus. 

The foregoing changes are being made to reflect actual practice 
in the UPPFI. 


Request for authority for Chancellors of U.P. Visayas, U.P. Mindanao 
and Dean, U.P. College Baguio to negotiate with private hospitals to 
provide the annual physical/medical examinations for their faculty 
and staff and in some cases for their students 

Background Information 

During the 1157th meeting of the Board of Regents held on 19 
December 2001, the proposal for free annual medical examination for 
UP. Visayas and other constituent universities similarly situated was 
approved. For units with inadequate medical facilities (e.g., U.P. Cebu 
College and U.P. Tacloban College in the U.P. Visayas and U.P. 
Mindanao), the Board gave authority to the campus administration to 
seek out for the most accessible government hospitals in the area that 
would allow the personnel to avail of the medical laboratory services at 
the expense of the University provided the amount involved does not 
go beyond P400/ person. 

U.P. Visayas is once again requesting for authority to negotiate 
with private hospitals to provide the physical/medical examination to 
its faculty and staff based in U.P. Cebu College and U.P. Tacloban. This 
is in view of the fact that the private hospitals gave the lowest bid, extend 
a good number of benefits and give highly credible medical examination 
results (as attested by faculty and staff). 

The Fiscal Policies and Operations Committee (FPOC), at its 
meeting held on 18 February 2002, has recomumended that the request 
be broadened to include other constituent universities with inadequate 
medical facilities, ie. U.P. Mindanao and U.P. College Baguio, This is 
with the proviso that the amount involved does not go beyond P400/ 
person. 


Request for waiver of interest charges on the contractual obligation of 

reneging fellow, Dr. Alan Benedict I. Bernardo 

Background 

1. Dr. Bernardo is a former faculty member of the Department of 
Psychology, College of Social Sciences and Philosophy, U.P. Diliman 
who went on study leave from 1 September 1988 to 31 May 1990 
(with pay) and from 1 June 1990 to 31 May 1992 (without pay) to 
take his Ph.D. in Cognitive Psychology at Yale University. 

2. After finishing his Ph.D., he went back to U.P, Diliman and resumed 
teaching at the Department of Psychology, where he subsequently 
became Chair. 

3. Dr. Bernardo completed 4 years and 5 months of his 8-year return 
service obligation to the University. He resigned from the University 
on 26 October 1996, 

4. His total obligation (expenses of the University, plus 20% equity) to 
the University is Php 121,344.00. 

5. Inhis letter of 7 November 2001, Dr. Bernardo expressed his intention 
to pay his contractual obligation in full. He also requested the waiver 
of the accumulated interest charges on his contractual obligation. 

6. Dr. Bernardo paid his principal obligation, plus 20% equity charge 
on 18 December 2001. 


Recommendation 

Pursuant to Chapter I, Section B(4) and Chapter II, Section C(1.1) 
of the “Existing Delineation of Authority Among University Officials”, 
the waiver of accumulated interest charges on the financial obligation 
of a reneging fellow is within the discretion of the President and the 
Board of Regents. 

The University had in the past approved similar requests, the most 
recent being the waiver of accumulated interest charges on the 
contractual obligation of Dr. Joseph Salvacruz (1155th meeting of the 
Board of Regents, 25 October 2001), a reneging fellow from U.P. Los Baftos. 

The Office of Legal Services (OLS) has no legal objection to the 
grant of Dr. Bernardo’s request for waiver. He has paid in full his 
contractual obligation to the University, plus the 20% equity charge 
additionally imposed on account of the breach of his Fellowship 
Agreement. He has also continued to serve the University even after 
his resignation as researcher for the U.P. Center for Integrative and 
Development Studies, and as resource person/lecturer in various 
symposia and workshops. 

The U.P. Diliman Chancellor, the Vice President for Academic 
Affairs and the President of the University all endorsed the OLS 
recommendation. 


Proposal to grant the President authority to allow exemptions on the 
BOR approved maximum number of committee meetings 
Background 

At its 1137th meeting held on 25 November 1999, the Board of 
Regents approved the Proposed Guidelines for the Grant of Honoraria 
to Committees. One of the guidelines provides that “Members of 
Standing Committees will be paid ona per meeting basis with no more 
than two meetings per month, except for committees on bids and awards 
which are allowed as much as four meetings a month. 
Proposal 

It is proposed that the President be authorized to allow exemptions 
on the BOR approved maximum number of meetings. There are 
occasions when a particular committee is swamped with volume of 
matters for discussions and which needs immediate action. So as not to 
hamper the efficiency and capability of any standing committee to act 
on matters referred to it, it should not be constrained by the twice a 
month meeting. 


Proposed revision of Article 261 of U.P. Code 

From: No member of the faculty may invite any person who is not 
officially connected with the University /System to give a lecture 
or talk on any subject before his class or any group of students 
without permission from the Dean/ Director or the President. 
Violation of this rule shall subject the faculty member concerned 
to disciplinary action. 

To: (No] A FACULTY member [of the faculty) may invite [any 
person] AN EXPERT who is not officially connected with the 
University[/System] to give a lecture or talk [on any subject] 
before his/HER class or [any] group of students [without 
permission from the Dean/ Director or the President.] INORDER 
TOSUPPLEMENT OR ENRICH THE COURSE/ DISCUSSION. 
PROVIDED THE TOTAL NUMBER OF LECTURE HOURS 
DOES NOT EXCEED NINE (9) HOURS IN A GIVEN 
SEMESTER. THE FACULTY MEMBER MUST BE PRESENT IN 
ALL THE LECTURES. 

THE FACULTY MEMBER MUST OBTAIN THE CONSENT 

OF: 

(A)THE DEPARTMENT CHAIR OR INSTITUTE 
DIRECTOR, WHEN THE LECTURES BY OUTSIDE 
EXPERTS AMOUNT TO A TOTAL OF FOUR AND A 
HALF (41/7) HOURS OR LESS IN A GIVEN SEMESTER. 

(B) THE DEAN, WHEN THE LECTURES EXCEED FOUR 
AND A HALF UP TO NINE (9) HOURS. 
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IF THE FACULTY MEMBER CONCERNED IS THE 
DEPARTMENT CHAIR, INSTITUTE DIRECTOR OR DEAN, 
S/HE SHALL OBTAIN THE CONSENT OF THE NEXT 
HIGHER OFFICIAL. 

THIS RULE SHALL NOT APPLY TO CASES WHERE, 
UNDER A MEMORANDUM OF AGREEMENT, PART OF THE 
COURSE IS TO BE TAUGHT BY A VISITING PROFESSOR. 

Violation of this rule shall subject the faculty member 
concerned to disciplinary action 

Justification; The proposed rule clarifies the purpose of inviting outside 
experts while retaining the teaching responsibility of the 
faculty. By reducing the level of authority to the department 
chair or institute director in the first instance, and the dean 
in the second, the procedure is simplified. 


Proposed Revision of the Policy on Faculty Fellowships 

An addition to the terms of the faculty fellowship is proposed, as 
follows: 

The faculty fellow may change his/her dissertation topic and retain 
the fellowship provided the adviser agrees with the change of topic. 
However, if the faculty member wishes to change his/her program or 
area of specialization and keeps the fellowship, the change must first be 
approved by the unit's Academic Personnel Committee. Without such 
approval, the fellow may not retain the fellowship. 

The purpose of this provision is to give the faculty fellow some 
leeway in changing his/her topic without fear of losing the fellowship. 
At the same time, the provision ensures that the department or unit has 
a say if the fellow desires to shift to a program or area of specialization. 
(Note that the policy requires prior approval by the department of the 
faculty's choice of degree program and college of enrollment.) 


Request of U.P. Mindanao Chancellor Ricardo de Ungria for the 
regularization of forty-two (42) faculty positions 

Request of U.P. Mindanao Chancellor Ricardo de Ungria for the 
regularization of forty-two (42) faculty positions, as follows: 

- 29 faculty items for its existing program; 

- 7 faculty items for incoming regular 4th year students of BS 
Computer Science; BS Food Technology; BS Architecture, and 
BA Communication Arts; 

- 4 faculty items to jumpstart the offering of a revised BA Social 
Science with 3 majors (Anthropology, Sociology and 
Psychology); and 

- 2 faculty items to strengthen the Regional & Urban Planning 
Program 

This regularization is in addition to the existing 26 faculty items of 
U.P. Mindanao. This will be charged against the U.P. Mindanao lump 
sum, hence, will not entail additional funding. 

U.P. Mindanao has an available PS lump sum in the amount of 
P18,518,000 to fund the request (per CY 2001 JOB & Annex I-b of CY 
2002 IOB Guidelines). This can accommodate the forty-two (42) positions 
which amount to only P12,511,647. 

It is understood that if approved by the BOR, a copy will be 
forwarded to the Department of Budget and Management (DBM), for 
final action. 


ACADEMIC MATTERS APPROVED 


Proposal for the abolition of the degree program Bachelor of Science 
in Physics-Mathematics and the institution of the degree program 
Bachelor of Science in Physics in the Division of Natural Sciences 
and Mathematics, U.P. College Baguio 


Rationale 
The present B.S. Physics-Mathematics offering at U.P. College 


Baguio is a double-major program consisting of 39 units each in Physics 
and Mathematics. It was designed to “develop mathematical skills and 


competence in basic and applied physics for jobs in teaching and applied 
research”. Its curriculum underwent a final revision as approved in the 
260th University Council meeting on 31 January 1976. A look at the 
course checklist would reveal that beyond Physics 54 (Elementary 
Physics HI), the program requires the completion of 24 units of Physics 
elective courses and 21 units of Mathematics courses beyond Math 55 
(Calculus with Analytic Geometry III). 

Students of the program (then and now) admit that the main reason 
for taking the course is physics, not mathematics. As students, they call 
themselves physics majors and upon graduation, they pursue different 
careers in physics. In the past, a majority of the graduates were employed 
as college physics teachers. But with increasing global awareness of the 
technological advancements brought about by physics, more and more 
of the recent graduates find themselves pursuing graduate studies and 
doing advanced research in Physics. This current trend renders the 
program ineffective in providing the needed preparation for such 
endeavors. The reason is that taking 24 units of upper division physics 
elective courses does not make one “competent in basic and applied 
physics” which is the primary goal of the B.S. Physics-Math program. 
This is further affirmed by the fact that the graduates are often required 
to enroll in some undergraduate units at NIP to be eligible for admission 
into the MS. Physics program. In short, the program can no longer 
achieve its goals. 

To address these concems, the Discipline proposes the upgrading 
of the program into a more responsive, more relevant, and more rigorous 
preparatory course towards any career in physics, including teaching, 
research, or advanced studies, or a technical line of work in industry. 
B.S. Physics-Mathematics will be abolished and replaced with the 
proposed B.S. Physics program. Furthermore, as soon as resources and 
faculty allow, an optional fifth year will be proposed. The fifth year 
will incorporate an undergraduate thesis and additional Physics and 
Natural Science/ Mathematics elective units. 

Aside from the reason cited above, the proposed upgrading is also 
in line with the expectations of the Commission on Higher Education 
(CHED) in granting a Center of Development status to the Discipline. 
This 3-year grant (1998-2000) amounting to P3 million has helped up- 
grade the existing laboratory facilities and establish an advanced physics 
laboratory as well. The Discipline takes pride in being the only Physics 
Department in Northern Luzon to be granted the CHED-COD status. 

The role of scientific research in national development cannot be 
over-emphasized, but the inclination to do research is a virtue that cannot 
be taught and learned overnight. The interest to do scientific research, 
however, can be aroused and nurtured by a deliberate and sustained 
exposure to scientific ideas and experimentations. This is the rationale 
behind the proposal to institute the BS Physics program of U.P. College 
Baguio. 

Objectives of the Program 

The proposed program is designed to provide competence in basic 
and applied physics for students who intend to pursue advanced studies, 
theoretical or applied research, teaching careers, and technical jobs in 
industry. 

The new program is a first step in the Discipline’s long-term goal 
to become the center of physics education and research in Northern 
Luzon. The benefits to the region will be fully gained in the near future, 
as more technology-based companies will likely put up pilot and/or 
expansion facilities outside Manila. 

Ata glance, the proposal presents the following features: 

1. streamlining the mathematics requirements, in effect dropping 
Mathematics as co-major; 

2. beefing up of fundamental physics courses with more lecture 
and laboratory units; 

3. requiring more comprehensive and rationalized physics core 
courses with corresponding laboratory supplements, 

4. providing exposure to more diverse fields in physics by offering 
more introductory courses in different fields; and 
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5. developing and nurturing research interest and skills by 
requiring undergraduate research work. 
The following table gives a comparison between the existing and 
the proposed program: 


BS Phys-Math BS Phys 
GE Courses 36 33 
PI. 100 3 3 
Mathematics 39 21 
Physics (Foundation) 15 32 
Physics (Core) 0 36 
Physics (Electives) 24 0 
Nat. Sci, (Required) 
Botany/Zoology 0 5 
Chemistry 10 10 
Geology 0 3 
Nat. Sci. & Math (Electives) 6 0 
Undergraduate Research 0 3 
Seminar 0 1 
Total 133 147 


Potential Demand 

Revolutionary technologies in communication, information, space 
exploration, genetics, and other advancements have insured the status 
of physics among the most popular fields of study and research in the 
years tocome. The number of physics students is expected to increase 
rather than decrease. The Discipline has produced a total of 40 graduates 
in the past ten years, 21 of these graduated in the past three years. The 
number of freshmen admitted into the program has also grown 
significantly in the past five years. From 1997-2001, the average BS 
Physics-Math freshmen enrollees is 34, compared to only 15 in the period 
1993-1996. 

In addition, there are students in the current BS Physics-Math 
program who can be developed for the proposed program. 

Timetable of Implementation 

The Discipline intends to implement the proposed BS Physics (4 
years) program by first semester of AY 2002-2003. 

The proposal to implement the fifth year will be waived until such 
time that the required facility and faculty to sustain the academic and 
thesis aspects of the fifth year are in place. To address these concerns, 
the Discipline is undertaking a three-year research development program 
on one hand, aimed at establishing a research laboratory. We have 
already identified researches on conducting polymers as the specific 
thrust of this program. On the other hand, the Discipline’s ongoing 
efforts to improve its faculty profile can be seen from its aggressive faculty 
development program. 

The abolition of the existing BS Physics-Mathematics program will 
take effect in phases. Third and fourth year students of the current 
program will be advised to shift to the new program, but those who opt 
to continue with the current program may do so. First and second year 
students will be automatically entered into the new program. 

(The full text of the proposal is on file at OSU Records.) 


Request for authority for the President to approve the graduation of 
students endorsed by the University Councils of the different 
Constituent Universities (CUs) 

Most of the CUs have set their Commencement Exercises ahead of 
the regular schedule of the Board of Regents’ meeting in April 2002, as 
follows: 


Commencement 
Campus Univ. Council Mtg. Exercises 
U.P. Manila 12 April 18 April 
U.P. Los Baitos 13 April 20 April 
U.P. Diliman 16 April 21 April 
UP. College Baguio 12 April 22 April 
U.P. Visayas (Iloilo) 12 April 24 April 


U.P. College Cebu -do- 25 April 
UP. Tacloban College -do- 26 April 
U.P. Mindanao 12 April 27 April 


Moreover, the approval of the graduation of students by the Board 
might be constrained by time even by referendum because of the 
proximity of the dates between the last University Council meeting on 
16 April and the earliest date of graduation on 18 April. 


Establishment of the Art & Esmyrna Jorge Professorial Chair 

The fully paid endowment fund for this chair is managed by the 
U.P. Foundation, which keeps the donation documents. The operation 
of this chair shall be governed by existing University policies/ 


procedures. 
Pertinent details include: 
Donor : Artand Esmyma A. Jorge 
Amount =: P500,000.00 


Beneficiary : College of Engineering, U.P. Diliman 


Graduation of Mr. Aristotle T. Isais for the degree of Bachelor of 
Science in Electronics and Communications Engineering, U.P. Diliman 

Graduation of Mr. Aristotle T. Isais for the degree of Bachelor of 
Science in Electronics and Communications Engineering, U.P. Diliman, 
as of the end of the First Semester, 2001-2002, certified by the University 
Registrar as having completed the requirements for his degree 

The graduation of Mr. Isais has been approved by the President, 
pursuant to the special authority granted him by the Board of Regents 
at its 1048th meeting on 26 March 1992 to approve the graduation of 
students who are applying to take the Professional Licensure 
Examinations. 

Board action: Confirmation 


FINANCIAL MATTERS APPROVED 


U.P. Internal Operating Budget (IOB) for CY 2002 
(Item discussed during the Report of the President) 

The President called on Dr. Sergio S. Cao, the Vice President for 
Planning and Finance, to explain the U.P. IOB for CY 2002 as part of the 
report of the President. This item is also in the agenda under Financial 
Matters for Approval of the Board. (See next item.) 

A thick document was provided the regents but Vice President Cao 
just ran through the brief notes inserted in the document. The brief 
report follows: 

1, The President proposes an Internal Operating Budget of P5.56 
Billion for CY 2002, Eighty three percent (83%) or P4.6 Billion 
comes from the General Fund and the rest from the Revolving 
Fund. 

2. The Internal Operating Budget is prepared for the following 
purposes: 

a. toallocate the U.P. budget as provided by the GAA (General 
Fund) to the various CUs and other units of the University, and 

b. to allocate income (Revolving Fund) to the CUs and the 
System Administration's various program and projects. 

3. The total budget is P4,338,955,000 (P4.3 Billion). Including the 
Retirement and Life Insurance Premiums, the budget amounts 
to P4.6 Billion. Much of the budget is spent for Personal Services 
(PS) which is 81% of the total budget leaving only 14% for 
Maintenance and Other Operating Expenditures (MOOE). 

Salient Features 

1. Unlike in previous years, there is no appropriation this year for 
retirement gratuity benefits estimated at P84 M for CY 2002. Lump 
sum benefits of retirees are supposed to be charged against available 
savings. Retirement gratuity is considered an MOOE item. Thus, 
while there is no budget cut this year, the MOOE for U.P. in the 

GAA was effectively reduced by P84 M. 
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2. The fund for merit promotion of P197 M which was already given is 
not yet integrated in the salaries for permanent positions. It is listed 
as a separate amount in the lump sum for PS. 

3. For building outlay, P5 M was allocated for the construction of the 
College of Architecture (but it needs P20 M more to finish the 
building) while P20 M is for the renovation of the College of Law. 
The 5 M and the P20 M come from congressional initiatives. 

4. For Equipment Outlay, P70 M was allocated for PGH and there is 
an additional fund of P98 M from the Spanish loan. 

5. Last year, the GAA provided P30 M for IT Equipment which was 
used to buy computers for computer laboratories. This year, the 
amount appropriated is only P6.2 M. 

Comparison of CY 2001 and CY 2002 Budgets 

The 2002 budget increased by 24% from last year’s budget. 
However, since there is no appropriation for retirement gratuity which 
is about P84 M, this cannot be considered as an increase. 

Revolving Fund 

The IOB is also funded from Revolving Fund and this is sourced 
from income from tuition, interest income from trust funds which are 
restricted, rental income from housing and other properties and other 
fees (i.e., hospital fees, legal research fees, residence hall/dormitory fees, 
income from other auxiliary services and other miscellaneous sources). 
IOB Guidelines 

The IOB is prepared subject to budget and program ceilings. For 
the budget ceilings, the following are considered: Personal Services (PS), 
Maintenance and Other Operating Expenditures (MOOE), and Capital 
Outlay (CO). For program ceilings, General Administration and Support 
Services (GASS), Support to Operations (SO), and Operations (Advanced 
and Higher Education, Research and Extension, including PGH), are 
taken into consideration. 

The IOB is prepared considering the following benefits for the 
faculty and staff: clothing allowance, cash gift, productivity incentive 
bonus, thirteenth month pay, terminal leave, retirement and life 
insurance premium. The total amount for the welfare expenditures is 
P775 M. This is about 20% of the Personal Services component which 
comprises 73% of the IOB. 

The amount of P5.56 Billion is being proposed for the year 2002 to 
enable the University to pursue its programs and projects and provide 
faculty and staff welfare benefits. 

The proposed IOB for the year 2002 increased by about 18% from 
last year’s. 

Summary of CY 2002 [OB 

The Summary of the CY 2002 IOB in terms of Object of Expenditure, 
is as follows: 

Personal Services (PS) make up 73% of the IOB, MOOE is 
23% and Capital Outlay is only 4%. The Revolving Fund (RF) 
is used mainly to augment the MOOE allocation for the 
University. Only a small percentage of RF is used to augment 
PS expenditures. 

STFAP Sharing Mechanism in the University 

This year, U.P. Diliman, U.P. Los Bafios, and U.P. Manila, where 
students from the higher income brackets come from will be transferring 
cash to U.P. Visayas, U.P. Mindanao, and U.P. College Baguio where 
the lower income bracket students are. The first three campuses will 
support the last three campuses by sharing the differentials in tuition 
income. Vice President Cao pointed out that U.P. Los Bafios is sharing 
its income for the first time. It has always been a recipient in the past. 
Highlights of the Discussion 

The following points were raised by Vice President Cao and 
President Nemenzo in answer to the querries of the regents: 

1. The DBM gives the parameters for the budget. 
2. The MOOE is really not enough and, therefore, much of the 
Revolving Fund is used to augment the MOOE allocation. 

3. The following are considered in determining amounts given to 

how much tuition was received, how many 


each campus: 


16. 


17. 


18. 


students the campus has, how much expenditures the campuses 
have in terms of giving allowances and benefits to their students, etc. 
The sharing, however, is not only limited to STFAP but on the 
whole budget. For the MOOE, the following are considered: 
number of faculty, staff, students, number of buildings, etc. 
The campuses have adopted a formula which is acceptable 
systemwide. (This is in answer to Regent Baylon’s remark that 
they in U.P. Visayas always get less than what they needed.) 
The campuses can ask for additional allotments as in the case of 
the Open University which has only one building but was treated 
with 21 buildings because they use rooms in the other caiupuses. 
There is also a component of the budget called Academic 
Program Improvement which has been appropriated to the 
campuses and which they can tap if they propose projects. A 
campus can propose, for instance, Computer Literacy Training 
for its faculty and staff. U.P. Visayas, for example, has been given 
additional funds from this Academic Program Improvement for 
the entire laboratory of Cell Biology. 

President Nemenzo recalled having said in an interview that 
the only thing that he could promise during his first 100 days is 
to fix the toilets of the two most populated buildings in Diliman, 
the Palma Hall and the College of Engineering. (This is in 
response to Regent Labadan’s concern about the need to examine 
whether the allotment to a campus will even be enough to sustain 
a certain standard in maintaining its buildings. For example, 
they should be able to maintain their toilets properly for their 
faculty and students.) 

This year, P30 Million has been appropriated just for the 
improvement of toilets systemwide. 


. The priorities are the toilets used mainly by the students. 
. The P30 Million provided last year for computers was used for 


computer laboratories for computer courses. 


. About P100 Million was also used to modemize libraries and 


other teaching laboratories. The amount came from savings. 


. This year, only P6.2 Million was provided for computers which 


is very small compared to what was used up last year. 


. The administration will try to find some other funds to continue 


its computerization and modemization projects. 


. While it is true that there is an appropriation and an authorized 


allotment, the cash being released by DBM is usually much less 
than the appropriation. (In the next meeting of the Board, VP 
Cao will be presenting a report on how the budget was used by 
the University last year.) 

There has been an increase in percentage of the cash releases. 
Last year, the University had a 98% cash release. 

This year, however, the DBM’s cash release program (DBM 
Circular No. 478) states that the agencies are authorized to 
obligate only 75% of their budget. 

The other 25% will be released after DBM review of financial 
performance. Thus, while the GAA provides a total 
appropriation of P4.6 B for CY 2002, the actual allotment that 
will be authorized may be less. 


. This 25% includes amounts for Personal Services. The amount 


for promotion is P197 Million, P34 Million of which is on-hold. 


. The financial reports which the University submits to DBM 


monthly should show thatit is able to spend the amounts released. 


. Last year, less than 50% of the budget was obligated and, 


therefore, DBM concluded that the University does not need the 


whole allotment. 
In June this year, DBM will look at the monthly reports again 


and these should show that the expenditures were more than 


the allotments. ; ‘ 
The DBM suspects that agencies are not honest in declaring the 


use of personnel items. DBM has the assumption that some items 
are not really filled up. 
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24, The President emphasized that it is not just a question of fighting 
for a big budget because the enactment of a budget law is not 
the end of it. The Executive Department has control over releases 
and very often, the University gets less than what is allotted. 

25. There are some congressmen or senators who promise to put 
some insertions in the budget. Three congressmen were able to 
put some insertions in the appropriations in the GAA for the 
College of Architecture and the College of Law. 

26. For the College of Architecture, P5 Million was promised in the 
year 2000 but has not yet been released. That PS Million is the 
same P5 Million that is being promised this year. 

27. Problems usually arise in the construction phase where the 
University does not have any control. This is a responsibility of 
the Department of Public Works. For instance, the College of 
Mass Communication, the College of Social Work and 
Community Development and U.P. College Cebu buildings are 
structurally defective. 

28. The Chancellors have been encouraged to actually plan projects 
for the whole year so that they can obligate expenditures for 
these projects. 

29. The programming and reprogramming scheme is done by the 
campuses when they are not able to use up all their income. 

Regent Labadan suggested that planning or budgeting should be 
more precise to show DBM that the University really needs the money 
when it asks for it. 

Related to Regent Labadan‘s comment, Regent Baylon remarked 
that it would be difficult to say that the University needs money while 
the financial reports show that it is not able to spend it. “We have the 
best management school in the Philippines and we are training so many 
people but we cannot even manage our own financial affairs,” he said. 
The Regent even suggested that CUs which cannot do their budgeting 
correctly should be penalized. The President said that this is tantamount 
to penalizing the students. The CUs should instead be provided with 
the necessary assistance. 

VP Cao explained that problems arise because the government 
accounting system is changing, ie., items that can be clearly obligated 
in the old system could not be obligated in the present system. 

Board action: Approval of the Internal Operating Budget as presented 
by Vice President Cao. 


Proposed U.P. Internal Operating Budget (IOB) for CY 2002 in the 
amount of P5.56 Billion 
Funding sources are shown below: 


(000) 
General Fund (GF) P4,607,733 (including RLIP) 
Revolving Fund (RF) 951,734 

P5,559,467 


Highlights of the 2002 GAA (R.A. 9162) include: 

1. The funding requirement in 2002 for the Merit Promotion (effective 
July 2000) in the amount of P197 million is not yet integrated in the 
salaries for permanent positions. It is, however, included in the lump 
sum for personal services. 

2. Unlike in previous years, there is no appropriation for retirement 
gratuity benefits (RG) of retirees estimated at’P84 million for CY 
2002. Lump sum benefits of retirees are supposed to be charged 
against available savings. RG is considered an MOOE item. Thus, 
while there is no budget cut this year, the MOOE for U.P. in the 
GAA was effectively reduced by P84 million. 

3. The appropriation for Capital Outlay (CO) is P199 million. The 
Philippine General Hospital has an appropriation of P168 million 
for acquisition and upgrading of medical equipment (P97 million of 
this is for foreign-assisted projects). The amount of P6.2 million is 
appropriated for acquisition of IT equipment (compared to P30 
million in 2001). The rest, P25 million, is for building outlay. 

(Note: Tits was presented in detail as part of the President's Report. See previous 

item.) 


Proposal for graduate tuition adjustment in U.P. Los Baitos from P225/ 
unit to P600/unit for AY 2002-2003 

In its 1150th meeting, the Board of Regents confirmed its approval 
by referendum on 23 April 2001 of the proposal to increase graduate 
tuition in the following campuses: U.P. Diliman, U.P. Manila and U.P. 
Baguio. The graduate tuition adjustments for U.P. Visayas were 
approved during the same meeting. At its 1153rd meeting on 30 August 
2001, the proposed graduate tuition adjustments of U.P. Open University 
were approved. 

U.P. Los Bajos proposes to increase its graduate tuition from P225/ 
unit to P600/unit for Academic Year 2002-2003. This is being made 
after a series of consultations with the faculty and the students. In a 
survey conducted with 211 students, 65% favored the increase. The 
35% includes those who are against the proposal and those who are 
non-committal. 


Proposal for the establishment of a Computer Loan Program in U.P. 
Visayas 

The establishment of U.P. Diliman’s Computer Loan Program was 
approved by the Board of Regents at its 1153rd meeting on 30 August 
2001. U.P. Manila’s Computer Soft Loan Program was subsequently 
approved at its 1156th meeting on 29 November 2001. 

UP. Visayas proposes to put up its own Computer Loan Program. 
It has appropriated the amount of P3 M for this purpose. This shall be 
drawn from the interests earned from the CU's investments. 

U.P. Visayas further requests that they be authorized to 

pattern their guidelines after those of U.P. Diliman and U.P. 

Manila. 


Implementing Guidelines of U.P. Visayas for the Computer Loan 

Program 

Coverage 

Permanent and temporary (with item) personnel of the University 
with at least one year and two years of continuous service, respectively, 
as of the time of application for computer loan. 

Requirements 

1. Has a net take home pay of at least P3,000.00 per month after 
deducting the required amortization for the computer package 
applied for. Net take home pay, for this purpose, includes salary, 
ACA, PERA, transportation incentive (P600.00) and RATA (if 
applicable). 

2 Needs to enhance capability in computer operation for efficient 
performance of duties and responsibilities. 

3. Has no pending loan applications with other government and non- 
government credit and lending institutions (e.g. GSIS, PAG-IBIG, 
UPV Employees Cooperative, Provident Fund, etc.) as of the time of 
application. 

4. The proceeds of the loan shal! be used solely for the acquisition of a 
new computer unit. 

Maximum Loanable Amount 

1. Loan shall be made available at a minimum amount of P20,000.00 
and a maximum of P50,000.00 either for a laptop/notebook or a 
desktop personal computer (PC). 

2. Additional computer devices or peripherals are allowed provided 
the employee concerned is willing to pay in cash any amount beyond 
the approved loan amount. 

Mode of Payment 

1. Loan payable in 12 months shall be charged 8% interest per annum. 

2. Loan payable in 24 months shall be charged 9% interest per annum, 
computation of which is based ona declining balance. Thus, effective 
interest rate is 13.5% for the whole duration of the amortization 
period. 

3. The total amount of principal plus interest thereon shall be deducted 
on equal monthly installments from the pay of the applicant for the 
duration of the amortization period applied for. The pay deduction 
shail be made following the payroll preparation cut-off period. 
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Salary deduction for payment of loans released on or before 
the 15th of the month will start on the succeeding month. While 
loans that are released after the 15th, the salary deduction will start 
on the next succeeding month. For example, salary deduction for payment 
of loans released on March 14 will start in April; while loans released on 
March 16 will start the salary deduction in May. 

4. The amortization amount shall be paid through salary/payroll 
deduction. In case of separation from the service before the loan is 
fully paid, the borrower is obliged to pay it in full, together with 
surcharge, if there is any. 

Surcharge 

Any installment if not paid when due, shall bear an interest at the 
rate of one-half per cent (1/2%) per month, per installment. 

Authority of Accounting Office to Guarantee Payment of Computer Loan 

To further guarantee the payment of the loan, the borrower shall 
authorize and empower the Accounting Office to set off, collect, or 
withhold an amount equal to the outstanding obligation from any money 
or property that may now or hereafter be due him/her in the possession 
of the University, including salary, allowances, and other monetary / 
retirement benefits. 

Penalty 

In the event this obligation is not paid in accordance with the terms 
and conditions of this agreement and the University is obliged to institute 

a court action to enforce its collection, the borrower agrees to pay as 

attorney's fee an amount equivalent to ten per cent (10%) of the amount 

due at the time of the institution of the action which shall in no case be 
less than fifty-pesos (P50.00). 

Procedures 

1. The grant of Computer Loan shall be prioritized based on the date 
and time of receipt of the application form by the Accounting Office. 

2. Applicant fills out the Computer Loan (CL) application form, which 
maybe reproduced by the unit concerned or secured from HRDO. 

3. Upon approval of loan application by the Vice-Chancellor for 
Administration, the applicant may choose from any of the accredited 
suppliers/ dealers of computer packages in the market. The applicant 
may consult the Supply and Property Office of the list of accredited 
suppliers/ dealers. 

4. Order to supplier/ dealer of computer package shall be done by the 
employee concerned based on the following criteria: 

4.1 Computer packages offered comply with the minimum 
specifications recommended by competent computer technicians 
and/or specialists and with the least cost. 

"4.2 With a minimum warranty coverage of one year on parts and 
services. 

4.3 Has a capacity for after sales service beyond the warranty 
service. 

5. Computer package shall be delivered to UPV or to the residence of 
the employee. If delivered to the employee's residence, the employee 
concerned will be solely responsible for its inspection and acceptance. 
SPSO staff can assist in its inspection only if delivered in UPV and 
ory upon request of the employee concerned. 

6. After satisfactory delivery of the computer package and presentation 
of the charge invoice and delivery receipt from the supplier, the 
Accounting Office then processes the voucher and the Cash Office 
releases the check for the supplier instead of to the individual employee. 

7. The check must be released to the supplier within fifteen (15) calendar 
days upon receipt of the charge invoice by the Accounting Office. 

Other Guidelines 

1. Grantee can again avail of this benefit after full payment of the 
existing computer loan. 

2. Monthly collection from the beneficiaries of the computer Joan 
program shall be plowed back to the Fund to finance the 
requirements of additional or new applicants. 

3. The administration of the Computer Loan Program shall be the 
responsibility of the Accounting Office. 


4. The newly acquired computer unit will be mortgaged to UPV as 
collateral until the loan is fully paid. 
These guidelines shall take effect upon approval. 


Programming of U.P. Diliman’s CY 2001 Excess Income as of 31 
December 2001 

Programming of U.P. Diliman’s CY 2001 Excess Income as of 31 
December 2001 in the total amount of P19,900,263.31 for U.P. Diliman 
projects, certified to as available by the U.P. Diliman Chief Accountant, 
broken down as follows: 
Fund: Revolving Fund (164) 
Capital Outlays 


1. Building Structures Outlay P12,000,000.00 
Completion, repair and rehabilitation 
of various UPD buildings 
U. Equipment 7,900,263.31 
Purchase of various equipment for 
academic and non-academic units Sh tees 
TOTAL P19,900,263.31 


Note: It is understood that disbursements from this programmed amount shall 
be subject to the usual accounting and auditing laws, rules and 
regulations. 


Programming of Unappropriated Excess Income in FY 2001 of U.P. 
Los Bafios 

Programming of Unappropriated Excess Income in FY 2001 
amounting to P27,860,648.00 of U.P. Los Barios, certified to as available 
by the UPLB Chief Accountant, detailed as follows: 
Fund 164 ~ (Revolving Fund) 


1. Additional MOOE P 560,648.00 
2. Capital Outlays 27,300,000.00 
For furniture, fixtures and 
equipment, repair/ renovation 
of buildings, roads and other facilities = 
Total P27,860,648.00 


Justification: The above programming is necessary to augment financial 
requirements of U.P. Los Banos for the GE laboratories, 
multi-media center, additional allocation for the 
modernization of the hydraulic laboratory of CEA, 
renovation of CVM laboratory, and development of various 
facilities of CVM, CEM, etc. 

Note: It is understood that any disbursements charged against this programmed 

fund shall be subject to the usual accounting and auditing laws, niles 
and regulations. 


Reprogramming of UPM’s prior years savings from obligations under 
the General and Revolving Funds 

Reprogramming of UPM’s prior years savings from obligations 
under the General and Revolving Funds in the amount of P30,239,545.55, 
certified as available by the UPM Chief Accountant, to be utilized as 
follows: 


From Prior Years Savings Fund 164 


Fund 101 


Personal Services P29,371,083.17 P 295,338.03 
Maintenance & Other 
Operating Expenses 493,877.39 70,887.56 
Capital Outlay 8,359.40 0.00 
Sub-total P29,873,319.96 P 366,225.59 
TOTAL P30,239,545.55 
To Reprogrammed Account-Fund 164 
A. Programs 
I. General Administration 
& Support Services 
Equipment Outlay P 2,500,000.00 
Information Technology 
Equipment Outlay __-9,000,000.00 
Sub-total P 11,500,000.00 
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Services 
Maintenance & Other Operating 
Expenses P 6,239,545.55 
Equipment Outlay 12,500,000.00 
Sub-total P 18,739,545.55 
TOTAL P 30,239,545.55 


Justification: The amount for the MOOE shall be utilized to augment 
the University’s provision for utilities and fixed 
expenditures in view of the operationalization of new/ 
renovated buildings/ facilities and expansion of existing 
projects/ activities of colleges/ units. The Equipment 
Outlay shall be used to purchase dental chairs of the 
College of Dentistry and various equipment for other 
academic units and central administration. The 
Information Technology Equipment Outlay shall include 
development of program/ softwares and procurement of 
required hardware/ computer systems. 

Note: Any obligations/disbursements from this amonnt shall be subject to the 

usual accounting and auditing neles and regulations. 


DONATIONS 
The Board noted with appreciation the following donations: 


Donations remitted to the U.P. Foundation, Inc. 

1. $1,000.00 from Felix Padlan for the U.P. Modernization Fund 
Campaign 

2. P185,214.50 from the Sumitomo Corporation for the 2nd semester 
2001-02 benefits of Sumitomo Corporation Scholars 

3. P144,000.00 from Heuristics: The Center for the Mathematical 
Sciences, Inc. for the Heuristic Endowment Fund for Mathematical 
Sciences 

4. P71,980.00 from the U.P. Alumni Association for the 2nd semester 
benefits of UPAA Tomas Fonacier Delfin Jaranilla Scholars 

5. US$500 from Noel Relucio for the Noel Relucio Scholarship Grant 
in Engineering 

6. US$2,000 from UPAA of San Diego County Chapter for the U.P. 
Modernization Fund 

7. US$1,000 from UPAA Northern California (Berkeley Chapter) for 
the UPAA Northern California (Berkeley Chapter) Scholarship 

8. A$8,000 from U.P. Alumni Association of Australia (NSW Chapter) 
for the U.P. Modernization Fund 


MEMORANDA OF AGREEMENT 


The Board confirmed the following agreements on academic 
matters: 

Note: These contracts/agrecments have gone through the standard University 
processes from the Constitucnt Universities (CUs) concerned and the 
University Systeut. In cases where there were irregularities or 
inconsistencies with present laws, rules, regulations and processes, the 
documents were returned for review of or to exact compliance by the 
concerned CU, 


U.P. System 


Agreement with the “Wise Coastal Practices for Sustainable Human 
Development” Network (WiCop) 

Agreement entered into by and between the “Wise Coastal Practices 
for Sustainable Human Development” Network (WiCop) composed of 
the University of Bhavnagar (India); the University of Chulalongkorn 
(Thailand); the University of Papua New Guinea (Papua New Guinea); 
the University of the Philippines (The Philippines) and the National 
University of Samoa (Samoa); and the United Nations Educational, 
Scientific and Cultural Organization (UNESCO) 


Project: Establishment of a UNITWIN Cooperation Program 
Particulars: 
a. Main objectives: 

1) Promote an integrated system of research, training, 
demonstration, information and documentation activities in the 
field of “integrated Management and Sustainable Development 
in Coastal Regions and in Small Islands”. 

2) Provide advice and expertise to assist all countries in: 

a) establishing truly intersectoral pilot projects; 

b) facilitating links between local, regional and global levels, 
harmonization between top-down and bottom-up 
approaches, and complementarity among societal domains; 

¢) providing scientific-technological and socio-cultural support 
for pilot projects; 

d) enhancing interdisciplinary research, education and training 
and the use of new information and communication 
technologies; 

e) strengthening local and indigenous knowledge systems and 
facilitating, where applicable, their equitable articulation 
with scientific-technological knowledge; 

f) developing methods for evaluating and applying wise coastal 
practices for sustainable human development; 

g) recognizing higher education qualifications, 

h) developing guidelines and protocols for the prevention and 
resolution of conflicts over coastal resources and values. 

b. Fields and disciplines concerned 
The Cooperation Programme focuses upon the interface 
between environment and society. The principal domains are: 
scientific-technical, socio-cultural and education-communication. 

The disciplines concerned are environmental sciences, social and 

human sciences, cultural heritage, management, law and economics 

as applicable to coastal region and small island issues. 
Effectivity: Shall be in force for 4 years 
Date signed: 21 February 2002 


U.P. Diliman 


Memorandum of Agreement with the Bureau of Fisheries and Aquatic 

Resources (BFAR) 

Memorandum of Agreement entered into by and between U.P. 
Diliman and the Bureau of Fisheries and Aquatic Resources (BFAR) 
Project: Project 2 of the Pacific Seaboard Research and Development 

Program, entitled: Oceanographic Studies on the Mindanao Eddy, 
the North Equatorial Current (NEC) Bifurcation and Fluxes into 
Archipelagic Seas 

Particulars: 

a. U.P. Diliman shall provide BFAR with 40,000 liters of diesel fuel, 
300 liters of lubricating oil, and 100 tons of freshwater from available 
project funds for the expenses only of the M/V DA-BFAR in 
connection with the Pacific Seaboard Expedition within the areas of 
San Bernardo Strait and Surigao region from November 12 to 19, 
2001, according to the cruise plan. U.P. Diliman shall also provide 
supplies and materials for the vessel in the amount of P35,000.00, 
ship rental of P160,000.00, administrative cost of P70,000.00 and per 
diems and travel allowance to the 31 officers and crew of M/V DA- 
BFAR in the amount of P80,600.00, in relation to the U.P. Diliman 
ctuise activities. The use of the vessel accommodation facilities shalt 
be free of charge. However, supplies and materials for U.P. Diliman 
research and development activities must be provided by U.P. 
Diliman. 


b. BFAR shall, whenever possible for the duration of the 


implementation of the “Oceanographic Studies on the North Equatorial 
Current, Mindanao Eddy and Fluxes into Archipelagic Seas” for the 
Pacific Seaboard Research and Development Program, allow 
researchers and students of U.P. Diliman to board the M/V DA- 
BAR when on official business and for the conduct of marine 
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resource assessment and oceanographic research, subject to existing 
policies. 

Effectivity: Upon signing by both parties for 3 years 

Date signed: 4 February 2002 


Memorandum of Agreement with Doshisha University 
Memorandum of Agreement entered into by and between U.P. 

Diliman and Doshisha University 

Project: Exchange program 

Particulars: Both parties shall promote the exchange of scholars, students 
and faculty, Specific exchange and joint programs shall be 
negotiated and agreed upon in writing by the parties 

Effectivity: Shall commence on 1 April 2002 and remain in effect for 3 
years 

Date signed: 11 March 2002 


U.P. Los Bafios 


Memorandum of Agreement with the Ecosystems Research and 

Development Bureau (ERDB) 

Memorandum of Agreement entered into by and between U.P. Los 
Bafios and the Ecosystems Research and Development Bureau (ERDB) 
Project: Making available to ERDB researchers the library facilities of 

the College of Forestry and Natural Resources (CFNR) 

Project Cost: P20,000 per annum to be provided by ERDB to the UPLB- 

CFNR Library 

Particulars: 

a. UPLB-CFNR shall allow ERDB to use its library facilities provided, 
however, that materials of general circulation classification may be 
loaned to ERDB through library to library arrangement, subject to 
recall upon need by UPLB-CFNR students and faculty. 

b, ERDB, in return, agrees to contribute for the maintenance and 
development of the UPLB-CFNR library the sum of P20,000 per 
annum to be remitted to UPLB on a quarterly basis. 

c. UPLB-CENR shall submit to ERDB a yearly report on disbursement 
from the above fund. 

Effectivity: 15 years retroactive to year 2001 

Date signed: 29 June 2001 


Memorandum of Agreement with the International Livestock Research 

Institute (ILRI) 

Memorandum of Agreement entered into by and between U.P. Los 

Bafios and the International Livestock Research Institute (ILRI) 

Project: Further investigation on the efficacy of pineapple leaves for the 

control of gastrointestinal nematodes of sheep 

Project Cost: P74,364.75 to be provided by ILRI to UPLB for the 

undertaking 

Particulars: 

a. ILRI shall provide the project cost to be released in accordance with 
the stipulations of the Agreement. It reserves the right to inspect 
financial records of UPLB pertaining to the study. 

b. UPLB, through the College of Veterinary Medicine, shall undertake 
the study in accordance with the approved proposal. Itshall provide 
an adequate and efficient administrative support and management 
system necessary for the successful implementation of the study. It 
shall likewise be responsible for the disbursement and accounting 
of study funds. 

c. The final version of reports submitted to ILRI and all relevant data, 
supporting documents and materials prepared in the course of and/ 
or in relation to the services rendered by UPLB shall become the 
joint property of the parties. 

d. Allstudy outputs, discoveries, inventions and income derived from 
the study shall be jointly owned by ILRI and UPLB and shared ona 
50-50 basis. ; 

Effectivity: Upon signing and receipt by UPLB of the Notice to Proceed 

Date signed: 14 January 2002 


Memorandum of Understanding with the Philippine Veterinary 
Medical Association, Inc., U.S.A. (PVMA, Inc., U.S.A.) 
Memorandum of Understanding entered into by and between U.P. 

Los Banos and the Philippine Veterinary Medical Association, Inc., U.S.A. 

(PVMA, Inc, U.S.A.) 

Project: Establishment of the Philippine Veterinary Medical Assuciation, 
Inc., U.S.A. Professorial Chair in Veterinary Medicine in the 
College of Veterinary Medicine 

Project Cost: P600,000 grant for the professorial chair to be provided 

by PVMA, Inc. . 

Particulars: 

a. The professorial chair shall be open to all faculty members in the 
College of Veterinary Medicine. 

b. The U.P. General Guidelines on Professorial Chair shall be made 
applicable to the professorial chair holder. 

c. The Donor agrees and binds itself to remit the sum of P600,000 as a 
grant for the professorial chair upon signing of the Memorandum of 
Understanding by the parties. 

d. In order to perpetuate the life of the professorial chair, the Donor 
stipulates that only the interest from the grant shall be utilized to 
finance each grantee. 

Effectivity: Upon confirmation of the Agreement by the Board of Regents 

Date signed: 21 December 2001 


Memorandum of Agreement with the Philippine Council for Aquatic 

and Marine Research and Development (PCAMRD) 

Memorandum of Agreement entered into by and between U.P. Los 
Bafios and the Philippine Council for Aquatic and Marine Research and 
Development (PCAMRD) 

Project: Southern Luzon Zonal Network for Aquatic and Marine 

Resources R & D (Zonal Center) 

Particulars: 

a. The Zonal Center shall be managed and coordinated by the U.P. 
Los Bafios and shall be under the supervision of PCAMRD. 

b. The Zonal Center shall assist PCAMRD in monitoring and 
management of aquatic and marine resources R & D programs and 
projects attuned to the National Science and Technology plan. It 
shall, among others: 

1) Coordinate the planning and implementation of an integrated 
zonal R & D program. 

2) Assist PCAMRD in packaging technologies for verification, 
piloting and dissemination to the industry and other adoptors. 

3) Serve as zonal repository of research information which shall be 
disseminated to all types of clientele. 

4) Strengthen R & D capability of the zonal network through 
training, resource sharing and other means. 

c. Atthe Zonal Center, a coordinator shall be designated by UPLB, to 
be assisted by one technical staff assigned by PCAMRD and one 
administrative staff assigned by UPLB to handle administrative and 
financial requirements of the Center. Zonal Working Committee 
shall help the coordinator in R & D management. [ts members shall 
be selected from among the lead persons of the zonal member- 
institutions. 

d. As its counterpart, PCAMRD shall provide funds for the needed 
information and communication equipment, supplies and transport 
needs of the Zonal Center and other MOOE. PCAMRD shall also 
provide the honorarium of the Zonal Network Coordinator and the 
administrative/ financial staff, and the salaries ofa full-time technical 
staff. 

Effectivity: Effective upon signing of the parties for 5 years, from 1 

February 2002 until 31 January 2007 

Date signed: 2 February 2002 


Memorandum of Agreement with the Department of Agriculture (DA) 
Memorandum of Agreement entered into by and between U.P. Los 


Bafios and the Department of Agriculture (DA) 
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Project: National Program on Production and Utilization of Bio-N for 
Sustainable Production of Agricultural Crops 

Project Cost: P10-million to be provided by DA for the undertaking 

Particulars: 

a. DA shall, among others: 

1) Provide the project funds to UPLB for the conduct of activities. 

2) Be responsible for the monitoring and evaluation of the progress 
of the project. 

3) Have the right to terminate the Agreement on reasonable 
grounds such as willful abandonment of the program without 
prior notice, refusal to abide by or observe the terms and 
conditions of the Agreement and other valid reasons, provided 
that UPLB has been consulted prior to such termination. 

b. UPLB shall, among others: 

1) Conduct the program and direct its efforts toward accomplishing 
the purposes for which the Agreement is made. 

2) Provide administrative and management mechanisms necessary 
for the successful implementation of the project, and manage 
the project funds in accordance with standard accounting 
principles and practices. 

3) Submit to DA all reports required under the Agreement. 

Effectivity: Upon signing but not later than 31 December 2002 
Date signed: 16 November 2002 


Memorandum of Agreement with the ECOSERY, Inc. 

Memorandum of Agreement entered into by and between U.P. Los 

Bafios and the ECOSERY, Inc. 

Project: Field trial and marketing of Bacillus thuringiensis products 

against corn borers, mosquitoes and mango fruit flies 

Project Cost: P139,370.00 to be provided by ECOSERV to BIOTECH for 

the project 

Particulars: 

a. UPLB, through the National Institute of Molecular Biology and 
Biotechnology (BIOTECH), shall: 

1) Provide technical assistance to ECOSERV during the three-month 
period mass production of BACTROLEP, and monitor the quality 
of the products produced from Bacillus thuringiensis, including 
the field trials conducted by ECOSERV. 

2) Manage the project funds provided by ECOSERV and keep and 
maintain financial records and accounts for said funds in 
accordance with generally accepted accounting and auditing 
principles. 

b. ECOSERV shall: 

1) Finance the project and mass produce at least three Bacillus 
thuringiensis products. 

2) Conduct the field trial of the selected Bacillus thuringiensis 
products for eight months. 

3) Remit to UPLB every month the royalty due at the rate of three 
percent of gross sales. 

4) Keep and maintain financial records for all the transactions 
related to this Agreement in accordance with the generally 
accepted accounting and auditing regulations, and open the said 
records to the UPLB representative for verification and other legal 
purposes. 

c. The right to patent BACTROLEP for its commercialization belongs 
to UPLB. ECOSERV shall perform no act whatsoever to prejudice 
this right of UPLB by applying for a patent directly or through an 
agent. The mere filing of application for patent to the Bureau of 
Patents, Trademarks, and Technology Transfer for BACTROLEP by 
ECOSERV shall immediately make ECOSERV liable for payment of 
P1 M and to be entitled to such damages, UPLB shall not be required 
to prove that it has incurred actual damages. 

d. ECOSERV shali not enter into any agreement with non-UPLB 
institution or companies on the production and commercialization 
of Bacillus thuringiensis and related by-products for ten years from 
termination of this Agreement. 


Effectivity: 1 December 2001 until 31 October 2002 
Date signed: 2 February 2002 


Memorandum of Agreement with the National Dairy Authority (NDA) 
Memorandum of Agreement entered into by and between U.P. Los 

Bafios and the National Dairy Authority (NDA) 

Project: NDA dairy development program whereby it shall distribute 
imported dairy animals to qualified participants to be repaid in 
kind 

Particulars: 

a. NDA shall provide the Dairy Training and Research Institute, U.P. 
Los Bafios, with imported dairy animals which are to be repaid in 
kind in the form of pregnant heifers within a period of time. A des- 
cription of the dairy animals to be provided are detailed in the MOA. 

b. The payment period shall be contingent on the type of the dairy 
animal provided: five years each for pregnant heifer and for non- 
pregnant cow. Technical specifications of the pregnant heifer to be 
accepted as payment-in-kind are defined in the MOA. 

c. The UPLB, thru DTRI, shall manage the dairy animals according to 
prescribed standards of sound dairy production to ensure technical 
and financial viability of the enterprises. 

d. The imported dairy animals shall remain the property of the NDA 
until the said animals have been fully paid in kind. The NDA 
reserves the right to repossess the dairy animals including their 
offsprings without compensation should UPLB-DTRI fail to comply 
with the provisions of the MOA due to negligence and tampering of 
the production and other records. All repossessed animals shall be 
appraised of their values by a Technical and Pricing Committee to 
determine the amount due and demandable from UPLB-DTRI. The 
amount shall be immediately paid in cash. A penalty of 3% per 
month shall be imposed for accounts due. 

e. In case of loss or death due to natural causes and not due to 
negligence or mismanagement, the UPLB-DTRI is still obligated to 
settle the accountabilities either by payment in cash or in kind within 
the repayment period. The basis for the cash payment settlement is 
specified in the MOA. The UPLB-DTRI is also given the option to 
pay in kind by offering a dairy animal with similar specifications as 
the one provided by the NDA. 

Effectivity: Repayment period for each dairy animal provided by NDA 

shall be 5 years 

Date signed: January 2002 


U.P. Manila 


Memorandum of Agreement with the Medical Colleges of Northern 
Philippines (MCNP) 

Memorandum of Agreement entered into by and between U.P. 
Manila and the Medical Colleges of Northern Philippines (MCNP) 
Project: Affiliation and Training of Radiologic Technology Students of 

Medical Colleges of Northern Philippines through an internship 
program 
Affiliation Fee:The training and other fees per trainee per month is 
P200.00 per Intern per month which shali be paid by the 
concerned MCNP directly to the cash division of the PGH 
before the start of the program 
Effectivity: Effective 28 August 2001 to 27 August 2002 
Date signed: 28 August 2001 
Note: At its last (1158th) smeeting on 31 January 2002, the Board deferred 
action on the above Agreement because the Board wanted to find out 
from UP. Manila how the agreement would impact on the training of 
its own students/resident physicians. 
The U.P. Manila Chancellor submitted the following explanations: 
a, The affiliation hopes to provide skills upgrading of x-ray technicians 
(3rd Year Radiologic Technology students of MCNP)} and this is one 
of the University’s share in the health manpower development in the 
Philippines. 
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b. The training involves x-ray technicians only (trainees and trainors). 
c. The training does not affect any training program of the University 
for medical students and residents. 


Memorandum of Agreement with the Makati Medical Center - 

Department of Surgery (MMC-DS) 

Memorandum of Agreement for Affiliate Resident Physicians 
entered into by and between U.P. Manila and the Makati Medical Center 
~ Department of Surgery (MMC-DS) 

Project: Establishment of a system of working relationship in the 
specialty of surgery to enhance the efficiency of both institutes 
in health education, training and health care delivery for the 
benefit of the general public 

Implementing Unit: Department of Surgery, PGH 

Particulars: 

a. The training and other fees per trainee shall be determined by the 
hospital. 

b, U.P. Manila, through the Department of Surgery, shall provide an 
adequate and efficient administrative and management system 
necessary for the successful implementation of the project. 

Date signed: 7 December 2001 

Note: At its last (1158th) meeting on 31 Janttary 2002, the Board deferred 

action on the above Agreement because the Board wanted to find out 

from U.P. Manila how the agreement is going to be operationalized and 
what the impact would be on the training of its own students/resident 
physicians. 

The U.P. Manila Chancellor submitted the following explanations: 

a, The PGH is the only recognized Trauma institution in the Philippines 
which can adequately train residents and fellows in Traumatology; 
has rich clinical material, more than enough to train its own residents 
and fellows; thus observers and resident rotators may be allowed 
without affecting the training of its own residents/fellows and medical 
students. 

b. The Makati Medical Center has always been supportive of PGH in 
terms of accommodating for free indigent patients for special laboratory 
and imaging procedures such as CT scans, MRIs, angiograms, etc. 

c. The Departinent of Surgery maintains administrative control over 
the activities and duties of rotators from Makati Medical Center. There 
are 3 MMC residents rotating per year for a 4-month teri. Rotators 
follow the working schedule of the tean under which they are assigned. 
They can observe, assist and operate cases under the direct supervision 
of senior residents and assigned consultant. 


U.P. Visayas 


Agreement of Academic Cooperation with the Kangnung National 
University (KNU), Republic of Korea 
Agreement of Academic Cooperation entered by and between U.P. 

Visayas and the Kangnung National University (KNU), Republic of 

Korea 

Project: Academic Cooperation (student exchange, faculty and staff 

exchange, and joint programs on research, academic symposia 
and short-term courses such as but not limited to language 
courses) 

Particulars: 

a. UPVand KNU shall exchange a pre-determined number of students 
in each academic year while the exchange program is in effect. 

b. Both parties shall promote staff and faculty exchanges. The number, 
timing and duration of such exchanges shall vary according to the 
needs of a particular program. Such exchanges may be for the 
purposes of teaching, conducting research, guest lecturing, 
consultation and other professional activities. 

c, Special programs for students such as language courses or short- 
term training courses can be arranged based on prior agreement. 

d. Joint research and symposia shall be promoted in order to enhance 
academic capabilities in both universities. 


e. Both institutions shall make reasonable efforts to support joint 
research and academic symposia by providing relevant facilities for 
experimentation, accommodation, and convention. 

f. Subject to existing policies, both universities shall exchange academic 
information in terms of disseminating publications and periodicals. 

Effectivity: 4 February 2002 for period of 5 academic years, subject to 

renewal for the same period upon express agreement of both 
parties 

Date signed: 4 February 2002 


OTHER MATTERS 


Conferment of the degree of Doctor of Laws (Honoris Causa) on Her 
Excellency Gloria Macapagal-Arroyo, President of the Republic, as 
recommended by the System Committee on Honorary Degrees 

The President of the Philippines, Gloria Macapagal-Arroyo, holds 
many records. Elected as Senator during her first try in politics in 1992, 
she was re-elected Senator in 1995 with nearly 16 million votes, the 
highest number of votes in the Philippine history. She was elected Vice 
President of the Philippines in 1998 with almost 13 million votes, the 
largest mandate in the history of presidential or vice presidential 
elections. She was sworn in as the 14th President of the Philippines on 
20 January 2001 by Chief Justice Hilario Davide, Jr. after the Supreme 
Court unanimously declared the position of President vacant, the second 
woman to be swept into the Presidency by a peaceful People Power 
revolution (EDSA II). 

The President, born on 5 April 1947, is the daughter of the late 
President Diosdado Macapagal, a descendant of Lakandula and fondly 
knownas the “poor boy from Lubao” in the province of Pampanga; and 
Dr. Evangelina Macaraeg-Macapagal of Binalonan, Pangasinan, who 
were well known for their integrity and simple but dignified lifestyle. 
During the Presidency of Diosdado Macapagal, the Philippines was 
second only to Japan in economic progress in Asia. 

Gloria upheld the high academic standards of her parents, 
graduating valedictorian of her high school class in Assumption 
Convent. She was consistently on the Dean’s List during her two-year 
college stint at Georgetown University in Washington, D.C., where 
former U.S. President Bill Clinton became her classmate. She graduated 
magna cum laude from Assumption College with a Bachelor of Science 
in Commerce. She later earned a Master of Arts degree in Economics 
from the Ateneo de Manila University, and a Ph.D. in Economics from 
the University of the Philippines. 

President Gloria Macapagal-Arroyo began her professional career 
asa teacher at Assumption College. She later became Assistant Professor 
at the Ateneo de Manila University, and Senior Lecturer at the U.P. School 
of Economics. 

The President entered government service as an Assistant Secretary 
of the Department of Trade and Industry during the Aquino 
Administration. She also became Executive Director of the Garmenis 
and Textile Export Board, steering the garments industry to become the 
top net dollar earner for the country, and rose to the rank of 
Undersecretary of Trade and Industry. During her tenure in the Senate, 
she authored 55 laws on economic and social reform and was named 
outstanding Senator several times. When she was elected Vice President, 
President Joseph Estrada appointed her as concurrent Secretary of Sacial 
Welfare and Development, a post she held until her resignation from 
the Cabinet on 12 October 2000. 

Board action: Approval 


Appeal for additional step promotion of Dr. Cristina E. Torres, College 
of Arts and Sciences, U.P. Manila, from Prof. 4 to Prof. 5 

Prof. Torres was promoted in 2000 from Professor 1 to Professor 4. 
The additional step to Professor 5 is recommended based on work done 


after she got her Ph.D. in April 2001. 
Board action: Approval 


26 U.P. GAZETTE 


Vol. XXXIII, No. 1 


Request for a Board resolution authorizing the Chancellor of U.P. 
Visayas to accept a donation 
Request for a Board resolution authorizing the Chancellor of U.P. 
Visayas to accept the donation of one (1) unit motor vehicle from the 
Royal Netherlands Embassy as required under the provisions of Section 
4(f) of R.A. 8292 which provides that state colleges and universities may 
be granted tax and duty exemption upon submission of such Board 
resolution 
The donation is described as: 
Mitsubishi L-200 D/C, Model 1990 
Chassis No, DIKN340MP00206 
Engine No. 4D56-DF2049 
Plate No. OEV-16976 
Board action: Approval 


The Board noted the following: 


Schedule of Commencement Exercises 


U.P. Manila - 18 April 
U.P. Los Banos - 20 April 
U.P. Diliman - 21 April 
U.P. College Baguio - 22 April 
U.P. Visayas (Miag-ao) - 24 April 
U.P. Cebu College (U.P. Visayas) - 2B April 
U.P. Tacloban College (U.P. Visayas) - 26 April 
U.P. Mindanao - 27 April 


UPLB Academic Calendar for CY 2002-2003 approved by the UPLB 
Executive Committee through referendum 


Revision of the UPLB Academic Calendar for CY 2001-2002 

The proposed revision was favorably acted upon by the UPLB 
Executive Committee. 

The revisions made in the Academic Calendar 2001-2002 are in the 
schedule of activities for the Second Semester, 2001-2002 and the Summer 
Term. 

Specifically, the changes made in the Second Semester cover the 
rescheduling of the Final Examinations and submission of grades due 
to the observance of the Holy Week. In the original schedule, the 
schedule of final examinations includes dates which are covered by the 
said event. 

With regard to the Summer term, the schedule for Summer 2002 
was designed for 24 days, with the 3-unit lecture classes meeting 2 hours 
daily from Monday to Friday. However, in UPLB, 3-unit lecture classes 
meet for 1 hour and 45 minutes daily from Monday to Saturday. Thus, 
the change from 24 days to 28 days. 


U.P. Manila Academic Calendar for AY 2002-2003 


U.P. College Baguio Academic Calendar for SY 2002-2003 

The proposed calendar satisfies the codal provision for at least 100 
class days per semester and the corresponding 24 class days for the 
Summer session. It has also been approved for submission by the College 
Executive Committee in its 13 February meeting. 


U.P, Visayas Academic Calendar for SY 2002-2003 
(Note: The Academic Calendars are filed at the OSU Records.) 


Letter of U.P. Manila Chancellor Alfredo T. Ramirez to the Honorable 
Chairman and Members of the Board of Regents 

Letter dated 18 February 2002, of U.P. Manila Chancellor Alfredo 
T. Ramirez to the Honorable Chairman and Members of the Board of 
Regents A 

The Chancellor formally thanked the Board and its staff for all their 
support and encouragement towards the initial implementation of the 
partial payment of benefits of the Magna Carta of Public Health Workers 
(RA 7305) to all the employees of U.P. Manila. 

Likewise, Chancellor Ramirez also expressed U.P. Manila’s 
gratitude for the additional bonuses given by the University during the 
holidays. 


Letter of U.P. Mindanao Chancellor Ricardo M. De Ungria 
Letter dated 8 March 2002 of U.P. Mindanao Chancellor Ricardo 
M. De Ungria requesting that the Fifth Commencement Exercises of U.P. 
Mindanao be moved from 28 April to 27 April 2002 
Note: The Office of the Registrar mistook April 28 to be a Saturday which is 
the traditional graduation day for the students. 


Letter to Hon. Ester A. Garcia, Chairperson, Board of Regents, of 
Avelino J. Cruz, Jr., Chief Presidential Legal Counsei, Office of the 
Chief Presidential Legal Counsel, Office of the President, Malacafang 
Letter dated 1 March 2002 to Hon. Ester A. Garcia, Chairperson, 

Board of Regents, of Avelino J. Cruz, Jr., Chief Presidential Legal Counsel, 
Office of the Chief Presidential Legal Counsel, Office of the President, 
Malacafiang, transmitting the appointment dated 28 February 2002 of 
the following as Members, U.P. Board of Regents, signed by Her 
Excellency, President Gloria Macapagal-Arroyo: 

Abraham F. Sarmiento - Regent vice Oscar M. Alfonso for a term 
expiring on 31 December 2003 
Regent vice Celso R. Roque for a term 
expiring on 31 December 2003 
Faculty Regent vice Marita V.T. Reyes for 
a term expiring on 31 December 2002 
Student Regent vice Kristine Clare 
Bugayong for a term expiring on 31 
December 2002 


Mario M. Labadan - 
Carlos C. Baylon - 


JPaul S, Manzanilla - 


SEPARATIONS FROM THE SERVICE 


U.P. Diliman 


Edilberto A. Alarcon, Carpenter II, UPIS, College of Education, 
effective 18 January 2002 (optional retirement) 

Leonardo V. Aquino, Steward, University Food Service, Office of 
the Vice-Chancellor for Student Affairs, effective 14 February 2002 
(compulsory retirement) 

Alejandro R. Bagtas, Utility Worker II, College of Social Sciences 
and Philosophy, effective 18 February 2002 (compulsory retirement) 

Virgilio C. Binauhan, Mechanic III, Asian Center, effective 8 
January 2002 (optional retirement) 

Francisco C. Cabel, Mechanic III, U.P. Diliman Police, effective 29 
March 2002 (compulsory retirement) 


Josefina C. Campos, Administrative Officer ill, Law Center, 
effective 19 March 2002 (optional retirement) 

Roberto R. Chabet, Professor 9, College of Fine Arts, effective 29 
March 2002 (compulsory retirement) 

Faith B. Escobar, Associate Professor 2, College of Arts and Letters, 
effective 1 February 2002 (optional retirement) 

Alma F, Ferrer, University Research Associate 1, Natural Science 
Research Institute, effective 1 March 2002 (resignation) 

Roberto A. Gray, Electrician II, College of Science, effective 1 
February 2002 (optional retirement) 

Adriano E. Javate, Photographer IIL, Institute of Small Scale 
Industries, effective 25 February 2002 (compulsory retirement) 
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Lilia L. Lagunda, Administrative Officer, Human Resources 
Development Office, effective 1 February 2002 (optional retirement) 

Feliciano M. Madrid, AVEO IV, Department of Military Science 
and Tactics, effective 24 January 2002 (compulsory retirement) 

Cecilia Morales, CL III, Institute of Small Scale Industries, effective 
4 January 2002 (compulsory.retirement) 

Francisco R. Pascual, Fiscal Examiner II, Accounting Office, 
effective 27 January 2002 (compulsory retirement) 

Climaco P. Reynaldo, Mechanic III, Office of Student Support 
Services, Office of the Vice-Chancellor for Student Affairs, effective 30 
March 2002 (compulsory retirement) 

Reynaldo A. Sarandi, Utility Worker, Office of the University 
Registrar, effective 16 February 2002 (death) 

Godofredo O. Tapel, Utility Foreman, Accounting Office, effective 
13 January 2002 (optional retirement) 

Guillermo I. Trinidad, Driver IT, Office of the Vice-Chancellor for 
Student Affairs, effective 7 February 2002 (compulsory retirement) 

Denise Monina F. Uy, Law Reform Specialist III, Law Center, 
effective 1 March 2002 (resignation) 

Delfin Conrado C. Villanueva, Cook, University Food Service, 
Office of the Vice-Chancellor for Student Affairs, effective 1 February 
2002 (optional retirement) 

Maria Jayvee U. Walker, Assistant Professor 3, Marine Science 
Institute, College of Science, effective 1 January 2002 (resignation) 


U.P. Los Bafios 


Percival S. Agraan, Utility Worker I, Office of the Chancellor, 
effective 31 March 2002 (termination of appointment) 

Ronaldo P. Aguilar, Utility Worker I, Office of the Chancellor, 
effective 31 March 2002 (termination of appointment) 

George T. Alcantara, Laborer I, Office of the Vice-Chancellor for 
Planning and Development, effective 31 March 2002 (termination of 
appointment) 

Ernesto P. Alcaraz, Laborer 1, College of Agriculture, effective 31 
March 2002 (termination of appointment) 

Manolito C. Alforja, Household Attendant I, Office of the 
Chancellor, effective 31 March 2002 (termination of appointment) 

Jose Michaei R. Alviar, Computer Operator I, College of 
Agriculture, effective 31 March 2002 (termination of appointment) 

Ciriaco M. Amatorio, Utility Worker II, College of Agriculture, 
effective 5 February 2002 (optional retirement) 

Arturo S. Anda, Mason II, Office of the Vice-Chancellor for Planning 
and Development, effective 31 March 2002 (termination of appointment) 

Merlinda A. Anday, Data Entry Machine Operator II, College of 
Agriculture, effective 31 March 2002 (termination of appointment) 

Jesus A. Aquino, Laborer I, College of Agriculture, effective 31 
March 2002 (termination of appointinent) 

Carlos T. Arlegui, Laboratory Aide II, College of Agriculture, 
effective 31 March 2002 (termination of appointment) 

Reynaldo H. Bagui, Agricultural Technician II, College of 
Agriculture, effective 1 January 2002 (optional retirement) 

Fernando M. Banalo, Utility Worker I, College of Public Affairs, 
effective 31 March 2002 (termination of appointment) 

Alejo G. Banasihan, Laborer |, Office of the Vice-Chancellor for 
Planning and Development, effective 31 March 2002 (termination of 
appointment) 

Leticia F, Banatin, Cashier Il, Office of the Vice-Chancellor for 


Administration, effective 3 March 2002 (compulsory retirement) 
Clarencio M. Barrios, Carpenter I, Office of the Vice-Chancellor 


for Planning and Development, effective 31 March 2002 (termination of 
appointment) 

Quirico H. Basquina, 
Planning and Developmen 
appointment) 


Welder 1, Office of the Vice-Chancellor for 
t, effective 31 March 2002 (termination of 


Fer Anthony H. Bataller, Laborer I, Office of the Vice-Chancellor 
for Planning and Development, effective 31 March 2002 (termination of 
appointment) 

Jose E. Bautista, Cook I, Office of the Vice-Chancellor for 
Community Affairs, effective 31 March 2002 (termination of appointment) 

Rico L. Belda, Carpenter I, Office of the Vice-Chancellor for 
Planning and Development, effective 31 March 2002 (termination of 
appointment) 

Aurelio B. Benavente, Jr., Laborer II, Office of the Vice-Chancellor 
tor Planning and Development, effective 31 March 2002 (termination of 
appointment) 

Sheryl G. Boniel, University Research Associate I, College of 
Agriculture, effective 25 January 2002 (resignation) 

Cresenciano A. Cabrera, Laborer I, Office of the Vice-Chancellor 
for Planning and Development, effective 31 March 2002 (terinination of 
appointment) 

Tomas D. Cadatal, University Researcher IV, College of 
Agriculture, effective 7 March 2002 (optional retirement) 

Antonio P. Carandang, University Researcher III, College of 
Forestry and Natural Resources, effective 16 January 2002 (optional 
retirement) 

John L. Casas, Welder J, Office of the Vice-Chancellor for Planning 
and Development, effective 31 March 2002 (termination of appointment) 

Nelson S. Casimiro, Utility Worker I, Office of the Chancellor, 
effective 31 March 2002 (termination of appointment) 

Reynaldo O. Catelo, Laborer II, Office of the Vice-Chancellor for 
Planning and Development, effective 31 March 2002 (termination of 
appointment) 

Maria D. Cerezo, University Extension Specialist Il, College of 
Human Ecology, effective 1 March 2002 (resignation) 

Joel C. Cia, Utility Worker I, Office of the Chancellor, effective 31 
March 2002 (termination of appointment) 

Rolando G. Corcolon, University Researcher III, College of Public 
Affairs, effective 18 April 2002 (compulsory retirement) 

Jonathan M. Cosico, Utility Worker II, Office of the Chancellor, 
effective 31 March 2002 (termination of appointment) 

Luisito C. De Asis, Laborer I, Office of the Vice-Chancellor for 
Planning and Development, effective 31 March 2002 (termination of 
appointment) 

Jerry C. De Jesus, Utility Worker II, Office of the Chancellor, 
effective 31 March 2002 (termination of appointment) 

Raymundo D. De Lana, Carpenter II, Office of the Vice-Chancellor 
for Planning and Development, effective 31 March 2002 (terinination of 
appointment) 

Norberto M. De Leon, Utility Worker II, Office of the Vice- 
‘Chancellor for Community Affairs, effective 31 March 2002 (termination 
of appointment) 

Ricky V. De Villa, Laborer II, Office of the Vice-Chancellor for 
Planning and Development, effective 31 March 2002 (termination of 
appointment) 

Rogelio P. Dela Cerna, Laborer I, Office of the Vice-Chancellor for 
Planning and Development, effective 31 March 2002 (tennination of 
appointment) 

Bonifacio V. Dela Cueva, Laborer Il, College of Agriculture, 
effective 31 March 2002 (termination of appointment) 

Francisca $. Dimaculangan, Data Entry Machine Operator |, 
College of Agriculture, effective 31 March 2002 (termination of 


appointment) ; 
Macario C. Dingcol, Laborer II, College of Agriculture, effective 


31 March 2002 (termination of appointment) 
Lucilla Joana R. Dizon, Clerk I, College of Agriculture, effective 


31 March 2002 (termination of appointment) 
Emerito T. Dolloso, Mason Il, Office of the Vice-Chancellor for 
Planning and Development, effective 31 March 2002 (termination of 


appointment) 
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Amor P. Dominguita, Utility Worker I, College of Forestry and 
Natural Resources, effective 31 March 2002 (termination of appointinent) 

Roseller B. Duque, Utility Worker I, Office of the Vice-Chancellor 
for Research and Extension, effective 31 March 2002 (termination of 
appointment) 

Antonio V. Encepto, Laborer I, Office of the Vice-Chancellor for 
Planning and Development, effective 31 March 2002 (termination of 
appointinent) 

Joseph Z. Escalante, Plumber I, Office of the Vice-Chancellor for 
Planning and Development, effective 31 March 2002 (termination of 
appointment) 

Albert T. Espajiola, Jr., Painter |, Office of the Vice-Chancellor for 
Planning and Development, effective 31 March 2002 (termination of 
appointment) 

Jaime E. Evio, Laborer Il, Office of the Vice-Chancellor for 
Community Affairs, effective 20 January 2002 {optional retirement) 

Dennis P. Formaran, Laborer 1, College of Agriculture, effective 
31 March 2002 (termination of appointment) 

Jocelyn G. Garcia, Administrative Assistant, Office of the Vice- 
Chancellor for Community Affairs, effective 31 March 2002 (termination 
of appointment) 

Melvin C. Garcia, Laborer 1, Office of the Vice-Chancellor for 
Planning and Development, effective 31 March 2002 (termination of 
appointment) 

Glenn B. Gonzales, Laborer I, Office of the Vice-Chancellor for 
Planning and Development, effective 31 March 2002 (termination of 
appointment) 

Pamela A. Gonzales, University Extension Associate II, College of 
Human Ecology, effective 1 March 2002 (resignation) 

Marcelino T. Gregorio, Laborer I, College of Agriculture, effective 
31 March 2002 (termination of appointment) 

Rocel T. Guy, University Research Associate I, Office of the Vice- 
Chancellor for Administration, effective 31 March 2002 (termination of 
appointment) 

Blas F. Hernaez, Laboratory Technician II, College of Arts and 
Sciences, effective 3 February 2002 (compulsory retirement) 

Macaria I. Hernandez, Utility Worker II, Office of the Vice- 
Chancellor for Planning and Development, effective 31 March 2002 
(termination of appointment) 

Virgilio G. Hernandez, Utility Worker II, College of Agriculture, 
effective 11 February 2002 (compulsory retirement) 

Felix D. Huerte, Carpenter II, Office of the Vice-Chancellor for 
Planning and Development, effective 31 March 2002 (termination of 
appointinent) 

Ildefonso L. Humarang, Laboratory Technician II, College of Arts 
and Sciences, effective 23 January 2002 (compulsory retirement) 

Henry R. Itong, Utility Worker I, Office of the Vice-Chancellor for 
Administration, effective 31 March 2002 (termination of appointment) 

Felix G. Javier, Mason 1, Office of the Vice-Chancellor for Planning 
and Development, effective 31 March 2002 (termination of appointment) 

Erwin O. Jimenez, Carpenter I, Office of the Vice-Chancellor for 
Planning and Development, effective 31 March 2002 (termination of appointinent) 

Marina A. Lagman, Utility Worker II, College of Agriculture, 
effective 31 March 2002 (termination of appointinent) 

Lydia L. Lanting, Laboratory Technician II, College of Agriculture, 
effective 1 March 2002 (optional retirement) 

Laur V. Laviiia, Carpenter 1, Office of the Vice-Chancellor for 
Planning and Development, effective 31 March 2002 (termination of 
appointment) 

Lorenzo Legaspi, Laboratory Technician I, College of Veterinary 
Medicine, effective 18 February 2002 (optional retirement) 

Delfrado R. Lubas, Carpenter II, Office of the Vice-Chancellor for 
Planning and Development, effective 31 March 2002 (terimnation of 
appointment) 

Zosimo P. Luna, Radiologic Technologist II, College of Veterinary 
Medicine, effective 31 January 2002 (transfer) 


Roderick E. Lunaria, Laborer Il, Office of the Vice-Chancellor for Planning 
and Development, effective 31 March 2002 (termination of appointment) 

Nonito A. Maas, Laboratory Aide I, College of Agriculture, effective 
31 March 2002 (termination of appointinent} 

Leonora S, Malabanan, Laborer I, College of Agriculture, effective 
31 March 2002 (termination of appointment) 

Zoilo B. Malabanan, Laborer I, College of Agriculture, effective 31 
March 2002 (termination of appointment) 

Enrico D. Malate, Laborer Il, Office of the Vice-Chancellor for 
Planning and Development, effective 31 March 2002 (termination of 
appointment) : 

Demetrio S. Malbataan, Utility Worker I, Office of the Vice- 
Chancellor for Instruction, effective 31 March 2002 (termination of 
appointinent) 

Richard B. Malihan, Laborer II, Office of the Vice-Chancellor for 
Planning and Development, effective 31 March 2002 (termination of 
appointment) 

Zacarias C. Malinao Jr., Laborer 1, Office of the Vice-Chancellor 
for Planning and Development, effective 31 March 2002 (terinination of 
appointment} 

Napoleon A. Malveda, Utility Worker I, Office of the Chancellor, 
effective 31 March 2002 (termination of appointinent) 

Nestor C. Manalo, Data Entry Machine Operator II, Office of the 
Vice-Chancellor for Administration, effective 31 March 2002 (termination 
of appointment) 

Fulbert Rey G. Maneja, Laboratory Technician I, College of Arts 
and Sciences, effective 31 March 2002 (termination of appointment) 

Aida L. Manimtim, University Research Associate }, College of 
Arts and Sciences, effective 1 January 2002 (optional retirement) 

Leoncio M. Mansit, Laborer I, Office of the Vice-Chancellor for 
Planning and Development, effective 31 March 2002 (termination of 
appointinent) 

Felino S. Manzano III, Laborer 1, College of Forestry and Natural 
Resources, effective 31 March 2002 (termination of appointment) 

Maria Thelma E. Medina, Utility Worker II, College of Forestry 
and Natural Resources, effective 31 March 2002 (terinination of appointment) 

Alberta E. Melgar, Laborer 1, Office of the Vice-Chancellor for 
Planning and Development, effective 31 March 2002 (termination of 
appointment) 

Noelito O. Melodillar, Laborer 1, College of Agriculture, effective 
31 March 2002 (termination of appointment) 

Benito M. Mercado, Utility Worker I, Office of the Chancellor, 
effective 31 March 2002 (termination of appointment) 

Librador P. Millanes, Farm Worker 1, College of Agriculture, 
effective 17 January 2002 (optional retirement) 

Christina D. Mundin, Household Attendant |, Office of the 
Chancellor, effective 31 March 2002 (termination of appointinent) 

Francisco G. Nerpio, Utility Worker II, College of Arts and Sciences, 
effective 31 March 2002 (termination of appointment) 

Silverio S. Obungen, Professor 2, College of Arts and Sciences, 
effective 11 February 2002 (compulsory retirement) 

Florencia S$. Ortega, Laundry Worker II, Office of the Vice- 
Chancellor for Community Affairs, effective 23 February 2002 (compulsory 
retirement) 

Serafin T. Otamias, Utility Worker I, Office of the Chancellor, 
effective 31 March 2002 (termination of appointment) 

Emerito R. Otero, Utility Worker |, Office of the Chancellor, 
effective 31 March 2002 (termination of appointment) 

Francisco I. Padaon, Laborer II, Office of the Vice-Chancellor for 
Planning and Development, effective 31 March 2002 (termination of 
appointment) 

Charito T. Pamplona, Instructor I, College of Arts and Sciences, 
effective 1 January 2002 (resignation) 

Rimando A. Panol, Laborer II, Office of the Vice-Chancellor for 
Planning and Development, effective 31 March 2002 (termination of 
appointment) 


January - March 2002 


U.P. GAZETTE “9 


Ferdinand D. Paras, Utility Worker II, Office of the Vice-Chancellor 
for Community Affairs, effective 31 March 2002 (termination of 
appointment) 

Jocelyn M. Pascual, Clerk III, College of Public Affairs, effective 
31 March 2002 (tennination of appointment) 

Orlando R. Pedimonte, Driver II, College of Agriculture, effective 
31 March 2002 (termination of appointment) 

Danilo DL Pefiamante, Utility Worker I, Office of the Chancellor, 
effective 31 March 2002 (termination of appointment) 

Herminias P. Perales, Mason II, Office of the Vice-Chancellor for 
Planning and Development, effective 31 March 2002 (termination of 
appointment) 

Leonard A. Pizon, Laborer II, Office of the Vice-Chancellor for 
Planning and Development, effective 31 March 2002 (termination of 
appointment) 

Dino A. Pulutan, Painter |, Office of the Vice-Chancellor for 
Planning and Development, effective 31 March 2002 (termination of 
appointment) 

Antonio M. Quilloy, Mason I, Office of the Vice-Chancellor for 
Planning and Development, effective 31 March 2002 (fermination of 
appointment) 

Marlon M. Rabago, Laborer il, Office of the Vice-Chancellor for 
Planning and Development, effective 31 March 2002 (termination of 
appointment) 

Joseph H, Rafols, Laborer II, Office of the Vice-Chancellor for 
Planning and Development, effective 31 March 2002 (termination of 
appointment) 

Robert H. Rafols, Laborer I, College of Agriculture, effective 31 
March 2002 (termination of appointment) 

Marissa M. Ramilo, Nurse I, Office of the Vice-Chancellor for 
Community Affairs, effective 31 March 2002 (termination of appointment) 

Elvin M. Ramos, Utility Worker I, Office of the Chancellor, effective 
31 March 2002 (termination of appointment) 

Redentor T. Raymundo, Laborer IJ, Office of the Vice-Chancellor 
for Planning and Development, effective 31 March 2002 (termination of 
appointment) 

Geruel DR Rivadeneira, Instructor 3, College of Agriculture, 
effective 1 January 2002 (resignation) 

Arturo G. Saligumba, Laborer I, Office of the Vice-Chancellor for 
Pianning and Development, effective 31 March 2002 (termination of 
appointment) 

Virginia PB Samonte, Professor 12, College of Arts and Sciences, 
effective 10 February 2002 (compulsory retirement) 

Jefferson Q. Sancon, Data Entry Machine Operator II, Office of 
the Vice-Chancellor for Administration, effective 31 March 2002 
(termination of appointment) 

Rodolfo R. Silab, Mason I, Office of the Vice-Chancellor for Planning 
and Development, effective 31 March 2002 (termination of appointment) 

Elizabeth R. Silot, Household Attendant I, Office of the Chancellor, 
effective 31 March 2002 (termination of appointment) 

Henry I. So, Painter I, Office of the Vice-Chancellor for Planning 
and Development, effective 31 March 2002 (termination of appointinent) 

Rowena B, Sodela, Utility Worker 1, Office of the Chancellor, 
effective 31 March 2002 (termination of appointment) 

Renato B. Soriano, Laborer Il, Office of the Vice-Chancellor for 
Planning and Development, effective 31 March 2002 (termination of 
appointment) 

Efren DLR Sorongan, Carpenter II, Office of the Vice-Chancellor 
for Planning and Development, effective 31 March 2002 (termination of 
appointment) . 

Wilfredo E. Tabios, Laborer I, Office of the Vice-Chancellor for 
Planning and Development, effective 31 March 2002 (termination of 

intent; 
ue sae T. Tandang, Carpenter Foreman, College of Agriculture, 
effective 28 February 2002 (compulsory retirement) 


Venancio L. Tarrayo, Laborer I, Office of the Vice-Chancellor for 
Planning and Development, effective 31 March 2002 (termination of 
appointment) 

Julito M. Tejano, Laborer I, College of Agriculture, effective 31 
March 2002 (termination of appointment) 

Arnaldo M. Tilan, Laborer Il, Office of the Vice-Chancellor for 
Planning and Development, effective 31 March 2002 (termination of 
appointment) 

Arnold F, Tolentino, Laborer II, Office of the Vice-Chancellor for 
Planning and Development, effective 31 March 2002 (termination of 
appointment) 

Jertylee F. Tolentino, Laborer II, Office of the Vice-Chancellor for 
Planning and Development, effective 31 March 2002 (termination of 
appointment) 

Mariano M. Tolentino, Laborer II, Office of the Vice-Chancellor 
for Planning and Development, effective 31 March 2002 (termination of 
appointment) 

Pepito G, Torino, Laborer I, College of Agriculture, effective 31 
March 2002 (termination of appointment) 

Maria Sharon M. Unson, Data Entry Machine Operator II, Office 
of the Vice-Chancellor for Administration, effective 31 March 2002 
(termination of appointment) 

Anne Manayam D. Vallejera, Data Entry Machine Operator III, 
Office of the Vice-Chancellor for Administration, effective 31 March 2002 
{termination of appointment) 

Vladimir M. Victoria, Data Entry Machine Operator II, Office of 
the Vice-Chancellor for Administration, effective 31 March 2002 
(termination of appointment) 

Ronaldo P. Villamor, Utility Worker 1, Office of the Chancellor, 
effective 31 March 2002 (termination of appointinent) 

Julius Ceasar P. Vitero, Laboratory Technician I, College of 
Engineering and Agro-Industrial Technology, effective 31 March 2002 
{termination of appointment) 

Efren M. Wagan, Laborer I, Office of the Vice-Chancellor for 
Planning and Development, effective 31 March 2002 (termination of 
appointment) 

Manalo M. Yasonia, Laborer I, College of Agriculture, effective 31 
March 2002 (termination of appointment) 


U.P. Manila 


Maria Mae L. Abad, Nurse IV, Philippine General Hospital, 
effective 22 March 2002 (optional retirement) 

Gemma B. Abdul, Pharmacist III, Philippine General Hospital, 
effective 3 March 2002 (transfer-LUMC) 

Cynthia D. Abdulcadir, Nurse III, Philippine General Hospital, 
effective 21 March 2002 (optional retirement) 

Jose Hernany L. Abello, Medical Officer IV, Philippine General 
Hospital, effective 1 January 2002 (completion of residency) 

Ellen M. Aduan, Medical Officer IV, Philippine General Hospital, 
effective 1 January 2002 (completion of residency) 

Maribel D. Agapito, Nurse II, Philippine General Hospital, effective 
11 February 2002 (resignation) 

Jane V. Agnes, Nurse Il, Philippine General Hospital, effective 11 
January 2002 (resignation) 

Jovita E. Agno, Administrative Assistant, Philippine General 
Hospital, effective 25 February 2002 (resignation) 

Maria Socorro E. Aguilar, Nurse II, Philippine General Hospital, 


effective 16 February 2002 (resignation) 
Judith Valerie M. Akol, Medical Officer III, Philippine General 


Hospital, effective 1 January 2002 (completion of residency) 
Maria Elinore M. Alba, Medical Officer V, Philippine General 
Hospital, effective 1 January 2002 (completion of residency) ; 
Ma. Loisa S. Alba, Medicat Officer IV, Philippine General Hospital, 


effective 1 January 2002 (completion of residency) 
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Nonna Judith C. Alejandrino, Nurse II, Philippine General 
Hospital, effective 1 February 2002 (resignation) 

Karlos Noel R. Aleta, Medical Officer IV, Philippine General 
Hospital, effective 1 January 2002 (completion of residency) 

Manolito C. Alilio, Laboratory Technician II, Philippine General 
Hospital, effective 31 January 2002 (resignation) 

Ma. Cecilia D. Alinea, Medical Officer V, Philippine General 
Hospital, effective 1 January 2002 (completion of residency) 

Eleanor B. Almoro, Medical Officer IV, Philippine General Hospital, 
effective 1 January 2002 (completion of residency) 

Earlyn Ma. S. Alviar, Medical Officer III, Philippine General 
Hospital, effective 1 January 2002 (completion of residency) 

Neil Joseph B. Alviedo, Medical Officer III, Philippine General 
Hospital, effective 1 January 2002 (completion of residency) 

Walid A. Amil, Medical Officer IV, Philippine General Hospital, 
effective 1 January 2002 (completion of residency) 

Melissa L. Amosco, Medical Officer IV, Philippine General 
Hospital, effective 1 January 2002 (completion of residency) 

Anne Margaret J. Ang, Medical Officer IV, Philippine General 
Hospital, effective 1 January 2002 (completion of residency) 

Irma Hazel L. Antonio, Medical Officer IV, Philippine General 
Hospital, effective 1 January 2002 (completion of residency) 

Gemma M. Arellano, Medical Officer IV, Philippine General 
Hospital, effective 1 January 2002 (completion of residency) 

Rosella S. Arellano, Medical Officer IV, Philippine General 
Hospital, effective 1 January 2002 (completion of residency) 

Nylene P. Arizala-Tan, Medical Officer IV, Philippine General 
Hospital, effective 1 January 2002 (completion of residency) 

Philip Rommel V. Ascalon, Medical Officer IV, Philippine General 
Hospital, effective 1 January 2002 (completion of residency) 

Grace C. Atienza, Nurse II, Philippine General Hospital, effective 
25 February 2002 (resignation) 

Eduardo C. Ayusie, Jr., Medical Officer IV, Philippine General 
Hospital, effective 1 January 2002 (completion of residency) 

Peter S. Aznar, Medical Officer III, Philippine General Hospital, 
effective 1 January 2002 (completion of residency) 

Ma. Filipinas Balintong, Accounting Clerk II, Accounting Office, 
effective 1 January 2002 (appointment expired) 

Dulce Vida A. Balmadrid, Medical Officer IIL, Philippine General 
Hospital, effective 1 January 2002 (completion of residency) 

Michelle T. Bandolon, Medical Officer III, Philippine General 
Hospital, effective 1 January 2002 (completion of residency) 

Paul Rhoniel E. Barbaza, Medical Officer IV, Philippine General 
Hospital, effective 1 January 2002 (completion of residency) 

Karen T. Barretto, Medical Officer IV, Philippine General Hospital, 
effective 1 January 2002 (completion of residency) 

Agnes B. Bausa, Medical Officer IV, Philippine General Hospital, 
effective 1 January 2002 (completion of residency) 

Resil Ma. M. Bautista, Medical Officer IV, Philippine General 
Hospital, effective 1 January 2002 (completion of residency) 

Brenda Bernadette P. Bautista-Zamora, Medical Officer IV, 
Philippine General Hospital, effective 1 January 2002 (completion of 
residency} 

Maria Madeline L. Baylon, Medical Officer IV, Philippine General 
Hospital, effective 1 January 2002 (completion of residency) 

Doris R. Benavides, Medical Officer V, Philippine General Hospital, 
effective 1 January 2002 (completion of residency) 

Yvonne C. Bernales-Mariano, Medical Officer IV, Philippine 
General Hospital, effective 1 January 2002 (completion of residency) 

Maria Lourdes A. Besa, Medical Officer III, Philippine General 
Hospital, effective 1 January 2002 (completion of residency} 

Charlie Edwin C. Bibit, Medical Officer IV, Philippine General 
Hospital, effective 1 January 2002 (completion of residency) 

Carmen C. Briones, Medical Officer Ili, Philippine General 
Hospital, effective 1 January 2002 (completion of residency) 


Lara Marie D. Bustamante, Medical Officer III, Philippine General 
Hospital, effective 1 January 2002 (completion of residency) 

Rovan N. Cabalida, Nurse II, Philippine General Hospital, effective 
7 March 2002 (resignation) 

Elpidio P. Cabotan, Records Officer IL, Philippine General 
Hospital, effective 14 January 2002 (death) 

Rowena G. Cacas, Medical Officer IV, Philippine General Hospital, 
effective 1 January 2002 (completion of residency) 

Richard Ronald B. Cacho, Medical Officer IV, Philippine General 
Hospital, effective 1 January 2002 (completion of residency) 

Madonna Victoria S. Calderon, Medical Officer IV, Philippine 
General Hospital, effective 1 January 2002 (completion of residency) 

Florchita B. Calpito, Nurse II, Philippine General Hospital, effective 
15 January 2002 (resignation) 

Alvin C. Camacho, Medical Officer V, Philippine General Hospital, 
effective 1 January 2002 (completion of residency) 

Janice D. Campos, Medical Officer IV, Philippine General Hospital, 
effective 1 January 2002 (completion of residency) 

Mia Lou M. Cantara, Medical Officer III, Philippine General 
Hospital, effective 1 January 2002 (completion of residency) 

Donna Isabel SD Capili, Medical Officer IV, Philippine General 
Hospital, effective 1 January 2002 (completion of residency) 

Jona M. Carabal-Handumon, Medical Officer 1V, Philippine 
General Hospital, effective 1 January 2002 (completion of residency) 

Cristina L. Caronongan, Nurse II, Philippine General Hospital, 
effective 1 February 2002 (resignation) 

Caesar E. Casanova, Jr., Medical Officer IV, Philippine General 
Hospital, effective 1 January 2002 (completion of residency) 

Anne Marie Gertrude G. Casenas, Medical Officer IV, Philippine 
General Hospital, effective 1 January 2002 (completion of residency) 

Maria Geraldine Assumption Gavina N. Castillo, Medical Officer 
IV, Philippine General Hospital, effective 1 January 2002 (completion of 
residency) 

Manuel P. Castillo, Supply Officer II, Philippine General Hospital, 
effective 28 February 2002 (compulsory retirement) 

Winnie F. Castillo, Nurse ], Philippine Genera! Hospital, effective 
15 March 2002 (resignation) 

Nedy N. Cervania, Nurse Ill, Philippine General Hospital, effective 
21 March 2002 (resignation) 

Dexter E. Cheng, Medical Officer IV, Philippine General Hospital, 
effective 1 January 2002 (completion of residency) 

Louribelle D, Chua, Nurse 1V, Philippine General Hospital, 
effective 7 January 2002 (resignation) 

Simone Rosario C. Cid, Medical Officer III, Philippine General 
Hospital, effective 1 January 2002 (completion of residency) 

Frederick Bon M. Colon, Medical Officer IV, Philippine General 
Hospital, effective 1 January 2002 (completion of residency) 

Kristine Denise S. Corvera, Medical Officer IV, Philippine General 
Hospital, effective 1 January 2002 (completion of residency) 

Rumalie A. Corvera, Medical Officer 1V, Philippine General 
Hospital, effective 1 January 2002 (completion of residency) 

Rainier A, Covar, Medical Officer IV, Philippine General Hospital, 
effective 1 January 2002 (completion of residency) 

Emmalyn M. Cruz, Medical Officer Il, Philippine General Hospital, 
effective 1 January 2002 (completion of residency) 

Ma. Carina L. Cruz, Medical Officer III, Philippine General 
Hospital, effective 1 January 2002 (completion of residency) 

Mary Abigail C. Dacuycuy, Medical Officer IV, Philippine General 
Hospital, effective 1 January 2002 (completion of residency) 

Nelson C. David, Medical Officer II], Philippine General Hospital, 
effective 14 January 2002 (resignation) 

Deborah Ignacia A. David-Ona, Medical Officer IV, Philippine 
General Hospital, effective 1 January 2002 (completion of residency) 

Rebecca C. De Guzman, Nurse Il, Philippine General Hospital, 
effective 10 February 2002 (resignation) 


January - March 2002 


U.P. GAZETTE i 


Jaime J. Dela Cruz Jr., Nurse II, Philippine General Hospital, 
effective 8 March 2002 (dropped from the rolls) 

Dennil P. Dela Paz, Medical Officer III, Philippine General 
Hospital, effective 1 January 2002 (completion of residency) 

Joseph Q. Dimaano, Medical Officer IV, Philippine General 
Hospital, effective 1 January 2002 (completion of residency) 

Debbie D. Dirilo, Medical Officer IV, Philippine General Hospital, 
effective 1 January 2002 (completion of residency) 

Raymond D. Dizon, Nurse II, Philippine General Hospital, effective 
1 January 2002 (resignation) 

Michael F, Dizon, Medical Technologist II, Philippine General 
Hospital, effective 1 February 2002 (resignation) 

Madalinee Eternity E. Dizon-Labio, Medical Officer V, Philippine 
General Hospital, effective 1 January 2002 (completion of residency) 

Carmelita F. Domingo, Professor, College of Medicine, effective 
25 February 2002 (compulsory retirement) 

Marie Joy V. Dulay, Nurse II, Philippine General Hospital, effective 
14 February 2002 (resignation) 

Honeylee A. Duque-Agustin, Medical Officer III, Philippine 
General Hospital, effective 1 January 2002 (completion of residency) 

Felix S. Eamiguel, Jr., Medical Officer III, Philippine General 
Hospital, effective 1 January 2002 (completion of residency) 

Juan Antonio Maximiniano R. Escano, Medica] Officer II, 
Philippine General Hospital, effective 1 January 2002 (completion of residency) 

Richard T. Escolar, Medical Officer IV, Philippine General Hospital, 
effective 1 January 2002 (completion of residency) 

Thelma M. Espino, Nursing Attendant II, Philippine General 
Hospital, effective 17 January 2002 (resignation) 

Neresito I. Espiritu, Medical Officer III, Philippine General 
Hospital, effective 1 January 2002 (completion of residency) 

Mylene M. Estefa, Medical Officer IV, Philippine General Hospital, 
effective 1 January 2002 (completion of residency) 

Edgar V. Estrada, Medical Officer III, Philippine General Hospital, 
effective 1 January 2002 (completion of residency) 

Maria Genevieve P. Estrada, Medical Officer II, Philippine 
General Hospital, effective 1 January 2002 (completion of residency) 

Emmanuel P. Estrella, Medical Officer V, Philippine General 
Hospital, effective 1 January 2002 (completion of residency) 

William Oliver Pio G. Florendo, Medical Officer IV, Philippine 
General Hospital, effective 1 January 2002 (completion of residency) 

John Vincent Policarpio DG Flores, Medical Officer IV, Philippine 
General Hospital, effective 1 January 2002 (completion of residency) 

Julie Ann Z. Francisco, Nurse Il, Philippine General Hospital, 
effective 5 March 2002 (resignation) 

Anna Virginia M. Franco, Medical Officer IV, Philippine General 
Hospital, effective 1 January 2002 (completion of residency) 

Gladys G. Gadia-Tanangonan, Medical Officer IV, Philippine 
General Hospital, effective 1 January 2002 (completion of residency) 

Abigail T. Galang, Nurse II, Philippine General Hospital, effective 
8 February 2002 (resignation) 

Dave C. Gamboa, Medical Officer III, Philippine General Hospital, 
effective 1 January 2002 (completion of residency) 

Mary Grace Trinidad B. Ganal, Medical Technologist II, Philippine 
General Hospital, effective 1 March 2002 (resignation) } 

Sukarno K. Gani, Medical Officer IV, Philippine General Hospital, 
effective 1 January 2002 (completion of residency) 

Delfin S. Garcia, Jr., Medical Officer IV, Philippine General 

i fective 1 January 2002 (completion of residency) 
mee c ens Medical Officer 1V, pape General 
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effective 1 January 2002 (completion of residency) 


Subil C. Go, Medical Officer III, Philippine General Hospital, 
effective 1 January 2002 (resignation) 
Brenda M. Gomez, Nurse II, Philippine General Hospital, effective 
15 January 2002 (resignation) 
Jocelyne Josefina U. Gonzales, Medical Officer IV, Philippine 
General Hospital, effective 1 January 2002 (completion of residency) 
Rhodora I. Guerrero, Nurse II, Philippine General Hospital, 
effective 15 January 2002 (resignation) 
Maricar E. Guevarra, Medical Officer IV, Philippine General 
Hospital, effective 1 January 2002 (completion of residency) 
Virgilyn M. Guillermo, Nurse II, Philippine General Hospital, 
effective 8 February 2002 (resignation) 
David Paul-M. Guirao, Medical Officer [V, Philippine General 
Hospital, effective 1 January 2002 (completion of residency) 
Helen M. Gumallaoi, Nurse I, Philippine Genera) Hospital, 
effective 15 February 2002 (resignation) 
Grace Joy Hautea, Teacher, CRECHE, effective 1 January 2002 
(appointment expired) 
Rosalyn M. Hernandez, Medical Officer IV, Philippine General 
Hospital, effective 1 January 2002 (completion of residency) 
Imelda L. Hernando, Medical Officer IV, Philippine General 
Hospital, effective 1 January 2002 (completion of residency) 
Ma. Asuncion Q. Hipolito, Medical Officer III, Philippine General 
Hospital, effective 1 January 2002 (completion of residency) 
Helen R. Icuspit, Nurse I, Philippine General Hospital, effective 
28 February 2002 (resignation) 
Marcelo Severino B, Imasa, Medical Officer IV, Philippine General 
Hospital, effective 1 January 2002 (completion of residency) 
Gaerlan D. Inciong, Medical Officer IV, Philippine General 
Hospital, effective 1 January 2002 (completion of residency) 
Jawali B. Jaranilla, Medical Officer IV, Philippine General Hospital, 
effective 1 January 2002 (completion of residency) 
Adelwisa D. Jardin, Nurse II, Philippine Genera} Hospital, effective 
15 March 2002 (resignation) 
Carmina Ann C. Jerez-Cortez, Medical Officer IV, Philippine 
General Hospital, effective 1 January 2002 (completion of residency) 
Grace K. Kaw, Medical Officer IV, Philippine General Hospital, 
effective 1 January 2002 (completion of residency) 
Alan I. Koa, Medical Officer IV, Philippine General Hospital, 
effective 1 January 2002 (completion of residency) 
Reza Maria P. Koa, Medical Officer IV, Philippine General Hospital, 
effective 1 January 2002 ( completion of residency) 
Susan G. Lagadi, Nurse Il, Philippine General Hospital, effective 
11 February 2002 (resignation) 
Reynerio S. Lanoy, Medical Officer IV, Philippine General Hospital, 
effective 1 January 2002 (completion of residency) 
Ma. Perla Lucila I. Lansang, Medical Officer IV, Philippine General 
Hospital, effective 1 January 2002 (completion of residency) 
Ronaldo C. Lanzanas, Medical Officer III, Philippine General 
Hospital, effective 15 March 2002 (resignation) 
Rowel T. Lara; Radiologic Technologist II, Philippine General 
Hospital, effective 1 February 2002 (resignation) 
Glenda E. Laurente, Nurse II, Philippine General Hospital, effective 
15 March 2002 (resignation) 
Jocelyn A. Laureta, Medical Officer III, Philippine General Hospital, 
effective 1 January 2002 (completion of residency) 
Shiela Marie S. Lavina, Medical Officer IV, Philippine General 
Hospital, effective 1 January 2002 (completion of residency) ; 
Marinelle N. Layo, Medical Officer IV, Philippine General Hospital, 
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Ana Teresa D. Licup, Medical Officer IV, Philippine General 
Hospital, effective 1 January 2002 (completion of residency) 

Anitra Jay Marinore A. Lizardo, Medical Officer III, Philippine 
General Hospital, effective 1 January 2002 (completion of residency) 

April B, Llaneta, Medical Officer IV, Philippine General Hospital, 
effective 1 January 2002 (completion of residency) 

Ria Concepcion B. Lobarbio, Medical Officer IV, Philippine 
General Hospital, effective 1 January 2002 (completion of residency) 

Manuel Martin L. Lopez, Medical Officer IV, Philippine General 
Hospital, effective 1 January 2002 (completion of residency) 

Aldrin B. Loyola, Medical Officer IV, Philippine General Hospital, 
effective 1 January 2002 (completion of residency) 

Michael Eufemio L. Macalalag, Medical Officer IV, Philippine 
General Hospital, effective 1 January 2002 (completion of residency) 

Anna Eliza M. Macalanda, Nurse II, Philippine General Hospital, 
effective 15 January 2002 (resignation) 

Michael Joseph I. Magabo, Medical Officer IV, Philippine General 
Hospital, effective 1 January 2002 (completion of residency) 

Veronica F. Magnaye, Medical Officer IV, Philippine General 
Hospital, effective 1 January 2002 (completion of residency) 

Nikko J. Magsanoc, Medical Officer IV, Philippine General 
Hospital, effective 1 January 2002 (completion of residency) 

Maribelle C. Majorada, Nurse II, Philippine General Hospital, 
effective 10 January 2002 (resignation) 

Marlon L. Malinit, Medical Officer V, Philippine General Hospital, 
effective 1 January 2002 (completion of residency) 

Margarita S. Mallari, Medical Officer IV, Philippine General 
Hospital, effective 1 January 2002 (completion of residency) 

Francisco C. Mallillin, Jr, Medical Officer IV, Philippine General 
Hospital, effective 1 January 2002 (completion of residency) 

Josephine V. Manansala, Medical Officer IV, Philippine General 
Hospital, effective 1 January 2002 (completion of residency) 

Girlie J. Mangadap, Medical Officer III, Philippine General 
Hospital, effective 1 January 2002 (completion of residency) 

Emesto B. Maquiling, Jr., Medical Officer IV, Philippine General 
Hospital, effective 1 January 2002 (completion of residency) 

Jordel B. Maravilla, Medical Officer IV, Philippine General 
Hospital, effective 1 January 2002 (completion of residency) 

Jose Noel D. Mendoza, Medical Officer IV, Philippine General 
Hospital, effective 1 January 2002 (completion of residency) 

Redante D. Mendoza, Medical Officer IV, Philippine General 
Hospital, effective 1 January 2002 (completion of residency) 

Agerico N. Miclat, Medical Officer IV, Philippine General Hospital, 
effective 1 January 2002 (completion of residency) 

Isah Mar J. Montallana, Nurse II, Philippine General Hospital, 
effective 15 February 2002 (resignation) 

Perpetua A. Montecalvo, Pharmacist III, Philippine General 
Hospital, effective 2 January 2002 (optional retirement) 

Oscar Moreno, Utility Worker II, University Library, effective 1 
January 2002 (appointment expired) 

Edward O. Nablo, Medical Officer II, Philippine General Hospital, 
effective 1 January 2002 (completion of residency) 

Ann C. Natividad, Medical Officer IV, Philippine General Hospital, 
effective 1 January 2002 (completion of residency) 

Jose B. Nevado, Jr., Medical Officer IV, Philippine General Hospital, 
effective 1 January 2002 (completion of residency) 

Shineth V. Nogar, Clerk III, Philippine General Hospital, effective 
16 January 2002 (resignation) 

Imelda J. Ogatis, Nurse III, Philippine General Hospital, effective 
28 March 2002 (resignation) 

Evelyn T. Omana, Medical Officer Ili, Philippine General Hospital, 
effective 19 February 2002 (resignation) 

Leonardo O. Ona HI, Medical Officer IV, Philippine General 
Hospital, effective 1 January 2002 (completion of residency) 

Bernice Elaine I. Ong, Medical Officer IV, Philippine General 
Hospital, effective 1 January 2002 (completion of residency) 


Michael Ong, Medical Officer III, Philippine General Hospital, 
effective 1 January 2002 (completion of residency) 

Florence B, Ong, Nurse HI, Philippine General Hospital, effective 
28 March 2002 (resignation) 

Liberiza M. Orseno, Medical Officer IV, Philippine General 
Hospital, effective 1 January 2002 (completion of residency) 

Jorge L. Padilla, Medical Officer IV, Philippine General Hospital, 
effective 1 January 2002 (completion of residency) 

Amria Sara P. Padua-Labilles, Medical Officer [V, Philippine 
General Hospital, effective 1 January 2002 (completion of residency) 

Rommel M. Palaganas, Nurse II, Philippine Genera! Hospital, 
effective 28 February 2002 (resignation) 

Amelen V. Palanca, Medical Officer IV, Philippine General 
Hospital, effective 1 January 2002 (completion of residency) 

Elvira A. Palo, Social Welfare Officer II, Philippine General 
Hospital, effective 31 January 2002 (compulsory retirement) 

Marisol M. Pangan, Medical Officer IV, Philippine General 
Hospital, effective 1 January 2002 (completion of residency) 

Tan Noel Tadeo Don S. Panuncialman, Medical Officer IV, 
Philippine General Hospital, effective 1 January 2002 (completion of 
residency) 

Irene F, Parojinog-Samontina, Medical Officer III, Philippine 
General Hospital, effective 14 February 2002 (resignation) 

Ma. Melissa Leilani C. Pasion-Dabao, Medical] Officer IV, 
Philippine General Hospital, effective 1 January 2002 (completion of 
residency) 

Ma. Cristina G. Pelaez, Medical Officer IV, Philippine General 
Hospital, effective 1 January 2002 (completion of residency) 

Cesar A. Perez, Jr., Medical Officer IV, Philippine General Hospital, 
effective 1 January 2002 (completion of residency) 

Antonio Perlas, Professor 9 (part-time), College of Medicine, 
effective 27 March 2002 (death) 

Henrietta G. Plata, Medical Officer III, Philippine General Hospital, 
effective 1 January 2002 (completion of residency) 

Canuto L. Pontevedra, Administrative Officer III, Philippine 
General Hospital, effective 21 January 2002 (optional retirement) 

Fannie P. Prodigo, Nurse II, Philippine General Hospital, effective 
22 February 2002 (resignation) 

Paolo Antonio R. Punsalan, Medical Officer IV, Philippine General 
Hospital, effective 1 January 2002 (completion of residettcy) 

Abigail A. Punzalan, Medical Officer IV, Philippine General 
Hospital, effective 1 January 2002 (completion of residency) 

Corazon May K. Punzalan, Medical Officer II1, Philippine General 
Hospital, effective 1 January 2002 (completion of residency) 

Rowena Catherine Punzalan-Sto. Tomas, Assistant Professor 7, 
College of Medicine, effective 1 February 2002 (resignation) 

Fiorello Sven-Erik M. Quianzon, Medical Officer IV, Philippine 
General Hospital, effective 1 January 2002 (completion of residency) 

Dolores Rosalie P. Quinto, Nurse II, Philippine General Hospital, 
effective 6 March 2002 (resignation) 

Cherry Victoria R. Rafanan, Nurse 1], Philippine General Hospital, 
effective 11 February 2002 (resignation) 

Marlene C. Ramiso, Nurse IV, Philippine General Hospital, 
effective 15 January 2002 (resignation) 

Raquel G. Ramos, Nurse II, Philippine General Hospital, effective 
17 March 2002 (resignation) 

Dominador Reyes, Clerk IH, College of Arts and Sciences, effective 
31 March 2002 (resignation) 

Johann Michael G. Reyes, Medical Officer IV, Philippine General 
Hospital, effective 1 January 2002 (completion of residency) 

Rica B. Rodriguez-Canseco, Medical Officer IV, Philippine General 
Hospital, effective 1 January 2002 (completion of residency) 

Maria Ciedelle Michal P. Rogacion, Medical Officer IV, Philippine 
General Hospital, effective 1 January 2002 (completion of residency) 

Alejandro Roven, Instructor 2, Coliege of Arts and Sciences, 
effective 18 January 2002 (resignation) 
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Benedicta L. Salamatin, Medical Technologist II, Philippine 
General Hospital, effective 1 March 2002 (resignation) 

Charizza Fatima A. Sales, Medical Officer III, Philippine General 
Hospital, effective 1 January 2002 (completion of residency) 

Eden A. Salingbay, Medical Officer III, Philippine General Hospital, 
effective 1 January 2002 (completion of residency) 

Nikki Eileen V. Salvano-Valencia, Medical Officer IV, Philippine 
General Hospital, effective 1 January 2002 (completion of residency) 

Emmanuel C. San Pedro, Medical Officer III, Philippine General 
Hospital, effective 1 January 2002 (completion of residency) 

Cecilienne O, Sanchez, Medical Officer IV, Philippine General 
Hospital, effective 1 January 2002 (completion of residency) 

Regie Lyn P. Santos, Medical Officer IV, Philippine General 
Hospital, effective 1 January 2002 (completion of residency) 

Alicia C. Santos, Nursing Attendant II, Philippine General Hospital, 
effective 3 January 2002 (compulsory retirement) 

Nilo Santos, Assistant Professor 6, College of Medicine, effective 1 
January 2002 (resignation) 

Mary Joy Sia Su, Clinical Associate Professor , College of Medicine, 
effective 22 March 2002 (resignation) 

Ibet Marie Y. Sih, Medical Officer IV, Philippine General Hospital, 
effective 1 January 2002 (completion of residency) 

Sonia Marie J. Silos, Medical Officer IV, Philippine General 
Hospital, effective 1 January 2002 (completion of residency) 

Julie Hope DV Soriano-Pasumbal, Medical Officer II], Philippine 
General Hospital, effective 1 January 2002 (completion of residency) 

Lorelei L. Suarez, Medical Officer IV, Philippine General Hospital, 
effective 1 January 2002 (completion of residency) 

Antonio Nicanor B. Suero, Medical Officer IV, Philippine General 
Hospital, effective 1 January 2002 (completion of residency) 

Gerald C, Sy, Medical Officer IV, Philippine General Hospital, 
effective 1 January 2002 (completion of residency) 

Jerome C. Tahil, Medical Officer III, Philippine General Hospital, 
effective 1 January 2002 (resignation) 

Frances M. Tan, Medical Officer IV, Philippine General Hospital, 
effective 1 January 2002 (completion of residency) 

Regina Paz A. Tan, Medical Officer IV, Philippine General Hospital, 
effective 1 January 2002 (completion of residency) 

Nelson C. Tan, Medical Officer IV, Philippine General Hospital, 
effective 1 January 2002 (completion of residency) 

Alda Syby] S. Tanquilui, Medical Officer III, Philippine General 
Hospital, effective 1 January 2002 (completion of residency) 

Cherica A. Tee, Medical Officer III, Philippine General Hospital, 
effective 1 January 2002 (completion of residency) 

Michael L. Tee, Medical Officer IV, Philippine General Hospital, 
effective 1 January 2002 (completion of residency) 

Sheenly Vi S. Tenefrancia, Medical Officer IV, Philippine General 
Hospital, effective 1 January 2002 (completion of residency) 

Augusto A. Teodoro, Jr., Medical Officer IV, Philippine General 
Hospital, effective 1 January 2002 (completion of residency) 

Laurilyn E. Teodoro, Medical Officer III, Philippine General 
Hospital, effective 1 January 2002 (completion of residency) 

Ronnie P. Torres, Medical Officer III, Philippine General Hospital, 
effective 1 January 2002 (completion of residency) 

Barbara Jane D. Torres, Nurse {1, Philippine General Hospital, 
effective 10 January 2002 (resignation) 

Gemma Leonora B. Uy, Medical Officer IV, Philippine General 
Hospital, effective 1 January 2002 (completion of residency) cae 

Mary Bess C. Valenciano-Ursua, Medical Officer IV, Philippine 
General Hospital, effective 1 January 2002 (completion of residency) 

Ma. Susan B. Villaluz, Medical Officer IV, Philippine General 
Hospital, effective 1 January 2002 (completion of residency) ; 

Ma. Elena C. Villano, Nurse IL, Philippine General Hospital, 

ive 15 February 2002 (resignation) 
Real 1 Visser ae Officer IV, Philippine General 
Hospital, effective 1 January 2002 (completion of residency) 


Alex Donald E. Villanueva, Medical Officer IV, Philippine General 
Hospital, effective 1 January 2002 (completion of residency) 

Mila Amor I. Villanueva-Reyes, Medical Officer 1V, Philippine 
General Hospital, effective 1 January 2002 (completion of residency) 

Prescillano V. Zamora, Jr., Medical Officer IV, Philippine General 
Hospital, effective 1 January 2002 (completion of residency) 


U.P. Visayas 


Desiderio C. Asane, Administrative Assistant, U.P. Cebu College, 
effective 1 January 2002 (expiration of appointment) 

Ana Mae V. Bifialber, Clerk II, College of Management, effective 
16 February 2002 (resignation) 

Cecilio V. Camontoy, Utility Worker II, U.P. Tacloban College, 
effective 1 February 2002 (retirement) 

Felipe C. Cortes, Jr., Clerk II, U.P. Cebu College, effective 1 January 
2002 {expiration of appointment) 

Annie G. Failanga, Accounting Clerk II, Accounting Service Office, 
effective 1 January 2002 (expiration of appointment) 

Lesley Anne B, French, Human Resource Management Assistant, 
Human Resources Development Office, effective 1 January 2002 
(expiration of appointment) 

Vincent A. Hijalga, University Research Associate 1, College of 
Arts and Sciences, effective 1 January 2002 (resignation) 

Suzette L. Lagrosa, University Research Associate |, College of Arts 
and Sciences, effective 1 March 2002 (resignation) 

Teofilo O. Montallana, Laboratory Technician I, U.P. Tacloban 
College, effective 31 March 2002 (resignation) 

Dina C. Nacionales, Medical Officer IH, Health Service Unit, 
effective 1 February 2002 (resignation) 

Carlos N. Ramirez, Jr., Utility Worker II, U.P. Cebu College, 
effective 2 February 2002 (death) 

Ma. Beverly V. Selerio, Clerk II, U-P. Cebu College, effective 7 
March 2002 (expiration of appointment) 

Alan M. Soluta, Engineer III, College of Fisheries and Ocean 
Sciences, effective 1 February 2002 (dropped) 

Evelyn T. Taberna, University Researcher 1, College of Fisheries 
and Ocean Sciences, effective 1 March 2002 (transferred) 

Fe Rem M. Tiamson, Clerk IV, Office of Extension Services and 
Continuing Education, effective 29 January 2002 (resignation) 

Myraluna N. Vailocis, Clerk II, U.P. Cebu College, effective 1 March 
2002 (resignation) 


U.P. Mindanao 


Denver V. Atelba, Utility Worker I, College of Science and 
Mathematics, effective 1 March 2002 (resignation) 

Sheila C. Kalaw, Administrative Assistant, Office of Student 
Affairs, effective 1 January 2002 (resignation) 


U.P. Open University 


Wilbert Jay Almoro, Information System Researcher III, Office of 
the Vice-Chancellor for Research and Development, effective 4 March 


2002 (resignation) 
Jenette Lory P. Tamayo, Administrative Assistant, Office of the 


University Registrar, effective 1 January 2002 (end of appointment) 
U.P. College Baguio 


Rafael B. Annawi, Administrative Officer IV, effective 7 February 


2002 (retirement) ; 
Lorelee C. Carreon, Data Entry Machine Operator Il, effective 1 


February 2002 (resignation) ; 
Elenita S. Paragas, Medical Officer III (part-time), effective 1 January 


2002 (resignation) 
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HISTORICAL PAPERS AND DOCUMENTS 


CITATIONS FOR THE OUTGOING REGENTS AND THEIR RESPONSE 


For Regent Kristine Clare C. Bugayong 


UNIVERSITY OF THE PHILIPPINES 
CITATION 
KRISTINE CLARE C. BUGAYONG 


Whereas, Kristine Clare C. Bugayong served with distinction as 
Student Regent of the University of the Philippines from 1 January 2001 
to 31 December 2001; 

Whereas, she shared her vision, ability and resources with the 
University Community; 

Whereas, as member of the Board, she consistently brought to its 
attention the views, interests and demands of the studentry, thus helping 
to ensure that the University’s policies, programs and projects were 
responsive to her constituency while also affirming the principles of 
democratic governance, academic freedom and academic excellence of 
the University; 

Whereas, as a recognized leader of the University, she provided an 
effective link between the latter and the Student Sector; 

Now, therefore, the Board of Regents, upon the recommendation 
of the President of the University, hereby recognizes the invaluable 
services of Regent Kristine Clare C. Bugayong to the University of the 
Philippines and expresses its profound gratitude therefor, for itself and 
on behalf of the University faculty, staff and students. 

Done in Diliman, Quezon City, this 21* day of March in the year 
two thousand and two. 

(Sgd.) ESTER A. GARCIA 


Chair 
Board of Regents 
Attested: 
(Sgd.) MARTIN V. GREGORIO 
Secretary of the University 
and of the Board of Regents 


For Regent Marita V.T. Reyes 


UNIVERSITY OF THE PHILIPPINES 
CITATION 
DR. MARITA V.T. REYES 


Whereas, Dr. Marita V.T. Reyes served with selflessness and 
distinction as Faculty Regent from 1 January 2001 to 31 December 2001, 

Whereas, she brought to the Board of Regents her wealth of 
expertise and wisdom as a scholar, administrator, and academic leader; 

Whereas, as a member of the Board, she embodied incisiveness in 
deliberations and decisiveness in formulating goals and policies vital to 
the interests of the University; 

Whereas, she consistently displayed integrity and independence 
of mind in probing into the nature, implementation, and effects of the 
University’s major programs and projects, thus helping to ensure that 
they serve the interests and goals not only of the faculty and the 
university, but also of the nation at large; 


Whereas, she assiduously dialogued with her constituents on such 
issues as the selection process for the Faculty Regent, promotion, tenure, 
faculty benefits, the Revised General Education Program, etc., and 
tirelessly pursued programs meant to promote faculty welfare and 
development; 

Whereas, as Faculty Regent, she proved to be an effective and 
articulate spokesperson for the concerns and aspirations of the faculty, 
whose dedication to her work was exceeded only by her own zeal for 
the University’s cause and the larger interests of the community and the 
country, thus helping to inspire commitmentand a sense of duty among 
the University constituency; 

Now, therefore, the Board of Regents, upon the recommendation 
of the President of the University, hereby recognizes the invaluable 
services of Dr. Marita V.T. Reyes to the University of the Philippines 
and expresses its profound gratitude therefor, for itself and on behalf of 
the University faculty, staff and students. 

Done in Diliman, Quezon City, this 21* day of March two thousand 
and two. 

(Sgd.} ESTER A. GARCIA 


Chair 
Board of Regents 
Attested: 
(Sgd.) MARTIN V. GREGORIO 
Secretary of the University 
and of the Board of Regents 


For Regent Victor A. Reyes 
UNIVERSITY OF THE PHILIPPINES 
CITATION 
DR. VICTOR A. REYES 


Whereas, Dr. Victor A. Reyes served the University of the 
Philippines with distinction as a member of the Board of Regents during 
the past two years; 

Whereas, as Regent he embodied a judicious mix of authority, 
wisdom, tradition, and experience; 

Whereas, he brought to the deliberations of the Board his clarity of 
mind and force of expression, balanced with courtesy and calm, always 
respectful of the persons and views of others, resistant to pressure yet 
pragmatic and open to argument; 

Whereas, he showed courage in tackling difficult and sensitive 
issues presented to the Board, notably the issue of the relationship of 
the Philippine General Hospital and U.P. Manila, which resulted in the 
Board's investing of additional authority upon the Office of the Director 
of the Philippine General Hospital; 

Whereas, he shared his provocative ideas and observations with 
wit and eloquence, but graciously always, thereby enabling the Board 
to explore with both vigor and calm the various facets of a problem or 
issue before making a decision; 

Whereas, in his work as Regent he consistently upheld the greater 
welfare of the University and its constituents; 

Now, therefore, the Board of Regents, upon the recommendation 
of the President of the University, hereby recognizes the invaluable 
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services of Dr. Victor A. Reyes to the University of the Philippines and 
expresses its profound gratitude therefor, for itself, and on behalf of the 
University faculty, staff and students. 

Done in Diliman, Quezon City, this 21" day of March, two thousand 


For Regent Celso R. Roque* 


UNIVERSITY OF THE PHILIPPINES 


and two. CITATION 
(Sgd.) ESTER A. GARCIA 
Chair DR. CELSO R. ROQUE 
Board of Regents 
Attested: Whereas, Dr. Celso R. Ro i i 
, Dr. . Roque served the University of the 

(Sgd.) MARTIN V. GREGORIO. Philippines, with distinction, as member of the Board of Regents, for 

Secretary of the University the past two years; 

and of the Board of Regents Whereas, he brought to the Board his wealth of experience as 


For Regent Oscar M. Alfonso 
UNIVERSITY OF THE PHILIPPINES 
CITATION 
DR. OSCAR M. ALFONSO 


Whereas, Dr. Oscar M. Alfonso served with distinction as member 
of the Board of Regents from February 1992 to December 2001; 

Whereas, he brought to his position a unique perspective shaped 
by decades of experience in various positions under five University 
presidents; 

Whereas, part of this perspective was an unmatched institutional 
memory and a strong sense of tradition that often gave the Board 
indispensable guides in making decisions; 

Whereas, he consistently manifested a strong sense of fairness in 
tackling issues, particularly contentious ones, examining contending 
arguments, bringing to bear on his stand his rationality, insight and 
wisdom, and not automatically yielding to dogmatic and predetermined 
positions; 

Whereas, his style was never one of unrelieved seriousness and 
grim determination but invariably laced with a sense of humor and a 
cheerfulness of spirit that relieved tension in difficult situations; 

Whereas, he always displayed in his written and oral discourse a 
strong sense of language that never failed to edify, surprise, and entertain 
with its imaginative turns of phrase, rare words, wisdom and optimism; 

Whereas, in his work as member of the Board of Regents he brought 
a passionate loyalty to the U.P., a decade-long commitment that now 
ends with all the laurels that he deserves; 

Whereas, for over half a century he served the University —in the 
last decade as Regent — bringing to his work a passionate loyalty to the 
UP. and arare prudence and discreetness— altogether a record of service 
that has earned for him deep respect and affection; 

Now, therefore, the Board of Regents, upon the recommendation 
of the President of the University, hereby recognizes the invaluable 
services of Dr. Oscar M. Alfonso to the University of the Philippines 
and expresses its profound gratitude, therefor, for itself and on behalf of 
the University faculty, staff and students. 

Done in Diliman, Quezon City, this 21“ day of March in the year 


two thousand and two. 
(Sgd.) ESTER A. GARCIA 


Chair 
Board of Regents 
Attested: 
(Sgd.) MARTIN V. GREGORIO 
Secretary of the University 
and of the Board of Regents 


scholar, scientist and former administrator, providing the body with a 
perspective that is national as well as international, relevant and holistic; 

Whereas, as member of the Board, he manifested incisiveness as 
well as decisiveness in formulating goals and policies vital to the interests 
of the University; 

Whereas, his partiality to democratic and intelligent discussions 
made every Board meeting he attended an arena where the best of ideas 
were scrutinized; 

Now, therefore, the Board of Regents, upon the recommendation 
of the President of the University, hereby recognizes the invaluable 
services of Dr. Celso R. Roque to the University of the Philippines and 
expresses its profound gratitude therefor, for itself and on behalf of the 
University faculty, staff and students. 

Done in Diliman, Quezon City, this 21" day of March in the year 
two thousand and two. 

(Sgd.) ESTER A. GARCIA 


Chair 
Board of Regents 
Attested: 
(Sgd.) MARTIN V. GREGORIO 
Secretary of the University 
and of the Board of Regents 


The Regents responded as follows: 


Regent KC Bugayong 


First, I'd like to thank the Board of Regents for giving me the 
Citation, maraming salamat. Pasensiya na po kung napasakit ko ang 
ulo n’yo paminsan-minsan. Si Ma’am Diokno, ginawa ko po iyon para 
maipahatid sa Board iyong sentiments ng mga estudyante. I will miss 
waking up at five o’clock every last Thursday of the month to attend the 
Board, reading the long agenda na minsan, mas mahaba pa ang Addenda 
kaysa sa Agenda na pinapahabol mismo sa umaga ng Board of Regents’ 
meeting. 

Siguro, hindi naman po dito magtatapos iyong “service to the 
University” at siguro in the future, we might see each other because | 
will still continue serving the students. Siguro sa ibang form na lang. 
Siguro magkikita pa tayo sa mga hearings ng budget, sa mga rally, para 
sa mas mataas na budget para sa University. 

Siguro ay isa na lang po ang hihilingin ko sa Board sa pag-alis ko 
dahil nabalitaan ko na bumaba na ang desisyon doon sa kaso ng 
predecessor ko, si Hannah Serana, na for confirmation na yata ng Board 
ngayong araw na ito. Siguro, hihilingin ko na lang po na baka po 
puedeng samahan kami, kasi magiging co-complainant na po sa kaso 
sa Ombudsman si JPaul Manzanilla. Baka po puedeng samahan ng 
University iyong mga estudyante sa kanilang quest for justice sa kasong 
ito at sumama po ang University sa kaso sa Ombudsman dahil sa tingin 
po namin mas malakas ang laban natin kung kasama namin ang 


University. 
* Dr. Celso R. Roque was not able to attend the occasion. He was confined ai 
Intensive Care Unit (ICU) of St. Luke’s Hospital. 
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Isa pa po, i-implement na po iyong Expanded ROTC at hinihiling 
ko rin po sa Board na baka po puedeng tingnan po natin dahil po baka 
next sem ay baka kasama na po iyong mga babae sa ROTC at ayaw na 
ayaw po ito ng mga estudyante. Sana po ay tulungan ng University 
iyong mga estudyante na tuluyan na pong ma-abolish ang ROTC. lyon 
lamang po at maraming salamat. Experience of a lifetime po ito. 
Maraming salamat pong muli. 


Regent Victor A. Reyes 


Let me tell you sincerely, my having served on this Board has been 
for me, of most high honor. In addition, a great learning experience for 
which I am very thankful to all who have been involved during my 
stint. In particular, I want to thank our handsome President, Dodong 
Nemenzo; our admirable Chairman Ester Garcia; and all the rest of you 
in this room who have made my stint most enjoyable anc emorable. 

I wish the new regents congratulations and good luck. 

Thank you. 


Regent Marita V.T. Reyes 


A MAGIC MIX OF PERSONS AND VALUES 


Thad a long standing gripe against the Board of Regents and the 
University Administration. For a long time ~ I believed that the Board 
and U.P. administration just don’t get it; that their primary reason for 
being is to support the academe in its pursuit of academic excellence 
and to protect academic freedom. 

Thus, the irony of the situation was not missed by many of my co- 
combatants when I was selected as faculty regent. I was indeed prepared 
to report and confirm what we have long suspected about the Board of 
Regents ~ that the Board decided on matters based on hidden agenda or 
as participants in a power play to favor a selected few. Or, even maybe 
based on nothing for what do the members of the Board really know 
about the university? What happened was a happy disappointment: 
month after month of meetings I could not come up with any expose’. 
No intrigues, no plots! I did not uncover any schemes to undermine 
academic freedom and academic excellence. 

There were - President Nemenzo: as very transparent academic 
leader, optimistic as he weathered “ups and downs” in generating 
intellectual ferment; Dr. Oscar Alfonso: alert and ready with precedent 
decisions and an understanding of university history; Dr. Raul de 
Guzman: inspiring for his humility and unbounded concern for the 
university's interests; Atty. Eddie Hernandez: impatient in his advocacy 
for direction and action, Hon. Ping de Jesus: clear of thought in policies 
and decisions; Dr. Victor Reyes: handsome, persistent and adamant in 
putting forth the imperatives of health services in the PGH; KC 
Bugayong: a calm and gracious voice for students; and Dr. Ester Garcia: 
a firm, even-handed moderator, ensuring fair and rational resolutions. 

The President’s staff has been most reassuring with their 
competence, commitment and humanity: VP Maris Diokno: always quick 
to explain the ramifications of academic decisions and processes; VP 
Martin Gregorio: ready with supporting documents and background 
materials (only missed one or two!), VP Endriga: providing context in 
deliberations with the latest campus developments; VP Ralph Rodriguez: 
a self-deprecating humor behind an intelligent planner; VP Echanis: no- 
nonsense approach to budgeting and finance which is now matched by 
VP Gerry Cao with a song; and Legal expert Marvic Leonen: providing 
not only legal but social counsel. 

Ihave been amazed and appreciative of the loyalty and dedication 
of the staff of the Office of the University Secretary: most especially 
Ghani, Dante, Cora and Toto. And, if may be granted a wish as outgoing 
faculty regent: it would be a wish for a regular item for Toto! 


TRULY, A MAGIC MIX OF PEOPLE AND VALUES! | miss you 
all, already. 

Ihave tried to consider which of the many activities, assignments 
and experiences of a faculty would be comparable to being member of 
the Board of Regents. Given that] am near retirement and having taught 
for 37 years (27 years in U.P.), there should be many of these. But | have 
come to the conclusion that there is none. This, in fact, is a unique 
experience - a very fascinating and interesting one. 

I thank you all for sharing a part of yourselves with me. I thank 
the rest of the faculty for giving me this opportunity. And, to the new 
faculty regent. my congratulations and best wishes! 


Regent Oscar M. Alfonso 
HAIL TO ALL THAT AND FAREWELL 


The University of the Philippines is one of the most valuable 
institutions of the country. This is not idle boast nor easily-dismissed 
self-toast. If this is the view of doting U.P. alumni, it is not just out of 
loving. Itis the view also of discerning others, out of respecting, though 
their alma mater U.P. is not. 

Keeping the notion and the reality of U.P.’s worth alive and kicking 
has been the privilege and pleasure of the faculty, students, and alumni. 
The faculty by their informed teaching, their pioneering and milestone 
research, and their expert extension service. The students by their 
demonstrations, inside the classroom and out, of the worthiness of their 
admission to the university and of their gutsy stand on buming issues 
U.P.-local and national. The alumni, by the glory reflecting on the 
university by their achievements in their professional life and their active 
participation in the national struggle for a place in the sun. 

The Board of Regents and the President of the university, each in 
their respective spheres under the U.P. Charter, do no less for the 
university's standing in the academic community, national and 
international. The President proposes, the Board of Regents disposes. 
What the President proposes, with very few exceptions through the years, 
the Board affirmatively acts upon concludingly. What the President 
and the Board each in turn approve, largely have the previous 
endorsement of the appropriate lower-level officials or bodies or at least 
their foreknowledge. 

The last thirty years or so have brought forth a growing 
phenomenon in U.P. that has evolved from demands from the 
constituencies to acceptance by administration, from limited practice 
to multi-unit and multi-level observance, from experimental device to 
practically irreversible rule. The phenomenon, welcome to all and 
beneficial to everyone and now become commonplace, may easily be 
taken for granted though of great import in U.P.’s quest for excellence. 

U.P. has taken the lead among universities in practicing collegiality 
in decision-making. Over the years, the Board of Regents moved from 
sufferance to acceptance to furtherance as the demand for democratic 
participation developed from nascent to presentment to entitlement 
stage. 

Overall, there have been much delegation and sharing of powers 
by the Board of Regents to and with lower levels of decision-making. 
This has been as much due to the Board’s keen understanding of 
empowerment and the temper of the times, as it has been out of practical 
necessity. 

The U.P. faculty thus enjoy democratic consultation and democratic 
participation not granted to their counterparts in perhaps most other 
universities. This means they are consulted about and participate in (1) 
personnel actions such as hiring and promotion, and (2) choosing 
department chairs, deans and chancellors. The first, through academic 
personnel comunittees, and the second, by search committees. 

The reality also is that academic matters acted upon by the Board 
had, in effect, been decided upon at the level of the department, the 
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college, and the University Council through studies, consultations, and 
deliberations by operation of the pertinent provisions in the U.P. 
Charter. This:is why the Board accords full faith and credence to 
proposals emanating from the various University Councils. 

Make no bones about it, however. Where the Board has the duty 
and power of decision, the Board acts accordingly when called for. 
What bears remembering is that the Board’s approach to decision- 
making over the years conduces to initiative and enthusiasm below in 
academic pursuits. 

The privilege of membership in the Board of Regents is given to 
but a few. I am thankful to President Abueva and President Aquino 
for my original appointment in the Board. 1 am thankful to President 
Javier and President Ramos for my renewal, although I did not vote 
for Dr. Javier for U.P. president. I voted for Dr. Nemenzo. I am thankful 
to President Nemenzo and President Estrada for another renewal, 
although I did not vote for Dr. Nemenzo but for Dr. Carifio. I thought 


it was time U.P. had a woman president and a capable one at that. 
Again, I am thankful to President Nemenzo for recommending my 
renewal recently, notwithstanding that we had some differences over 
the Revitalized General Education Program. 

There is a saying in Spanish: mala yerba nunca muere. “Bad grass 
or weed never dies.” Recently, I bumped at Philcoa into a fellow retiree, 
a former professor at the College of Engineering. I teased him by saying, 
“mala yerba tayo?” Smiling, he replied, “Hindi bale na, kahit mala 
yerba.” Clearly, he was implying that being “mala yerba” and 
continuing to live was doing him good. 

I could have told him by way of agreeing with him: “Hindi na 
baleng mala yerba, Regent naman.” I could have told him that, because 
my five 2-year appointments as Regent coincided with the ten years 
immediately after my retirement from U.P. in 1991. 

It was good — while it lasted. 


MESSAGES OF PRESIDENT FRANCISCO NEMENZO 


THE MAKING OF SOUTHEAST ASIA 
Keynote address, Conferettce-Workshop on 
“Southeast Asian Studies in Asia,” 8 January 2002 


The University of the Philippines is honored to host this conference. 
On behalf of the University, I welcome the scholars from other Asian 
universities and from other universities in the Philippines. I am really 
glad to see a number of overseas participants here. I know that it 
takes some courage to come to a country that has gained the reputation 
of being very dangerous. But we have seen on September 11 that New 
York is more frightening than Manila. If you want to be kidnapped by 
Abu Sayyaf, you have to fly to southwest Mindanao - that's quite a 
distance and rather inconvenient. 

To welcome you, let me tell you a bit about your host. The 
University of the Philippines (or U.P.) is the second oldest university 
in the Philippines. We will be celebrating our 100th anniversary a few 
years from now, in 2008. It is quite large. U.P. is larger than what you 
can see. We have altogether 52,000 students in 11 campuses. You are 
now in our main campus. On this campus alone we have more than 
27,000 students. 

Founded by the American colonial government to train a corps 
of natives who could help them exploit our people, U.P. has also 
produced the leaders of the struggle against US imperialism. Indeed, 
several presidents and cabinet ministers, corporate executives and the 
top practitioners of the various professions are alumni of our university. 
But our university has also produced the leaders of the communist 
and Moro secessionist movements. That is how a university ought to 
be: it begets all kinds, but in whatever they do, they excel. 

With the exception of Thailand, all Southeast Asia countries share 
a common colonial experience. Unfortunately we were colonized by 
different Western powers who kept us apart. For as long as we were 
under colonial rule, our contacts with each other were minimal. 

It was the Japanese who inadvertently brought us together. In 
the process of subjugating us and weaning us from the West, the 
Japanese were the first to make us conscious of our Asian identity. 
The Western allies coined the term “Southeast Asia” to designate a 
theatre of war, the area under Japanese occupation. ; 

Even then, the Philippines was excluded from this geo-military 
configuration because the Americans insisted on keeping us out of Lord 
Mountbatten’s Southeast Asia Command. After World War Il, the 


Westem scholars adopted the concept of Southeast Asia. Nonetheless 
in the first edition of G.D.E. Hall's classic History of Southeast Asia the 


Philippines was excluded. He thought we properly belong to South 
America. 


The Western scholars regarded Southeast Asia as nothing more 
than a “geographic expression,” as indeed it was until very recently. 
They highlighted our ethnic, cultural, religious, and linguistic diversity. 
Since the neo-colonial regimes in this region retained the political and 
administrative institutions even after our countries became independent, 
there were serious doubts as to whether Southeast Asia is a meaningful 
unit for comparative study as Europe and South America were. 

The Cold War warped the numerous attempts to form alliances 
among governments in Southeast Asia. After the fall of Sukarno in 
Indonesia and Sihanouk in Cambodia, we were polarized along 
ideological lines. Even the capitalist governments - the original 
ASEAN members - could not form an economic bloc because our 
economies were competitive rather than complementary. It took half 
a century of internal transformations and changing global alignments 
for Southeast Asia to transcend the differences. But once these 
differences were transcended, consolidation followed at incredible 
speed. Now, with the ASEAN embracing all ten countries, it is more 
meaningful to think of Southeast Asia as a region. 

But-we are still far from the level of solidarity attained by Europe 
and Latin America. Even the AFTA (or ASEAN Free Trade Association) 
that was formally launched last week has yet to prove itself as a viable 
economic bloc. Southeast Asia is still a region in the process of 
becoming, which makes it more interesting for scholars. We should 
not only study the region, we can play a role in its consolidation. 

It is in this context that I appreciate the value of this conference. Its 
purpose is not only to examine the state of Southeast Asian studies but 
also (and | think more importantly) to explore new areas for collaborative 
action in teaching and research. This gathering is a great opportunity 
for individual scholars and academic institutions to establish linkages, 
and plan out joint projects. Thanks to the email and the Internet, it is 
now possible to work together by long distance, in cyberspace. 

I remember a big conference on Southeast Asian studies in Kota 
Kinabalu, sponsored by the University of Malaya. There were more 
than a hundred of us. We were distributed among ten workshops to 
discuss a wide range of topics from linguistics to nutrition, from 
insurgencies to witchcraft. I realized after the first day that I would be 
wasting my time in the formal sessions. I therefore sought out the more 
interesting participants and we had good discussions in the bar. 

Unku Abdul Aziz, the Vice-Chancellor of the University of Malaya 
at that time, was outraged to learn of his Malay professors gulping 
whiskey in public with the infidels. So we retreated to the suite of the 
conference organizer, Professor Tunku Shamsul Bahrin. In these ee 
gatherings, we actually forged some collaborative projects while the 
formal sessions only produced an inane communique. 


38 U.P. GAZETTE 


Vol. XXXII, No. 1 


Dean Malay and Professor Tadem assured me that this conference 
is not going to be like that. With few participants, and all serious scholars, 
discussions will be more focused and goal oriented. I recalled the Kota 
Kinabalu jamboree only to emphasize that the informal exchanges 
outside the session hall can be just as fruitful. It’s good if it will happen, 
but I will not be terribly disappointed if no firm collaborative action 
plan will come out of this conference, Equally important are the follow 
up discussions among those who discover common ground. 

Partnerships among individual scholars and linkages among 
academic institutions constitute an important dimension in the complex 
process of regional community building in Southeast Asia. This process 
must be pursued at various levels. The government-to-government 
summits attract the most attention, but they are often the least fruitful. 
Contacts among businessmen have done more to break down national 
barriers and promote regional collaboration. Also significant are the 
growing contacts among NGOs and social movements in Southeast Asia. 
There is even a dark side of this process: the drug syndicates and 
smugglers are also undertaking their own version of regionalism. 

Scholars must get involved in the on-going historical process of 
shaping a region, independently of our governments and apart from 
the chambers of commerce. I hope this conference will prove to be a 
major step in that direction. 

Once again, I welcome all of you. If you find the time, visit our 
other campuses and see the Philippines outside Manila. 


THE U.P. COLLEGE OF LAW 
90th Anniversary of the U.P. College of Law, 10 January 2002 


In some moments of frustration, I deplore the oversupply of lawyers 
in our country and blame them for the stagnation and disarray. But the 
graduates of the U.P. College of Law are a redeeming feature of the law 
profession, even if we have also contributed a share of scoundrels. In 
the dark days of dictatorship many U.P. law alumni stood up in defense 
of human rights, although the dictator was himself a U.P. law alumnus. 
As I often say, an authentic university produces all types of people - 
good and evil; but in whatever type they fall, they excel. 

In 90 years the U.P. College of Law has lived by the dictum of 
Oliver Wendell Holmes that the mission of a law school is “to teach law 
in a grand manner.” It teaches law not as disembodied rules to be 
memorized and used to argue for whatever the lawyer is paid to espouse. 
It teaches law in the context of philosophy, history, sociology, economics, 
politics and culture. 

Several U.P, law alumni played central roles in historic events, and 
we would like to believe that the University had a hand in shaping their 
values and skills. | am sure the intellectual ferment in Diliman during 
our student days partly accounts for the wit and wisdom our guest of 
honor - Chief Justice Hilario Davide - displayed in the impeachment 
trial. 

The U.P. College of Law faculty was the first and perhaps the only 
law faculty that adopted a unanimous and principled stand early in the 
impeachment process, before the demagogues muddled up public 
opinion. In the course of the trial, the U.P. College of Law quickly 
compiled and published a Primer to prepare the Filipino public to 
discharge their role as the ultimate judges of the impeached President. 
For the same purpose, the U.P. College of Law put out a Tagalog 
translation of the rules of evidence while the trial was on-going. 

The trial was indeed a moment of glory for the U.P. College of 
Law: the presiding judge, the most articulate senator-judges, and the 
lawyers on both sides were U.P. alumni. And all TV channels that covered 
the trial called on the U.P. law professors to explain in popular language 
what the prosecution and defense panels were up to, and give their 
professional commentaries while the drama was unfolding. 


Tam also proud to note that this 90 year old institution is moving 
with the times. It is participating actively in the U.P. Modernization 
Program, applying the latest technologies for teaching and research. It 
has established the Internet and Society Program. And it is about to 
inaugurate the so-called Electronic LaW School. This will enable U.P. 
scholars as well as the NGO and local government researchers to 
electronically access our vast law collection in the University. 

It has published a CD-ROM containing the entire record of the 
impeachment trial and another containing the records of the 
Constitutional Commission that drafted the 1987 Constitution. This CD- 
ROM project is supported by U.P. law alumni in the private sector, 
especially CD Asia, the pioneer in computer-based research in Philippine 
law. 

Inclosing, allow me to recall the words of Filosofo Tasio in Noli Me 
Tangere. He was describing the winds of change that swept Europe and 
were moving in the direction of Islas Filipinas. He said: “Our new 
lawyers are being cast in the new mold of the philosophy of law ...and 
are drawing attention to change in the march of time. Listen to our 
youth talk, go to the centers of learning.” 

To this center of learning, on its 90th anniversary, my warmest 
congratulations. 


NATIONAL INSTITUTES OF HEALTH 
4th Anniversary of NIH, U.P. Manila, 4 February 2002 


The National Institutes of Health, the central research organization 
of U.P. Manila, recently celebrated its 4th anniversary. Besides 
honoring those who contributed to its conceptualization and 
implementation, I took advantage of the occasion to reiterate my 
administration’s current thrust of promoting research and to enjoin 
the National Institutes of Health to actively participate in this 
undertaking. 

Asall U.P. faculty members know (if they read the Forum and the 
U.P. Newsletter}, | am almost obsessive in promoting research, not just 
Paying lip service to it. Alongside the revitalization of our General 
Education program, the upgrading of the libraries and research 
laboratories constitute a major thrust of our U.P. Modernization Plan. 
Even in the year when the chairman of the Senate Finance Committee 
cut our budget, my administration used reprogrammed savings to 
invest heavily on these laboratories and libraries, This is what [ mean 
by bringing an antiquated institution into the 21st century. 

As I have said many times before and shall say again: | wish for 
my administration to be judged not by the number of new buildings 
erected and new academic units established, but by the facilities inside 
those buildings and the research outputs of the existing academic units. 

However, we are not simply promoting research for its sake. The 
ultimate measure of research productivity is not how many people are 
doing research, but how many and what kind of publications come 
out of their research and what new technologies the researchers have 
actually created. It is by the publications in internationally refereed 
journals or the development of new technologies that a university 
establishes its stature in the international community of scholars; and 
our reputation in the international community of scholars in turn 
determines our chances of drawing research funds, 

My desire to enhance U.P.'s reputation in the international 
community has nothing to do with globalization. After all, scholarship 
has always been competitive as well as collaborative. But for as long 
as we think in parochial terms, defining U.P.’s stature only in the 
context of the local educational system, it is easy to be complacent. 
The other Philippine universities are indeed far behind. But we realize 
a problem when we see the other Asian universities surging forward 
while U.P. is standing still, Unless driven by the ambition to keep 
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pace with them, U.P. will remain a flagship of mediocrity: the best among 
a lousy bunch. 

To spur this drive to excel, I do not invoke the principle of “publish 
or perish,” which may result in the neglect of teaching. I prefer the slogan 
“publish and flourish.” I tell the faculty: Do your teaching well, for this 
will affect your promotion; but if you also make a significant contribution 
to the fund of knowledge or create new technologies that will help our 
country progress, you will get more. 

For this reason, | launched the Academic Distinction Program, an 
output-based material incentives program that gives P50,000 for every 
article published in an internationally refereed journal, P100,000 for a 
book and P50,000 for a chapter in a book published by a reputable 
publishing house. We are now finalizing the rules for the technology 
development awards. And we already have counterpart awards for the arts. 

I am happy to report that because of this program, the number of 
international publications last year increased by more than 60% 
compared to the previous year. | am hoping it will grow by 100% every 
year. Then we can truly say that there is a culture of scholarship in U.P. 

As I told the members of the National Institutes of Health, I have 
good reason to expect a lot from U.P. Manila in terms of contributing to 
this culture of scholarship, if only because it has such a wonderful 
laboratory, the Philippine General Hospital. Researchers in the health 
sciences have ample materials in the PGH alone. And because of its 
close links with the Department of Health, U.P. Manila can easily get 
the cooperation of the other public hospitals. 

Then there is the fact that the various departments in PGH are 
already building up computerized data banks. With the National 
Institutes of Health providing direction and generating support, these 
data banks should raise the research productivity of U.P. Manila to 
unprecedented heights. I wouldn't be surprised if the National Institutes 
of Health will become an exemplar in the U.P. Modernization Program. 


RETIREMENT IS A NEW BEGINNING 
Parangal sa mga Retirado at Gawad Paglilingkod 
U.P. Diliman, 20 February 2002 


Una sa lahat, babatiin ko ang lahat ng mga retirees at mga awardees 
sa Gawad Paglilingkod nitong taong 2002. Sana maligaya kayo sa inyong 
bagong buhay at patuloy ang inyong pagmamahal sa U.P. 

Kung hindi pa ako nalagay sa pwesto na mayroong definite tenure, 
kasama na sana ako sa inyo sa sektor ng mga retirado. Subali’t ang 
pagkapangulo ng pamantasan ay mayroong 6 na taong tenure at ayon 
sa ating batas at sa desisyon ng Board of Regents, manatili ako sa 
pwestong ito hanggang umabot sa ika-70 taon. 

Before my appointment to the U.P. presidency, I was looking 
forward to retirement. Sa aking paningin ang retirement ay hindi 
katapusan kundi ang simula sa bagong yugto ng buhay. Pwede na 
ninyong gawin ang ibig ninyong gawin subali’t hindi ninyo magawa 
habang regulated ang inyong working day at working week. Mas restful 
at less stressful ang inyong buhay mula ngayon. Pero ako, tatlong taon 
pa ang pagtitiis sa maraming problema. 

Seguro naunawaan ninyo na hindi tayo makapagbigay nang higit 
sa pinapayagan ng batas. Pero nagbuo ako ng isang komite upang pag- 
aralan ang Republic Act 8291 o GSIS Law tungkol sa mga benepisyo sa 
mga retiradong kawani ng gobyerno. Inatasan ko ang komiteng ito na 
hanapin ang lahat ng paraan upang makapagbigay tayo ng maximum 
benefits sa magreretiro. 

I hope you will always remember the happy memories of your 
years of service to the University, and forgive those who may have caused 
unpleasantness to you in those years. Make the most of your retirement 
in order that the rest of your life may be fruitful and joyous. 

Sa ngalan ng Unibersidad ng Pilipinas, pinasasalamatan ko kayong 
lahat sa inyong matapat na paglingkod. 


hia. 
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ADMINISTRATIVE ISSUANCES 


ADMINISTRATIVE ORDERS 


Administrative Order No. FN-02-36: Instituting a search process for 
the Chancellors of U.P. Diliman, U.P. Los Bafios, U.P. Manila and U.P. 
Visayas, and constituting Search Committees therefor 


1. 


I. 


il. 


BACKGROUND/PURPOSE 

The terms of office of the Chancellors of the above-mentioned 
constituent universities will end on 31 October 2002. 

In aid of the President's responsibility to recommend the 
appointment of their successors to the Board of Regents, this 
Administrative Order is hereby issued to institute a search process 
and constitute Search Committees therefor. 
TIMETABLE FOR THE SEARCH PROCESS 
1. Call for Nominations to the 

Search Committees : Monday, 17 June to 
Monday, 24 June 
2. Constitution of Search 


Committees - Tuesday, 25 June to 
Friday, 28 June 
3. Search Process - Monday, 1 July to 
Friday, 16 August 
4. Submission of Reports of the 
Search Committees to the 
President - Friday, 23 August 
5. Special Meeting of the Board of 
Regents to choose the 
new Chancellors - Thursday, 12 
September 


SEARCH COMMITTEE 

Crucial to the process is the Search Committee whose members 
shall be of good judgment and credibility and are highly respected 
in the academic community. 

Accordingly, a Search Committee is hereby constituted in each 
of the constituent universities, subject to the following guidelines: 
A. The Search Committee shall oversee and manage the process for 

identifying the nominees for the Chancellorship. The Search 
Committee shall ensure that there are enough qualified nominees 
to the position. 

B. The Search Committee shall consist of men and women of 
unquestionable moral integrity who enjoy the respect of their 
peers and maintain the highest regard for the interests of the 
University. 

C. The Search Committee shall consist of two (2) senior faculty 
members (Associate Professor/Full Professor/ University 
Professor/Emeritus Professor); one (1) junior faculty member 
(Assistant Professor/Instructor); one (1) REPS; one (1) 
administrative staff; one (1) student); and a representative of the 
President (from outside the constituent university) 

D. The Search Committee is not a COMELEC whose job is to count 
votes. It isa fact-finding body whose job is to gather all relevant 
information for the President and the Board of Regents. 

E. Nominations for membership in the Search Committee may be 
made by any individual, group or groups in each constituent 
university (faculty, students, REPS, administrative personnel, 
and alumni.) 

F. Nominations to the Search Committee shall be sent to the Office 
of the Secretary of the University, First Floor, Quezon Hall no 
later than Monday, 24 June 2002. Each nomination shall be 
accomplished using the attached nomination form. 

G. The President shall appoint the members of the Search 
Committee on or before Friday, 28 June 2002. 


IV. NOMINATION PROCESS FOR THE CHANCELLORSHIP 


A. Who may be nominated to the Chancellorship 
To be nominated, a nominee MUST possess the following 
qualifications: 

1. Commitment to academic freedom and the values and ideals 
of the University; 

2. Distinction in the nominee’ s chosen field of expertise coupled 
with a generalist view and an appreciation of other 
disciplines; 

3. Filipino citizen with a strong nationalist commitment; 

4. Demonstrated observance of the principles of collegiality and 
the democratic process; 

5. Unquestionable moral integrity; 

Academic leadership and administrative skill; and 
7. Willingness to serve as Chancellor on a full-time basis and 
for the full term of three years. 

The nominee need not be presently connected with the 

University. He/She, however, must have previous ties with the 
university (€.g., as a graduate or former faculty member). 


a 


B. Who May Nominate 


Any person or group in the university is encouraged to 
submit their nomination. 


C. Nomination Papers to be Submitted 


1. The complete set of nomination papers shall include the 
following: 

a. A nomination letter specifying the reasons or 
justifications for the nomination (indicating how the 
nominee measures up to the qualifications specified in 
IV-A above), and bearing the printed name(s) and 
signature(s) of the nominator(s); and 

b. Two (2) clear copies of the nominee's curriculum vitae 
and a one- or two-page summary thereof. 

2, THENOMINATION PAPERS MUST BE SUBMITTED TO 
THE OFFICE OF THE SECRETARY OF THE 
UNIVERSITY, FIRST FLOOR, QUEZON HALL, OR TO 
ANY MEMBER OF THE SEARCH COMMITTEE NOT 
LATER THAN WEDNESDAY, 10 JULY 2002. 


D. Conduct of Nomination 


1. The Search Committee shall draw up its own schedule of 
activities and set deadlines as needed. 

2. The Search Committee shall ask the nominees about their 
willingness to serve as full-time Chancellor for three years. 

Those who indicate their willingness to serve must submit a 
vision paper of no more than five (5) pages; and a summary 
of his/her most significant qualifications and achievements 
in no more than two (2) pages. 

3. The Search Committee must interview as many constituents 
as possible as well as outsiders who, in the judgment of its 
members, may have pertinent information to provide about 
the qualifications and competence of the serious nominees. 
The Committee should ask the interviewees to concretize 
important but ambiguous assertions and follow up every 
significant clue. 

4. The Search Committee must also interview the nominees, 
giving them ample chance to explain their vision and refute 
any derogatory information. 

5. The Search Committee is not authorized to conduct a straw 
poll because this might create the wrong impression that the 
search process is a popularity contest whereby the nominee 

who gets the highest numbers of votes will be appointed. 

6. If the Search Committee finds it necessary to gauge 
community support, it may draw up a short list of no more 


2 UP. GAZETTE 


Vol. XXXII, No. 2 


than five (5) nominees (based on the interviews and 
documents submitted) who may be invited toa public forum. 
7. ON OR BEFORE FRIDAY, 23 AUGUST 2002, THE SEARCH 
COMMITTEE SHALL SUBMIT TO THE PRESIDENT A 
FULL REPORT OF THE SEARCH PROCESS. THIS MUST 
INCLUDE A FINAL LIST OF NO MORE THAN THREE (3) 
NOMINEES, ASSESSING THEIR STRENGTHS AND 
WEAKNESSES. 
E. Appointment 
The President shall select one from each of the lists submitted 
by the four Search Committees as his choices and submit their 
names to the Board of Regents at a special meeting on Thursday, 


12 September 2002. 
24 May 2002 


(Sgd.) FRANCISCO NEMENZO 
President 


Administrative Order No. FN-02-38: Creation of an ad hoc committee 
and a technical group that will develop online application processes 
for U.P. admission and scholarships 
Effective immediately, the following bodies are created to plan and 
develop an online system for application for UPCAT and for U.P. System 
scholarships: 
1. Ad Hoc Committee (level 1) - This committee will provide the 
content and policy aspects of the project. 
Chair: AVPAA Lynna Marie SyCip 
Members: Dr. Bella Villanueva {OSSS,UPD) 
Ms. Vanessa Ann Mina (Office of Admissions) 
2. Technical Group (level 2) - This group will design and execute 
the program according to the needs and policies determined by 
the ad hoc comumittee. 
Chair: Mr. Roel Ocampo 
Members: Mr. Joaquin Santiaguel 
Ms. Teresita Rosete 
Mr. Mark Uy 
Mr. Aljo Fabro 
(all from the U.P. Computer Center) 
he two bodies shall jointly present the system to the President's 
Executive Staff in October 2002. Progress reports and other concerns 
may be submitted to the VP for Academic A ‘fairs from time to time. 
he chairmen and members shall be gra: ted honoraria according 
to rates approved by the Board of Regents at its 1137th meeting on 25 
November 1999. 
13 June 2002 


{Sgd.) FRANCISCO NEMENZO 
President 


MEMORANDA 


Memorandum No. FN-02-11: Clarification on the grant of longevity 
pay on top of the merit promotion per Joint Civil Service Commission 
(CSC) and the Department of Budget and Management (DBM) Circular 
No. 1s. 1990 

This is to share with you the attached clarification issued by Director 
Tobias P. Lozada of the National Government Audit Office II*, on the 
grant of longevity pay on top of the merit promotion per Joint Civil 
Service Commission (CSC) and the Department of Budget and 
Management (DBM) Circular No. 1 s. 1990. It is clear from the said 
clarification that the grant of longevity pay on top of the merit promotion 
does not infringe on any law or any applicable rules and regulations. 

Please be guided accordingly. 
2 May 2002 

(Sgd.) MARTIN V. GREGORIO 
Officer-in-Charge of the University 


* See OSU Records. 


Memorandum No. FN-02-14: Remittance/release of Union Dues of 
ONAPUP and Membership Dues of AUPWU; Collection of Agency 
Fees 

This pertains to the letters of the Organization of Non-Academic 
Personnel of U.P. (ONAPUP) and the All-U.P. Workers Union (AUPWU), 
dated 24 August 2001 and 6 September 2001, regarding the collection of 
union dues/agency fees. 

On 22 October 2001, this Office issued Memorandum No. FN-01- 
64, directing the Accounting Offices of all constituent universities “to 
hold in trust the amounts collected, until further notice from the 
President's Office.” 

On 24 April 2002, the ONAPUP and AUPWU, facilitated by the 
Office of Legal Services (OLS), have agreed as follows: 

1, The membership dues that have been collected for AUPWU and 
ONAPUP, shall be released to the respective unions. 

2. The agency fees (ONAPUP fees) collected by the U.P. Philippine 
General Hospital (PGH) for the month of September 2001 that 
have been remitted to ONAPUP shall be refunded by ONAPUP 
to AUPWU. 

3. The agency fees that have been collected by the PGH for the 
months of October 2001 and November 2001 shall be remitted 
to AUPWU. 

4. Agency fees for the months of January 2002 to May 2002 
(representing arrears) in the amount of five pesos per month (Php 
5.00/ mo.) shall be collected from all non-members of AUPWU. 
The said agency fees shall be collected in equal monthly 
installments from June 2002 to October 2002, in addition to the 
regular agency fees to be collected pursuant to the New Collective 
Negotiation Agreement. 

For your reference, the Agreement entered into by the two unions 
on 24 April 2002 is attached to this Memorandum.* 

In light of this, it is hereby directed that the Accounting Offices of 
the constituent universities and the PGH release the amounts 
representing the membership dues and agency fees for AUPWU and 
ONAPUP to the respective unions in accordance with the Agreement, 
dated 24 April 2002. 

For your strict compliance. 

20 May 2002 
(Sgd.) FRANCISCO NEMENZO 
President 


Memorandum No. FN-(2-15: Search Process for Chancellors 

The terms of office of the incumbent Chancellors at Diliman, Los 
Bafios, Manila and the Visayas will end on 31 October 2002. In 
connection with this, | have issued Administrative Order No. 36, 
INSTITUTING A SEARCH PROCESS FOR THE CHANCELLORS OF 
U.P. DILIMAN, U.P. LOS BANOS, U.P. MANILA AND U.P. VISAYAS 
AND CONSTITUTING SEARCH COMMITEES THEREFOR. 

Chancellors do play crucial and significant roles in the life of their 
respective constituent universities and the University System as a whole. 
Their visions, both in words and in deeds, contribute in immeasurable 
ways towards the accomplishment of our goals and aspirations. With 
this in mind, I enjoin each and everyone to actively participate in the 
search process, guided at all times by the ideals and the best interests of 
the University. 

Meanwhile, may I request the above-mentioned officials and the 
heads of offices and organizations to disseminate Administrative Order 
No. 36 to ensure the widest participation by all concerned in this 
important academic exercise. 

24 May 2002 
(Sgd.) FRANCISCO NEMENZO 
President 
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Memorandum No. FN-02-19: Installation of the Computerized 
Registration System (CRS) in all Constituent Universities 

The experience of U.P. Diliman has shown that with the 
Computerized Registration System (CRS), the long queues attendant 
to the registration process can be eliminated. Moreover, with CRS, 
the registration process can be made a more pleasant experience. 

By Academic Year 2003-2004, I want the CRS installed in all the 
constituent universities. The System developed by U.P. Diliman maybe 
adopted for this purpose. The CUs are also enjoined to avail of the 
expertise of the U.P. Diliman CRS Team. 

10 June 2002 
(Sgd.) FRANCISCO NEMENZO 
President 


Memorandum No. FN-02-20: Collection of Agency Fees 

Pursuant to Sec. 3, Article VIII of the Collective Negotiation 
Agreement (CNA) entered into by and between the University and 
the All-U.P. Workers Union (AUPWU), please direct the Accounting 
Offices of the different Constituent Universities to deduct an agency 
fee of Ten Pesos (Php 10.00) from the salaries of permanent, temporary, 
contractual, or casual rank-and-file employees (non-academic) of the 


University who are not members of AUPWU effective June 2002 and 
until the expiration.of the CNA. 
In accordance with the CNA, there is no need for individual 
written authorization from the concerned employees. 
The Accounting Offices are also directed to remit the agency fees to 
AUPWU not later than forty-five (45) days after the deductions are made. 
For strict compliance. 
17 June 2002 
(Sgd.) MARTIN V. GREGORIO 
Officer-in-Charge of the University 


Memorandum No. FN-02-21: Appointment of non-tenured faculty 
to regular academic administrative positions 
Please be informed that, if the situation so warrants, you may 
recommend/approve, as the case may be, the appointment of non- 
tenured faculty to regular academic administrative positions, provided 
his/her appointment as faculty administrator does not exceed his/her 
term as temporary faculty. 
24 June 2002 
(Sgd.) MARTIN V. GREGORIO 
Officer-in-Charge of the University 


DECISIONS OF THE BOARD OF REGENTS 


1160TH MEETING, 23 MAY 2002 


The Board approved the following appointments, reappointments, 
promotion, transfer to permanent status, additional assignments, award 
of professorial chairs, extension of service and other related matters: 


APPOINTMENTS 
UNIVERSITY OFFICIALS 
U.P. System 


Dr. Priscelina P. Legasto, original additional assignment as 
Assistant Vice President for Public Affairs and Director of U.P. System 
Information Office, Office of the Vice President for Public Affairs, 
effective 23 May 2002 until 30 April 2003 

Dr. Cristina P. Hidalgo, original additional assignment as Director, 
UP. Press, effective 15 June 2002 until 14 June 2005 


U.P. Los Bafios 


Dr. Zita VJ Albacea, original additional assignment as Vice- 
Chancellor for Administration, effective 1 April 2002 until 31 October 
2002 (vice Dr. Enlogio T. Castillo) 


*Dr. Ma. Antonia G. Tuazon, renewal of additional assignment as 
Dean, College of Human Ecology, effective 1 March 2002 until 28 


February 2005 


U.P. Manila 


*Prof, Luz B. Tungpalan, original additional assignment as Dean, 
College of Nursing, effective 1 July 2002 until 30 June 2005 


UP. Visayas 


*Dr, Sonia P. Formacion, original additional assignment as Dean, 


College of Arts and Sciences, effective 1 May 2002 until 30 April 2005 


* Taken up in Executive Session 


PROMOTION 
U.P. Los Baiios 


Dr. Tricita H. Quimio, from Professor 12 (Salary Grade 29-8) at 
P361,356 per annum, to Professor 12 (Salary Grade 30-8) at P411,876 per 
annum, for being one of the 2001 Lingkod Bayan Awardees of the Civil 
Service Commission on 27 September 2001 


TRANSFER TO PERMANENT STATUS 
U.P. Diliman 


Frances Jane P. Abao, Assistant Professor 2, College of Arts and 
Letters, effective 23 May 2002 

Lalaine Y. Aquino, Assistant Professor 4, College of Arts and 
Letters, effective 23 May 2002 

Joseph J. Capuno, Assistant Professor 5, School of Economics, 
effective 23 May 2002 

Eugene Y. Evasco, Assistant Professor 1, College of Arts and Letters, 
effective 23 May 2002 

Daniel L. Mabazza, Assistant Professor 3, College of Social Sciences 
and Philosophy, effective 23 May 2002 

Victor Emmanuel Carmelo D. Nadera Jr., Assistant Professor 4, 
College of Arts and Letters, effective 23 May 2002 

Renato E. Reside, Jr., Assistant Professor 5, School of Economics, 
effective 23 May 2002 

Jose Melchor A. Silvestre, Assistant Professor 1, College of Fine 
Arts, effective 23 May 2002 

Ronald M. Tungol, Associate Professor 2, College of Science, 
effective 23 May 2002 


U.P. Manila 


Josephine R. Bundoc, Associate Professor 3 of Rehabilitation 
Medicine (part-time), College of Medicine and Attending Physiatrist, 
Philippine General Hospital, effective 23 May 2002 
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U.P. Visayas 


Florence Elizabeth M. Bacabac, Assistant Professor 1, College of 
Arts and Sciences, effective 23 May 2002 

Jessica D.‘Bercilla, Assistant Professor 1, College of Arts and 
Sciences, effective 23 May 2002 

Ma. Gertrude C. Derikito, Assistant Professor 1, U.P. Cebu College, 
effective 23 May 2002 

Francis D, Dimzon, Assistant Professor 1, College of Arts and 
Sciences, effective 23 May 2002 

Henry Francis B. Espiritu, Assistant Professor 1, U.P. Cebu College, 
effective 23 May 2002 

Ritchelita P. Galapate, Assistant Professor 5, U.P. Cebu College, 
effective 23 May 2002 

Geraldine N. Garcia, Assistant Professor 1, College of Arts and 
Sciences, effective 23 May 2002 

Milagros G. Legislador, Assistant Professor 1, College of Arts and 
Sciences, effective 23 May 2002 

Zenaida D. Ligan, Assistant Professor 1, U.P. Cebu College, 
effective 23 May 2002 

Ma. Pilar Charmaine S. Malata, Assistant Professor 2, College of 
Arts and Sciences, effective 23 May 2002 

Patricia Anne G. Nazareno, Assistant Professor 1, U.P. Cebu 
College, effective 23 May 2002 

Manuel P. Ocampo, Assistant Professor 1, College of Management, 
effective 23 May 2002 

Benmar B. Panaguiton, Assistant Professor 1, College of 
Management, effective 23 May 2002 

Jose Julie E. Ramirez, Assistant Professor 1, College of Arts and 
Sciences, effective 23 May 2002 

Cristituto S. Regador, Assistant Professor 1, College of Arts and 
Sciences, effective 23 May 2002 

Judith R. Silapan, Assistant Professor 1, U.P. Cebu College, effective 
23 May 2002 

Marie Joy R. Sumagaysay, Assistant Professor 1, College of Arts 
and Sciences, effective 23 May 2002 

Nieves A. Toledo, Assistant Professor 1, College of Fisheries and 
Ocean Sciences, effective 23 May 2002 

Mary Oveta L. Villareal, Assistant Professor 1, College of Arts and 
Sciences, effective 23 May 2002 


EXTENSION OF SERVICE BEYOND 
COMPULSORY RETIREMENT AGE OF 65 


U.P. Diliman 


Pacifico A. Agabin, Professor 12, College of Law, effective 1 June 
2002 until 31 May 2003 

Carmencita T. Aguilar, Professor 6, College of Social Sciences and 
Philosophy, effective 8 July 2002 until 31 October 2002 

Manuel S. Alba, Professor 6, College of Business Administration, 
effective 15 May 2002 until 31 May 2003 

Norma B. Chico, Professor 2, College of Architecture, effective 17 
September 2002 until 31 October 2003 

Fredegusto G. David, Professor 12, College of Social Sciences and 
Philosophy, effective 1 August 2002 until 31 May 2003 

Benito O. Lim, Professor 5, Asian Center, effective 14 March 2002 
until 30 April 2002 

Meliton U. Ordillas, Professor 12, College of Engineering, effective 
1 June 2002 until 31 May 2003 

Consuelo J. Paz, Professor 12, College of Social Sciences and 
Philosophy, effective 1 June 2002 until 31 May 2003 


RENEWAL OF APPOINTMENT BEYOND AGE 65 
U.P. Diliman 


Prospero R. Covar, Professorial Lecturer 5, College of Social 
Sciences and Philosophy, effective 1 June 2002 until 31 May 2003 

Felicidad M. Dacayanan, Professorial Lecturer 2, College of Social 
Sciences and Philosophy, effective 1 June 2002 until 31 May 2003 

Violeta E. Encarnacion, Professorial Lecturer 1, Institute of Library 
Science, effective 1 June 2002 until 31 May 2003 

Mariano A. Estoque, Professorial Lecturer 5, College of Science, 
effective 30 June 2002 until 31 October 2002 

Marino M. Mena, Professorial Lecturer 5, College of Engineering, 
effective 1 June 2002 until 31 May 2003 

Rosvida R. Rosal, Professorial Lecturer 1, Institute of Library 
Science, effective 1 June 2002 until 31 May 2003 

Herminia H. Santos, Professorial Lecturer 1, Institute of Library 
Science, effective 1 June 2002 until 31 May 2003 


REAPPOINTMENT BEYOND AGE 65 
U.P. Diliman 


Loretta M. Sicat, Professorial Lecturer 3, College of Social Sciences 
and Philosophy, effective 1 June 2002 until 31 May 2003 


REAPPOINTMENT 
U.P. Diliman 


Solita C. Monsed, Professor 9, School of Economics, effective 3 
June 2002 


CORRECTION OF EFFECTIVITY DATE AS APPROVED 
AT THE 1159TH BOR MEETING (21 MARCH 2002) 


UP. Diliman 


Antonio Mabesa, Professor Emeritus, College of Arts and Letters, 
from 21 March 2002 to 1 June 2002 (His service as Professor 12 has been 
extended effective 1 June 2001 until 31 May 2002.) 


TRANSFER TO U.P. DILIMAN FROM U.P. MANILA 


Ma. Lourdes G. Rebullida, Professor 8, College of Social Sciences 
and Philosophy, effective 1 June 2002 


PROFESSORIAL CHAIRS 
U.P. Diliman 


Ma. Ines Rosana Balangue-Tarriela, original appointment as 
Philippine Geothermal, Inc. Assistant Professor of Geology, College of 
Science, effective 1 January 2002 until 31 December 2002 

Marietta M. De Leon, original appointment as PNOC DJ Associate 
Professor of Geology, College of Science, effective 1 January 2002 until 
31 December 2002 

Ma. Cristina I. Rara, original appointment as Teodoro Valencia 
Assistant Professor of Journalism, College of Mass Communication, 
effective 1 July 2001 until 30 June 2002 

Jose Regin F. Regidor, original appointment as Aber P. Canlas DJ 
Assistant Professor of Engineering, College of Engineering, effective 1 
January 2002 until 31 December 2002 
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MATTERS ARISING FROM THE MINUTES 
OF THE 1159TH MEETING (21 MARCH 2002) 


On the Contract of Lease entered into by and between the University 

of the Philippines System and Dr. Domingo E. Angeles 

At its last (1159th) meeting on 21 March 2002, the Board deferred 
action on this matter in view of the comments and queries made by 
some members of the Board. The highlights of the discussion during 
that meeting follows: 

Highlights of the discussion: 

1. Regent Labadan inquired how the rental/lease rate was determined 
because he found the rate of P9,000 per annum for 5,000 square 
meters (or less than P2 per annum per square meter) quite cheap. 
The price prevailing in the market would probably be at P1,500 to 
P2,500 per square meter per annum. 

2. The rate would be very attractive for people around the area so if 
the reason is to avoid squatters there, the whole idle land would be 
fully occupied if this is known to them. 

3. Atty. Leonen explained that the lessee, Domingo Angeles, is a 
Professor of Horticulture and the Contract of Lease simply recognizes 
that he is going to utilize an area which has not been utilized by the 
University. The contract has been approved by the Land Use and 
Management Committee, the Business Affairs Committee and the 
Legal Office of UPLB so he presumed that UPLB policies with ragard 
to land use, as well as the revenues and income from leases of its 
land, have been complied with. 

4, Regent Labadan requested the Secretariat for a copy of the guidelines 
used by UPLB so that he will be able to answer queries on matters of 
property in U.P. Los Bajios. 

5. Regent Hernandez said that the property could possibly fall under 
agrarian reform. The DAR always tries to be very acquisitive in any 
property so UPLB would have to consider this in determining the 
terms of the lease. 

6. Regent Hernandez further explained that the lessee can qualify for 

an emancipation patent under the DAR later on and the University 

might lose even ownership of the land so there must be a prohibition. 

There are many instances in the provinces where emancipation 

patents are issued even though the land is covered by a contract of 

lease. DAR often does not respect the provisions of lease contracts. 

Regent Labadan also noticed that the purpose of the lease is to plant 

fruit trees and most of these fruit trees probably would bear fruits 

ten years after they have been planted. After the lease is 
consummated, he wondered how the lessee could get back his labor. 

8. He suggested, therefore, that there must be a provision in the contract 
stating that he will leave all the fruit trees, in which case, the lessor 
may not be interested to do that or he may be using it for other 
purposes. This is the thing that has to be resolved. 

9. Atty. Leonen explained that improvement will be retained by the 
University. In the light of the comments made by Regent Labadan, 
Atty. Leonen requested that they be given a chance to take a second 
look at the contract vis-a-vis the Agrarian Reform Law and pertinent 
policies of U.P. Los Bajos. 

Inconnection with the above, the Vice-Chancellor for Planning and 
Development and Officer-in-Charge of the Office of the Chancellor sent 
the following information clarifying the issues that were raised 
cuncerning the lease: : 

1. The P9,000.00/year rental was computed by the UPLB Business 
Affairs Office (BAC) based on the “Proposed Policy on Lease/ Rental 
Rates for Incubator Buildings, Open Space for Fieid Testing and the 
Construction of the TBI Buildings, by Companies Inside the UPLB 
Science & Technology Park” which was approved by the BOR on 24 
January 1995. Based on said guideline, the Rental Rate per Year 
(RRY) can be computed by multiplying the Market Value ae 
Agricultural Land (MVA) by the Opportunity Cost (OC) or RRY= 

MVAx OC. Therefore Rental Value for a specific area = RRY x area 


in sq.m. 


The MVA of the land subject to lease agreement with Dr. 

Angeles is equal to P11.00 per sq.m. This is the rate for Irrigated 

Riceland, Class 4. 

The opportunity cost, which pertains to the prevailing interest 
rate for commercial loan, was around 16.34% in September 2001 
when the lease rate was computed by BAO. The rate has gone down 
to 11% at this time. 

Hence, the computation for the 5,000 sq.m. to be leased to Dr. 

Angeles is as follows: 

MVA = P11.00/sq.m. 

OC = 16.34% 

Rental Rate/ Year = P11.00/sq.m. x .1634 = 1,80/sq.m. 
Area for Lease = 5,000 sq.m. 

Rental Value/Year = 5,000 x 1.80 = P9,000.00 

2. With regards to the 15 years term, please take note that item 7 of the 
Lease Contract provides for renewal upon mutual consent of both 
parties. Fifteen (15) years instead of the usual twenty-five (25) was 
recommended to give future UPLB administrators some leverage in 
adjusting the conditions of the contract. 

3. Item no. 10 on the Lease Contract takes care of the improvements 
(in this case the trees planted on the leased property) as suggested 
by Regent Labadan in item no. 8 of the Highlights of the Discussion. 

4. Onthe DAR issue, the LUMC Secretary (Ms. Led Dalupang) referred 
the matter to Atty. Diogenes Dayan, Legal Officer of UPLB. 

Regent Labadan informed the Board that he had a meeting with 
Chancellor David where they took up matters related to the leasing of 
property in the University. Apparently, U.P. Los Bafios is leasing some 
of its property to ward off prospective squatters. Squatting is getting to 
be a problem in UPLB. The Regent inquired if there is a policy that 
could help the CUs ward off squatters in their respective campuses, The 
Chancellor, Regent Labadan said, is waiting for specific guidelines from 
the System. 

Vice President Rodriguez reported that the squatters problem is 
most prominent in the cases of U.P. Diliman and U.P. Los Bafios. It 
seems that, in both cases, the strategy is to lease out the areas. The 
Board has not given any guidelines since the System has taken the 
position that it is the responsibility of the Chancellor to take care of his/ 
her campus. 

Regent Labadan suggested that guidelines on who should be 
allowed to lease properties should be considered. For instance, he asked 
if supermarkets maybe allowed to lease property on campus. 

In all cases, VP Rodriguez pointed out that CUs must lease their 
properties in accordance with their approved Land Use Plan. If they 
wish to put their property to a use that is contrary to their Land Use 
Plan, they have to seek the explicit approval of the Board. 

Atty. Leonen reported that his office has been requested by the 
Office of the President to draft guidelines to govern cases of informal 
settlers on campus. Hopefully, he said, he can present the guidelines in 
the next meeting of the Board. 


Board action: Conditional Approval. The specific technical description 
must be included in the contract lest the latter becomes 


ineffective. 
POLICY MATTERS APPROVED 


Proposed further delegation of authority to the President and 
Chancellors* , 

The Board deferred consideration of this item at its last (1159th) 
meeting on 21 March 2002 to give the new regents a chance to study 
this matter carefully. 


Rationale ; 
On 30 July 2001, President Nemenzo created a Committee that 


would study the further delegation of authority in the University. The 

Committee was chaired by Vice President Martin V. Gregorio and was 

composed of Vice President Sergio S. Cao and Dean Ma. Concepcion 

* Portions enclosed in brackets are to be deleted; those in capital letters or underscored 
are new proposals. 
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Alfiler as members with Vice-Chancellor Arlene Samaniego and Mr. 
Ananias B. Aurelio as resource persons and Dr. Lourdes E. Abadingo as 
Secretary. 

The University has grown so large and its governance so complex. 
Operating on the principle that it should really be the President who 
should run the University System and the Chancellors of the constituent 
universities, the Committee identified additional functions which the 
Board of Regents can delegate to these functionaries. It is understood 
that the President and the Chancellors/Dean of the autonomous U.P. 
College Baguio may delegate certain functions pursuant to the 
authorization granted them by the Board of Regents at its 922nd meeting 
held on 20 December 1979, subject to the guidelines prescribed therein. 
A. President 


1. 


*2, 


4 


rp *4. 
x 


Designation of an officer-in-charge of a constituent university 
for a period not exceeding [three] FIVE months 
Contracts, after public bidding, for construction, [and] repair, 
AND VARIATION ORDERS THEREON, including construction 
management services, involving amounts not [more than] 
EXCEEDING [Thirty Million Pesos (P30,000,000.00)] FIFTY 
MILLION PESOS (P50,000,000.00) per project; provided, that the 
aforementioned ceiling shall apply to both the original contract 
and the variation orders, if any, taken together, subject to 
pertinent laws and regulations [, and information to the Board 
of Regents]. 
Negotiated contracts for construction and repair, including 
variation orders thereon, involving amounts not exceeding [Six 
Million Pesos (P6,000,000.00)] TEN MILLION PESOS 
(P10,000,000.00) per project; PROVIDED, THAT THE 
AFOREMENTIONED CEILING SHALL APPLY TO BOTH THE 
ORIGINAL CONTRACT AND THE VARIATION ORDERS, IF 
ANY, TAKEN TOGETHER, subject to pertinent laws and 
regulations [; provided, that such contracts shall be submitted 
to the Board of Regents for information within thirty (30) days 
from the signing thereof]. 
Contracts for the purchase, after public bidding, of supplies, 
materials, equipment, and services, including architectural and 
engineering design services, involving amounts not exceeding 
[Thirty Million Pesos (P30,000,000.00)] FIFTY MILLION PESOS 
P50,000,000.00) per single transaction, subject to pertinent laws 
and regulations [, and information to the Board of Regents]. 
Negotiated contracts for the purchase of supplies, materials, 
equipment, and services, including architectural and engineering 
design services, involving amounts not [more than] EXCEEDING 
[Six Million Pesos (P6,000,000.00)] TEN MILLION PESOS 
P10,000,000.00) PER SINGLE TRANSACTION, as a result of 
direct negotiation with exclusive distributors or manufacturers 
or after a canvass of at least three responsible suppliers, subject 
to pertinent laws and regulations [, and to information to the 
Board of Regents]. 
Contracts of lease, with the University as lessor, of equipment 
or any other personal property where the monthly rental 
involved in any one transaction exceeds the ceiling set for 
Chancellors {{i.e., P25,000.00)] but in no case exceeding 
{P50,000.00] TWO HUNDRED THOUSAND PESOS 
200,000.00); provided, that no lease shall last for more than 
three (3) years. 
Contracts of lease, with the University as lessee, of equipment 
or any other personal property where the monthly rental 
involved IN ANY ONE TRANSACTION exceeds [P25,000.00] 
THE CEILING SET FOR CHANCELLORS; provided, that no 
lease shall last for more than two (2) years. 
Contracts of lease, with the University as lessee, of buildings, 
rooms and similar facilities for a period exceeding one (1) year 
[and] OR where the monthly rental fis more than P5,000.00] 
EXCEEDS THE CEILING SET FOR CHANCELLORS. 


* The Board did not act favorably on this proposal. 


9. 


10. 


11. 


12. 


13. 


1. 


2. 


Contracts for the sale of condemned or disposable equipment or 

any other personal property of the University where the amount 

involved in any one transaction exceeds the ceiling set for 

Chancellors [fi.e., P50,000.00)} but in no case exceeding FIVE 

HUNDRED THOUSAND PESOS (P500,000.00). 

Donations to Philippine Government agencies of University 

property, other than real estate, with value [not] exceeding 

[P50,000.00] THE CEILING SET FOR CHANCELLORS per donee 

per year. 

REDEPLOYMENT OF POSITION ITEMS FROM ONE 

CONSTITUENT UNIVERSITY TO ANOTHER. 

SUBJECT TO THE POLICIES AND GUIDELINES PRESCRIBED 

BY THE BOARD OF REGENTS, APPROVAL OF THE 

FOLLOWING MATTERS APPLIED FOR OR REQUESTED BY 

SYSTEM OFFICIALS AND CHANCELLORS: 

A. PERMISSION TO ENGAGE IN LIMITED PRACTICE OF 
PROFESSION; 

B, DETAILS; 

C. LEAVES (E.G., VACATION, SICK, MANDATORY, 
MATERNITY, ETC.); AND 

D. ANY OTHER MATTER AFFECTING/PERTAINING TO 
THE FOREGOING OFFICIALS. 

NOTATION, ON BEHALF OF THE BOARD OF REGENTS, OF 

DONATIONS NOT REQUIRING APPROVAL OR 

CONFIRMATION BY THE BOARD. 


B. Chancellors/Dean, U.P. College Baguio 


Academic Matters 

1.1 AUTHORITY TO INCLUDE LOAD FOR RESEARCH AND 
ADMINISTRATIVE WORK IN COMPUTING OVERLOAD 
TEACHING 

1.2 MISCELLANEOUS REQUIREMENTS 
1.2.1 LIMITATION OF ENROLLMENT IN ANY COLLEGE 

Administrative Matters 

*2.1 Contracts, after public bidding, for construction, [and] 

repair, AND VARIATION ORDERS THEREON, including 

construction management services, involving amounts not 
exceeding [Ten Million Pesos (P10,000,000.00)} TWENTY 

MILLION PESOS (P20,000,000.00) per project; provided, 

that the aforementioned ceiling shall apply to both the 

original contract and the variation orders, if any, taken 
together, subject to pertinent laws and regulations [, and 
information to the President and Board of Regents]. 

Negotiated contracts for construction and repair, including 

variation orders thereon, involving amounts not exceeding 

[Three Million Pesos (P3,000,000.00)} SIX MILLION PESOS 

P6,000,000.00) per project; PROVIDED, THAT THE 

AFOREMENTIONED CEILING SHALL APPLY TO BOTH 

THE ORIGINAL CONTRACT AND THE VARIATION 

ORDERS, IF ANY, TAKEN TOGETHER, subject to 

pertinent laws and regulations [; provided, that such 

contracts shall be reported to the President and submitted 

to the Board of Regents for information within thirty (30) 

days from the signing thereof]. 

Contracts for the purchase, after public bidding, of supplies, 

materials, equipment, and services, including architectural 

and engineering design services, involving amounts not 
exceeding [Ten Million Pesos (P10,000,000.00)] TWENTY 

MILLION PESOS (P20,000,000.00) per single transaction, 

subject to pertinent laws and regulations [, and information 

to the President and the Board of Regents]. 

2.4 Negotiated contracts for the purchase of supplies, materials, 
equipment, and services, including architectural and 
engineering design services, involving amounts not 
exceeding {Three Million Pesos (P3,000,000.00)].SIX 
MILLION PESOS (P6,000,000.00) PER SINGLE 


2.2 


*2.3 


y 
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TRANSACTION, as a result of direct negotiation with 
exclusive distributors or manufacturers or after a canvass 
of at least three responsible suppliers, subject to pertinent 
laws and regulations [, and to information to the President 
and the Board of Regents}. 

Contracts of lease, with the University as lessor, of [usable] 
equipment or any other personal property where the 
monthly rental does not exceed [Twenty Five] ONE 
HUNDRED Thousand Pesos {(P25,000.00)] (P100,000.00); 
provided, that no [such] lease shall [be longer] LAST FOR 
MORE than two (2) years; provided, further, that any such 
lease shall be reported to the President. 

Contracts of lease, with the University as lessee, of 
equipment or any other personal property where the 
monthly rental does not exceed {Twenty Five] ONE 
HUNDRED Thousand Pesos [twenty Five] - (P100,000.00); 
provided, that no [such] lease shall [be longer] LAST FOR 
MORE than [one (1) year] TWO (2) YEARS; provided, 
further, that any such lease shall be reported to the 
President. 

Contracts for the sale of condemned or disposable 
equipment or any other personal property of the University 
where the amount involved in any one transaction does 
not exceed [P50,000.00] ONE HUNDRED THOUSAND 
PESOS (P100,000.00) [subject to reporting to the President]. 
Contracts of lease, with the University as lessee, of 
buildings, rooms, and similar facilities, for a period not 
exceeding one (1) year and the monthly rental does not 
exceed [P5,000.00] FIFTY THOUSAND PESOS (P50,000.00). 
Donations to Philippine Government agencies of University 
property other than real estate with value not exceeding 
[P5,000.00] ONE HUNDRED THOUSAND PESOS 
'P100,000.00) per donee per year. 

2.10 DETERMINATION OR REVISION OF SUBSCRIPTION 
RATES FOR CONSTITUENT UNIVERSITY 
PUBLICATIONS. 

2.11 DETERMINATION OR REVISION OF FEES AND OTHER 
CHARGES FOR TRAINING PROGRAMS AND OTHER 
NON-DEGREE PROGRAMS OR COURSES. 

2.12 DETERMINATION OR REVISION OF THE RATES OF 
HONORARIA FOR RESEARCH PROJECTS AND OTHER 
ACTIVITITES. 

2.13 DETERMINATION OR REVISION OF HONORARIA TO 
BE PAID TO COMMISSIONED WRITERS OF NISMED (for 
the Chancellor of U.P. Diliman). 

Board action: Approval, except for items 2 and 4 under the delegation 
of authority to the President and items 2.1, and 2.3 under 
the delegation of authority to the Chancellors/Dean, U.P. 
College Baguio. The Board retained the present levels 
of authority given to the President and the Chancellors/ 
Dean, U.P. College Baguio in so far as contracts 
submitted to public bidding are concerned. 


2.6 


2.7 


28 


2.9 


Proposed amendment of the Incentive Package for Visiting Faculty 
and Staff to U.P. Mindanao 

Proposed Amendment of the Incentive Package for Visiting Faculty 
and Staff to U.P. Mindanao who will be assigned for at least 1 semester 
but not more than 2 academic years, as approved at the Board of Regents 
1152nd meeting on 26 July 2001 (words in capital letters to be added) 
Incentive package for visiting faculty and staff to U.P. Mindanao 
FROM OTHER U.P. CAMPUSES, who will be assigned ON A FULL- 
TIME BASIS, for at least 1 semester but not more than 2 academic 
years io. , 
1. Thirty-five percent (35%) of basic annual salary (.e., immediately 

prior to assignment) as incentive allowance 


2. Free housing unit or actual rental cost rot exceeding P3,500 monthly, 
excluding utilities, for a period of not more than 2 years 
3. P500 monthly allowance for the spouse and children under 21 years 
of age, as well as for parents of single faculty / staff who are dependent 
on them for not more than two years on condition that they join the 
faculty / staff in U.P. Mindanao 
4. Free relocation cost to and from Davao City which shall include 
transportation fare of the faculty/staff and his/her dependents; 
PROVIDED, that the relocation cost shall not exceed P10,000 to be 
supported by official receipts 
5. Twice per semester home visit allowance in the form of free round 
trip transportation costs, thus: 
100% actual transportation cost for the faculty /staff 
50% actual transportation cost for his/her spouse/ dependents 
6. Faculty/staff who would eventually decide to transfer to U.P. 
Mindanao can only enjoy a total of three (3) years incentive package 
7. This program is good only until AY 2005-2006 unless renewed. 
EXISTING INCENTIVE PACKAGES FOR VISITING FACULTY 
AND STAFF TO U.P. MINDANAO FROM OTHER U.P. CAMPUSES, 
NOT CONSISTENT WITH THE ABOVE ARE HEREBY DEEMED 
REPEALED. 
Justification: The proposed amendments are for clarification purposes 
necessary to forestall misunderstanding. 


Proposed amendment of the Incentive Package for transferring Faculty 
to U.P. Mindanao from other U.P. campuses 
Proposed Amendment of the Incentive Package for Transferring 

Faculty to U.P. Mindanao from other U.P. campuses as approved at the 

1152nd meeting of the Board of Regents on 26 July 2001 (words in capital 

letters to be added)- 

1, Thirty-five (35%) of basic annual salary (i.e. immediately prior to 
transfer) as incentive allowance for not more than three (3) years 

2. Free housing unit in Davao City for not more than three (3) years 
excluding utilities and services, or actual rental cost not exceeding 
P3,500 per month if no housing unit can be provided by the U.P. 
Mindanao or the faculty concerned desires to look for his/her own 
housing arrangement 

3. P500 monthly allowance for the spouse and children under 21 years 
of age, as well as for parents of single faculty who are dependent on 
them for not more than three years on condition that they join the 
faculty in U.P. Mindanao 

4. Free relocation cost to Davao City which shall include the 
transportation of the faculty and his/her dependents; Provided, that 
the relocation cost to Davao City shall not exceed P20,000 and shall 
be based on actual reimbursement claim and supported by official 
receipts 

EXISTING INCENTIVE PACKAGES FOR TRANSFERRING 

FACULTY TO U.P. MINDANAO FROM OTHER U.P. CAMPUSES, NOT 

CONSISTENT WITH THE ABOVE ARE HEREBY DEEMED REPEALED. 

Justification: The inserted provision was inadvertently omitted in the 

original submission. 


Proposal to extend free tuition to active members of the U.P. Manila 
Fencing Team 
Proposal to extend free tuition to active members of the U.P. Manila 

Fencing Team, subject to the following terms and conditions: 

1. The full amount of the tuition shall be waived for all active members 
of the U.P. Manila Fencing Club for as long as they remain active 
members which means: 

a. They undergo training 2-3 times/week for a duration of 3-4 
hours/week; and 
b. They join a minimum of 1-3 competitions per month. 

2. Scholarship is renewable every semester as long as the student 

remains active in the club and is able to comply with the following 


requirements: 
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a. A minimum academic load of 15 units in the previous semester; 
. No grade of 5.0; 

c. Removal/completion of grades of “4.0”, or “INC.” prior to 
enrollment; 

d. Certification that the student has not violated any rule on Student 
Conduct and Discipline; and 

e. Certification from the adviser of the Fencing Club that said 
student is an active fencing club member and is in good academic 
standing, to be confirmed by the Chair of the Department of 
Physical Education. 

3. The Tuition Grant for Active Fencing Club members shall be 
supplementary to the Socialized Tuition Assistance Program. 
4. Administrative Requirements: 

a. The Club Adviser shall submit to the Chancellor or to his 
representative at the start of each semester, a complete list of the 
active fencing club members with their True Copy of Grades 
(TCGs) for the previous semester and a report on achievement 
of each of the scholars. 

b. Any student who has not complied with the foregoing 
requirements will lose the scholarship but may be reinstated if 
he/she stays as an active member and is able to comply with the 
grade requirement during the succeeding semester. 

c. Any scholar who violates any rule and regulation on student 
conduct and discipline will lose the scholarship and can never 
be reinstated. 

The team is the only sport group in U.P. Manila which has been 
winning in annual Fencing competitions. 


Request of the U.P. Los Baftos University Council to rectify the official 
scholastic records of Ms. Jennet J. Vergara and to consider her as a 
graduate with honors under the B.A. Sociology program 

Ms. Vergara was initially a B.S, Mathematics student who shifted 
to the B.A. Sociology program during the Second Semester SY 1993-94. 
Her grade of 2.75 in Math 36 (Mathematical Analysis 1) was included in 
the computation of her general weighted average (GWA), although Math 
36 was considered an extra course in her current program. Thus, her 
GWA should have been 1.748 instead of 1.840 and Ms. Vergara should 
have graduated cum laude during the First Semester 1996-97. This error 
was only noted by the Office of the University Registrar when Ms. 
Vergara was applying for her official transcript of records. The University 
Registrar, Prof. Adeliza A. Dorado, feels that the records should be 
rectified, if needed, before reléasing the transcript of records to the 
student. 


Memorandum of Agreement entered into by and between U.P. Manila 

and Pfizer, Inc. (PI) 

Particulars: 

1. Pfizer, Inc. through an Internet Service Provider (ISP) and web 
developer, shall sponsor, develop, host and maintain the College of 
Medicine's internet website. 

2. Pfizer, Inc. shall provide this website sponsorship service to UPCM 
free of charge. These website services shall include domain name 
registration; web hosting; web design and development with user 
1D authentication for access to restricted web pages, discussion board 
and chat program; web e-mail; monthly update and maintenance 
service; and training on use and administration of UPCM website. 

Effectivity: Shall be effective for 5 years, commencing on 15 October 2001 

and automatically renewed for periods of 5 years thereafter 

Date signed: 4 February 2002 

Note: The Office of Legal Services has no legal objection to the provisions of 

the Memorandum of Agreement. Being essentially a donation of services 
by Pfizer to U.P. College of Medicine, the Memorandum of Agreement 
requires the approval of the Board of Regents, on the recommendation of 
the President, in accordance with Chapter III, C (42.2) of the Existing 
Delincation of Authority among University Officials. 


Memorandum of Agreement entered into by and between the 

University of the Philippines and Globe Telecom, Inc. 

Project: Excavation work along C.P. Garcia Ave., U.P. Diliman, Quezon 
City, for the installation of handholes and underground conduits 
and telecommunication cables 

Particulars: 

The parties agree as follows: 

a. The University approves the permit application of GLOBE for the 
excavation work in U.P. Diliman for the installation of handholes, 
and underground conduits and telecommunication cables. 

b. The University shall allow GLOBE’s contractor and the latter‘s 
personnel access to the excavation site for the excavation, installation, 
and maintenance of GLOBE's telecommunication facilities. 

c. GLOBE shall comply with the following: 

1) Secure the necessary permits needed for the excavation work 
from the proper national and local government offices; 

2) Allocate one (1) 50-mm pipe along C-P. Garcia in the area where 
GLOBE 's cable facilities will be constructed. The pipe shal] be 
for the sole use of the University for its telecommunications 
cable; 

3} Pay a one-time right-of-way fee in the amount of P498,297.53, 

4} Through the contractor, pay the University a cash Bond of 

P200,000.00, refundable upon full restoration of the excavation 

site; 

5) Restore the excavation area to its original condition, within 30 
days upon termination of the excavation work; 

6) Properly barricade all excavated areas and undertake the 
necessary precautionary measures to prevent accidents and 
untoward incidents. GLOBE and/or its contractor shall be liable 
for any injury or damage to third persons and/or property as a 
result of the excavation work; and 

7) GLOBE shall indemnify and hold the University free and 
harmless from any and all fines, penalties, losses, liabilities, 
actions, suits, damages, and claims that may be brought and 
commenced by any third party, arising from the execution or 
implementation of this Agreement; or on occasion of the 
excavation work; or-by reason of the non-observance or non- 
performance of pertinent laws, ordinances, rules and regulations, 
executive orders, administrative orders, memoranda, and other 
issuances. : 

GLOBE shall be responsible for acts and omissions due to 
the fault, negligence, or misconduct of its agents, employees, or 
contractor and its employees. 

8) Prohibitits employees and/or those of its contractor from taking 
intoxicating drinks, gambling, or fraternizing with the students, 
the residents, or employees of the University. GLOBE will restrict 
its employees and the employees of the contractor to the 
excavation site and will require them to obtain temporary 
identification cards from the University for easy access to and 
from the work area. 

Effectivity: Effective upon signing by the parties until completion of the 
excavation work and restoration in full of the excavation site, 
within 60 days 

Date notarized: 10 May 2002 

Note: In accordance with the Existing Delineation of Authority Among 

University Officials, this Agreement requires the approval of the Board 
of Regents since it involves use of University land. 


Request to approve Bid Bulletin No. 6 for the U.P. Diliman Faculty 

Dormitory Project 

1, Bid Bulletin No.3- The following changes and refinements (issued 
as Bid Bulletin No. 3, 15 Nov. 2001} were made on the TOR and 
project parameters arising from issues raised by the prospective 
bidders in the 19 October 2001 Pre-Bid Conference: 
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The Faculty Dormitory and the Academic Hangout will be bid 

out as distinct and separate projects. 

Commercial Activities - The developer is not allowed to construct 

a separate building for commercial activities. 

Dormitory: Hostel Ratio - The required total number of units 

{rooms for the entire facility is 400-450. Eighty percent (80%) of 

the total number of units (rooms) shall be dormitory units; twenty 

percent (20%) of the total number of units (rooms) shall be hostel 
units. 

Non-Accommodation Uses - Spaces for uses other than 

accommodation (e.g. revenue generation) shall be governed by 

the following rules: 

- For the dormitory component, areas devoted to non- 
accommodation uses should not exceed fourteen percent 
(14%) of total floor area of dormitory rooms. 

- For the hostel component, areas devoted to non- 
accommodation uses should not exceed twenty percent (20%) 
of total floor area of hostel rooms. “Non-accommodation 
uses” do not include circulation spaces associated with 
dormitory rooms or hostel rooms, as the case may be. 
Circulation spaces refer to the following: corridors, hallways, 
staircases/ stairwells, lobbies, and elevators (if applicable). 

- Room Rental Rate ~ The developer/lessee shall be allowed 
to charge a rental rate of Pesos 2,750 per room per month. 
{The original rental rate approved by the Board of Regents 
on 22 February 2001 was P2,000 per room, per month, subject 
to an escalation of 3.5% per annum.) Each room (units) shall 
have a maximum of two (2) permanent occupants, one of 
which is the official awardee (designated according to 
University-prescribed guidelines). 

- Deadline for Submission of Bids ~ 15 February 2002 

Revised Deadline for submission of Bids - In response to the 

request of majority of prequalified bidders for extension of the 

time for the submission of bids, the RDBAC decided to reset the 
deadline to: 19 April 2002. (The bidders were notified of the 

new deadline through Bid Bulletin No. 4, 31 Jan. 2002.) 

Bid Bulletin No. 5 - In response to further reactions received 

from the prequalified bidders from the standpoint of project 

viability, RDBAC issued Bid Bulletin No. 5 (22 Feb. 2002) 

declaring the following modifications in project parameters: 

- Occupancy and Dormitory: Hostel Ratio - With the 
prescribed dormitory: hostel ratio at 80 dormitory: 20 hostel, 
the developer shall be allowed to open any unoccupied 
dormitory units (i.e. units officially designated for occupancy 
by faculty) to transients, on a daily basis. For units under 
such transient occupancy, the developer shall be strictly 
required to make said units available and ready for regular 
occupancy within one week’s notice by the University. More 
specified guidelines on unoccupied dormitory units and 
transient occupancy (which in effect serves as a form of 
guaranty of occupancy) will be formulated by the University. 

- Annual Escalation - The prescribed annual escalation for 
dormitory rate shall be five percent (5%). (Original escalation 
rate was3.5%). This increase is due to the RDBAC’s perceived 
inflation rate of an average of 6-7%. Monthly dormitory room 
rate remains unchanged at P2,750.00. 

- Latest RDBAC Proposed Changes - For failure of the 
qualified bidders to submit their bids on the deadline set, no 
bidding took place on 19 April 2002, On 30 April 2002, the 
RDBAC met with the five prequalified bidders (all of whose 
representatives were present) to discuss their problems, if 

and on the basis thereof, to determine the RDBAC’s 

alternative courses of action, such as further review of 
existing parameters, or declaration of failed bidding. The 

RDBAC, with the assistance of its Legal Counsel and earlier 


any, 


feedback from the COA representative, recommends the 

extension of the current bidding process and the modification 

of the following project parameters in response to reactions 
communicated by the prequalified bidders: 

- New Dormitory: Hostel Ratio = 75 dormitory: 25 hostel 
(instead of the 80:20 ratio) 

- Dormitory Maintenance Fund =-Eight percent (8%) of 
theoretical rental receipts; 2.5 percentage points to be 
allocated for the management of the facility; 5.5 percentage 
points for maintenance (instead of the original 10% as 
Dormitory Maintenance Fund) 

- Annual escalation for dormitory room rate = six percent 
(6%) [instead of 5% per year]. Monthly dormitory room 
Tate remains at P2,750.00. 

- Bid submission date extended for 45 days after issuance 
of Bid Bulletin officially declaring the above changes. 

(A copy of the document is on file at the OSU Records) 


Request for waiver of the “up-or-out” rule 


Request for waiver of the “up-or-out” rule for the following: 


1. Ms. Fe Lenore Maranan, Instructor in Mass Communication at 


the U.P. College Baguio 

Note: Ms. Maranan, who is on Study Leave Without Pay, joined the 
U.P. College Baguio faculty in June 1995, She is now completing 
the requirements for the M.A. in Communication program at 
the University of Hawaii at Manoa. She is scheduled to defend 
her M.A. thesis during the Fall Term which begins in August 
2002. The completion of her studies has been delayed because of 
the faculty strike at the University of Hawaii which led to a 
change in the academic calendar. She should be able to finish 
all requirements before the end of October, although formal 
conferment of the degree will not take place until December 2002 
which is the schedule of the Commencement Exercises for the 
Fall Tern. 


2. Ms. Marian Caampued, Instructor in Filipino at the U.P. College 


Baguio 

Note: Ms. Caampued joined the U.P. College Baguio faculty in June 
1996. She is now completing the requirements for the M.A. in 
Philippine Studies at the University of the Philippines Diliman 
(she is scheduled to defend her M.A. thesis this May). Ms. 
Caampued obtained an average SET score of 1.7395 in AY 2001- 
2002. She also chaired the Gender Studies Program of the 
College. Her poems have appeared in national publications. 
The Humanities DAPC recognizes her value and potential as a 
member of the Faculty, hence this request for waiver of the “up- 
or-out” rule so that the Division can continue to avail itself of 
the services of Ms. Caampued. 


3. Mr. Dickson Occidental, Instructor in Mass Communication 


at the U.P. College Baguio 

Note: Mr. Occidental obtained an average SET score of 1.648 in AY 
2001-2002. Last April, he earned his M.A. in Language and 
Literature from the U.P. College Baguio. Mr. Occidental has 
already served 5 years as Instructor (with a promotion to 
Instructor 3 in June 2001) and 1 year as Teaching Associate. 
The Humanities DAPC, however, feels that he is not yet ripe 
for tenure, since he has not published anything or developed 
expertise in teaching a fairly wide range of mass communication 
courses. At the same time, the DAPC recognizes his potential 
and the need for his services, hence the decision to recommend 
the renewal of his appointment for another year. 


4. Mr. Ruel Rilloraza, Instructor in Fine Arts at the U.P. College 


Baguio ; 
Note: Mr. Rilloraza obtained an average SET score of 1.753 in AY 
2001-2002, his first year of teaching at the U.P. College Baguio. 
He was involved in the Humanities research project on Northern 
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Luzon literature, and also did work for a number of College 
projects. He is valuable in the teaching not only of Fine Arts 
courses but also of GE Humanities classes. Mr. Rilloraza is 
presently working for his Master’s degree in Fine Arts at U.P. 
Diliman, The Humanities DAPC requests waiver of the “up- 
or-out” rule (this is Mr. Rilloraza’s 6th year as a substitute 
instructor, counting his stint with UPD) so that the Division 
can avail itself of his services, witich are urgently needed. 
5. Prof. Roberto P. Ramirez, Assistant Professor 1 of the 

Management Sciences Division, U.P. College Baguio 

Note: Prof. Ramirez’ services are needed to teach Management courses 
in the Division. His faculty SET scores have been consistently 
satisfactory ranging from 1.400 to 1.823. His latest SET score 
is 1.706. 

His professional expertise as an Architect has also been 
sought for projects of the College. He was Special Campus 
Planning Consultant (Nov. 2000-May 2001). He has done 
researches on individual and team capacity. Although he has 
yet to come up with publications and other creative works. As 
division secretary (SY 2001-2002) and faculty member, he has 
manifested commitment and diligence in his work and continues 
to be active in College and Division Committees. 

6. Prof. Amador Peleo IV, Assistant Professor of Philosophy, U.P. 
College Baguio 
Note: Prof. Peleo is on his 6.5th year in service, eight semesters of 
which he spent in actual teaching. In 1999, he earned his M.A. 
in Philosophy from U.P. Diliman through a local faculty 
fellowship he enjoyed for three semesters. In June 2000, the 
College recommended him for tenure but this was not approved 
by the U.P. System because, at that time, he only had 4.5 years 
of service. He was however promoted to Assistant Professor 1 
during the last round of merit promotions, His tenure was once 
again reiterated before the First Semester 2001-2002 but because 
he went on study leave without pay beginning 1 June 2001, 
action on his tenure was once again withheld. He is at present 
pursuing a Master in International Relations at the International 
University of Japan. 

Prof. Peleo has demonstrated satisfactory teaching 
performance as scen in his SET average of 1.79. He htas also 
proven his leadership as Head of the Philosophy Discipline, a 
position he held for three semesters. He is also actively involved 
in philosophical research, one of which he pursued through a 
faculty grant award in July 1999. His research was entitled 
“Re-thinking the Social Sciences Philosophy and 
Foundationalist Metatheory.” 


Proposed revision of the criteria for the award of Faculty Grants 
Under the present guidelines (adopted at the 959th Board of Regents 
meeting on 26 May 1983 and subsequently amended at the 993rd meeting 
on 28 November 1986, 1005th on 24 September 1987, and 1057th meeting 
on 25 January 1993), ordy regular members of the faculty may qualify 
for faculty grants. It is now proposed that the criteria for the award of 
faculty grants be revised as follows: [words in capital letters to be added] 
From: a. Membership in the regular faculty 
b. Teaching/ Research Potential 
c. Academic Credentials ~ Preference will be given to faculty 
members who hold a master’s degree 
To: a. Membership in the regular faculty; 
EXCEPT IN THE COLLEGE OF MEDICINE WHERE THE 
CLINICAL FACULTY MAY ALSO BE CONSIDERED 
b. Teaching/ Research Potential 
c, Academic Credentials - Preference will be given to faculty 
members who hold a master’s degree 
Justification: 
The clinical faculty of the College of Medicine serve without any 


compensation. They have the same qualifications as regular members 
of the faculty and perform the same functions of instruction, research 
and extension. They are hired in view of the lack of regular faculty 
items to augment the much needed faculty complement of the College. 

Opening faculty grants to the clinical faculty will serve as an 
incentive and will encourage them to remain in U.P. 


Proposed G.E. Framework and G.E. Program of U.P. Mindanao 


Collective Negotiation Agreement (CNA) entered into by and between 

the University of the Philippines and the AII-U.P, Workers Union 

The AU-U.P. Workers Union is a legitimate public sector labor 
organization, with DOLE-CSC Registration Certificate No. 048, dated 8 
April 1988, with office address in U.P. Diliman, Quezon City, represented 
by its president, Cloduatdo Cabrera, referred to as the “Union”. 

The Union has been proclaimed by the Bureau of Labor Relations, 
Department of Labor and Employment in its order dated § August 2001 
in BLR-0-81-06-12-00, as the winner in the 18 April 2001 certification 
election among the rank-and-file non-academic employees of the 
University and henceforth certified as the sole and exclusive negotiating 
representative of the rank-and-file non-academic personnel of the 
University of the Philippines. 

Coverage: 

1. All non-academic rank-and-file personnel, whether permanent, 
temporary, casual, or contractual, employed by the University, except 
those specifically excluded by PSLMC Resolution No. 2, series of 
1993, or those whose functions are normally considered as policy 
determining, managerial, or confidential in nature. 

2. The University recognizes the Union as the sole and exclusive 
representative of all non-academic rank-and-file employees of the 
University of the Philippines. 

3. The following shall be excluded from the negotiating units, defined 
in Section 1, Article II of the Agreement: 

President 

Vice Presidents 

Assistant Vice Presidents 

University Secretary and Assistant Secretary 

Chancellors 

Vice-Chancellors 

Deans 

Directors of Units 

Division Heads/ Department Chairs 

Division Heads of Administrative Offices 

Legal Officers 

Executive Assistants 

. Faculty 

Research, Extension, and Professional Staff 
o. All other high-level non-academic personnel 

Committee Representation: 

The Union shall be represented in the following committees at the 
system, constituent universities, and unit levels: 

Administrative Personnel Board; 

Employee Suggestion and Incentive Awards Committee; 

Grievance Committee; 

Administrative Personnel and Fellowship Committee; 

Performance Evaluation Review Committee; 

Housing Committee; 

Systemwide Personnel Committee (as observer only); 

Special Committees, such as sports, cultural, recreational, 

anniversary, and Christmas celebration, and such other 

analogous committees that may be created; and 

i. Other committees that are existing or may be created in the 
future which affect the welfare of the employees, as may be 
agreed upon by the parties at the Union-Management 
Consultative Body. 


PRerRT ore me AP oD 
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Effectivity: Effective immediately after its signing and ratification by a 
majority of the employees in the Collective Negotiating Unit 
and upon confirmation by the Board of Regents for a period 
of 5 years 

1. Grant of a Signing Bonus of P5,000 each to employees of the 

University who are specifically entitled to the signing bonus 

2. Grant of equity bonus of P5,000 to the faculty, REPS, University 

officials and all other personnel not covered by the grant of a 

signing bonus to the rank and file 

3. Proposed Implementing Guidelines for the payment of the signing 

bonus and the equity bonus 

Highlights of the Discussion 

1. Atty. Leonen gave the following background about the CNA: 

a. The CNA with the non-academic rank-and-file employees of the 
University has been signed. 

b. The negotiation process took 19 meetings within a span of more 
or less 7 months. 

c. The University acceded to the Union’s proposal to renegotiate 
for the economic demands after 3 years in view of the fact that 
there will be a change in the University administration after 3 
years. This is an improvement from the previous agreement 
that was signed with the ONAPUP six (6) years ago. 

d. The CNA also provides for other additional benefits notably 
leave privileges, e.g., additional sickness leave, rehabilitation 
leaves for job-related injuries, and special leave. 

e. The other benefits are basically dependent on the availability of 
funds. The University, however, shall put its best efforts to find 
ways and means to provide these benefits, ie., rice subsidy, 
Christmas grocery allowance, increase in the amount of loyalty 
pay, annual incentive grant, merit awards for “sagad” employees, 
medicine assistance, night shift differential pay and additional 
retirement benefits. 

2. Atty. Leonen also informed the Board of the following in connection 
with the CNA: 

a. The University has acceded to a Signing Bonus of P5,000 for each 
and every member of the bargaining unit and P5,000 Equity 
Bonus for the non-members. 

b. Newspaper articles have stated, however, that DBM has decided 
not to allow the payment of signing bonuses. 

c. The Office of the National Administrative Register, certified that 
as of 23 May 2002, there is no new circular from the DBM other 
than Budget Circular 2001-04 which allows the payment of 
Signing Bonus based on available savings that the agency was 
able to generate from its released allotments. 

d. The members are now requesting for the payment of the signing 
bonus since there are no official directives suspending the 
payment of the same. 

3. The Chair also informed the Board that the other SUCs have already 
paid signing bonuses. She is alarmed about the newspaper articles 
that it is now not allowed. 

4, Explaining the financial side, Vice President Cao informed the Board 
that: 

a. Payment of the Signing Bonus and Equity Bonus will require 
about P77.26 Million. 

b. While the Budget Circular allows the payment of Signing Bonus 
from savings, the Equity Bonus being proposed for those not 
covered or not entitled to the Signing Bonus must be funded 
from income. 

c. If the Board approves the grant of Equity Bonus, it is, in effect, 
approving the use of P26 Million of the University’s income for 
the grant of Equity Bonus. uote 

d. The Circular emphasized the prioritization of the utilization of 
savings for payment of benefits. One of the priorities is the 

ayment of retirement gratuities. : 
ies i requirement for retirement gratuity for this year is P84 

Million which the DBM did not appropriate. 


f. The campuses must find savings inorder to fund this lump sum 
requirement for the retirees. 

g. VP Cao’s concern is that, if the University pays the Signing and 
Equity Bonus immediately, DBM will find it very hard to release 
the P78M accounts payable. In fact, DBM Secretary Boncodin’s 
advice was not to pay the Signing Bonus although she also 
confirmed that there was no circular yet regarding the suspension 
of payment. 

6. The Chair asked whether the faculty will again receive P5,000 when 
they sign the CNA covering the academic personnel. 

7. Atty. Leonen answered that if the faculty union materializes, it will 
go through a negotiation process. The faculty will ask for a Signing 
Bonus and if this is granted, it is up to the University again to provide 
for Equity Bonus. 

8. Atty. Leonen informed the Board that the Office of Legal Services 
will never be a part of the bargaining unit. 

9, Inanswer to the question of Regent Sarmiento, Atty. Leonen pointed 
out that there is no prohibition on how many times an Equity Bonus 
can be given within the same calendar year. 

10. Vice President Cao explained that the University can actually find 
the funds if the University approves the grant of the Signing Bonus 
and the Equity Bonus but he was just concerned how the DBM will 
look at the other requests and later releases of funds noting again 
that the 25% of the University’s allotment is still on hold. The DBM 
will analyze the University’s request for the release of its remaining 
25% in October. 

11. The Chair, nevertheless said that the DBM will always be ready for 
all the bonuses. The Chair only wanted to know what the problem 
of the University would be with respect to its cash position. 

12. Vice President Cao recommended that the Signing Bonus and the 
Equity Bonus be paid. 

Board Action: Confirmation 


ACADEMIC MATTERS APPROVED 


Proposal to institute the Doctor of Philosophy (Ph.D.) Program in 
Molecular Biology and Biotechnology (MBB) at the U.P. Los Bafios 
Graduate School 

Rationale 

Molecular biology is fundamental to many disciplines and 
biotechnology and its applications have become very important and 
useful in these disciplines. Thus, the proposed Ph.D. in Molecular 
Biology and Biotechnology (MBB) Program is an interdisciplinary 
program, encompassing many disciplines and will involve many 
departments and institutes of UPLB, similar to the three-year old MS 
MBB program. 

The proposed Ph.D. program in Molecular Biology and 
Biotechnology (MBB), like the MS MBB program, aims to help answer 
the increasing need of industry, academe and government for high caliber 
graduates in the field. These graduates, being well-grounded in the 
theoretical and applied aspects of MBB, can provide the leadership and 
manpower to plan, direct and implement research, education, as well 
as production and regulatory aspects of molecular biology and 
biotechnology and their applications especially in food, agriculture, 
industry and environment. In December 1998, the MS MBB program of 
UPLB was approved by the UPLB University Council and by the Board 
of Regents during its 1128th meeting on 28 January 1999. Presently, the 
MS MBB program has about 29 students enrolled in its third year of 
implementation. 

The proposed program is also in support of the Unified 
Biotechnology Program of UPLB. The unified program cuts across 
institutes and centers and is the flagship program that will harmess the 
multidisciplinary and institutional resources of the University. With 
this unified program, UPLB aims to lead in the rational conservation, 
protection and utilization of the country's biological resources through 
conventional and modern biotechnology. 
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Since UPLB has the distinct edge in agriculture and forestry and 
natural resources, the Ph.D. MBB program will have a major emphasis 
on food, agriculture and environment, while it develops further its 
strength in bioengineering, industrial and environmental biotechnology. 
The proposed program will involve various disciplines such as genetics 
and breeding, chemistry, biochemistry, microbiology, physiology, 
systematics, agronomy, horticulture, plant pathology, entomology, 
computer science and engineering as applied in plant, animal and 
microbial resources and the environment. Understanding and 
appreciating the social and economic implications of biotechnology are 
recognized to be important to the training of students of MBB. Thus, 
they form an integral part of the program and are embodied in a core 
course (Biotechnology and Society) as well as discussed and/or utilized 
in other courses. Since biotechnologies are developed and/or applied 
primarily for commercial purposes and which now form the basis for 
the so-called bioindustries, students will be exposed to the concepts and 
applications of economics, finance and marketing, technology scanning, 
venture capital, etc., in a course on bioentrepreneurship. Because of the 
rapid advances in molecular biology and biotechnology, new topics will 
be offered in the course “Special Topics” (MBB 291) as well as discussed 
in most of the courses and in seminars: - 

(The details of the proposal are on file at the OSU Records.) 


Abolition of the B.A. Mass Communication (Journalism), B.A. Speech 
Communication, and B.A. Theater Arts programs and institution of 
the B.A. Communication program, U.P. College Baguio 

Rationale 

The Division of Humanities proposes the abolition of the B.A. Mass 
Communication (Journalism), B.A. Speech Communication, and B.A. 
Theater Arts programs and the institution of the B.A. Communication 
program with concentrations in Journalism and Speech Communication. 
The B.A. Theater Arts program is being abolished because of dwindling 
enrollment and in view of the decision to make theater training part of 
the Division’s extension program. On the other hand, the B.A. Mass 
Communication and B.A. Speech Communication programs are 
abolished to give way to a new program where these two areas are 
integrated without blurring disciplinary distinctions. This proposal 
responds to the desire of the Division to streamline and update its existing 
curricula, and to contribute to current efforts at developing academic 
programs responsive to the needs of regional communities. 

The new scheme allows the Mass Communication and Speech 
Communication programs to share a core curriculum, thus providing a 
basis for the discussion of affinities in their substantive concerns, 
conceptual frameworks, methodologies, and objectives. The 
concentration courses give the program a focus, while the option to minor 
in one of three areas (Journalism, Speech Communication, or Broadcast 
Communication) provides opportunities not only for developing other 
skills but also for further exploring the interrelatedness of the 
communication disciplines. 

The revisions are designed to: (a) eliminate cases of duplication or 
overlapping, (b) improve course descriptions, (c) rationalize course 
prerequisites, and (d) update curriculum content. The Mass 
Communication curriculum now includes training in new areas of 
reportage (e.g., economic, environmental, science or arts reporting) as 
well as on new media technology. It also now formally recognizes the 
growing importance of community journalism. The Speech 
Communication curriculum, “gradually re-orienting itself away from 
speech performance and toward organizational communication, now 
puts a strong emphasis on the social and cultural dimensions of speech. 
At the same time, it includes courses where its links with the theater 
work are affirmed or reconfigured. Broadcast Communication, though 
it remains a minor program because of infrastructural constraints, has 
also been recast with the introduction of new courses designed to answer 
the requirements of contemporary broadcast media. 


The B.A. Communication program seeks to: (a) answer the 
communication market needs of the Cordillera and Northern Luzon, 
(b) address the unique conditions and culture of regional communities 
and how these affect various types of communication; and (c) equip the 
students with knowledge of new communication technologies without 
which they cannot function as effective media practitioners or 
communication trainers in the contemporary setting. 

Potential Demand 

There has always been a large clientele for the Mass Communication 
program, with more than 300 students currently enrolled. This proves 
the growing need for students trained in journalism and broadcast 
communication, which may be attributed to the expansion of media 
organizations in Northern Luzon and elsewhere. Enrolment in Speech 
Communication, though not as large, has been steady, with at least 50 
majors currently enrolled, With more communication organizations and 
companies being set up in the regions to address their market needs, 
there is a growing demand for professionals who are proficient both in 
theory and practice. The revised curriculum addresses this need and 
can, therefore, be expected to draw in more enrollees. Also to be 
considered is the fact that there is an increasing number of schools in 
the region which require communication teachers. This will ensure the 
continuing pertinence in the region of a program such as the proposed 
B.A. Communication. 

Timetable: For implementation effective AY 2002-2003 

This proposal was approved at the 10th meeting of the U.P. College 
Baguio University Council on 12 April 2002. 

(The details of the proposal are on file at the OSU Records.) 


Establishment of the Dr. Siopin Lim-Co Professorial Chair at the 
College of Pharmacy out of a donation of P500,000 from the Siopin 
Lim-Co Foundation 

The abovementioned professorial chair will enable deserving 
faculty members to pursue special academic and research undertakings. 

The chair will be named in honor of the late Dr. Co to perpetuate 
her memory, being a BS Pharmacy (cum laude) graduate of the U.P. 
College of Pharmacy who has made notable contributions to the 
advancement of the practice of hospital pharmacy in the Philippines. 

Last year, the amount of P400,000.00 has been deposited to the 
account of the U.P. Manila Development Foundation, Inc. The additional 
amount of P100,000.00 is covered by a Deed of Donation dated 4 March 
2002. The required minimum amount of P500,000.00 for the 
establishment of a professorial chair has now been complied with. 

Board action: Approval 


Establishment of the Pablo M. Siongco BSBA Class 1948 Professorial 
Chair out of a donation of the amount of P500,000.00 from Mr. and 
Mrs. Pablo M. Siongco 

The fully paid endowment fund for this Chair is managed by the 
U.P. Foundation, Inc. which keeps the donation documents. The 
operation of this Chair shall be governed by existing University policies/ 
procedures, 

The unit-beneficiary shall be as the University deems best from 
time to time. 
Board action: Approval of the establishment of the Professorial Chair 

and Notation with appreciation of the Deed of Donation 


Change in the names of professorial chairs donated by the U.P. Science 
Research Foundation, Inc. 

Change in the names of professorial chairs donated by the U.P. 
Science Research Foundation, Inc. from “U.P. Science Research 
Foundation Professorial Chair” to “Diliman Science Research Foundation 
Professorial Chair” 

Note: The change is due to a change in the Foundation's name from U.P. Science 
Research Foundation, Inc. to “Diliman Science Research Foundation, 
Inc,” as approved by the Securities and Exchange Commission. 
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Establishment of the Prof, Cristy R. Hernandez Professorial Chair in 
Engineering out of a donation of P500,000 from the family and friends 
of the late Prof. Hernandez 

The amount is now held in trust with the U.P. Engineering Research 
and Development Foundation, Inc. (UPERDFI}. 


Graduation of students for various degrees from the different schools 

and colleges of the University System as of the end of Second Semester, 

2001-2002 as approved by their respective University Councils 

1, UP. Diliman 

1-a, Graduation of Mr. Carlo Antonio C. Soto for the degree of 

Bachelor of Science in Chemical Engineering 

U.P. Manila 

U.P. Los Bafios 

U.P. Visayas 

U.P. Open University 

U.P. Mindanao 

. U.P. College Baguio 

Note: The Board of Regents, at its 1159th meeting on 21 March 2002, granted 
authority for the President to approve the lists of candidates for 
graduation from the University Councils of Constituent Universities 
(CUs) for SY 2001-2002. 

Board action: Confirmation 


Noaupwn 


FINANCIAL MATTERS APPROVED 


U.P. Budget Proposal for CY 2003 


Baseline Budget P 4,910,647,900 
Additional Requirements 2,417,346,000 
Total P 7,327,993,000 


The additional funding requirements over and above the indicative 
ceiling (baseline budget) are for the following: 


New Faculty Positions (U.P. Mindanao P 15,000,000 
and U.P. Visayas) 
New and Completion of on-going projects 612,500,000 
Equipment Outlay (U.P. Modernization) 695,037,000 
Repair/ Rehabilitation of Buildings 442,844,000 
Land and Land Improvement 30,000,000 
STFAP Tuition Replacement 131,500,000 
Research Projects 100,000,000 
Allowance for Inflation (5.5%) 35,951,000 
Barangay Scholars 10,000,000 


FAPS-Supply and Delivery of Medical and 
Related Services for the U.P. PGH-DEMS 261,210,000 


U.P.-IT Training Center 43,304,000 
Hazard Pay-U.P. Manila 40,000,000 
P2,417,346,000 


Note: The budget proposal for CY 2003 has been submitted to the Department 
of Budget and Management and fo the Commission on H igher Education 
on 23 April 2002 and 30 April 2003, respectively. 


Reprogramming of U.P. Diliman’s CY 2001 savings as of 31 December 2001 

Reprogramming of U.P. Diliman’s CY 2001 savings as of 31 
December 2001 in the total amount of P29,370,386.69, certified available 
by the U.P. Diliman Chief Accountant broken down as follows: 


GENERAL FUND (101) 


A.1Program 
I. General Administration & Support Services 
Maintenance and Other Operating 
Expenses (MOOE) 
For payment of utilities & various 
obligations of UPD 


P 9,370,386.69 


B.1 Capital Outlay 

I. Building Structures Outlay 
Completion, repair and rehabilitation of various 
academic and non-academic buildings including 
CAL buildings & DILNET VI 

Il. Equipment 
Purchase of additional computers & accessories, 
airconditioning units & other teaching, laboratory 
research and office equipment needed by various 
colleges and units 


15,000,000.00 


5,000,000.00 


TOTAL P29,370,386.69 
This amount will be used for various U.P. Diliman projects. It is 
understood that the disbursements from this programmed amount shall 
be subject to the usual accounting and auditing laws, rules and 
regulations. 


Reprogramming of U.P. Manila’s prior years savings from obligations 
under the general fund 

Reprogramming of U.P. Manila’s prior years savings from 
obligations under the general fund in the amount of P14,110,254.17 
certified as available by the U.P. Manila Chief Accountant, to be utilized 
as follows: 
A. Programs 

I. General Administration and Support Services 


Personal Services P_ 8,000,000.00 

Maintenance & Other 

Operating Expenses 6,110,254.17 
Total P14,110,254.17 


The amount for Personal Services shall be utilized to augment the 
University’s provision for faculty and employee benefits of the central 
administration and academic units. The MOOE shall be utilized to 
augment the University’s provision for utilities and fixed expenditures 
in view of the operationalization of new/ renovated buildings; facilities. 

Any obligations/ disbursements from this amount shall be subject 
to the usual accounting and auditing rules and regulations. 


Proposal for the establishment of a Computer Loan Program for U.P. eA 


Mindanao 

To date, U.P. Diliman, U.P. Manila and U.P. Visayas have 
established the Computer Loan Program in their respective campuses. 
The Computer Loan Program of U.P. Diliman was approved by the Board 
of Regents at its 1153rd meeting on 30 August 2001; that of U.P. Manila 
at its 1156th meeting on 29 November 2001; and that of U.P. Visayas at 
the Board’s 1159th meeting on 21 March 2002. 

U.P. Mindanao proposes to put up its own Computer Loan 
Program. An initial self-sustaining fund of P500,000 has been set aside 
to finance the program on a continuing basis. 

Board action: Approval. The implementing guidelines were likewise 
approved, 


Proposed incremental increases in Graduate Tuition at U.P. Visayas Hf 


For AY 2002-2003, an increase from P350 to P450 per unit 
For AY 2003-2004, an increase from P450 to P600 per unit 
The BOR approval of an increase in graduate tuition on 24 May 
2001 only applied to an increase from P200 to P350 per unit for AY 2001- 
2002. Subsequent increases shall be subject to further study and 
consultation. After a series of consultations at various campuses, a survey 
among graduate students was conducted between August and 
December. The results upheld the original UPV proposal for a three- 
phased implementation of graduate tuition increases up to the maximum 
of P600 per unit. 


Proposed Increase in Honorarium for Undergraduate Thesis Advisers 
Undergraduate student thesis advisers do not receive teaching load 
credit. Instead, they receive an honorarium of P300 per student advisee, 
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the rate established in 1990 (1029th BOR meeting). It is now proposed 
that this rate be doubled to P600 per student. All the constituent 
universities are in agreement with this increase. 


Reprogramming of savings on accounts payable of U.P. College Baguio 

Reprogramming of the amount of P8,791,000.00 representing 
savings on accounts payable under General Fund for CY 2000 and CY 
2001 of U.P. College Baguio 


Details of Expenditures: ; 
I. MOOE - 200 P 791,000.00 
IL. Building Structure Outlay - 300 7,000,000.00 
Land Improvement Outlay - 300 1,000,000.00 
Total P8,791,000.00 


Note: The funds have been certified as available by the Officer-in-Charge of 
the Accounting Office. It is understood that disbursements from this 
reprogrammed amount shall be subject to the usual accounting and 
auditing rules and regulations. 


Programming of CY 1996-2000 excess income of U.P. Los Baiios 
Programming of CY 1996-2000 excess income of U.P. Los Baftos 
amounting to P34.51 M as follows: 


Capital Outlay 28.50 M 
Infrastructure P23.50M 
Multi-Media Center, Phase II P8.00M 
Electrical Engineering Building 
Phase II 8.00M 
Repair of Roads and Buildings 3.00 M 
Additional Rooms, Univ. Health 
Service 150M 
Repair and Renovation of 3rd 
Floor Physical Science Bldg. 3.00M 
Equipment and Service Truck P5.00M 
Service Truck 3.00 M 
Equipment 2.00 M 
MOOE 6.01M 
Total P34.51M 


Note: The Chief Accountant of U.P. Los Bajios certifies that U.P. Los Baiios 
has an unspent income of P34.51M in calendar years 1996-2000. 


DONATIONS 


Deed of Donation and Acceptance with the Phi Kappa Mu Fraternity 

(PKMF) 

Deed of Donation and Acceptance executed by the Phi Kappa Mu 
Fraternity (PKMF) in favor of the College of Medicine, U.P. Manila, 
covering the following donations: 

-  P420,420.00 for the construction of a lounge 
- 2 units 1.5 HP Window-Type Carrier airconditioners 
-  1unit AMD Duron 850 MHz computer system 

The donation, however, is subject to the following conditions being 
imposed by the donor: 

1. that the lounge be named the Dr. Mariano Dela Cruz Anatomy 
Study Lounge; and 

2. that the equipment be permanently stationed in Dr. Mariano 
Dela Cruz Study Lounge. 

The donee shall be responsible for the proper care and maintenance 
of the equipment to be used solély by the students, faculty and personnel 
of the College of Medicine. 

Note: The Office of Legal Services has no objection to the condition that 
the lounge to be constructed or renovated out of the amount 
donated be named after a living person. It will be noted that the 
donation covers not just the construction or renovation cost of 
the lounge, but includes the air conditioning unit and computer 
for the users of the lounge. 


Republic Act No. 105% provides as follows: 

Section 1. The naming of ... public schools, public buildings, 

..., and other public institutions and places after living persons 

is hereby prohibited, except when it is a condition ina donation 

in favor of the government. 

The condition that the lounge be named after Dr. Dela Cruz, 
therefore, falls within the exception of the law. 

On the other hand, Memorandum No. OSU-MVG-01-79 dated 
8 September 2001 provides that: 

xxx Donations which stipulate that a particular building/ 

institution be named after a particular individual are considered 

donations with an onerous condition and should not be accepted 

until approved by the Board of Regents. xxx 

It will be noted that neither of the above conditions will 
automatically prohibit the naming of the lounge after Dr. dela 
Cruz under existing University policies, only that BOR approval 
is required. OLS, therefore, is endorsing the Deed of Donation 
and Acceptance for approval by the President and the Board of 
Regents, in accordance with Chapter III, C (42.2) of the Existing 
Delineation of Authority among University Officials. 

Board Action: Approval 


The Board noted the following donations and deeds of donation: 


Deeds of Donation with the International Rice Research Institute 
(IRRI) 

Deeds of Donation entered into by U.P. Los Banos with the 
Internationai Rice Research Institute (IRRI) covering the following 
donations: 

1. 1988 Mitsubishi Galant Sedan with Plate No. OEV-18338 for the 
use of the National Institute of Molecular Biology and 
Biotechnology (BIOTECH) 

2. Used farm equipment and items described below for the Central 
Experimental Station - Farm Operation Department : 

- 1 unit of MF3085 Tractor (TR-15) with one tire 
- 1 unit Backhoe, Iseki Brand (BH-1) 

- 8 tires with rim, 12.4 x R20 (Pirelli Brand) 

- 1 Allis Chalmer Loader (LD-01) 

- 1 Pettibone Forklift (FL-2} 

3. Two units Iseki 1900 Tractor to the Institute of Plant Breeding, 
UPLB 


Donations remitted to the U.P. Foundation, Inc. 

1. Donation of P100,000,00 for the construction of the new College of 
Arts and Letters Building at U.P. Diliman, Quezon City from the 
Philippine Daily Inquirer, Inc. (covered by a Deed of Donation with 
the U.P, Foundation, Inc.) 

2. P100,000.00 for the establishment of the Maximiano Guiwa, Sr. 
Excellence Award, a Talent Award for the most outstanding student 
of the B.A. Speech Communications/ B.A. Theater Arts of the College 
of Arts and Letters, U.P. Diliman from Ms. Analisa Guiwa Schindler 
{covered by a Deed of Donation with the U.P. Foundation, Inc.) 

3. US$1,000 for the U.P. Alumni in Minnesota Scholarship Fund, from 
the UPAA in Minnesota 

4. US$1,000 for the U.P. Modernization Fund Campaign, from the U.P. 
Alumni Association of San Francisco, Inc. 

5. 4,000,000 from Honorable Raul S. Roco as medical assistance fund 
for Research/ Extension Services of U.P. Manila-PGH, chargeable 
against the General Appropriations Act of 1997 (covered by a 
Memorandum of Agreement between U.P. Manila-PGH and 
Honorable Raul S. Roco) 


* An Act Prohibiting the Naming of Sitios, Barrios, Municipalities, Cities, Provinces, 
Streets, Hightoays, Avenues, Bridges, and Other Public Thoroughfares, Parks, 
Plazas, Public Schools, Public Buildings, Piers, Government Aircrafts and Vessels, 
and Other Public Institutions After Living Persons 
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Deed of Transfer and Acceptance with the Department of Trade and 
Industry-Bureau of Small and Medium Business Development (DTI- 
BSMBD) 

Deed of Transfer and Acceptance entered into by and between U.P. 
Los Bafios (Transferee) and the Department of Trade and Industry- 
Bureau of Small and Medium Business Development (DTI-BSMBD) 
(Transferor), for a donation in favor of the University of a motor vehicle, 
more particularly described as follows: 


Make Honda City 
Body Type : 40DR Sedan 
Motor No. PH13Z-0000079 
Chassis No.:  PHSX8-3A0033 
Color Red 

Plate No. SFD 225 

Year Model: 1996 


The donation is subject to the following conditions: 

1. The motor vehicle transferred by DTI-BSMBD shall be used 
exclusively by the APEC Center for Technology Exchange and 
Training for SMEs (ACTETSME) and solely in the 
implementation and coordination of its activities pursuant to its 
mandate. 

2. The transferee is strictly prohibited from disposing or 
encumbering, in any manner or in any way, the subject motor 
vehicle. Violation by the Transferee of this prohibition shall ipso 
facto render the transfer null and void and the ownership and 
possession of the subject motor vehicle shall automatically revert 
back to the Transferor. 


MEMORANDA OF AGREEMENT 


The Board confirmed the following agreements on academic 
matters: 


U.P. System 


Consolidated Memorandum of Agreement with the Philippine 
Carabao Center (PCC), Department of Agriculture 

Consolidated Memorandum of Agreement entered into by and 
between the U.P. System through U.P. Los Baftos, and the Philippine 

Carabao Center (PCC), Department of Agriculture 

Project: To undertake Carabao development programs and projects that 

will serve the mutual concern of both agencies 

Particulars: 

a. The parties have two previous agreements - a Memorandum of 
Agreement dated 15 July 1994 and an Amendatory Agreement dated 
23 June 1995 - which need to be consolidated to harmonize their 
provisions. 

b. The land previously assigned by UPLB to PCC as site for the 
construction of animal facilities, laboratory and pasture area for the 
Carabao Development Program has been moved to an adjacent area 
resulting to a modification of the technical descriptions contained 
in the two previous agreements of the parties. 

c, UPLB, among others shall: 

1) Make available, in addition to the present offices and facilities 
being occupied and in accordance with the pertinent Tules and 
regulations, the former Poultry Division of the Institute of Animal 
Science with a floor area of 262 square meters more or less and 
an area of 5.0366 hectares divided into two lots. The present 
offices being occupied include among others the former Beef 
Cattle Division, measuring more or less 352 square meters, 
including its immediate surroundings. 

2) Make available, in accordance with the pertinent rules and 
regulations, its faculty and other staff and personnel needed by 
the PCC at UPLB without prejudice to its own needs and 
requirements. 


3) Receive funds from PCC for the operation of the program to be 
maintained on a separate account in the name of PCC at UPLB. 
These funds shall be disbursed based on the approved programs/ 
projects of PCC and subject to standard government accounting 
and auditing rules and regulations. 

4) Submit a quarterly report of operations of PCC at UPLB, with a 
statement of the status of the programs and projects, including 
problems encountered, if any, together with the corresponding 
recommendations therefor, and accomplishment of objectives. 

d. PCC, among others, shall: 

1) Approve the annual budget of the PCC at UPLB and remit to 
UPLB the amount sub-allotted to PCC at UPLB for its operations 
in implementing the goals and objectives enunciated in Republic 
Act NO. 7307. 

2) Allow UPLB to use the staff and facilities of PCC at UPLB for 
purposes of research and instruction at UPLB, without prejudice 
to the functions and activities of PCC. 

3) Review and evaluate from time to time through the Planning, 
Monitoring and Evaluation division of PCC the progress of the 
programs and projects, and confer with the Center Director the 
results of such evaluations. 

4) Pay annually an administrative cost, equivalent to fifteen percent 
(15%) of the sub-allotted budget of PCC at UPLB effective year 
2001, but not to exceed P400,000.00 per year for the use of the 
administrative facilities at UPLB in pursuing the business 
transactions of PCC at UPLB. 

e. This consolidated Memorandum of Agreement shall supersede the 
Memorandum of Agreement dated 15 July 1994 and the Amendatory 
Agreement dated 23 June 1995. 

Effectivity: Effective as of the date of the agreement (20 March 2002) until 

31 December 2015 

Date signed: 20 March 2002 


U.P. Diliman 


Commercial Research Agreement with the Department of Agriculture 
and the University of Utah 
Commercial Research Agreement entered into by and among the 
Department of Agriculture, the University of Utah (Principal Collector) 
and U.P. Diliman (Co-collector) 
Project: Neuroactive Peptides from Venomous Gastropods of the 
Philippines 
Particulars: 
Rights and Obligations of the Parties 
a. Contribution of the Department of Agriculture through the Bureau 
of Fisheries and Aquatic Resources (BFAR) 
1) Togrant thenecessary clearances/ permits such as but not limited 
to the transport of materials in accordance with Republic Act 
8550 and other pertinent laws, rules and regulations of the 
Philippines; 
2) To monitor the research activities and prepare quarterly reports 
to determine adherence to the provisions of Executive Order 247, 
DENR Administrative Order 96-20 and the Agreement; and 
3) To monitor the Conus specimens purchased by the Principal 
Collector/Co-Collector and accompany the Principal Collector/ 
Co-Collector during collection trips. 
b. Contribution of the University of Utah 
1) To direct and lead the purchase and collection of Conus 
specimens; 
2) To do further chemical investigation and analysis of samples, 
derivatives and/or by-products thereof; 
3) Toendorse samples for activity testing to third parties as required 
under existing agreements; 
4) To prepare, file, prosecute, enforce and maintain patent 
application in and outside of the United States; 
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5) To transfer technology to the Co-Collector in regard to the 
development and evaluation of the materials, and/or its 
derivatives and by-products; and 

6) To take the lead in identifying potential licensees and negotiating 
a license agreement following consultation with Co-Collector. 

¢. Contribution of U.P. Diliman through the Marine Science Institute 

1) Topurchase or collect specimens of Conus, turrids, and terribrids 
and do preliminary chemical investigation; 

2) To export materials, and their derivatives or chemical by- 
products to the University of Utah for further investigation; 

3) To conduct information campaign and secure consent of local 
and cultural communities prior to collections; and 

4) To secure necessary clearances and permits from government 
agencies concerned. 

Effectivity: Shall be for a period of 3 years 
Date signed: 8 March 2002 


Memorandum of Agreement with the Division of City Schools - 
Quezon City (DOCS-QC) 

Memorandum of Agreement entered into by and between U.P. 
Diliman and the Division of City Schools - Quezon City (DOCS-QC) 
Project: Student-Teachers Internship courses in the selected schools 

under the DOCS-QC 
Particulars: 
a. U.P. Diliman, through the College of Education, shail: 

1) Designate the Coordinator of the program; 

2) Appoint faculty members who shall serve as college supervisors 
and whose main responsibility is to guide, supervise and evaluate 
the work of the student-teachers; 

3) Recommend student-teachers for off-campus student teaching; 

4) Allow teachers from the participating schools who have served 
in the program for at least two semesters to enroll in U.P. Diliman 
for a maximum of three (3) units per semester, including summer 
classes, without paying tuition fees for as long as they continue 
as participating teachers, under existing university policy; and 

5) Allow selected teachers from the participating schools to attend, 
free-of-charge, teacher-training programs conducted by the U.P. 
College of Education. 

b. DOCS-QC shall: 

1) Designate the teachers from selected schools who shall 
participate in the program according to the criteria approved by 
a Joint Committee composed of members from the U.P. College 
of Education and DOCS-QC; 

2) Provide student-teachers and the College Student Teaching 
Committee working space and facilities; 

3) Ensure involvement of student-teachers in teaching and teaching- 
related activities, and specify and delineate their respective tasks 
and responsibilities; and 

4) Collaborate with and assist the U.P. College of Education in order 
to attain the objectives of the Agreement. 

Effectivity: Effective upon signing by the parties for a duration of 3 years 
beginning on the Academic Year 2001-2002 
Date signed: 8 March 2002 


Memorandum of Agreement with U.P. Los Bafios and the Johns 
Hopkins University (JHU) 

Memorandum of Agreement entered into by and among U.P. 
Diliman, U.P. Los Bafios and the Johns Hopkins University (JHU) 
Project: Strategic Communication for Family Health: Local Government 

Capability Building Program 
Particulars: 
a. The JHU shall: 
1) Provide technical and financial assistance in the adaptation of 
the course to local setting and the modification of the modules 
toward the development of a Philippine training program; 


2) Provide specific information, education and communication 
(IEC) course materials and teaching aids in the conduct of the 
workshops; 

3) Provide resource persons for the Strategic Communication 
Planning and Evaluation (SCOPE) component of the workshops; 

4) Promote and endorse the workshop in Strategic Communication 
for Family Health: Local Government Capability Building that 
UPLB and U.P. Diliman will jointly implement for local 
government units and for various institutions and programs 
involved in family health; and 

5) Undertake a faculty development program to ensure the 
sustainability and institutionalization of the program. 

b. The UPLB, through CDC, shail: 

1) Take the lead in the modification and adaptation of the course 
and its materials to local setting; 

2) Together with JHU and U.P. Diliman, develop additional 
materials as may be appropriate to the training framework and 
design, as well as the needs of the local setting; 

3) Provide the core faculty for the workshops; 

4) Together with JHU and U.P. Diliman, organize, manage, 
implement and evaluate the workshops; and 

5) Help market and promote the workshops. 

c. The U.P. Diliman, through the CMC, shall: 

1) Together with JHU and UPLB, modify and adapt the course and 
its materials to local setting; 

2) Together with the JHU and UPLB, develop additional materials 
as may be appropriate to the training framework and design, as 
well as the needs of the local setting; 

3) Provide the core faculty for the workshops; 

4) Together with JHU and UPLB, organize, manage, implement 
and evaluate the workshops; and 

5) Help market and promote the workshops. 

Effectivity: Shall take effect upon signing by the parties up to 31 
December 2002 
Date signed: 8 March 2002 


Memorandum of Agreement with the Science Education Institute (SEI) 
Memorandum of Agreement entered into by and between U.P. 

Diliman, through the National Institute for Science and Mathematics 

Education Development (NISMED), and the Science Education Institute (SEI) 

Project: Training of Science and Mathematics Teachers from Region IV 

Particulars: 

a. SEI Responsibilities: 

1) Incoordination with the National Advisory Committee (NAC) 
and the National Steering Committee (NSC), plan for the 
implementation of the program in the regions; 

2) Provide and release directly the amount of P1,125,000.00 only to 
NISMED-UPD for the conduct of the training of 90 science and 
mathematics teachers, subject to availability of funds. The 
portion of the amount referred to as training fee in the line budget 
is understood to cover fees and expenses for training handouts, 
training materials, reasonable charges for the use of the venue, 
facilities as well as 10% administrative cost due the university. 
SEI reserves the right to reduce its assistance. The proponent 
shall be informed accordingly should the need for such action 
arises. 

3) In coordination with the DepEd and DOST Regional Offices, 
facilitate processing of documents necessary for the 
implementation of the program; 

4) Provide the needed supervision for the smooth implementation 
of the program; 

5) In cooperation with linkage institutions and other government 
and private agencies, solicit funding for the training of additional 
science and mathematics teachers other than those funded by 
the GIA; and 
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6) Summarize reports and studies done on the participants of the 

program for future planning and implementation of the program. 
b. NISMED-UPD Responsibilities: 

1} Coordinate with RSTC in Region IV in the conduct of the training 
program, 

2) Abide by the agreement made with RTC in Region IV in the 
selection of the trainers and participants to the training program; 

3) Train only the science and mathematics teachers selected by the 
RTC’s from identified schools; 

4} Spend the sum of P1,125,000.00 exclusively for the purposes 
indicated and itemized in the approved LIB of the training 
program; 

5) Inform SEI of the account number of the fund released to the 
projects and the risk number of the accountable officer for proper 
recording and accounting of the project fund; 

6) Submit the following reports: 

a) Financial report of all disbursements made of the project to 
be submitted to SE] two (2) weeks after the implementation 
of the project; 

b) Technical report including technical information gathered, 
problems encountered and other findings and results to be 
submitted to SEI one (1) month after the implementation of 
the project; and 

c) A report on the monitoring and follow-up activities of the 
teacher participants when they go back to their respective 
schools. 

7) Return to SEI all income derived from the project, if any, and all 
unexpended balances two (2) weeks after the completion of the 
training program. 

Effectivity: Immediately upon the approval of both parties from January 
to December 2002 
Date signed: 4 March 2002 


U.P. Manila 


Memorandum of Agreement with the Advisory Board Foundation (ABF) 
Memorandum of Agreement entered into by and between U.P. 
Manila-Philippine General Hospital (UPM-PGH) and the Advisory 

Board Foundation (ABF) 

Project: Establishment of clinical infrastructure for research on child 
abuse treatment in the Philippines by providing appropriate 
resources for continued operations of the Child Protection Unit 
(CPU) 

Particulars: 

a. Responsibilities of UPM-PGH: 

1) Official recognition of the CPU as a UPM-PGH unit and as the 
integrated multidisciplinary UPM-PGH unit for Child Abuse 

2) Ascertainment of professional standards of CPU services in 
accordance with UPM-PGH academic and professional standards 

3) Provide space for the unit that is operational in the context of 
providing quick response professional interdisciplinary services 
and intervention 

4) Provide institutional support to facilitate the timely renovation 
of the designated space and incorporate in future designs of space 
allocation the ideal space requirements for CPU 

5) Provide security, janitorial and support staff, utilities such as 
electricity and water and other services typically provided to 
units within UPM-PGH for the CPU staff 

6) Provide laboratory facilities and diagnostics for CPU patients 

7) Pursue professional consulting relationships with other leading 
institutions, with the consent of the Foundation 

b. Responsibilities of U.P. Manila, through the U.P. Manila 

Development Foundation: 
1) Administration and accounting of the Foundation trust fund for 


UPM-PGH CPU project 


2) Timely disbursement of funds upon official request of CPU 
director 
3) Submit end of the year reports to the Advisory Board Foundation 
c. Responsibilities of the Foundation: 
1) Final approval of the annual CPU budget as presented by the 
currently approved and designated CPU director 
2) Quarterly disbursement of funds for the.approved CPU budget 
3) Facilitation of avenues for world class professional 
consultantships and collaboration 
4) Coordination of Foundation activities in Manila on Child Abuse 
with CPU director 
d. Policy on Pre-Termination - should the unlikely and unforeseen 
circumstances occur that the Foundation and the University will 
come to the mutual agreement that the relationship established by 
this Memorandum of Agreement no longer continues, all equipment 
shall be considered as donations to UPM-PGH, whereas all 
unexpended monies will be returned to the Foundation. 
Date signed: 5 March 2002 


Revised Memorandum of Agreement with Dr. Jose Fabella Memorial 

Hospital (School of Midwifery) (J)FMHSM) 

Revised Memorandum of Agreement entered into by and between 

U.P. Manila and Dr. Jose Fabella Memorial Hospital (School of 

Midwifery) (JFMHSM) 

Project: Completion of Actual Delivery Requirements for Undergraduate 

Students in N-12 of UPM-CN 

Particulars: 

a. The JFMH shall allow U.P. Manila Nursing students to have their 
actual delivery and completion in their institution with the 
supervision of an in-house clinical preceptor, subject to existing 
pertinent laws of the University and JFMH. 

b. The Related Learning Experience (RLE) Coordinator of UPM-CN 
shall be responsible to the JFMH Medical Center Chief through the 
Chief Nurse. 

c. The U.P. Manila shall pay an affiliation fee of P50.00 per delivery 
and a perceptor’s fee of P10.00 per delivery case. The affiliation and 
perceptor’s fee shall be deducted from the Laboratory Fees of 
students in N-12 and shall be paid directly to JFMH. 

d. Acopy ofall documents and evaluation forms written by the students 
in relation to their completion duties shall be submitted to the 
Nursing Service of JFMH considering that the parties have agreed 
to undertake research consortium and other related activities. 

e. Subject to the needs of JFMH and UPM, the parties agree to allow 
each other the use of their laboratories and facilities for the purpose 
of instruction and demonstration, provided that their expenses 
beyond the normal operating costs shall be for the account of the 
party using the facilities, or; 

f, Subject to existing commitments, the parties further agree to provide, 
on request, such institution, facilities and library privileges as may 
be necessary to upgrade, improve and further train their employees 
particularly in the field of health sciences. 

Effectivity: [1 October 2001 until 30 September 2002] 21 September 2001 

until 20 September 2002 
Date signed: 19 March 2002 
Note: This revised agreement supersedes the previous agreement confirmed by 
the Board at its 1158th meeting on 31 January 2001. The revisions 
consist of the addition of the underscored portions and the detetion of 
the bracketed portions. 


U.P. Los Bafios 


Memorandum of Understanding with the Department of Agriculture (DA) 
Memorandum of Understanding entered into by and between U.P. 

Los Bafios and the Department of Agriculture (DA) : 

Project: Provision by U.P. Los Baftos, thru the Institute of Plant Breeding 
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(IPB), of 150,000 packets of seeds (containing 3 species of 
vegetable per packet) to DA for its “Ginintuang Masaganang 
Ani - High Value Commercial Crops (GMA-HVCC) Program 

Project Cost: P1,500,000 

Particulars: 

a. UPLB, thru the IPB, College of Agriculture shall: 

1) Coordinate with the DA and seed growers regarding seed 
production, distribution, and delivery concerns; 

2) Administer payments of seed growers based on separate 
arrangements to consider the quality of seeds, and timeliness of 
delivery; 

3) To deposit the funds from DA ina Trust Fund Code in authorized 
goverrunent depository bank and disburse funds in accordance 
with the existing accounting and auditing rules and regulations; 

4) Submit a quarterly liquidation report of funds duly certified by 
the Chief Accountant and verified and found correct by the COA 
auditor; and return to DA any unused balance at the end of the 
project. 

b. Miscellaneous Provisions: 

1) Delay in the performance of the IPB and its growers shall be 
excused by the extent attributable to force majeure or other such 
conditions and circumstances beyond the control of the 
concerned parties. 

2) In the event of inability of IPB and other seed growers to deliver 
the seeds for whatever reasons, IPB shall source other equivalent 
NSIC-approved seeds from other seed producers duly accredited 
by the Bureau of Plant Industry. 

3) UPLB shall be responsible for deducting an amount from the 
claims of their seed growers equivalent to 1/10 of 1% undelivered 
cost for everyday of delay in the delivery of seeds. 

4) UPLB thru IPB shall provide the DA with regular report on the 
progress of delivery at the duration of this agreement. 

5) DA thru UPLB will provide a mechanism to gather and analyze 
the data gathered in these plantings as reference for planning of 
future production programs of the DA. The report will be 
submitted to the DA Secretary and UPLB Chancellor. 

Effectivity: Effective upon signing by the parties for one year 
Date signed: 28 December 2001 


U.P. Open University 


Memoranda of Understanding for Institutional Cooperation 
Memoranda of Understanding for Institutional Cooperation entered 
into separately by U.P. Open University with the following: 
a. The Child and Adolescent Psychiatrists of the Philippines, 
Incorporated (CAPPI) 
b. The Center for Regional Resource Development and Community 

Empowerment (CRESCENT) 

The SUN Microsystems Philippines, Inc. (SUN MICROSYSTEMS) 

The Infinity Plus Incorporated (INFINITY) 

The Daily Tribune (Tribune) 

The Leyte State University (LSU) 

The Associated Broadcasting Company (ABC 5) 

The DWIZ Aliw Broadcasting Corporation 

The National Broadcasting Network (NBN) 

The Radio Philippines Network, Inc. (RPN) 

The Viva Productions, Inc. 

Project: Collaboration in a number of areas to pursue common 
educational, training, and research objectives and to nurture 
the open and distance learning culture in the Philippines 

Particulars: 

The Parties agree as follows: 
1) To collaborate in understanding programs, projects and other 
related activities whenever and wherever feasible opportunities 
present themselves; 


ror ro me ao 


2) To exchange scientific materials, publications, and information 
whenever possible; and 
3) To execute separate agreements in writing for any particular 
undertaking jointly implemented, wherein sharing of 
responsibilities shall be specified. 
Effectivity: Upon signing by the authorized representatives for a period 
of 5 years 
Date signed: 5 February 2002 


U.P. College Baguio 


Memorandum of Agreement with Saint Louis University 
Memorandum of Agreement entered into by and between U.P. 

College Baguio and Saint Louis University 

Project: Providing faculty resource to Graduate Program of the College 

of Education, Saint Louis University (SLU) 

Particulars: 

a. On request by Saint Louis University, the University of the 
Philippines shall permit Professor Purificacion Delima of the 
Humanities Division, U.P. College Baguio, to serve at the St. Louis 
University as lecturer for the Summer 2002 (15 April - 4 May 2002); 

b. Faculty and/or personnel of the U.P. College Baguio serving in Saint 
Louis University shall be given reasonable compensation by the latter 
institution, in accordance with its salary administration plan, policies 
and rules; Provided, that the faculty and/or academic personnel 
given teaching assignments at the Saint Louis University be 
appointed thereat to ranks equivalent to those in the University of 
the Philippines; 

c. Any advertisement/announcement in both print and non-print 
issued by Saint Louis University on the course offering(s) handled 
by U.P. College Baguio faculty should include a notation/ 
acknowledgment “Lecturer from U.P. College Baguio” in recognition 
of the home unit of the U.P. College Baguio faculty; and 

d. The College Executive Committee headed by the Dean, the Division 
Chairperson of the Faculty concerned of U.P. College Baguio and 

-all the Deans, Heads and Officials of Saint Louis University shall be 
informed of this agreement in its entirety, Provided, that, a faculty 
member and/or academic personnel whose services are sought 
should give his/her written consent to the request; Provided the 
U.P. College Baguio Faculty should seek a permit to teach at the 
Saint Louis University from the U.P. College Baguio Dean upon the 
endorsement of the College Academic Personnel Committee, the 
academic Division Chair in consultation with the Faculty’s Discipline 
and the Division Executive Committee. 

e. This agreement shall be deemed modified accordingly insofar as it 
may be affected by new and inconsistent policies, rules, procedures 
adopted by either the University of the Philippines or by U.P. College 
Baguio; Provided, that Saint Louis University shall be notified 
accordingly. 

Effectivity: Summer 2002 (15 April-4 May 2002) commencing from the 

signing by the parties 

Date signed: 28 August 2001 


OTHER MATTERS 


Resignation of Justice Abraham F. Sarmiento as Special Legal Counsel 
of the University of the Philippines effective immediately in view of 
his appointment as Regent of the University of the Philippines System 
In this connection, suggestion of Regent Sarmiento that the 
functions of the Special Legal Counsel be placed under a 
Committee on Legal Affairs of the Board to be created, chaired 
by a member thereof 
Regent Sarmiento believes that remaining in his position as Special 
Legal Counsel, which is a creation of the University Administration with 
the approval of the Board of Regents, would not be tenable. 
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Board action: Notation. The Board likewise acted favorably on the 
suggestion of Regent Sarmiento that the functions of the 
Special Legal Counsel be placed under a Committee on 
Legal Affairs of the Board, to be created and chaired by 
a member thereof. Regent Sarmiento was chosen by the 
Board as Chairman of the said Committee. 


Correction of the Minutes of the 1134th meeting on 26 August 1999 
regarding the confirmation of the Memorandum of Agreement 
between the Board of Liquidators and U.P. Mindanao 

Correction of the Minutes of the 1134th meeting on 26 August 1999 
regarding the confirmation of the Memorandum of Agreement between 
the Board of Liquidators and U.P. Mindanao (i.e., X. Matters for 
Confirmation of the Board, A. Agreements on Academic Matters, U.P. 
Mindanao, 1), whereby the Board of Liquidators conveyed to the 
University ownership, titles, and possession of two lots for the use of 
U.P. in Mindanao 

The description of the project and its date of signing should be 
corrected as follows: 

FROM: Project: Conveyance by the Board of Liquidators of the 
ownership, title and possession of One Million Fourteen 
Thousand Four Hundred Seventy-Three (1,014,473) 
square meters of land located at the Bago Oshiro 
Reservation of the Bureau of Plant Industry, Davao City 
in favor of the University of the Philippines, for the 
exclusive use of U.P. Mindanao 

Date signed: 25 July 1999 

Project: Conveyance by the Board of Liquidators of the 
ownership, titles and possession of (a) One Million 
Twenty-Nine Thousand Eight Hundred Thirty-Nine 
(1,029,839) square meters covered by Original 
Certificate of Title No. 145653 and (b) One Million 
Fourteen Thousand Four Hundred Seventy-Three 
(1,014,473) square meters covered by Original 
Certificate of Title No. 145654, both of which are located 
at the Bago Oshiro Reservation of the Bureau of Plant 
Industry, Davao City in favor of the University of the 
Philippines, for the exclusive use of U.P, Mindanao 

Date signed: 15 July 1999 

Justification 

The agenda for the 1134th meeting of the Board on 26 August 1999 
which eventually became part of the minutes thereof was based on the 
19 July 1999 Memorandum of the University General Counsel which 
failed to explicitly indicate that two lots, each covered by an Original 
Certificate of Title, were covered by the Conveyance executed by the 
Board of Liquidators and U.P. in Mindanao. 

On 9 April 2002, Dr. Antonio R. Obsioma, Vice-Chancellor for 
Administration, U.P. in Mindanao, wrote the Secretary of the University, 
calling attention to the fact that the Conveyance really covered two lots, 
not only one. He also corrected the date of signing of the MOA, from 25 
July 1999 to 15 July 1999. 

Board action: Approval 


TO: 


President Nemenzo’s official trip to the West Coast 

President Nemenzo asked permission from the Board to be away 
from 19 June 2002 until 16 July 2002 to attend the Summit meeting of 
the Association of Asia Pacific Rim Universities and to visit the Alumni 


Chapter in the West Coast 
Board action: Approval 


Appeal of Ms. Nadine Rosario S. Morales 


(Taken up in Executive Session) 
“The Board noted the letter dated 14 December 2001 of Atty. Rafael 


A. Morales (father of the respondent) to the Board of Regents. There 
was no action taken since the case is already at the Regional Trial Court. 


The Board also noted the following: 


Appointment of Hon. Fatima Palileo Sinsuat 

Appointment of Hon. Fatima Palileo Sinsuat dated 16 April 2002 
as Member of the Board of Regents, for a term expiring on 31 December 
2003, vice Dr. Victor A. Reyes 


Academic Calendar for AY 2002 - 2003 
1. U.P. Open University 
2. U.P. Mindanao 


Grant of P20,000,000.00 from the Office of the President for the 
completion of the U.P. CSWCD Building 

This grant is covered by a Memorandum of Agreement entered 
into by and between U.P. Diliman and the Government of the Republic 
of the Philippines through the Office of the President. 


Projects costing P20M or more for the last three years 

Note: This is in compliance with Regent Labadan’s request at the last meeting 
of the Board. 

Campus [ Project 

Diliman | DILNET project 

Structured Cabling 

EEE Building Phase fl] 

Laboratory Modernization 

Project 

CAL Building Phase il 

Construction of UPLB 

Undergraduate Student 

Dormitories (one unit 

male dormitory), COOP 

Housing Area 

Construction of the College 

of Public Affairs Building 

Construction of the 

Electrical Engineering 

Building (Phase 1) at the 

Pili Drive 

NONE 


Cost Remarks _' 


P20,000,000.00 


I Year 
1999 


2000 
2001 


33,617,541.60 


2001 
1999 


29,565,100.00 
P25,547,724.05 


1999 22,714,012.84 


2000 34,578,641.35, 


Construction of the New | 2001 P31,738,952.74 
Administration Building 
(Miag-ao Campus) 

UPV Net Phase I 

(Cebu and Miag-ao 
Campuses 

UPV Net Phase i 

(loilo and Tacloban 
Campuses) 

Construction of the 
Graduate and Continuing 
Education Building (Iloilo 
City Campus) 

NONE 


2001 -| 14,960,400.00 |} 
2002 } 
+ P29,523,506.00 
2001 -| 14,563,106.00 |) 
2002 


2002 30,000,000.00 


Construction of the 1999 


Administration Building 


Construction of the 1999 P45,650,300.14 
Administration Building 
Construction of the U.P. 
Information Technology 
Academy Building at UP. 


Diliman a 


2000 


20 U.P. GAZETTE 


Vol. XXXII, No. 2 


SEPARATIONS FROM THE SERVICE 


U.P. System 


Gloria J. Vasquez, Budget Officer V, System Budget Office, effective 
10 April 2002 (compulsory retirement) 


U.P. Diliman 


Grace D. Cabading, Instructor 2, College of Science, effective 1 
June 2002 (resignation) 

Araceli C. Casipit, Student Records Evaluator II, College of Arts 
and Letters, effective 16 June 2002 (compulsory retirement) 

Armand S, Commandante, Professor 2, College of Architecture, 
effective 1 June 2002 (compulsory retirement) 

Mikael N. Degilla, Instructor 1, College of Arts and Letters, 
effective 1 June 2002 (resignation) 

Angelita M. Dela Pefta, Associate Professor 5, U.P. Integrated 
School, effective 1 June 2002 (optional retirement) 

Toribio P. Hernandez, Carpenter II, University Library, effective 
27 April 2002 (compulsory retirement) 

Antonio O. Mabesa, Professor 12, College of Arts and Letters, 
effective 1 June 2002 (compulsory retirement) 

Antonio A. Manuel, Assistant Professor 6, U.P. Integrated School, 
effective 13 June 2002 (compulsory retirement) 

Rogelio M. Pagarigan, Associate Professor 4, College of Fine Arts, 
effective 1 June 2002 (optional retirement) 

Corinthia P. Que, Instructor 3, NIMBB, College of Science, effective 
1 June 2002 (resignatior) 

Rosemarie N. Riosa, Assistant Professor II, U.P. Integrated School, 
effective 31 May 2002 (resignation) 

Alvin Rivano, Instructor 1, College of Engineering, effective 1 April 
2002 (resignation) 

Mariwain D. Tuason, Instructor 3, College of Home Economics, 
effective 1 June 2002 (resignation) 

Elizabeth T. Urgel, University Researcher 1, Asian Center, effective 
1 May 2002 (optional retirement) 

Carmen Gloria D. Ventanilla, Professor 7, College of Arts and 
Letters, effective 1 June 2002 (compulsory retirement) 

Alejandro D. Villanueva, Spl. Police Corporal, Diliman Police, 

effective 1 April 2002 (optional retirement) 

Vincent C. Villanueva, Instructor 1, College of Arts and Letters, 
effective 1 June 2002 (resignation) 


U.P. Los Bafios 


Archimedes M. Abella, Engineer V, Office of the Vice-Chancellor 
for Planning and Development, effective 1 June 2002 (optional retirement) 

Rogelio V. Aldemita, Laboratory Aide II, College of Arts and 
Sciences, effective 31 May 2002 (termination of appointment) 

Rafael G. Banaag, Assistant Professor 1, College of Arts and 
Sciences, effective 1 June 2002 (resignation) 

Pefiafrancia Raniela E. Barboza, Assistant Professor 1, College of 
Arts and Sciences, effective 1 June 2002 (resignation) 

Mariecris V. Brifias, Dormitory Manager 1, Office of the Vice- 
Chancellor for Community Affairs, effective 30 June 2002 (termination of 
appointinent) 

Angelina M. Briones, Professor 12, College of Agriculture, effective 
1 May 2002 (optional retirement) 

Jennifer G. Bugayong, Instructor 5, College of Engineering and 
Agro-Industrial Technology, effective 1 June 2002 (resignation) 

Ma. Perpethua O. Carandang, Instructor 2, College of Arts and 
Sciences, effective 1 June 2002 (resignation) 

Rebecca C. Costales, Assistant Professor 1, College of Arts and 
Sciences, effective 1 June 2002 (resignation) 


Karen C. Dalawangbayan, Instructor 2, College of Arts and 
Sciences, effective 31 May 2002 (termination of appointment) 

Evangeline M. Dare, Assistant Professor 2, College of Human 
Ecology, effective 31 May 2002 (optional retirement) 

Charisma G. De Castro, Instructor 1, College of Arts and Sciences, 
effective 31 May 2002 (termination of appointment) 

Antonette M. Dela Salde, Instructor 2, CEAT, effective 31 May 
2002 (termination of appointment) 

Regino M. Delos Reyes, Carpenter II, College of Agriculture, 
effective 1 June 2002 (optional retirement) 

Violeta G. Demillo, Instructor 2, College of Arts and Sciences, 
effective 31 May 2002 (resignation) 

Jonathan R. Dizon, Instructor 3, College of Arts and Sciences, 
effective 1 June 2002 (resignation) 

Nina Jacqueline I. Fandifie, Clerk III, College of Agriculture, 
effective 1 April 2002 (resignation) 

Marianne Leila S. Flores, University Extension Specialist II, College 
of Veterinary Medicine, effective 30 June 2002 (termination of appointment) 

Richelle M. Gallardo, Instructor 2, College of Engineering and 
Agro-Industrial Technology, effective 1 May 2002 (resignation) 

Virgilio G. Hernandez, Utility Worker II, College of Agriculture, 
effective 30 June 2002 (termination of appointment) 

Nifto Cayetano DM. Herrera, Instructor 1, College of Arts and 
Sciences, effective 31 May 2002 (termination of appointment) 

Eimer Y. Inovejas, Instructor 2, College of Engineering and Agro- 
Industrial Technology, effective 1 June 2002 (resignation) 

Michael Jomar B. Ison, Instructor 2, College of Arts and Sciences, 
effective 31 May 2002 (resignation) 

Noel G. Lalog, Driver 1, College of Agriculture, effective 30 June 
2002 (termination of appointment) 

Waiter A. Lavifia, Assistant Professor 1, College of Arts and 
Sciences, effective 31 May 2002 (termination of appointment) 

Thelma S. Maguire, University Researcher III, College of 
Agriculture, effective 15 April 2002 (optional retirement) 

Rusyan Jill E. Mamiit, Instructor 2, College of Economics and 
Management, effective 30 April 2002 (termination of appointment) 

Marco E. Mafiaga, Instructor 1, College of Arts and Sciences, 
effective 31 May 2002 (termination of appointment) 

Renato B. Marapao, Instructor 3, College of Arts and Sciences, 
effective 1 June 2002 (resignation) 

Joserito C. Marcellana, Mechanic II, College of Public Affairs, 
effective 1 June 2002 (optional retirement) 

Teresa Asuncion B. Morillo, Assistant Professor 1, College of 
Veterinary Medicine, effective 31 May 2002 (termination of appointinent) 

Li-Ann Lee C. Nalangan, Instructor 1, College of Arts and Sciences, 
effective 1 June 2002 (transfer) 

Ricardo M. Nufiez, Utility Worker I, Office of the Vice-Chancellor 
for Administration, effective 30 June 2002 (termination of appointment) 

Lalaine B. Ocampo, Instructor 1, College of Arts and Sciences, 
effective 31 May 2002 (termination of appointinent) 

Tristan Jay M. Pascual, instructor 2, College of Engineering and 
Agro-Industrial Technology, effective 31 May 2002 (termination of 
appointment) 

Paulina L. Paz, Data Entry Machine Operator II, College of Arts 
and Sciences, effective 29 April 2002 (compulsory retirement) 

Nemia F. Raiz, University Extension Associate I, College of Human 
Ecology, effective 30 June 2002 (termination of appointment) 

Rolando C. Ramirez, Driver II, College of Development 
Communication, effective 30 June 2002 (termination of appointment) 

Michelle DLC. Regulacio, Instructor 2, College of Arts and 
Sciences, effective 31 May 2002 (termination of appointment) 

Michelle DLC. Regulacio, Instructor 2, College of Arts and 
Sciences, effective 1 June 2002 (resignation) 
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Rondina C.,Reyes, Utility Worker II, College of Economics and 
Management, effective 1 June 2002 (optional retirement) 

Felixberto H. Roquia Jr., Associate Professor 6, College of Arts 
and Sciences, effective 1 June 2002 (resignation) 

Tan Joseph S. Saliendra, University Extension Specialist II, College 
of Veterinary Medicine, effective 15 June 2002 (resignation) 

Ian Joseph S. Saliendra, University Extension Specialist II, College 
of Veterinary Medicine, effective 30 June 2002 (termination of appointment) 

Lualhati B. San Pedro, Cashier II, Office of the Vice-Chancellor for 
Administration, effective 20 May 2002 (compulsory retirement) 

Donato Y. Sanchez, Farm Worker I, College of Agriculture, effective 
8 April 2002 (optional retirement) 

Maura D. Saplala, Administrative Officer III, Office of the 
Chancellor, effective 1 April 2002 (optional retirement) 

Numeriano D. Tolentino, Dormitory Manager IV, Office of the 
Chancellor, effective 1 April 2002 (optional retirement) 

Maria Alessandra O. Trinidad, Instructor 1, College of Arts and 
Sciences, effective 31 May 2002 (termination of appointment) 

Maria Alessandra O. Trinidad, Instructor 1, College of Arts and 
Sciences, effective 1 June 2002 (resignation) 

Melissa Marie S. Tuason, Assistant Professor 3, College of Arts 
and Sciences, effective 1 June 2002 (resignation) 

Susan B. Velasco, Instructor 1, College of Arts and Sciences, 
effective 31 May 2002 (resignation) 

Nelissa G. Vibar, Instructor 2, College of Economics and 
Management, effective 31 May 2002 (termination of appointment) 

Roslino I. Villamil, Assistant Professor 3, College of Arts and 
Sciences, effective 31 May 2002 (resignation) 


U.P. Manila 


Aloha C. Abes, Clerk II, Philippine General Hospital, effective 23 
April 2002 (resignation) 

Danilo L. Acacio, Mechanic II], College of Public Health, effective 
26 May 2002 (death) 

Emie Francis F. Acha, Nurse II, Philippine General Hospital, 
effective 16 Apni 2002 (resignation) 

Marphoe P. Acocoro, Nurse II], Philippine General Hospital, 
effective 1 June 2002 (resignation) 

Virna Liza DC. Acosta, Medical Officer IN, Philippine General 
Hospital, effective 1 April 2002 (resignation) 

Loida B. Agpalza, Nurse III, Philippine General Hospital, effective 
20 April 2002 (resignation) 

Melba C. Aguilar, Nursing Attendant II, Philippine General 
Hospital, effective 29 April 2002 (resignation) 

Brenda D. Albano, Instructor 1, College of Arts and Sciences, 
effective 1 June 2002 (appointinent expired) 

Gledelyn B. Alejandro, Nurse II, Philippine General Hospital, 
effective 24 May 2002 (resignation) 

Eduardo P. Allana, Clerk II, Philippine General Hospital, effective 
1 June 2002 (resignation) 

Ma. Evelyn T. Almendras, Nurse II, Philippine General Hospital, 


effective 15 May 2002 (resignation) 

Ferdinand E. Amarillo, Instructor 3, College of Arts and Sciences, 
effective 1 June 2002 (appointment expired) 

Kyna Stephalyn G. Ansay, Speech Therapist I, Philippine General 
Hospital, effective 8 June 2002 (resignation) 

Barbara S. Aquino, Nurse III, Philippine General Hospital, effective 
1 June 2002 (resignation) 

Marc Gerald R. Aquino, Clerk IL, Philippine General Hospital, 
effective 1 April 2002 (resignation) 

Juan G. Atienza, Data Entry Machine Operator II, Philippine 
General Hospital, effective 1 June 2002 (resignation) : 

Ana Paula M. Aurelio, Nurse II, Philippine General Hospital, 
effective 1 June 2002 (resignation) 


Charito D. Azuro, Nurse II, Philippife General Hospital, effective 
3 April 2002 (resignation) 
Gerardo P. Balaccua, Assistant Professor 4, College of Public 
Health, effective 1 June 2002 (appointment expired) 
Monette Q. Bato, Instructor 1, College of Arts and Sciences, effective 
1 June 2002 (appointment expired) 
Marilyn A. Benito, Assistant Professor 7, College of Public Health, 
effective 21 April 2002 (resignation) 
Itdebrando C. Bernadas, Lecturer 2, School of Health Sciences, 
effective 1 June 2002 (appointment expired) 
Efren G. Bernardino, Utility Foreman, Philippine General Hospital, 
effective 1 June 2002 (optional retirement) 
Karen M. Besana, Nurse II, Philippine General Hospital, effective 
16 June 2002 (resignation) 
Ma. Cristina A. Bordallo, Instructor 7, College of Arts and Sciences, 
effective 1 June 2002 (appointment expired) 
Oriel Borres, Lecturer 1, College of Allied Medical Professions, 
effective 1 June 2002 (appointment expired) 
Jennifer G. Bracamonte-Buaya, Nurse Il, Philippine General 
Hospital, effective 8 May 2002 (resignation) 
Maria Linda T. Cabrera, Clinical Associate Professor, College of 
Medicine, effective 1 June 2002 (appointment expired) 
Milagros Roela C. Cadacio, Nurse ll, Philippine General Hospital, 
effective 1 June 2002 (resignation) 
Melodee Julia F. Calingasan, Nurse II, Philippine General Hospital, 
effective 1 April 2002 (resignation) 
Cristina Flor E. Cameros, University Research Associate 1, College 
of Public Health, effective 10 June 2002 (resignation) 
Isabel G. Campos, Professorial. Lecturer 1, College of Dentistry, 
effective 1 June 2002 (appointment expired) 
Victoria A. Casimiro, Nurse III, Philippine General Hospital, 
effective 28 May 2002 (transfer to U.P. Diliman) 
Maria Rebecca Celles, Executive Assistant II, National Institutes 
of Health, effective 30 June 2002 (resignation) 
Germelina C. Cerro-Go, Professorial Lecturer 1, School of Health 
Sciences, effective 1 June 2002 {appointment expired) 
Jesse Adalbert L. Chua, Medical Officer III, Philippine General 
Hospital, effective 1 April 2002 (resignation) 
Rosa May V. Dais, Occupational Therapist II, Philippine General 
Hospital, effective 1 June 2002 (resignation) 
Maria Regina Christina C. De Castro, Nurse II, Philippine General 
Hospital, effective 1 June 2002 (resignation) 
Annierose Joy S. De Guzman, Nurse II, Philippine General 
Hospital, effective 25 June 2002 (resignation) 
Ma. Carmen P. De Guzman, Nurse Ill, Philippine General Hospital, 
effective 22 May 2002 (resignation) 
Perla R. De Guzman, Medical Technologist II, Philippine General 
Hospital, effective 1 June 2002 (resignation) 
Billy Joel De la Cruz, Instructor 1, College of Arts and Sciences, 
effective 1 June 2002 (resignation) 
Jessamyn R. Degamo, Lecturer 1, School of Health Sciences, 
effective 1 June 2002 (appointment expired) 
Cheryl Anne V. Dulce, Lecturer 1, College of Allied Medical 
Professions, effective 1 June 2002 (appointment expired) 
Esperanza Anita N. Escano-Arias, Research Assistant Professor 1, 
National Institutes of Health, effective 1 June 2002 (appointment expired) 
Fatima M. Fabian, Nurse II, Philippine General Hospital, effective 
15 May 2002 (resignation) 
Rosa Jena P. Favie, Nurse II, Philippine General Hospital, effective 
20 May 2002 (resignation) 
Finella Juline W. Feranil, Nurse il, Philippine General Hospital, 
effective 21 June 2002 (resignation) 
Manolito Q. Gadia, Instructor 4, College of Arts and Sciences, 
effective 1 June 2002 (appointment expired) 
Perla G. Gane, Nursing Attendant II, Philippine General Hospital, 
effective 8 May 2002 (resignation) 
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Blessie A. Garcia, Nurse II, Philippine General Hospital, effective 
13 June 2002 (resignation) 

Veronica K. Go, Senior Lecturer 2, School of Health Sciences, 
effective 1 June 2002 (appointment expired) 

Roger John F. Golingan, Nurse II, Philippine General Hospital, 
effective 15 April 2002 (resignation) 

Angelita T. Gutierrez, Nurse II, Philippine General Hospital, 
effective 5 April 2002 (resignation) 

Michelle Holy M. Henares, Nurse II, Philippine General Hospital, 
effective 14 June 2002 (resignation) 

Emmanuel Hernandez, Lecturer 1, College of Allied Medical 
Professions, effective 1 June 2002 (appointment expired) 

John Glenn S. Ilog, Medical Officer II], Philippine General Hospital, 
effective 30 May 2002 (resignation) 

Toselito C. Jamir, Director II, Philippine General Hospital, effective 
16 May 2002 (resignation) 

Robert S. Jusay, Nurse III, Philippine General Hospital, effective 
16 May 2002 (resignation) 

Alfredo W. Koh, Sr. Lecturer 2, College of Arts and Sciences, 
effective 1 June 2002 (appointiment expired) 

Letty G. Kuan, Professor, College of Nursing, effective 30 May 2002 
(compulsory retirement) 

Rosendo A. Legaspi, Laboratory Technician II, Philippine General 
Hospital, effective 30 May 2002 (compulsory retirement) 

Michelle P. Liza, Nurse II, Philippine General Hospital, effective 2 
June 2002 (resignation) 

Ava Magdaline M. Loresca, Physical Therapist II, Philippine 
General Hospital, effective 17 May 2002 (resignation) 

Jocelyn M. Lumagui, Nurse Il, Philippine General Hospital, 
effective 8 April 2002 (resignation) 

Danilo F. Mag-iba, Clerk IV, Philippine General Hospital, effective 
12 May 2002 (compulsory retirement) 

Maymona M. Magomnang, Pharmacist III, Philippine General 
Hospital, effective 16 June 2002 (resignation) 

Maida Isadora V. Mamaril, Nurse II, Philippine General Hospital, 
effective 1 June 2002 (resignation) 

Jomarlyn S. Maniongat, Nurse II, Philippine General Hospital, 
effective 5 April 2002 (resignation) 

Hermenegildo B. Mapagdalita, Labor General Foreman, Philippine 
General Hospital, effective 14 April 2002 (compulsory retirement) 

Manuel Mariano, Clinical Associate Professor, College of Medicine, 
effective 1 June 2002 (appointment expired) 

Ria Mejia, Instructor 1 (part-time), College of Allied Medical 
Professions, effective 16 April 2002 (appointiment expired) 

Eliza P, Mendoza, Nurse II, Philippine General Hospital, effective 
20 June 2002 (resignation) 

Maria Teresa F. Mendoza, Lecturer 1, College of Allied Medical 
Professions, effective 1 June 2002 (appointment expired) 

Rosalinda Elena Milla, Professor 2, College of Medicine, effective 
6 May 2002 (resignation) 

Marivic H. Muceros, Radiologic Technologist I], Philippine General 
Hospital, effective 1 April 2002 (resignation) 

Brian Jose R. Nagayo, Communication Equipment Operator 1, 
Philippine General Hospital, effective 1 May 2002 (resignation) 

Virgilio R. Oblepias, Professor, College of Medicine, effective 15 
April 2002 (compulsory retirement) 

Marvel V. Obnamia, Lecturer 2, College of Allied Medical 
Professions, effective 1 June 2002 (appointment expired) 

Rafael Hilario Z. Obusan, Instructor 4, College of Allied Medical 
Professions, effective 1 June 2002 (appointment expired) 

Oliver M. Oliveros, Nurse II, Philippine General Hospital, effective 
21 June 2002 (resignation) 

Teresita T. Ong, Assistant Professor 3, College of Public Health, 
effective 1 June 2002 (resignation) 

Geneveve O. Opetina, Medical Technologist II, Philippine General 
Hospital, effective 31 May 2002 (resignation) 


Voltaire G. Organo, Instructor 3, College of Arts and Sciences, 
effective 1 June 2002 (resignation) 

Gladys H. Pagdingalan, Nurse II, Philippine General Hospital, 
effective 28 May 2002 (resignation) 

Annabelle F. Palonpon, Nurse II, Philippine General Hospital, 
effective 1 June 2002 (resignation) 

Fernando Brando S, Panoso, Nurse II, Philippine General Hospital, 
effective 1 June 2002 (resignation) 

Bernarda R. Pifiacate, Nursing Attendant II, Philippine General 
Hospital, effective 12 June 2002 (compulsory retirement) 

Catherine H. Pondevida, Nurse Il, Philippine General Hospital, 
effective 3 June 2002 (resignation) 

Allan Jay O. Ramos, Nurse I, Philippine General Hospital, effective 
15 April 2002 (resignation) 

Ma. Esterlita D. Ramos, Nurse III, Philippine General Hospital, 
effective 1 April 2002 (resignation) 

Farah Grace G. Ranola, Nurse III, Philippine General Hospital, 
effective 20 April 2002 (resignation) 

Ma. Lourdes Rebullida, Professor 8, College of Arts and Sciences, 
effective 1 June 2002 (transfer to U.P. Diliman) 

Roberto E. Reyes, Assistant Professor 3, College of Arts and 
Sciences, effective 1 June 2002 (transferred to U.P. Pampanga) 

Bertrand P. Rodriguez, Instructor 1, College of Arts and Sciences, 
effective 1 June 2002 (appointment expired) 

Marissa A. Rodriguez, Instructor 1, College of Arts and Sciences, 
effective 1 June 2002 (appointment expired) 

Minette S. Rojas, Nurse II, Philippine General Hospital, effective 
7 June 2002 (resignation) 

Lizabeth Elaine A. Sales, Lecturer 1, College of Allied Medical 
Professions, effective 1 June 2002 (appointment expired) 

Zosimo Gerard R. Sallao Jr., Medical Officer [I], Philippine General 
Hospital, effective 3 June 2002 (resignation) 

Shirley Ann Pamela B. Salvador, Nurse II, Philippine General 
Hospital, effective 1 April 2002 (resignation) 

Lewiswally B. Salvatierra, Nurse II, Philippine General Hospital, 
effective 10 June 2002 (resignation) 

Marlon §, Taracatac, Laboratory Aide Il, College of Arts and 
Sciences, effective 1 April 2002 (appointment expired) 

Eugene M. Tarrega, Laboratory Technician 1, Philippine General 
Hospital, effective 16 May 2002 (resignation) 

Elsie G. Tedding, Clerk [], Philippine Genera! Hospital, effective 3 
May 2002 (resignation) 

Haydee Liza C. Ting, Nurse II, Philippine General Hospital, 
effective 2 June 2002 (resignation) 

Edna P. Tiongzon, University Researcher II], College of Medicine, 
effective 1 May 2002 (compulsory retirement) 

Amado G. Torres, Sr. Lecturer 1, College of Allied Medical 
Professions, effective 1 June 2002 (appointment expired) 

Milagros P. Torres, Professor, College of Medicine, effective 30 May 
2002 (compulsory retirement} 

James Mathew A. Trinidad, Instructor 3 (part-time), College of 
Allied Medical Professions, effective 1 June 2002 (appointment expired) 

Milagros E. Valerio, Guidance Services Specialist Ifl, Office of 
Student Affairs, effective 31 May 2002 (dropped from the rolls) 

Michael C. Velarde, Instructor 2, College of Arts and Sciences, 
effective 1 June 2002 (resignation) 

Dante C. Vendiola, Nurse II, Philippine General Hospital, effective 
2 June 2002 (resignation) 

Genara Vicente, Utility Foreman, College of Public Health, effective 
21 April 2002 (compulsory retirement) 

Victoria L. Vidal, Assistant Professor 4, College of. Nursing, effective 
31 May 2002 (resignation) 

Michael Angelo Wambangco, Assistant Professor 3, College of 
Public Heaith, effective 1 June 2002 (resignation) 

Girly Frances G. Yalao, Nurse Il, Philippine General Hospital, 
effective 15 April 2002 (resignation) 


April - June 2002 


U.P. GAZETTE 3 


U.P. Visayas 


Vicente M. Araneta, Assistant Professor 6, U.P. Cebu College, 
effective 1 June 2002 (transferred) 

Felisita 5. Blancaflor, Associate Professor 3, College of Arts and 
Sciences, effective 1 June 2002 (retirement) 

Peter S. Cabarles, Clerk III, College of Arts and Sciences, effective 
1 April 2002 (resignation) 

Rica P. Cainglet, Instructor 5, College of Arts and Sciences, effective 
1 June 2002 (expiration of appointment) 

Florencia A. Canceran, Assistant Professor 1, U.P. Cebu College, 
effective 1 June 2002 (resignation) 

Gideon P. Carnaje, Assistant Professor 6, College of Arts and 
Sciences, effective 1 June 2002 (transferred) 

Marife S. Catalla, Instructor 1, U.P. Cebu College, effective 1 June 
2002 (expiration of appointment) 

Cecilia P. Corral, Associate Professor 4, College of Arts and 
Sciences, effective 1 April 2002 (compulsory retirement) 

Rommel V. Diaz, Accountant III, U.P. Tacloban College, effective 
1 April 2002 (transferred) 

Fe S. Dureza, Assistant Professor 3, College of Arts and Sciences, 
effective 1 June 2002 (retirement) 

Felino S. Garcia Jr., Instructor 1, College of Arts and Sciences, 
effective 1 June 2002 (expiration of appointinent) 

Rene Chito J. Gonzales, Instructor 1, College of Management, 
effective 1 June 2002 (expiration of appointinent) 

Rowena S. Guiang, Instructor 2, U.P. Tacloban College, effective 1 
June 2002 (expiration of appointment) 

Cresenciana S. Jamon, Financial Analyst III, Accounting Service 
Office, effective 19 April 2002 (compulsory retirement) 

Eduardo A. Jaro, Utility Worker II, Campus Development & 
Maintenance Office, effective 15 May 2002 (retirement) 

Benedicto L. Lizada, Construction & Maintenance General 
Foreman, Campus Development & Maintenance Office, effective 6 May 
2002 (compulsory retirement) 

Lemuel Ian D. Lopera, Instructor 3, U.P. Tacloban College, effective 
1 June 2002 (expiration of appointment) 

Reena R. Lu, Instructor 1, U.P. Cebu College, effective 1 June 2002 
(resignation) 

Evelyn T, Marasigan, Assistant Professor 5, College of Fisheries 
and Ocean Sciences, effective 10 April 2002 (dropped) 

Fely C. Mendoza, Executive Assistant III, Office of the Chancellor, 
effective 1 May 2002 (optional retirement) 

Acela F. Montagot, Clerk I, Health Service Unit, effective 16 May 
2002 (expiration of appointinent) 

Ma. Lucy N. Montealto, Clerk II, Office of the Vice-Chancellor for 
Administration, effective 1 April 2002 (expiration of appointment) 

Loida M. Nacional, Clerk 1, College of Arts and Sciences, effective 
16 May 2002 (expiration of appointinent) 

Ma. Junilda B. Nicolo, Medical Officer III, Health Service Unit, 
effective 1 April 2002 (expiration of appointinent) 

Amulfo A. Nifial, Instructor 2, U.P. Cebu College, effective 1 June 
2002 (resignation) 

Agustin W. Nolla, Utility Worker II, U.P. Cebu College, effective 3 
May 2002 (retirement) 

Joy W. Paderanga, Instructor 1, ULP. Cebu College, effective 30 May 
2002 (expiration of appointment) : 

Rey Jay N. Palmos, Instructor 1, College of Arts and Sciences, 
effective 16 April 2002 (expiration of appointment) 

Norberto C. Posecion Jr., Instructor 5, School of Technology, 
effective 15 April 2002 (dropped) 

Floro C. Quibuyen, Associate Professor 1, College of Arts and 
Sciences, effective 1 June 2002 (expiration of appointment) 

Clarice Linda D. Regalado, Human Resource Management 

Assistant, Human Resources Development Office, effective 1 June 2002 


(expiration of appointment) 
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Efrain V. Servento, Instructor 1, College of Arts and Sciences, 
effective 1 June 2002 (expiration of appointinent) 

Jerry Glenn L. Sisican, Data Entry Machine Operator I], U.P. Cebu 
College, effective 16 May 2002 (resignation) 

Eduardo M. Villalobos, Engineer IV (Chief Marine Engineer), 
College of Fisheries and Ocean Sciences, effective 16 May 2002 (dropped) 

Pauline C. Wade, Assistant Professor 1, U.P. Cebu College, effective 
30 May 2002 (expiration of appointment) 

Demetria C. Ylaya, Professor 1, U.P. Cebu College, effective 1 June 
2002 (retirement) 

Jennifer B. Zoluaga, Instructor 3, College of Arts and Sciences, 
effective 1 June 2002 (expiration of appointment) 


U.P, Mindanao 


Wilma T. Cruz, Associate Professor 1, College of Science and 
Mathematics, effective 1 June 2002 (non-renewnl) 

Paulo Angelo Famularcano, Instructor 1, College of Humanities 
and Social Sciences, effective 1 June 2002 (non-renewal) 

Apolinar Henry T. Fernandez, Assistant Professor 2, College of 
Humanities and Social Sciences, effective 1 June 2002 (non-renewal) 

Mary Grace I. Galinato, Instructor 1, College of Science and 
Mathematics, effective 1 June 2002 (non-renewal) 

Hanzel P. Mariano, Instructor 3, College of Humanities and Social 
Sciences, effective 1 June 2002 (non-renewal) 

Queen Claire R. Martin, instructor 3, College of Science and 
Mathematics, effective 1 June 2002 (resignation) 

Lyn del Monte Onato, Instructor 7, College of Science and 
Mathematics, effective 1 June 2002 (non-renewal) 

Gemi P. Orcullo, Assistant Professor 1, College of Science and 
Mathematics, effective 1 June 2002 (resignation) 

Raymundo Pavo, Instructor 2, College of Humanities and Social 
Sciences, effective 1 June 2002 (non-renewal) 

Maureen Joy D. Saclot, Instructor 4, College of Humanities and 
Social Sciences, effective 1 June 2002 (non-renewal) 

Carla Teresa P. Tarue, Instructor 4, College of Humanities and 
Social Sciences, effective 1 June 2002 (non-renewal) 

Anna Raissa T. Trinidad, Instructor 3, College of Humanities and 
Social Sciences, effective 1 June 2002 (non-renewal) 

Anabelle D. Villaverde, University Researcher III, School of 
Management, effective 16 June 2002 (resignation) 


U.P. Open University 


Ma. Teresa O. Dequito, Data Entry Machine Operator [1], OASIS= 
LB, effective 1 April 2002 (end of contract) 

Fatima R. Deriquito, Assistant Professor 1, Faculty of Education, 
effective 1 June 2002 (end of contract) : 

Roderico H. Ofrin, Assistant Professor 6, Faculty of Health Sciences, 
effective 18 April 2002 (resignation) 

Lizamarie C. Olegario, Instructor 5, Faculty of Education, effective 


1 June 2002 {end of contract) 
Lorelee A. Remoluna, Buyer II, SPMO, effective 1 April 2002 (end 


of contract) 
Myrth V. Soriano, Development Management Officer I, OVCSSS, 


effective 1 April 2002 (end of contract) 
U.P. College Baguio 


Johanna Marie G. Dela Cruz, Assistant Professor 4, effective 1 June 


2002 (resignation) ; 
Teresita E. Denis, Data Entry Machine Operator IL, effective 16 


April 2002 (retiremen: i) ; ; 
Madonna C. Garcia, Instructor 1, effective 1 June 2002 (resignation) 


Fe A. Palma, Data Entry Machine Operator Il, effective 16 April 
2002 (retirement) 
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HISTORICAL PAPERS AND DOCUMENTS 


THE WORLD THAT AWAITS THE NEW GRADUATES* 


FRANCISCO NEMENZO 
President 
University of the Philippines 


I congratulate you - members of the graduating class ~ for having 
met the rigorous requirements for a degree in the University of the 
Philippines. | also congratulate your parents whose love, guidance, moral 
support, and financial sacrifices made your achievement possible. 

We call our graduation program a “commencement,” to emphasize 
that this marks not the end of your education but a new beginning. 
Even the best universities in the world cannot teach all there is to learn. 
The universities can only nurture the intellectual skills of students to 
enable them to keep on learning for the rest of their lives. 

Lifelong learning is an imperative, especially in this day and age. 
The computer and its myriad applications are changing the work 
environment at a rate unprecedented in history. New technologies are 
introduced every so often, so that anyone who fails to keep abreast with 
developments in his field runs the risk of becoming redundant. By the 
time you find a job, the specific skills you learned in the university may 
already be obsolete. Much of what you need to survive in this volatile 
world you will have to lear on your own. 

This makes life in the 21st century more challenging, but also more 
disconcerting. But if we succeeded in giving you proper education, 
coping with uncertainty and flux should not bea problem. You should 
have already acquired the passion for learning, and the habit of 
questioning and finding answers to your own questions. You should 
have the imagination to think beyond the present, the capacity to form 
independent opinions, as well as the ability to articulate and defend 
your views with vigor and with style. 

Having spent the best years of my life in the university, nothing 
gives me greater pleasure than engaging in controversies. The irony is 
that I am concluding my academic career in a position where the 
occupant is expected to be bland. I have submitted to this constraint in 
the last two and a half years. Ihope you will forgive me - even if only 
on this occasion - for speaking out as a typical U.P. professor, for 
expressing my views - no matter how unpopular and irritating to the 
powers that be - on the issues in current debates. 

While gathering my thoughts to share with you this afternoon, I 
tried to recall who was the commencement speaker when I graduated. I 
must admut that ] don’t remember who he was, much less what he said. 
But not all commencement speeches are destined for oblivion. There 
was, for example. the commencement address of Senator Claro M. Recto, 
delivered in this same podium. It made an enduring impact on me and 
many others of my generation. 

That was the speech where the great Filipino nationalist decried 
our “subservient and mendicant foreign policy.” That was also the speech 
that caused Dr. Bienvenido Gonzalez to resign as U.P. President. Having 
gotten wind of Recto’s plan to explode a political bombshell, Malacahang 
exerted tremendous pressure to have the commencement speaker 
replaced. But President Gonzalez put his position at stake in order to 
uphold U.P.’s tradition of academic freedom. 

It is sad, very sad indeed that half a century after Recto called 
attention to this anomaly, subservience and mendicancy continues to 
govern our foreign policy. We had a chance to pursue an independent 
path when the Senate terminated the RP-US military bases agreement. 
But we have squandered that opportunity. 

So that no one will doubt my being a Filipino, tet me say at the 
outset that I am no Abu Sayyaf lover. I would like to see these bandits 
crushed so that peace will hopefully return to Mindanao. But asking a 
foreign power to help us do this job is an insult to the Filipino soldiers. 
it is also an abdication of our sovereignty. 

* Commencement Address, U.P. Diliman, 21 April 2002. 


Our participation in George W. Bush’s “war on terror” is fraught 
with danger. The Texan cowboy in the White House, mesmerized by 
the sudden surge of his popularity, seems bent on carrying the fight 
beyond the caves of Afghanistan, and thus project America’s military 
presence all over the world. Since rebel groups with political causes 
abhorrent to the US are operating in many parts of our country, itis not 
unlikely that the Bush-fire will become a conflagration. 

“But why worry about that?” some might ask. “Those Gls are here 
only to train.” Let us not forget the Vietnam War. American involvement 
in that war also started as a training exercise when President Kennedy 
sent a few hundred troops to teach Ngo Dinh Diem's men how to kill 
communists. But he underestimated the ferocity of Vietcong resistance. 
When some American soldiers started going home in sealed coffins, a 
wave of patrioteering swept the United States. The hawks in Washington 
cried out for vengeance. It was too much for American pride that a 
swarm of emaciated Vietcongs could inflict so much damage. 
Responding to popular demand, President Lyndon Johnson escalated 
American involvement. The training exercise turned into the most vicious 
war in history, a lesson that should not escape us now. 

An understandable outpouring of anger has followed the September 
11 attacks. All over the United States, there is a deafening clamor to 
smoke out Osama bin Laden. True to our tradition of subservience, we 
volunteered without waiting to be asked, hoping - like a true mendicant 
- that the US would bankroll the modernization of the AFP. I doubt, 
however, if the AFP will get more than antiquated weapons. The US is known 
for magnanimity to former enemies, not for generosity to servile friends. 

If you learned anything in Social Science II, Balikatan should remind 
you of Machiavelli. Wrote that mischievous philosopher of realpolitik: 
A ruler who trusts his people would rely on a militia, the people in 
arms; but a ruler who is scared of his own people would invite foreign 
troops. Foreign intervention may achieve the immediate purpose of 
crushing an internal revolt but, he warned, it would also reduce the 
principality into a colony of the stronger ally. 

Crushing the bandits in Basilan will not solve the larger problem 
of ethnicity. Today the main threat to the survival of nation-states comes 
not from globalization but from ethnic conflicts within their borders. 
This is not unique to the Philippines. In many countries, including 
Norther Ireland and Spain, ethnic conflicts abound. 

Before our ethnic problem in Mindanao grows into a full-blown 
secessionist war, we should consider in sobriety the wisdom of granting 
genuine autonomy to the Bangsamoro people. This is the proper context 
for debating the issue of federalism. It is futile to discuss this issue in 
the abstract, or in the context of the American experience. 

! support federalism if the aim is to grant autonomy to areas 
inhabited by unintegrated and defiant ethnic minorities who are used 
to governing themselves according to their own laws. But! have little 
sympathy for granting the same to provinces or regions dominated by 
political dynasties, whose overlords see in federalism the prospect of 
carving out independent fiefdoms. That is a formula for weakening an 
already weak nation-state. 

I used to scoff at my former professor, Dr. O.D. Corpuz, for his 
critique of John Locke in defense of Marcos. John Locke, if you remember 
your Social Science II, was the original exponent of bourgeois liberalism. 
He advocated limiting the powers of government in order to maximize 
the freedom of individuals. Dr. Corpuz, on the other hand, argued for a 
strong state to curb the private power of a predatory oligarchy. 


April - June 2002 


U.P. GAZETTE 25 


Since the restoration of American-style democracy, | began to 
appreciate the point of Dr. Corpuz. I have come to realize, upon reflection 
on developments after EDSA I, that weakening the state will not 
necessarily advance the cause of freedom. Locke’s state/individual 
dichotomy is simplistic because by “individual freedom” he only had 
in mind the freedom of the bourgeoisie, then an ascendant class claiming 
political rights on the ground that they were paying the most taxes. 
Locke echoed their contempt for the masses by suggesting that only the 
big tax payers be allowed to vote. 

But the freedom of the masses is curtailed not so much by the state 
which in most cases is irrelevant to their lives. The freedom of the masses 
is daily and in concrete ways curtailed by the elite, the ruling class, or 
what Dr. Corpuz preferred to call the oligarchy. 

The elite do not always enter politics. More often they prefer to 
pull the strings from the shadows, in the private sector where they are 
safe from public scrutiny. They influence legislation and policy-making 
by funding the candidacies of elective officials and directly or indirectly 
corrupting the bureaucracy. The masses remain where they have always 
been, at the bottom of society, powerless, exploited and humiliated. 

In elite circles we often hear complaints that the masses, being 
uneducated, are utterly corruptible. They blame the masses for selling 
their votes, for installing crooks and brainless entertainers in positions 
of authority. But the masses may be smarter than they think. Since they 
are made to feel important only during elections, can we blame them 
for taking the money of the candidates? Since they don’t expect their 
situation to improve with a change in government, can we blame them 
for disbelieving in the sanctity of the ballot? Seeing how the politicians 
have turned Congress into a theater, can we blame them for electing 
professional entertainers? At least, they are nicer to look at. 

Do not think I have become so cynical as to justify all this. I deplore 
this kind of politics as any U.P. person should. But no amount of 
moralizing will change it. We must, in U.P.’s spirit of activism, do 
something about it; but, for goodness sake, let our activism be intelligent. 
Ranting standard slogans, heckling at reformers in government, ascribing 
sinister motives to serious efforts at reform will not translate ideals into reality. 

The only structure accessible to reform-minded individuals and 
organizations that has the potential of transforming society is the state. 
Weakening the state, restricting its authority as Adam Smith and John 
Locke recommended, will only enhance the power of the hidden 
manipulators. 

I have lost faith in miscellaneous schemes peddled as people's 
empowerment; schemes that promote indecisiveness among 
government executives, slow down policy-making, erode legitimate 
authority, wreck public institutions, and place elective officials under 
constant threat of ouster. It is wise to consult the various sectors that 
will be affected by a piece of legislation or a new policy, but once the 
legitimate authority makes a decision, it should be implemented 
vigorously and carried through to the end. People’s power should not 
be invoked to obstruct implementation if the outcome of consultation is 
contrary to your wishes. 

Take the proposal for a parliamentary system, for example. That 
system has worked well in Britain and most other countries where party 
affiliations are stable and elections are contests of alternative policies 
and programs. But in the Philippines where political parties are nothing 
but temporary electoral alliances, where elective officials change party 
affiliations as easily as changing their shirts, where elections are contests 
of individual personalities - a shift to the parliamentary system is a 
formula for political paral'sis. 

Given these features of Philippine politics, a shift to the 
parliamentary system might ‘urn our country into another France of the 
4th Republic, when governments were changed every other month 
because no party could form a majority coalition. France was able to 
survive the bedlam because it had a strong and professional civil service 
to perform the neglected functions of parliament. We don’t have such a 
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If governance is made subject to the whims of political fortune, we 
are going to have a leadership that cannot think strategically, because it 
is always engrossed in tactical maneuvers. Buta nation like ours needs 
a strong state with the political will to make hard decisions, decisions 
that may cause some pain at the moment but are necessary for long- 
term progress. A strong state is not incompatible with a strong civil 
society. Active NGOs and community organizations ensure that the 
government is responsive to the people’s woes and aspirations. We 
also need a strong state to pursue an independent foreign policy, to 
outgrow the tradition of subservience and mendicancy. 

Weakening the state will also play into the hands of imperialism. 
That is why the IMF, World Bank and WTO are twisting the arms of 
Third World countries to liberalize, deregulate and privatize. The neo- 
liberals in our midst assert with disarming confidence that this is the 
way to go. But if we are to be pragmatic as they keep telling us, we 
should take a hard look at the facts and draw lessons from historical 
experience. 

See what happened to the East European countries after they 
discarded socialism and embraced free-market capitalism. The lives of 
their peoples have gotten worse, as the governments dismantled the 
structures of social services and their economies were taken over by 
gangsters and ruthless speculators. Until Vladimir Putin restored some 
features of the Soviet state, Russia fell into the hands of the Russian 
Mafia. Boris Yeltsin would issue decree after decree, but he did not 
have the institutions to enforce them. 

Marshall McLuhan coined the term “global village” to describe 
where the world is moving. This trend is due to technology, not to neo- 
liberal policies. It is not only manufacturing, trade and finance that are 
becoming global but also culture, crime, and protest movements. With 
satellite broadcasting, we now follow events in Chechnya, Bosnia 
Herzegovina, Kosovo and other places we did not even know existed. 
The attacks on the Twin Towers showed that Osama bin Laden has been 
thinking globally. By hitting this symbol of global capitalism, he sent 
shock waves to stock markets throughout the world. Our very own 
Professor Walden Bello is also a globalist in a way, although he may not 
like my calling him that. He is one of those providing direction to a 
global movement that hounds APEC, IMF, World Bank and WTO 
wherever their leaders meet. The campaign against globalization is itself 
a global movement. 

More than ever, you who will lead the Philippines in the 21st 
century should learn as much about other countries to know how to 
relate with them and what role the Philippines should play in this 
emerging global order. You have to monitor the social and political 
consequences of information and communication technology because, 
whether we like it or not, globalization will define the prospects for the 
Philippines. Parochialism is not the answer to neo-liberalism. Quite the 
contrary, insular-mindedness makes us extremely vulnerable. 

To defend and promote our national interest in this epoch of 
globalization, our people should be armed with the knowledge and skills 
to compete with the best in the world. That, as I have repeatedly said 
since assuming the presidency, is the central task of the University of 
the Philippines today. That is the guiding principle of my administration. 

You who are about to enter the world I just described should 
maintain links with our Alma Mater, for this is going to be - as it should 
have been - a source of new ideas that you will find useful in whatever 
you do in the future. Keep in touch with us through the Internet and 
through the U.P. Alumni Association. I urge you to be active in the local 
chapters of the UPAA and together let us build a university that is worthy 
of our pride. If you remain organized and militant as you were in your 
student days, the U.P. alumni will be a tremendous force for social 
change. , . 

Members of the graduating class: I wish you all the best in this 
brave new world. 
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ADMINISTRATIVE ISSUANCES 


ADMINISTRATIVE ORDERS 


Administrative Order No. FN-02-41: Reconstitution of the General 
Education Council 


Effective immediately, the General Education Council is hereby 
reconstituted with the following as members: 
Chair: Vice President for Academic Affairs Maria Serena I. Diokna (ex officio) 
Members: Prof, Ramon Acoymo, Music (UPD) 
Prof, Gelia Castillo, Professor Emeritus (UPLB) 
Prof. Randolf David, Sociology (UPD) 
Prof. Felisa Etemadi (UPV-Cebu) 
Prof. Raul Fabella, Economics (UPD) 
Prof, Edelwina Legaspi, Professor Emeritus (UPLB) 
Prof. Raul Pangalangan, Law (UPD) 
Prof. Marita Reyes, Medicine (UPM) 
Prof. Athena Lydia Casambre, Political Science (UPD) 
Prof. Rolando Panopio (UPLB) 
The Council members shall sit for a term of two years effective 31 
July 2002. 
The Council shail perform the following functions: 
1. Coordinate with constituent universities regarding the 
development, assessment and monitoring of the GE program. 
2. Anticipate future needs and demands that will impinge on the 
GE program and recommend the appropriate changes. 
Approve proposals for grants under the GE Fund. 
Propose the annual budget of the GE Council and Secretariat. 
Organize discussions and seminars on General Education. 
In general, propose policies and such other changes needed to 
improve the content and teaching of GE courses. 
7. Perform such other tasks as may be assigned to the GE Council. 
The Council shall meet as often as necessary and shail be entitled 
to honoraria following the rates set by the Board of Regents. The Council 
is authorized to form smaller, specialized committees (to review project 
proposals or instructional materials) or engage the services of qualified 
faculty members. All expenses relating to Council meetings and activities 
shall be drawn from the GE Fund. 
16 July 2002 


ao PS 


(Sgd.) FRANCISCO NEMENZO 
President 


Administrative Order No. FN-02-43: Prequalification, Bids and Awards 
Committee for the Lease of the University of the Philippines Diliman 
North S&T Park (Project Areas I & IT) 


To: Prof. Ruperto P. Alonzo, Chair 
School of Economics 
Prof. Martin V. Gregorio, Vice-Chair 
Vice President for Administration 
Dr. Consuelo J. Paz, Member 
College of Social Sciences and Philosophy 
Dr. Jose A. Magpantay, Member 
National Institute of Physics 
Dr. Rowena Cristina L. Guevara, Member 
College of Engineering-EEE 
Dr. Asteya M. Santiago, Member 
School of Urban and Regional Planning 
Prof. Marvic M.V.F. Leonen, Member 
University General Counsel 
Prof. Froilan L. Hong, Member 
College of Architecture 


Please constitute yourselves into a Prequalification, Bids and 
Awards Committee (PBAC) for the Lease of the University of the 
Philippines Diliman S&T Park (Project Areas I & II) with Prof. Ruperto 
P. Alonzo as Chair and Prof. Martin V. Gregorio as Vice-Chair. The PBAC 
shall take charge of the prequalification of prospective bidders and the 
conduct of public bidding for the selection of the University’s strategic 
partner in the planning, development and management, under a long- 
term lease agreement, of a 59-hectare component (Project Areas I & II) 
of the 98.5-hectare University of the Philippines Diliman North S&T 
Park. 

The Commission on Audit (COA) representative shall participate 
as observer in all PBAC meetings and deliberations. The PBAC may 
secure the necessary resource persons and support personnel in the 
performance of its tasks. 

The Committee, its secretariat, support staff and resource persons 
shall be granted honoraria consistent with the rates for ad hoc committees 
(Grade Level Il) as approved by the Board of Regents at its 1137th 
meeting on 25 November 1999. 

26 July 2002 
(Sgd.) FRANCISCO NEMENZO 
President 


Administrative Order No. FN-02-44 (A): Union-Management 
Consultative Body 


To: Prof. Martin V. Gregorio 
Vice President for Administration 
Prof. Marvic M.V.F. Leonen 
University General Counsel 
Prof. Ferdinand Manegdeg 
Director, HRDO (System) 


Pursuant to Article XV of the Collective Negotiation Agreement 
that was ratified by the Board of Regents during its 1160th meeting on 
23 May 2002, please constitute yourselves into a consultative body that 
will meet and dialog with the All-U.P. Workers Union: 

Regular Members 
Vice President Martin V. Gregorio, Chair 
Prof. Marvic M.V.F. Leonen, Co-Chair 
Prof. Ferdinand Manegdeg, Vice-Chair 

Alterna 
Atty. Celina Salcedo-La Vifia, Deputy General Counsel for 

Corporate Affairs 

Dean Juan Amor Palafox, Jr., SOLAIR 
Vice-Chancellor Ulpiano P. Ignacio, Jr, UPD 
Vice-Chancellor Zita VJ. Albacea, UPLB 
Vice-Chancellor Arlene A. Samaniego, UPMla 
Vice-Chancellor Lorenza B. Padojinog, UPV 
Vice-Chancellor Antonio R. Obsioma, U.P. Mindanao 
Vice-Chancellor Melinda F. Lumanta, UPOU 

Your committee shall report directly to and coordinate closely with 
the Office of the President. 

The Chairman may select and appoint a secretariat from existing 
personnel of the University. The consultative body and the secretariat 
shall be granted honoraria consistent with the rates for standing 
committees (Level 2) approved by the Board of Regents at its 1137th 
meeting on 25 November 1999. 


26 July 2002 
(Sgd.) FRANCISCO NEMENZO 


President 
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Administrative Order No. FN-02-45: Reconstitution of the Learning 
Resource Center Coordinating Committee 


To: Vice President Maria Serena I. Diokno 
Assistant Vice President Jose Maria P, Balmaceda 
Assistant Vice President Lynna Marie Y, SyCip 
Dr. Lydia R. Arcellana, Director, Diliman 
Prof. Gloria Luz Nelson, Director, Los Barios 
Prof. Junie Billones, Director, Manila 
Prof. Ma. Elisa Baliao, Director, Visayas 
Prof. Elmar Udarbe, Officer-in-Charge, Mindanao 
Prof. Jericho Bacani, Director, Baguio 
Prof. Joyce Ocampo, Coordinator, Pampanga 
Prof. Maryann Gumban, Coordinator, Iloilo 
Prof, Marcelina Lerios, Coordinator, Tacloban 
Prof. Vicente Araneta, Coordinator, Cebu 


This is to reconstitute the Learning Resource Center Coordinating 
Comunittee with Vice President Maria Serena I. Diokno as Chair. Now 
that the Revitalized General Education Program is being implemented, 
the Learning Resource Center and the Summer Bridge Program have 
taken on greater significance. 

Please be guided by the attached Executive Order No, FN-00-04. 
The Committee shall serve a term of one year and be entitled to 
honorarium set by the Board of Regents for standing committee at the 
system level. The Committee shall meet at least twice a year, with travel 
and other meeting-related expenses charged to the Office of the Vice 
President for Academuc Affairs. 

Thank you. 

26 july 2002 
(Ggd.) FRANCISCO NEMENZO 
President 


Administrative Order No. FN-02-48: Establishment of a U.P. Press 
Editorial Board 


The U.P. Press Editorial Board is hereby created with the following 
as chair and members: 

Dr. Maria Serena I. Diokno, ex officio, Chair 
Dr. Edgardo D. Gomez, Member 

Dr. Ramon P. Santos, Member 

Dr. Gemino H. Abad, Member 

Or. Ledivina V. Carino, Member 

Dr. Cecilia A. Florencio, Member 

Dr. Cynthia Bautista, Member 

Dr. Raul Fabella, Member 

Prof. Virgilio Almario, Member 

Dr. Emesto Domingo, Member 

Dr. Cristina Pantoja Hidalgo, ex officio, Secretary 

The Board is responsible for identifying experts who will serve as 
readers for book projects to be submitted to the U.P. Press and approve 
books recommended for publication by reviewers and by the U.P. Press 
Director. It shall meet twice a year. 

The Board shall be paid an honorarium prescribed by the Board of 
Regents for standing committees. The members will serve for a period 
of three years, renewable upon the recommendation of the U.P. Press 
Director, and upon the approval of the President. 

14 August 2002 
(Sgd.) FRANCISCO NEMENZO- 
President 


Administrative Order No. FN-02-49: Prequalification, Bids and Awards 
Committee (PBAC) for the lease of the University of the Philippines 
Laurel-Langley Property at Cupang, Muntinlupa City 


TO: Prof. Martin V. Gregorio, Chair 
Vice President for Administration 
Prof. Ernesto P, Pineda, Co-Chair 
College of Business Administration 
Dr. Consuelo J. Paz, Member 
College of Social Sciences and Philosophy 
Prof. Ulpiano P, Ignacio, Member 
Vice-Chancellor for Administration, UPD 
Prof. Mary Ann A. Espina, Member 
College of Architecture 
Atty. Celina Salcedo-La Vifia, Member 
Office of Legal Services 
Prof. Arthur S, Cayanan, Member 
College of Business Administration 


Please constitute yourselves into a Prequalification, Bids and 
Awards Committee (PBAC) with Prof. Martin V. Gregorio as Chair and 
Prof. Ernesto P. Pineda as Co-Chair. The PBAC shall take charge of the 
prequalification of prospective bidders and the conduct of public bidding 
for the lease of the University’s Laurel-Langley property, consisting of 
three (3) contiguous parcels of land with a total area of approximately 
38,943 sq.m., located at No. 5 Kilometer 20, East Service Road, South 
Luzon Expressway, Cupang, Muntinlupa City. 

The Commission on Audit (COA) representative shall participate 
as observer in all PBAC meetings and deliberations. The PBAC may 
secure the necessary resource persons and support personnel in the 
performance of its tasks. 

The Committee, its secretariat, support staff and resource persons 
shall be granted honoraria consistent with the rates for Ad Hoc 
Committees (Grade 2) as approved by the Board of Regents at its 1137th 
meeting on 25 November 1999. 

3 September 2002 
(Ggd.) FRANCISCO NEMENZO 
President 


MEMORANDA 


Memorandum No. FN-02-26: Collection of Membership/Union Dues 
Through Payroll Deduction 


Pursuant to Sec. 2, Article VIII of the Collective Negotir tion 
Agreement (CNA) entered into by and between the University and the 
All-U.P. Workers Union (AUPWU), please direct your Accounting Office 
to deduct the monthly membership fee of Ten Pesos (Php 10.00) from 
the salaries of AUPWU members upon receipt of individual written 
authorization from them. 

The Accounting Offices are also directed to remit the union/ 
membership fees to AUPWU not later than sixty (60) days after the 
deductions are made. 

For strict compliance. 

4 July 2002 
(Sgd.) JOSE N. ENDRIGA 
Officer-in-Charge of the University 


July - September 2002 


U.P. GAZETTE 3 


DECISIONS OF THE BOARD OF REGENTS 


1161ST MEETING, 25 JULY 2002 
APPOINTMENTS 


The Board approved the following appointments, reappointments, 
transfer to permanent status, additional assignments, award of 
professorial chairs, extension of service, and other related matters: 


UNIVERSITY OFFICIALS 
U.P. Diliman 


Dr. Lisa Grace Bersales, original additional assignment as Dean, 
School of Statistics, effective 1 August 2002 until 31 July 2005 

Prof. Prosperidad Luis, original additional assignment as Dean, 
College of Architecture, effective 1 August 2002 until 31 July 2005 


U.P. Los Bafios 


Dr. Candida B. Adalla, original additional assignment as Dean, 
College of Agriculture, effective 1 July 2002 until 30 June 2005 (approved 
through referendum) 


U.P. Open University 


Dr, Alexander G. Flor, appointment as Vice-Chancellor for 
Research and Development, effective 16 August 2002 to serve at the 
pleasure of the Chancellor 

The Board likewise approved the request for the waiver of the 
requirement that one appointed to an academic administrative position 
must be a tenured faculty. Dr. Flor has retired from U.P. Los Banos 
more than one year ago. He will be on special detail from SEARCA to 
UPOU, without pay. He will not be given a faculty appointment but 
will get the salary of a Vice-Chancellor. 


TRANSFER TO PERMANENT STATUS 
U.P. Diliman 


Raymund Francis R. Abara, Assistant Professor 2, College of 
Business Administration, effective 25 July 2002 

Nathaniel B. Diola, Assistant Professor 5, College of Engineering, 
effective 25 July 2002 

Juline R. Dulnuan, Assistant Professor 2, Asian Institute of 
Tourism, effective 25 July 2002 

Bronne C. Dytoc, Assistant Professor 5, College of Architecture, 
effective 25 July 2002 

Ma. Leonora D.L. Francisco, Assistant Professor 2, College of Home 


Economics, effective 25 July 2002 
Josefina C. Santos, Assistant Professor 2, College of Mass 


Communication, effective 25 July 2002 
Cecile Leah P. Tiangson, Assistant Professor 1, College of Home 


Economics, effective 25 July 2002 Nats 
Karl N. Vergel, Assistant Professor 5, College of Engineering, 


effective 25 July 2002 
U.P. Los Bafios 


Girlie Nora A. Abrigo, Assistant Professor 1, College of Arts and 


i , effective 25 July 2002 
eS eandin Acda, Assistant Professor 4, College of Forestry and 


Natural Resources, effective 25 July 2002 


Francis Andrew Eugene M. Bernardo, Assistant Professor 3, 
College of Veterinary Medicine, effective 25 July 2002 


U.P. Manila 


Celestina P. Boncan, Associate Professor 1, College of Arts and 
Sciences, effective 25 July 2002 


U.P. Visayas 


Ma. Piedad M. Abilo, Assistant Professor 1, College of 
Management, effective 25 July 2002 

John E. Barrios, Assistant Professor 1, College of Arts and Sciences, 
effective 25 July 2002 

Richard V. Cagara, Assistant Professor 1, U.P. Tacloban College, 
effective 25 July 2002 

Evita P. Cainglet, Assistant Professor 1, College of Arts and 
Sciences, effective 25 July 2002 

Jocelyn F. Cafias, Assistant Professor 1, U.P. Tacloban College, 
effective 25 July 2002 

Flordeliz B. Dacuyan, Assistant Professor 1, U.P. Tacloban College, 
effective 25 July 2002 

Teresa S. Mahinay, Assistant Professor 1, U.P. Tacloban College, 
effective 25 July 2002 

Dominique J. Maquiran, Assistant Professor 1, College of Arts and 
Sciences, effective 25 July 2002 


U.P. Open University 


Maria Lurenda H. Suplido, Associate Professor 1, Faculty of Health 
Sciences, effective 25 July 2002 


PROFESSORIAL CHAIRS 
U.P. Diliman 


Demetria C. Bongga, original appointment as Leonardo Ty 
Professor of Home Economics, College of Home Economics, effective 1 
July 2002 until 30 June 2003 

Don G. Castronuevo, original appointment as U.P. Class ’49 
Assistant Professor of Mathematics, College of Science, effective 1 July 
2002 until 30 June 2003 

Ma. Luna §S. Cleto, original appointment as Jorge Bocobo Assistant 
Professor of Filipino, College of Arts and Letters, effective 1 July 2002 
until 30 June 2003 

Ameurfina D, Santos, original appointment as Diliman Science 
Research Foundation, Inc. Professor of Molecular Biology and 
Biotechnology, College of Science, effective 1 January 2002 until 31 
December 2002 

Vicente C. Villan, original appointment as Metro Manila 
Commission Dj Assistant Professor of History, College of Social Sciences 
and Philosophy, effective 1 January 2002 until 31 December 2002 


U.P. Los Bafios 


Victor B. Ella, original appointment as SEARCA Associate Professor 
of Agricultural Engineering, College of Engineering and Agro-Industrial 
Technology, effective 1 July 2002 until 30 June 2003 

Maria Victoria O. Espaldon, original appointment as SEARCA 
Associate Professor of Geography, School of Environmental Science and 
Management, effective 1 July 2002 until 30 June 2003 
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Nelita M, Lalican, original appointment as SEARCA Assistant 
Professor of Statistics, CA, effective 1 July 2002 until 30 June 2003 

Merlyn S. Mendioro, original appointment as UPFI Professor of 
Genetics, CAS, effective 1 July 2002 until 30 June 2003 

U-Primo E. Rodriguez, original appointment as SEARCA Assistant 
Professor of Economics, College of Economics and Management, effective 
1 July 2002 until 30 June 2003 


U.P. Manila 


Samuel M. Go, original appointment as Antonio G. Sison Assistant 
Professor of Medical Microbiology, College of Arts and Sciences, effective 
1 July 2002 until 30 June 2003 

Ma. Brigette T. Lao-Nario, original appointment as Diamond 
Jubilee Associate Professor of Maternal and Child Nursing, College of 
Nursing, effective 1 January 2002 until 31 December 2002 


U.P. Visayas 


Lorna S. Almocera, original appointment as Dean Socorro 
Villalobos Assistant Professor of Mathematics, U.P. Cebu College, 
effective 1 January 2003 until 31 December 2003 


EXTENSION OF SERVICE BEYOND 
COMPULSORY RETIREMENT AGE OF 65 


U.P. Diliman 


Nanette G. Dungo, Associate Professor 7, College of Social Sciences 
and Philosophy, effective 10 May 2002 until 31 October 2002 

Emmanuel B. Gregorio, Assistant Professor 6, College of Music, 
effective 30 May 2002 until 31 May 2003 

Maybelle K. Guzman, Professor 1, College of Arts and Letters, 
effective 1 June 2002 until 31 May 2003 

Romeo B. Ocampo, Professor 12, National College of Public 
Administration and Governance, effective 1 June 2002 until 31 May 2003 

Aniceta M. Ortinero, Professor 1, College of Education, effective 1 
June 2002 until 30 April 2003 

Andres G, Sevilla, Associate Professor 4, College of Mass 
Communication, effective 26 September 2002 until 31 October 2002 

Federico B. Silao, Professor 9, School of Urban and Regional 
Planning, effective 14 March 2003 until 30 April 2003 

Edwin M. Varona, Professor 1, College of Mass Communication, 
effective 24 December 2002 until 31 March 2003 


ORIGINAL APPOINTMENT BEYOND AGE 65 
U.P. Diliman 


Frances F. Morillo, Professorial Lecturer 4, College of Arts and 
Letters, effective 1 June 2002 until 31 May 2003 

Mercedita S. Tiamzon, Professorial Lecturer. 1, College of Human 
Kinetics, effective 1 June 2002 until 31 May 2003 


RENEWAL OF APPOINTMENT BEYOND AGE 65 
U.P. Diliman 


Leopoldo V. Abis, Professorial Lecturer 5, College of Engineering, 
effective 1 June 2002 until 31 May 2003 

Anselmo D. Almazan, Professorial Lecturer 1, College of 
Engineering, effective 1 June 2002 until 31 May 2003 

Lydia B. Arribas, Professorial Lecturer 4, College of Home 
Economics, effective 1 June 2002 until 31 October 2002 

Araceli T. Baviera, Professorial Lecturer 4, College of Law, effective 
1 June 2002 until 31 May 2003 


Juanito B. Bustalinio, Senior Lecturer 3, College of Engineering, 
effective 1 June 2002 until 31 May 2003 

Eminiano A. Cabreza, Professorial Lecturer 1, College of Human 
Kinetics, effective 1 June 2002 until 31 May 2003 

Manuel N. Camacho, Professorial Lecturer 1, College of Law, 
effective 1 June 2002 until 31 May 2003 

Bartoleme S. Carale, Professorial Lecturer 4, College of Law, 
effective 1 June 2002 until 31 May 2003 

Ibarra E. Cruz, Professorial Lecturer 5, College of Engineering, 
effective 1 June 2002 until 31 May 2003 

Corazon C. Dioquino, Professorial Lecturer 4, College of Music, 
effective 1 June 2002 until 31 May 2003 

Domingo P. Disini, Jr., Professorial Lecturer 3, College of Law, 
effective 1 June 2002 until 31 May 2003 

Silvino V. Epistola, Professorial Lecturer 5, College of Social 
Sciences and Philosophy, effective 1 June 2002 until 31 May 2003 

Iluminada G. Espino, Professorial Lecturer 5, College of Home 
Economics, effective 1 June 2002 untii 31 October 2002 

Winifreda A. Evangelista, Professorial Lecturer 4, College of Arts 
and Letters, effective 1 June 2002 until 31 May 2003 

Bartolome C. Fernandez, Professorial Lecturer 3, College of Law, 
effective 1 June 2002 until 31 May 2003 

Frank G. Flores, Professorial Lecturer 5, College of Arts and Letters, 
effective 1 June 2002 until 31 May 2003 

Magelende M. Flores, Professorial Lecturer 3, College of Arts and 
Letters, eifective 1 June 2002 until 31 May 2003 

Ruben A. Garcia, Professorial Lecturer 5, College of Engineering, 
effective 1 June 2002 until 31 May 2003 

Juanito A. Hanan, Professorial Lecturer 1, College of Human 
Kinetics, effective 1 June 2002 until 31 May 2003 

Robert Klinteberg, Professorial Lecturer 5, College of Social 
Sciences and Philosophy, effective 1 June 2002 until 31 May 2003 

Belen T.G. Medina, Professorial Lecturer 5, College of Social 
Sciences and Philosophy, effective 1 June 2002 until 31 May 2003 

Felipe G. Medina, Professorial Lecturer 1, College of Mass 
Communication, effective 1 June 2002 until 31 May 2003 

Ronald W. Nethercutt, Professorial Lecturer 1, College of Music, 
effective 1 June 2002 until 31 May 2003 

Wakaba Y, Nishijima, Senior Lecturer 1, College of Music, effective 
1 June 2002 until 31 May 2003 

Mario E. Ongkiko, Professorial Lecturer 2, College of Law, effective 
1 June 2002 until 31 May 2003 

Lena S. Pareja, Professorial Lecturer 2, College of Mass 
Communication, effective 1 June 2002 until 31 May 2003 

Arsenio C. Pascual, Jr., Professorial Lecturer 3, College of Law, 
effective 1 June 2002 until 31 May 2003 

Ma. Clara V. Ravina, Professorial Lecturer 4, College of Arts and 
Letters, effective 1 June 2002 until 31 May 2003 

Ma. Lilia F. Realubit, Professorial Lecturer 3, College of Arts and 
Letters, effective 1 June 2002 until 31 May 2003 

Aurora Y. Rodriguez, Professorial Lecturer 1, College of Human 
Kinetics, effective 1 June 2002 until 31 May 2003 

Aurora Roxas-Lim, Professorial Lecturer 4, College of Arts and 
Letters, effective 1 June 2002 until 31 May 2003 

Ernesto G. Tabujara, Professorial Lecturer 5, College of 
Engineering, effective 1 June 2002 until 31 May 2003 

Carminia A. Yaptenco, Professorial Lecturer 3, College of Arts and 
Letters, effective 1 June 2002 until 31 May 2003 

Amelia J. Zafra, Professorial Lecturer 1, College of Human Kinetics, 
effective 1 June 2002 until 31 May 2003 


U.P. Manila 


Erlinda G. Germar, Professorial Lecturer 3, College of Medicine, 
effective 1 June 2002 until 31 May 2003 


@ 
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Carmencita Salvosa-Loyola, Professorial Lecturer’3, College of 
Public Health, effective 1 June 2002 until 31 May 2003 


REAPPOINTMENT BEYOND AGE 65 
U.P. Diliman 


Grace P. Perdigon, Professorial Lecturer 1, College of Home 
Economics, effective 1 June 2002 until 31 May 2003 


Oathtaking of the new Regent 


Bai Fatima Palileo Sinsuat took her oath as new regent, succeeding 
Dr. Victor A. Reyes whose term expired. 

The Board said a one-minute prayer for former Regent Celso R. 
Roque who passed away recently. 


POLICY MATTERS APPROVED 


Request for application of the increase in graduate tuition of the U.P. 
Extension Program in San Fernando to the U.P. Extension Program in 
Olongapo 

The U.P. Diliman Chancellor, in her letter dated 3 June 2002, 
explained that in May 2001, the Board of Regents approved the increase 
in graduate tuition as recommended by the units, including the U.P. 
Extension Program in San Fernando from P200 to P3500. The U.P. 
Extension Program in Olongapo which is also managed by the Director 
of the U.P. Extension Program in San Fernando also recommended an 
increase in graduate tuition. Both extension programs recommended 
an increase in graduate tuition from P200 per unit to P500 per unit. The 
graduate students of both programs were consulted and they agreed to 
the proposed increase. From the time the Board approved the increase, 
both programs have been charging the new rates. 

It was only recently that the Office of the Chancellor was told that 
the U.P. Extension Program in Olongapo was not among the units 
included in the list that was approved by the Board of Regents. It was 
an error on the part of the Office of the Chancellor because it considered 
U.P. Extension Program in Olongapo as part of the U.P. Extension 
Program in San Fernando since both programs are administratively 
under the same Director and, therefore, did not include it as a separate 
unit. 

The Chancellor requests the Board of Regents to clarify that the 
increase in graduate tuition for the Extension Program in San Fernando 
applies also to the Extension Program in Olongapo. The Board is being 
assured that: 

1. The students of the Olongapo Extension Program were consulted 
and they agreed to the proposed increase. 

2. The graduate students started paying tuition at the new rate in June 
2001 with no one protesting. 

3. The increase in graduate tuition is in a trust fund in the name of the 
Extension Program in Olongapo and has not been spent. In fact, the 
clarification from the Board is needed to enable the Program to use 
the funds in accordance with what has been approved by the Board. 


Proposed amendment of the organization of the Center for 
International Studies 

Since the Center for International Studies was established nearly 
two years ago, several developments have taken place that necessitate a 
change in the Center's organization. The first is the approval of the 
Revitalized General Education Program, which now allows any 
academic department to propose and teach a GE course. In fact, soon 
after the RGEP was approved, the Center proposed.a GE cour to be 
presented to the University Council in July 2002. Entitled Asian 
Emporiums: Networks of Culture and Trade in Southeast Asia,” the Center 


expects to offer initially two sections and more in the coming semesters. 


The second development, which the Center’s proponents 
admittedly failed to foresee, is the pressure to move at a faster pace. 
This pressure comes from two sources: internal, as evidenced by faculty 
interest in area studies (even faculty from UPV-Cebu have inquired about 
affiliating with the Center); and external, the availability and easy 
accessibility of support from foreign embassies and universities for 
formal area studies and multi-disciplinary collaborative research. 

The Center is now pressed to respond to both these developments 
and consider options or directions it did not fully anticipate at the time 
of its inception, such as: 

* Institution of undergraduate and graduate area courses in 
conjunction with or as part of other degree programs (as required 
courses and/or electives). 

* Possible institution of full degree programs once faculty expertise 
is developed. 

* Joint offering of degree programs with other units and, in the 
future, other universities engaged in area studies. 

One consequence of these developments is the need for a small 
core faculty to direct the Center in its critical years of growth. While 
continuing to draw experts from other units as faculty affiliates, the 
Center now seeks to establish a core faculty of no more than five so as to 
respond to new and future developments. The ceiling on the number of 
core faculty is imposed to preserve the Center's character as a multi- 
disciplinary unit relying on the strengths of related units. 

The following amendments are therefore proposed (see proposal 
approved by the BOR in its 1146th meeting on 20 October 2000): 

Second paragraph of the section titled “Organization” 

From: It must be emphasized that the Center will not have its own 
complement of permanent faculty members. Rather, the Center 
will be open to faculty affiliates who will be assigned or detailed 
to the Center on a temporary or part-time basis. The idea is for 
the faculty to maintain their own disciplinal identity and to be 
assigned to the Center on a temporary basis. 

To: © THE CENTER SHALL HAVE A CORE FACULTY OF NO 
MORE THAN FIVE (5) MEMBERS AT ANY ONE TIME TO 
ENABLE THE CENTER TO DEVELOP ITS PROGRAMS, 
ANTICIPATE AND RESPOND TO CHANGES IN THE BROAD 
FIELD OF AREA STUDIES, AND PARTICIPATE ACTIVELY 
IN THE GENERAL EDUCATION PROGRAM. [It must be 
emphasized that the Center will not have its own complement 
of permanent faculty members. Rather,] IN ADDITION, the 
Center MAY TAKE IN [will be open to} faculty affiliates who 
will be assigned or detailed to the Center on a temporary or 
part-time basis. [The idea is for the faculty to maintain their 
own disciplinal identity and to be assigned to the Center on a 
temporary basis.] THE CEILING ON THE NUMBER OF CORE 
FACULTY WILL RETAIN THE CENTER'S CHARACTER AS 
A MULTI-DISCIPLINARY UNIT DRAWING FROM THE 
FACULTY STRENGTHS OF OTHER UNITS. 

Note: Words in capital letters are to be added; bracketed words are to be 

deleted. 


Proposal of U.P. Visayas Cebu College for the adaption of the Special 
Science Program of the U.P. High School in Iloilo (UPHST) 
Rationale 

While it is agreed that the nation is in crisis, not all agree on the 
nature, cause and solution of this national crisis. Thus, this crisis has 
been diagnosed by different groups as either a political crisis, an 
economic crisis, or even a moral crisis. 

Most of the people, however, have failed to recognize the scientific 
and technological dimensions of the national crisis. The almost total 
inability of the science-and-technology system to meet the major 
technological requirements of the production system has affected 
economic development. The need, therefore, for science and technology 


to be addressed is a pressing concern. 
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Thus, a special science program which is now offered by the U.P. 
High School in Iloilo is proposed to be adopted. This will equip the 
students with a better understanding of science so they will be prepared 
to pursue careers related to the sciences and become potential science 
leaders of the country. 

This special science program is a four-year course offered to 
qualified high school students with special interests in science and 
mathematics, This program is intended for two sections of 40 students 
per section. 

This curriculum is based on the existing general curriculum of the 
U.P. High School Iloilo with enrichment revisions in Science and 
Mathematics. 

Program Objectives: 

a. To provide analytical and deeper understanding of science and its 
applications. 

b. To enrich the student’s mathematical ability and improve critical 
thinking skills. 

c. To develop the student's ability to innovate through research. 

d. To enhance the student’s awareness and commitment to science so 
as to pursue science and technology-oriented careers. 


Request for a waiver of the rule on the maximum number of years 
allowable for faculty members on full study leave with pay 

Request for a waiver of the rule on the maximum number of years 
allowable for faculty members on full study leave with pay (for Ph.D. 
three years with possible one-year extension) for Prof. Rosemary M. 
Gutierrez, one of the faculty members in Biology, U.P. College Baguio 
Background 

Ms. Gutierrez has been pursuing Ph.D. in Biology on a DOST- 
PCASTRD scholarship grant for the past four years at the Institute of 
Biology, U.P. Diliman. She has passed the comprehensive and candidacy 
examinations of the program and she has started to work on her 
dissertation. Her research is entitled “Diversity of Rhizobial Symbionts 
Isolated from the Intensively Cropped Soils of La Trinidad Benguet”. 
She did the initial experiments and the authentication of the rhizobial 
isolates at U.P. College Baguio last school year. She has yet to do 
genotypic analyses and identification of acid resistant rhizobia so she 
applied to do these at the Center for Bacterial Diversity and Identification 
Curator, Department of Microbiology and Parasitology, The University 
of Queensland, Brisbane, Australia. She got a UNESCO Mircen 
Fellowship grant to do this for three months and she hopes to be in 
Australia from July to September 2002. She will then be ready to write 
her results and dissertation during the second semester, AY 2002-2003 
and defend her thesis in Summer 2003. 

The Biology discipline which was identified as a CHED Center for 
Development in 1998 has no faculty members with Ph.D. degrees. 
Among the three faculty members of the Discipline who have worked 
for a Ph.D. Biology degree, Ms. Gutierrez has made the most substantial 
progress. The other two have come back without obtaining the degree, 
and hence they have a slimmer chance to finish it. Ms. Gutierrez will be 
the only Ph.D, degree holder in the discipline hopefully by next year. 


Request for a waiver of the tenure rule for the renewal of the 
appointment of Mr. Giovanni Malapit as Instructor 4 in Physics for 
AY 2002-2003, U.P, College Baguio 
Background 

Mr. Malapit has taught at U.P. College Baguio for the past six years. 
He graduated with the degree, B.S. Physics-Mathematics at U.P. College 
Baguio in April 1996. He was on a substitute status for the AY 1996- 
1997 and given a temporary status for AY 1997-1998. He pursued the 
program, M.S. Physics in June 1998 at U.P. Diliman on a Local Faculty 
Fellowship Grant and earned the degree in June 2001 with the thesis 
entitled “Low Temperature PECVD Diamond and DLC Thin Films”. 

Mr. Malapit’s contributions to the Division are highly commendable 
when he was on active duty as well as when he was on study leave. He 


has taught basic and upper division Physics courses in six semesters 
where he earned a SET average of 1.9393. His keen interest and diligence 
in research in Physics are manifest¢d by several scientific papers which 
he presented during the 17th and ‘19th National Physics Congress held 
in October 1999 and 2000, respectively. He joined the Plasma Physics 
Laboratory group at the National Institute in Physics in 1998 which 
enabled him to work on the Plasma Enhanced Chemical Vapor 
Deposition Facility for the characterization of different plasmas, the 
growth of diamond and diamond-like carbon on metal substrates and 
plasma polymerization of conducting polymers. His current research 
project is on conducting polymers still in coordination with NIP but 
localizing the facility at U.P. College Baguio. 

His commitment to UPCB has been shown as he helped organize 
Lectures in Physics for secondary school teachers in the region in 1996 
and as he headed the DNSM Lecture Series Committee for the AY 2001- 
2002, and delivered popular lectures in his areas of interest in Physics. 
He is now the Head of the Physics Discipline of the Division. 


Request for a waiver of the tenure rule for the renewal of the 
appointment of Ms. Josephine B. Tandoc as Instructor 2 in Biology, 
U.P. College Baguio, for AY 2002-2003 
Background 

Ms. Tandoc has taught Biology courses at UPCB on a substitute 
status since 1 November 1996. She has been on temporary status since 1 
June 2001. She successfully defended an MS thesis in Biology at St. 
Louis University, entitled “Screening of the Antibacterial and Antifungal 
Properties of Dominant Lichen Acids in Selected Cordillera Lichens”. 

Ms. Tandoc has shown her potential as an effective teacher as she 
consistently garnered high SET ratings with an average of 1.4423. She 
has concentrated in the completion of her master’s thesis as the Division 
has fully given support in terms of a 3-unit study load credit each for 
two semesters and a thesis grant of P15,000 charged to the Division 
faculty development funds during AY 2001-2002. Inspite of this, she 
actively participated in the activities of the Division and the College as 
member of the College Committee on Culture and Arts, Faculty 
Evaluation Committee, the DNSM Lecture Series Committee and Socials 
Committee for at least one academic year. She faithfully echoed to the 
Division faculty concepts and insights she learned from the training 
programs and scientific conferences that she was allowed to attend. 


Request for waiver of the tenure rule for the renewal of the 
appointment of Ms. Sherlyn C. Tipayno as Instructor 3 in Biology, 
U.P. College Baguio, for AY 2002-2003 

Background 

Ms. Tipayno started teaching at U.P. College Baguio in June 1997 
with the degree B.S. Biology from St. Louis University. Ms. Tipayno 
was on substitute status from 1 June 1997 to 31 October 1999 after which 
she was on temporary status. She earned an M.S. Biology degree from 
St. Louis University in April 2001 with a thesis entitled 
“Chemopreventive Effects of Beta~Carotene and Alpha-Tocopherol on 
the Genotoxicity of Benzo (Alpha) Pyrene”. 

The Division highly recognizes the contributions of Ms. Tipayno 
during the whole duration of her service since June 1997. She has taught 
basic and major Biology courses consistently and effectively with a high 
SET average of 1.5796. She was awarded a DJ Faculty Grant on 1 January 
to 31 December 2000 to work on the “Development of a Laboratory 
Manual in Biology 120 (Microbiology) and Isolation into Pure Cultures 
of some Bacteria for Laboratory Use”. 

Ms. Tipayno held responsible positions in the Division as Secretary 
during AY 2001-2002 and Junior Member of the Division Academic 
Personnel Committee for AY 2000-2001 and 2001-2002. She was also a 
member of several college committees like the Faculty Evaluation 
Committee, Student Council Electoral Board, Scholarship Committee 
and a Staff writer of Ti Similla, the official newsletter of the Academic 
Staff of U.P. College Baguio for one or two academic years in the past 
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five years. She has also been a member of division committees like the 
Lecture Series Committee and Socials comumittee. 

She has also actively participated either as lecturer or facilitator in 
the training programs conducted by the Discipline of Biology for tertiary 
and secondary Biology and General Science teachers in the Norther 
Luzon region. She consistently upgraded herself professionally as she 
attended training programs and conferences especially on Microbiology. 
She is presently the secretary of the Philippine Society of Microbiology, 
Northern Luzon Chapter. 


Request for waiver of the “up-or-out rule” for Ms. Ailyn V. Kindipan, 
Instructor in the Division of Humanities, U.P. College Baguio 
Background 

Ms. Kindipan joined UPCB in 1997 as Instructor 1, after having 
taught two and a half years at the College of Arts and Letters, U.P. 
Diliman. In July 2000 she was promoted to Instructor 2. Ms. Kindipan, 
who is enrolled in the M.A. in Art Studies program at U.P. Diliman, is 
currently on Local Faculty Fellowship. 

Her performance at UPCB where she teaches G.E. Humanities 
classes, as well as courses in art theory and history, has been very 
satisfactory. Moreover, she has been active in research and extension 
werk. The Division considers her services invaluable. 


Memorandum of Agreement entered into by and between the 

University of the Philippines and the Department of Science and 

Technology (DOST) concerning the establishment of the Philippine 

Science Centrum 

Particulars: 

1, U.P. is the owner of a vacant large tract of land within its campus in 
Diliman, Quezon City between Katipunan and Carlos P. Garcia 
Avenues, which U.P. declared as site of its “U.P. Science and 
Technology Park”; 

2. The parties recognize the need and importance of establishing a 
permanent Science Centrum museum of interactive exhibits and 
galleries to institutionalize this dynamic innovative learning and 
training process in order to fast-track the development of science 
and technology in the country. 

3. DOST is applying for a Grant or Financial Assistance from Japan 
International Cooperation Agency (ICA) for the construction and 
establishment of necessary infrastructure, facilities and equipment 
for a science and technology (S&T) promotion and learning project 
to be known as the “Philippine Science Centrum’. 

4, U.P. shall grant by way of lease unto DOST a three (3) hectare area 
within the U.P. Science and Technology Park in U.P. Diliman, 
Quezon City for the establishment of the Philippine Science Centrum. 

5. The lease shall be for a period of 25 years renewable every 25 years 
thereafter based on mutual agreement. 

6. DOST shall, upon operation of the Philippine Science Centrum, pay 
U.P. an annual lease rental equivalent to TEN Percent (10%) of 
receipts/revenues from all sources, including donations, of the 
Centrum at the leased premises and also allocate Twenty-Five 
Percent (25%) of the useable space inside the Centrum and of the 
parking space, for the academic purpose of U.P. to be operated and 
managed by PFST under such policies and guidelines determined 
by U.P. All rentals over the leased premises paid by PFST shall be 
used entirely by U.P. for the purpose of developing and maintaining 
this U.P-allocated useable space within the Centrum. 

7. Upon the release of the grant, U.P. shall allow DOST to start the 
construction of the Philippine Science Centrum, subject to U.P's rules 
on building construction. 

Date notarized: 24 June 2002 


Change in name of the Department of Accounting, Finance, Business 


Economics and Law (AFBEL) to the Department of Accounting and 


Finance (DAF) 


Among the programs of the CBA, the Department is most heavily 
involved in the B.S. Business Administration and Accounting (BSBAA) 
program in the undergraduate level and in the Master of Science and 
Finance (MS Finance) program in the graduate level. Thus, the fields of 
specialization for which the department is known are really accounting 
and finance. The economics, business law, and taxation courses offered 
by the Department are tool courses rather than specialization courses in 
the programs. 

The title “AFBEL” is too long and is not easily remembered nor 
understood by most. Thus, the recommendation to shorten the 
Department's name to Department of Accounting and Finance. 


Proposal to change the name of the Likhaan: The U.P. Creative Writing 
Center (CWC) to the U.P. Institute of Creative Writing 

This change will simply formalize its present status: that is to say, 
Officially recagnize what it has developed into: froma small unit in 1979 
with 2 or 3 projects a year into a U.P. System-wide unit with the character 
of a national center of excellence in the field of creative writing, with 
Numerous programs and special projects which are national in scope. 
The Associates of the present Center are drawn from the faculties in 
various constituent universities of the U.P. System; their honoraria 
(P4,000/ mo.) come from their respective Chancellors. 

An Institute of Creative Writing - this is how the Associates at the 
Center now perceive its academic nature, and that perception by the 
Associates and by the wider national community of writers is the chief 
reason why they now seek official confirmation by the University of 
what the Center has since 1979 evolved into and become. 

Other universities - De La Salle and UST, in particular - have 
followed suit, more than 20 years later, establishing their own centers of 
creative writing; and this year, the Ateneo is setting up its own “Institute” 
(as they call it) of creative writing. 

Thus, from a practical standpoint, the change of name will reinforce 
U.P.’s leadershipas truly the pioneer and vanguard in the field of creative 
writing. 

The University’s official confirmation will signify its intention that 
as an Institute the same unit so affirmed should move vigorously and 
advance into the future: e.g., develop short-term, modular, 
interdisciplinal, bilingual, non-formal courses as models for creative 
writing courses toward the eventual integration, at the opportune time, 
of the creative writing degree-programs in the Departments of English 
and Filipino. 

The University’s official confirmation of what the Center has 
become - as perceived by its Associates and by the general public - 
will be not only a tremendous boost to the present unit's morale as it 
continues to innovate, especially since its reorganization in 1995, but 
also provide a firm basis for a regular budget that is attuned to the 
unit's programs and projects (alveit the University since Chancellor 
Posadas’ time has generously provided the unit's budget on a project- 
to-project basis). 

It should also be borne in mind that the general public ~ especially 
donors and patrons - perceive the name Institute as higher than Center 
in academic standing. As Institute, then, the present unit will be more 
readily perceived as the leader in the field of creative writing, which is 
simply the truth. 

A. The proposed Institute will remain attached to the College of Arts 
and Letters (CAL). 
1. The Director will remain a member of the College Executive 

Board (C.E.B.) 

2. Administrative matters will pass through the CAL Dean 

B. The Director of the proposed Institute will be chosen for a three- 
year term by consensus of the Associates, as has been the practice 
since it was established in 1978. 

Cc. itis also proposed that the Institute will have a Deputy Director 
because of the magnitude and complexity of the Creative Writng 
Center since 1995 (when it was reorganized under Director G.H. 
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Abad), to assist the Director in the administration of numerous 

programs and projects. 

1. The Deputy Director will be appointed by the Chancellor upon 
the recommendation of the Director. 

2. This person should be a regular faculty member, but need not 
be an Associate of the institute, nor even a creative writer, But 
he must have some familiarity with the concerns, interests and 
problems of Philippine literature. 

3. He will get a credit load-and an honorarium equal to that of 
other U.P. System Deputy Directors (e.g., the Deputy Director of 
the U.P. Press). 

D. The Associates of the proposed Institute will be chosen by consensus 
of the present CWC Associates and recommended by the Director 
for appointment by the Chancellor, according to established criteria, 
as has been the practice since 1995. 

E. For this proposal, no additional funding is requested. 


Proposed Package of Incentives for Faculty Administrators 

Rationale 

Faculty administrators are regular, tenured members of the faculty 
who are appointed to administrative positions for a fixed term of office. 
They are given, in addition to their salary, entitlements such as 
honorarium, administrative load credit, representation and 
transportation allowances. These, however, have been found to be 
inadequate considering the demands of administrative positions. 
Furthermore, during the period of appointment, the faculty 
administrators are hardly able to pursue research activities. Since the 
present promotion system assigns greater weights to scholarly activities 
like teaching, research and publications, faculty administrators face the 
prospect of lagging behind their colleagues. 

Recognizing the invaluable role of faculty administrators in the 
attainment of the University’s mission and realizing the need to entice 
more qualified members of the faculty to accept administrative 
assignments, the following package of incentives is proposed. This is in 
addition to a separate instrument for the promotion of faculty 
administrators. 

1. For Deans and Vice-Chancellors/Associate Deans, UPCB, and 
Registrars: Research support for a paper or creative work in the 
form of one research (dissemination) grant during the term of the 
faculty administrator, to be provided by the CU. 

2. For President, Chancellors/Dean, U.P. College Baguio, Vice 
Presidents, Assistant Vice Presidents, Secretary of the University, 
Assistant Secretary, University General Counsel: Research support 
for a paper or creative work in the form of a research (dissemination) 
grant every year during the term of the faculty administrator, to be 
provided by the System. 

3. For President, Chancellors/Dean, U.P. College Baguio, Vice 
Presidents, Assistant Vice Presidents, Secretary cf the University, 
Assistant Secretary, Vice-Chancellors/Associate Deans of UPCB, 
University General Counsel: Financial assistance of up to P10,000.00 
for the annual executive check-up at PGH, to be provided by the CU 
for campus level officials and by the System for system officials. 

4. For faculty administrators with 12-unit administrative load credit 
applying for a professorial chair: Requirement of research track 
record in lieu of teaching performance for eligibility for the Chair 
except for GE Chairs; removal of requirement that faculty 
administrator must teach while occupying the Chair except for GE 
Chairs, provided requirements are met (read or publish the Chair 
lecture). 


Proposed time requirement for record-keeping of grades 

It is proposed that faculty members be required to keep class records 
for five (5) years after they teach the course and surrender these records 
to their Department Chair or Institute Director in the event of leave of 
absence, sabbatical or separation from the University within said time. 


Class records are defined as grade sheets and record books (signed hard 
copy). 

To ensure that student enrollment is reflected in grade sheets, the 
official grade sheet shall be based on the student's registration form 
{Form 5), provided said form bears the machine validation of the Cash 
Office. 

These provisions are proposed in order to ensure that queries or 
complaints about grades can be properly answered. 


Proposed waiver of residency rule in connection with the NSTP 
In light of the NSTP Law, in particular, the provisions below: 
Section 12. Suspension of ROTC Requirement 
The completion of ROTC training as a requisite for 
graduation is set aside for students who have completed 
all their academic requirements for their respective courses 
as certified by the.school on or before the effectivity of the 
NSTP Act, which is 23 March 2002. The concerned 
students may apply for graduation with their respective 
schools. 
Section 13. Transitory Provisions 
a. Male students who are not covered by Section 12 of 
this Rule and are currently enrolled but have not taken 
any of the Military Service (LES) programs shall be 
covered by the NSTP Law. 

It is proposed that Article 408 (quoted below), on the one-year 
residency rule for graduating students, be waived for male students who 
wish to graduate by availing of Sec. 12 and 13 of the NSTP Law. Such 
students shall graduate as of April 2002 in keeping with the law. 

Article 408. No student shall be graduated from the University unless 
he has completed at least one year of residence work which 
may, however, be extended to a longer period by the 
proper faculty. The residence work referred to must be 
done immediately prior to graduation. 

This waiver shall take effect upon approval. 


Proposed amendment of the Guidelines on Local Fellowship under 
the U.P. Modernization Project - Doctoral Studies Fund as approved 
at the 1152nd meeting of the Board of Regents on 26 July 2001 
3. Local Fellowship 
a. The fund shall support UP TO AT MOST three years of local 
fellowship. The faculty member or his/her CU shall support 
any extension of study beyond this period. 
b. The Fund shall provide the following: 
* Salary of the substitute faculty (WHOSE RANK SHALL BE 
NO HIGHER THAN INSTRUCTOR }) 
* Monthly stipend of P5,000 for 12 months of the year FOR 
FELLOWS STUDYING IN THEIR HOME UNIT 
* MONTHLY STIPEND OF P10,000 FOR 12 MONTHS OF THE 
YEAR FOR FELLOWS STUDYING IN ANOTHER 
CONSTITUENT UNIVERSITY THAT REQUIRES 
TEMPORARY RELOCATION 
* Book allowance of P5,000/semester 
c. The CU shall provide: 
* Fellow’s salary and other entitlements attached to the 
position 
* Dissertation allowance 
Justification: The additional amount for faculty from regional campuses 
will provide the necessary relocation cost. 
Note: Words in capital letters are to be added. 


Proposed Reorganization at the System Level: Office of the Vice 
President for Academic Affairs 
The following organizational changes are proposed: 
1. Transfer of the U.P. Press from the Office of the President to the 
Office of the Vice President for Academic Affairs 
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The mission of the U.P. Press is to publish works of scholarly, 
intellectual and creative merit; in short, the dissemination of 
knowledge. The Press therefore properly belongs to the Office 
of the Vice President for Academic Affairs. 

2. Abolition of the Mathematics Education Council 
With the revitalization of the General Education Program 
and the consequent addition of GE mathematics course in some 
campuses and the expected revitalization in others, the work of 
the Mathematics Education Council has been effectively 
delegated to the various Mathematics departments. 


Request of the Director of Ugnayan ng Pahinungod Manila to upgrade 
the stipend of their full-time volunteers 

Request of the Director of Ugnayan ng Pahinungod Manila, Dr. 
Froilan P. Inocencio, to upgrade the stipend of their full-time volunteers 
from P3,000.00 per month to P4,500.00 per month 

The current stipend of P3,000.00 per month per volunteer was 
approved at the 1079th meeting of the Board of Regents on 28 July 1994. 

The Ugnayan ng Pahinungod Manila has one slot for full-time 
volunteer, which has not been filled probably because of the meager 
stipend. 


Two (2) Contracts of Lease entered into by and between the University 

of the Philippines and the Municipal Government of Puerto Galera, 

Oriental Mindoro 

Leased Property: Lease by the Municipality of Puerto Galera of the 
University’s 708 sq.m. and 1,018 sq.m. lots in Bo. 
Poblacion, Puerto Galera, Oriental Mindoro, to be used. 
as a tennis court and as a site for the construction and 
development of a motor pool to mutually benefit both 
parties 

Particulars: 

The University and the Municipal Government, on both contracts, 

agreed as follows: 

1. Rent, The Municipal Government agrees and obligates to pay 
the University the sum of P1.00 as annual rental, for the use and 
occupancy of the Leased Property, payable within the first fifteen 
days of the year. 

2, Term. The initial term of the lease shall be for five (5) years, 
commencing on 1 December 2001 and ending on 1 December 
2006, renewable upon the mutual agreement of both parties. 

3. Construction of Improvements. No building or any concrete 
structure shall be constructed on the leased property without 
prior approval of the authorized University official. 

All construction improvements shall be solely for the account 
of the Municipal Government without any right of 
reimbursement from the University. 

Improvements introduced on the property shall become the 
property of the University at the expiration of the period of the 
lease or upon termination of the lease, whichever comes first. 

4, Prohibited Uses. The Municipal Government shall not use the 
leased property for any purpose/s other than those for which 
the premises are leased under the Contract. 


Proposed Board of Regents Resolution on the Trust Liability Accounts 

The proposed Resolution for adoption of the Board of Regents 
authorizes the creation of “Trust Liability Accounts” in the chart of 
accounts under the New Government Accounting System (NGAS). The 
new chart of accounts under NGAS do not provide for trust liability 
accounts which the University needs in order to reflect the nature of the 
different sources of funds in its financial reports consistent with the fiscal 
U.P. Charter, EO 714 and the 
U.P., the Department of Budget 
dit, dated 22 March 1983. 


autonomy guaranteed under the 
Memorandum of Agreement among 
and Management, and the Commission on Au 


ACADEMIC MATTERS APPROVED 


Withdrawal of the name of Ms. Joan S. Callos (Student No. 1998-40943), 
a BS Chemistry student, from the list of graduates for the second 
semester, AY 2001-2002 

The College of Arts and Sciences (CAS) U.P. Los Baitos faculty 
included her name in the list of candidates and recommended her 
graduation to the University Council meeting held last 13 April 2002. 

However, the student records examiner in the CAS Office of the 
College Secretary who reviewed her transcript of records discovered 
that her grade in CHEM 200 was erroneously entered as 2 rather than S, 
the grade that was actually given by the Adviser. Hence, the student 
has not passed the course and has not completed all the requirements of 
the program. Consequently, her name should not have been included 
in the list of candidates for graduation submitted to the Council. 

The College Secretary, in her letter to the UPLB Chancellor, dated 
8 May 2002, wrote that she takes full responsibility for the inadvertent 
inclusion of Ms. Callos in the list of graduating CAS students for the 
2nd Semester 2001-2002 and apologizes for the error that was committed. 
While the Office realizes the gravity of the incident, it also wishes to 
reiterate that all its actions were done in good faith, It is doing its best 
to ensure that this will not be repeated. 


Graduation of students for various degrees as of the end of the Second 
Semester 2001-2002 and Summer 2002, as approved by the UPOU 
University Council at its meeting on 17 July 2002 


Graduation of students approved by the UPV University Council at 
its meeting on 20 July 2002 

Graduation of students whose names appear in the attached list 
and who have been certified by the University Registrar as having 
completed all the requirements for graduation for their respective 
degrees/ titles as of the end of Summer 2002 or as of the end of the 
semester/term specified, approved by the UPV University Council at 
its meeting on 20 fuly 2002 


Graduation of students for various degrees as of the end of Summer 
2002 as approved by the U.P. Diliman University Council at its meeting 
on 24 July 2002 


Graduation of students for various degrees as of Summer AY 2001- 
2002, as approved by the U.P. College Baguio University Council in 
its meeting on 24 July 2002 


Establishment of the U.P. Medicine Class 1948 Professorial Chair in 
the Basic Sciences at the College of Medicine out of a donation of 
P500,000.00 from the U.P. Manila College of Medicine Class 1948 

The selection of the professorial chair grantee shall be handled by 
U.P. Manila in accordance with the University rules. The Donee will 
warrant that only the income of the donated sum shall be utilized solely 
and exclusively for the purpose intended by the Donor. The Donee will 
undertake to render an annual report to the Donor on the status of the 
awards and account for cash disbursements made during the year. 

This donation for the establishment of the Chair is covered by a 
Deed of Donation and Acceptance executed by and between U.P. Manila 
through the College of Medicine and the U.P. Manila College of Medicine 
Class 1948, 


Establishment of the Sy Ling Chat Professorial Chair in Engineering 
out of a donation of P600,000 from Mr. Sy Sun Eng and Mr. Benjamin 
A. Sy 
Preference shall be given to qualified faculty members from the 
Department of Electrical and Electronics Engineering of the College of 
Engineering, in the award of this professional chair. 
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The chair will be managed by the U.P. Engineering Research and 
Development Foundation, {nc. (UPERDFI). 


Confirmation of the graduation of Mr. Liberato A. San Antonio, Jr. for 
the degree of Bachelor of Science in Geodetic Engineering as of the 
end of Second Semester, 2001-2002 
The President approved the graduation of Mr. Antonio on 6 July 
2002 to enable him to take the Board Examination of Geodetic 
Engineering Licensure this July 15-16, 2002. . 
Board action: Confirmation 


FINANCIAL MATTERS APPROVED 


Realignment of Reprogrammed Funds from Personal Services (PS) to 
Maintenance and Other Operating Expenses (MOOE) of U.P. Diliman 
Realignment of Reprogrammed Funds (approved by the Board 
of Regents at its 1097th meeting on 30 May 1996) from Personal Services 
(PS) to Maintenance and Other Operating Expenses (MOOE) 
amounting to P4,176,500.00, certified as available by the Accountant 
of U.P. Diliman 
Justification: This amount will be used for the payment of utilities and 
various MOOE obligations of U.P. Diliman. 
Note: {tis ttnderstood that all obligations/disbursements from this realignment 
of the reprogrammed amount shall be made in accordance with the usual 
budgeting, accounting and auditing rules and regulations. 


Reprogramming of U.P. Diliman’s Accounts Payable (CY 1990-2000) 
under the General Fund and Revolving Fund 
Reprogramming of U.P. Diliman’s Accounts Payable (CY 1990- 
2000) under the General Fund and Revolving Fund in the total amount 
of P31,256,763.48, certified as available by the U.P. Diliman Chief 
Accountant, broken down as follows: 
General Fund (101) 
A.l Program 
\. General Administration & Support Services P 22,998,672.72 
Maintenance and Other Operating 
Expenses (MOOE) 
For payment of utilities & various 
obligations of UPD 
Revolving Fund (164) 
A.1 Program 
L. General Administration & Support Services 
Maintenance and Other Operating 
Expenses (MOOE) 
For payment of utilities & various 
obligations of UPD 
TOTAL P 31,256,763.48 
{ustification: This amount will be used for payment of utilities and 
various MOOE obligations of U.P. Diliman. 
Note: It is understood that the disbursements from this programmed amount 
shatl be subject to the usual accounting and auditing laws, rules and 
regulations. 


P 8,258,135.76 


Increase in graduate tuition at the College of Business Administration 

Increase in graduate tuition at the College of Business 
Administration from P1,000 per unit to P2,500 per unit to be implemented 
in two stages 


FROM TO 
Eff. 2nd Trim 2002-03 Eff. 1st Trim 2003-04 
Ph.D. Program P 300/unit P1,750/unit P2,500/ unit 
MBA Program P1,000/ unit P1,750/ unit P2,500/ unit 
MSFin Program P1,000/ unit P1,750/ unit P2,500/ unit 


Only students admitted to the MBA/MSFin/Ph.D. programs 
starting SY 2002-03 will be affected. 
justification: The reasons for the requested adjustment are the following: 


1. To enable the College to continue program and course 
development activities; 
2. To enable the College to maintain and improve its building and 
other facilities; 
3. To enable the College to continue improving the quality of its 
graduate programs. 
The incremental tuition (tuition differential between University 
P300/ unit and College tuition) will be credited to the UPCBA Graduate 
Tuition Trust Fund and will be used as follows: 


Course materials development 50% 
and teaching enhancement 

Facilities/ Equipment improvement 30% 

Scholarships 15% 


Student recruitment/ Information activities 5% 


Request of the National College of Public Administration and 
Governance (NCPAG) to charge a computer laboratory fee of P1,000 
for PA 274 

The University Council approved the revisions of the Master in 
Public Administration Plan A curriculum in its meeting last 16 April 
2002. Among the new courses that will be offered under the revised 
curriculum is PA 274 Geographic Information Systems (GIS) in Public 
Administration. The new curriculum will be implemented by the First 
Semester AY 2002-2003. 

The laboratory fee is proposed at P1,000 per laboratory unit. PA 
274 has 2 units of lecture and 1 unit of laboratory. One unit of laboratory 
is equivalent to 48 hours in a semester. The total laboratory fee for a 
semester is P1,000. The College is anticipating that they will have a 
maximum of 20 students for a PA 274 class, with a student-to-computer 
ratio of 1:1. 

This course will teach students about the use of GIS for spatial data 
capture, storage, maintenance, analysis, representation, communication 
and application for purposes of public policy and administrative 
decision-making. The course will be first offered in the Second Semester 
AY 2002-2003. Student consultation cannot be conducted at this time 
as this course is still to be offered. Also, the amount of laboratory fee is 
really much less than the amount the College will need for the acquisition 
of the software alone. 

The laboratory fee will be used to pay for the maintenance and 
upgrade of the College’s computers that will be used by the course, 
electricity, and partly for the purchase and annual maintenance of GIS 
software licenses. 


Institution of P500 laboratory fee for each of the newly instituted J.T. 
courses 

Institution of P500 laboratory fee for each of the newly instituted 
1.T. courses: IT. 101, I.T. 102, LT. 127, .T. 152, which are included in the 
revised Bachelor of Business Administration (Management) program, 
U.P. Visayas 

A consultation meeting with first year BBA (Management) and BS 
Accountancy students was conducted on 26 June 2002 on the proposed 
collection of P500 laboratory fee per IT course. Although the IT courses, 
for which the laboratory fee was proposed, will be instituted only in the 
BSM curriculum, BS Accountancy freshies were also consulted because 
many of them may decide to shift to Management later, especially if 
they fail the BSA qualifying examination in their sophomore year. 


Institution of laboratory fee for the Master of Education (Chemistry) 
courses with laboratory component at the U.P. Visayas College of Arts 
and Sciences Division of Professional Education 

The Commission on Higher Education has recently chosen U.P. 
Visayas as the lead institution for the professional upgrading of 
Chemistry teachers effective AY 2002-2003. Pursuant to this, the Master 
of Education (Chemistry) program was revised and approved by the 
University Council last March 2002. 
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One of the proposed changes is the institution of two major courses 
with laboratory component. These are EDSC 269.1 (Selected Topics in 
Analytical Chemistry) which is designed to provide students the skills 
and techniques in performing chemical analysis in the laboratory and 
EDUC 281 (Educational Technology: Design and Development) which 
will require students to develop educational software. 

In this regard, there is an urgent need to institute a laboratory fee 
of P1,000 for each course with laboratory component to cover the 
recurrent cost incurred in the effective implementation of the program. 

Below is a table showing the proposed laboratory fee for M.Ed. 
(Chemistry) courses with laboratory component. 

Proposed Laboratory Fee 


Course No. Course Description Units Lab. Fee | 
EDSC 269.1 Selected Topics in Analytical 1 P1,000 + 
Chemistry, ab. | ; 
EDUC 281 Educational Technology: 1 P1000 | 
Design and Development | 


Increase in laboratory fee of M.Ed. (Chemistry) courses with laboratory 
components at the U.P. Visayas College of Arts and Sciences Division 
of Professional Education 

The University of the Philippines in the Visayas has recently been 
chosen by the Commission on Higher Education as the lead institution 
in the professional upgrading of Chemistry teachers effective AY 2002- 
2003. Pursuant to this, the Master of Education (Chemistry) program 
was revised and approved by the University Council last March 2000. 

One of the proposed changes is the revision of EDSC 262 Intensive 
Laboratory course in High School Chemistry, Part I and EDSC 264 
Intensive Laboratory Course in High School Chemistry, Part H. The 
proposed changes involved change in course number, course title, course 
description and course credits. 

The laboratory fee for these two M.Ed. (Chemistry) courses has 
been in place since 1979. However, since the laboratory facilities need 
improvement, taboratory equipment need to be updated and chemicals 
used in experiments are very costly, the Division of Professional 
Education proposes for the gradual increase of laboratory fee for the 
said coursus from P10 to P1,000 effective AY 2002-2003. 

Below are comparative tables of existing and proposed laboratory 
fees for M.Ed. (Chemistry) courses with laboratory components: 

Existing Laboratory Fee 


Course No. Course Description Units | Lab. Fee 
*EDSC 262 | Intensive Laboratory Course 2 | P100.00 ‘ 
in H.S. Chemistry, Part I 
**EDSC 264 | Intensive Laboratory Course i 2 P100.00 
in H.S, Chemistry, Part II f | 
Proposed Laboratory Fee 
Course No. | Course Description | Units Proposed Increase 
Year 1{ Year 2 | Year3 
Intensive Laboratory 1 | Pa00 | = P700 | P1000 
Course in Chemistry, ' 
Part! 
EDSC 263.1 | Intensive Laboratory 1 : P4100 P700 | P1000 | 
Course in Chemistry, 
Parti 


* revised ta EDSC 261.1 
“revised to EDSC 263.1 


Proposal for the establishment of U.P. System Computer Loan Program 
The U.P. System Administration proposes to establish a Computer 

Loan Program as part of the capability enhancement program for its staff. 

Qualifications: 

1. Permanent staff of the University 

2. Net take home pay must be sufficient for the monthly installment 
through payroll deductions, i.e. net pay after all deductions should 
be no less than P4,000 per month, including PERA and ACA 


3. No pending loan application with all recognized governmental and 
non-governmental providing credit and lending services institutions 
(e.g. GSIS, Provident Fund, Credit Loan) 

4. Establish need for computer for capability enhancement as certified 
by the Unit Head 

Amount of Loan: Maximum of P50,000.00 

Options and Terms: Amount of loan inclusive of interest shall be payable 

on equal monthly installments, starting a month after 
the grant of the loan, as follows: 
Tables of illustrative monthly payments per month of loan 

Option 1: 12 Months Repayment Period at 8% Annual Interest Rate 


Amount of Loan Monthly Payment 
(for 12 months) 
P50,000.00 P4,500.00 
P45,000.00 P4,050.00 
P40,000.00 P3,600.00 
P35,000.00 P3,150.00 


Option 2: 24 Months Repayment Period at 9% Annual Interest 


Amount of Loan Monthly Payment 
(for 24 months) 
P50,000.00 P2,270.85 
P45,000.00 P2,043.75 
P40,000.00 P1,816.70 
P35,000.00 P1,589.60 


Fund Source: Initial self-sustaining fund of P1,500,000.00 from 
unrestricted reprogrammed funds is set aside to finance 
the program on a continuing basis. 

A maximum loan of P50,000.00 for each borrower 
will initially benefit 30 applicants. On the third month 
after the grant of the loan, at least 3 additional applicants 
will be benefited if loans are payable within 12 months 
(at 8% interest); while only one (1) additional applicant 
wil] be benefited if loans are payable in 24 months (at 9% 
interest). 

Guidelines: 

Following are the implementing guidelines for the Computer Loan 

Program of the University of the Philippines System Administration: 

1. The Computer Loan shall be granted on priority basis to staff of the 
University of the Philippines under the following conditions: 

a) That the applicant is a permanent staff of the University; 

b) That he/she has served the University for not less than one (1) 
year on regular status; 

c) That there is an established need of a computer for capability 
enhancement of the applicant as certified by the Head of Unit: 

d) that the proceeds of the loan shall be solely for the purchase of a 
computer unit and/or parts and peripherals thereof, 

e) The total amount of loan inclusive of the prescribed interest shall 
be deducted on equal monthly installments from the pay of the 
applicant starting one month after the grant of the toan; 

2. The University of the Philippines System Administration shall 

initially set aside a self-sustaining fund of P1,500,000.00, known as 

the Computer Loan Fund, from the reprogrammed funds to finance 
the Computer Loan Program on a continuing basis; 

Monthly collections from the beneficiaries of the Computer Loan 

Program and any interest income that will be generated by the Fund 

shall be plowed back to the Fund to finance the requirements of 

additional or new applicants; 

4. The total amount of loan, inclusive of the prescribed interest shall 
be payable in 12 months or 24 months as may be agreed by the 
applicant and management. 

5, The administration of the Computer Loan program shall be the 
responsibility of the Vice-President for Administration, specifically 
the Benefits Section of the Human Resources Development Office. 

6. The Computer Loan Program takes effect upon approval of the Board 


of Regents. 


a 
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Procedures: 

1. Applicant fills out CLP application form, to include certification by 

"Head of Unit of staff’s need for a computer unit. 

2. Queues at Benefits Section HRDO for priority list - specifying 
amount of target loan. 

3. Acquires certification/ clearances of qualification for benefit 
a. Accounting - certification that net pay is more than P4,000 per 

month, factoring the amount of CLP loan monthly payments. 
b. GSIS, Provident Fund, Credit Union - certifications of no pending 
loan application/s. 

4. Goes back to HRDO to fill up Letter of Undertaking, to be cleared 
by Head of Benefits, HRDO Director, for notarization and 
submission. 

5. HRDO to endorse application to Accounting for voucher preparation. 

6. Voucher to be approved by HRDO Director and the Vice President 
for Administration. 

7. Voucher goes to Cash Office for check preparation. 

8. Vice President for Administration signs check, to be released by the 
€ash Office. 

9. Beneficiary must purchase the computer unit not later than seven 
(7) calendar days after release of check. Beneficiary must fill up 
Report of Purchase within seven (7) calendar days after purchase of 
unit and/or parts, and submit original copy of Official Receipt and 
photocopy, the latter to be retained by HRDO for records purposes. 

10. If the amount of loan is greater than actual cost of computer unit, 
accessories or components, the balance should be paid back to the 
Cashier, who must issue a GRP Official Receipt. 

11. The GRP Official Receipt must be presented to HRDO, who will 
retain a photocopy of such. 


Confirmation of the Board‘s approval through referendum of the 
request of U.P. Visayas to institute a laboratory fee for Management 
286, effective Academic Year 2002-2003 

On 28 June 2002, the Board of Regents approved through 
referendum the request of U.P. Visayas to institute a laboratory fee of 
P1,000 for Management 286, effective AY 2002-2003. 

The revised Master of Management curriculum approved last 5 
December 2001 by the University Council of U.P. in the Visayas 
incorporates, among others, the institution of new courses that include 
Met. 286 (Management of Information Systems and Technology). The 
course is being instituted in consideration of the advancement in 
information technology and the changes in a globalized environment 
that affect the study and practice of management today. 

The institution of a laboratory fee of P1,000.00 is being proposed 
effective Academic Year 2002-2003 for students enrolled in Mgt. 286 
with the following justifications: 

a. Mgt. 286 isa computer-based course which will require two hours 
of lecture and two hours of laboratory work each session. The 
proposed P1,000.00 fee, equivalent to roughly P42.00 per hour 
(P1,000.00/ 24 hours), will cover operating and maintenance cost 
of the computer equipment. The collected fees will also 
contribute to the upgrading of the computer equipment and 
facilities of the College. 

b. A survey conducted by the College showed that 89% of the 
graduate students are amenable to the proposed fee rate while 
11% expressed that while the course is necessary, the proposed 
fee is quite expensive, hence, two students suggested P500.00 only. 

Board action: Confirmation 


DONATIONS 
The Board confirmed the following: 


Deed of Donation and Acceptance with Dr. Luis M. Mabilangan 
Deed of Donation and Acceptance entered into by and between 


U.P. Manila and Dr. Luis M. Mabilangan for a donation of P200,000.00 
for the establishment of the Dr. Luis M. Mabilangan Award for the 
Outstanding Teacher in Clinical Sciences in the College of Medicine 

The donor stipulates that the award will be in recognition of the 
teaching capability of the faculty in the clinical sciences, his ability to 
inspire his students, his ability to instill in them the nobility of the medical 
profession and to serve as a positive role model not only to students but 
to other faculty members as well. 

The donation shall be deposited in the U.P. Medical Alumni Fund 
(UPMAP). 

The donee undertakes/ obligates to render an annual report to the 
donor on the status of the awards and account for cash disbursements 
made during the year. 

Note: This will supersede the original Deed of Donation dated 24 November 
1999 (Dr. Luis M. Mabilangan Award for Innovation in Medical Educa- 
tion in the Clinical Sciences of the College of Medicine, U.P. Manila). 

Date signed: 13 June 2002 


Contribution Agreement with Intel Technology Philippines, Inc. 
Contribution Agreement for Qualifying Research Property entered 
into by and between the University of the Philippines, through its 
National Institute of Physics (NIP) and Intel Technology Philippines, 
Inc. for a donation of equipment from the latter, as follows: 
1 Streak Camera with monochromator 
1  Autocorrelator with Ultrafast PIN detector and 500MHz 
oscilloscope 
The donation is subject to the following conditions: 

1. The equipment shall be used solely for research and/or 
instruction for the students and employees of the University of 
the Philippines and Intel employees duly authorized by the 
Recipient and shall not be used for any other purpose. 

2. The equipment shall be used for research and/or research 
training in the acceptable areas of natural and humanitarian 
sciences only and will not use the equipment in the following 
activities of concern: Nuclear, Chemical, and Biological 
Weapons, Missile Technology and Terrorist activities. 

3. The equipment shall not be transferred to third parties, including 
any other Department of the University, for any reason 
whatsoever, which includes, but is not limited to the payment 
of money, other property, or service. 


The Board noted the following deeds of donation: 


Deed of Donation and Acceptance with the Peace Development 
Foundation (PDF) 

Deed of Donation and Acceptance entered into by and between 
U.P. Manila and the Peace Development Foundation (PDF) for a donation 
of several books and periodicals in the aggregate amount of P46,637.00 
for the School of Health Sciences 


Deed of Donation and Acceptance with the Department of Science 

and Technology (DOST) 

Deed of Donation and Acceptance entered into by and between 

U-P. Los Baiios and the Department of Science and Technology (DOST) 

covering the donation of the “APEC Center for Technology Exchange 

and Training for Small and Medium Enterprises (ACTETSME) Building” 

Particulars: 

1, The DOST desires that the building be used as a training facility for 
technology exchange and training and not be used exclusively for 
commercial purposes, except upon written agreement between DOST 
and UPLB; 

2. The DOST agrees to donate the building to U.P. Los Bajos for use of 
its various institutes and centers engaged in technology exchange 
and training; 

3. UPLB agrees to allow the DOST to use the building at least twice a 
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year for the DOST initiated technology trainings including the use 
of its equipment and facilities; 

4, UPLB agrees to shoulder the maintenance cost of the building; and 

5. That the building cannot be the subject of any transfer to a third 
party. 

Date signed: 12 June 2002 


Deed of Revocation and Donation with UPFI and the Quejada Family 
Deed of Revocation and Donation entered into by and-among the 
University of the Philippines, the U.P. Foundation, Inc., and the Quejada 
Family for a donation from the latter of P756,624.60 for the establishment 
of the Jif A. Quejada Family Scholarship in the College of Dentistry, 

U.P. Manila 

Background 

1. The University of the Philippines was the recipient of a previous 
donation from the Quejada Family for the purpose of establishing a 
fellowship award for faculty members, called the “Jif A. Quejada 
Fellowship Award in Pediatric Dentistry” which was placed in trust 
with the U.P. Foundation, Inc. 

2. The Fund for the Fellowship Award has never been utilized since its 
establishment and for this reason, the Quejada Family desires that it 
be converted to a scholarship fund for dentistry students to be called 
the “Jif A. Quejada Family Scholarship”. 

3. To fulfill the foregoing purposes, the parties have agreed to the 
revocation of the Fellowship Award and to the withdrawal of the 
donation together with the interests from the general fund of the 
U.P. Foundation, Inc. 

4, The Donor donates the funds withdrawn by the trustee for the 
establishment of the Scholarship Program; and the Donee accepts 
the offer of the Donor for the establishment of the Scholarship 
Program and expresses its appreciation and gratefulness for the 
liberality and generosity of the Donor. 

Note: The Board noted with appreciation the above donation. 


Deed of Donation and Trust Agreement with the UPFI and H.G. Tiu 
Law Offices for the “U.P. College of Law Esteban B. Bautista 
Scholarship Trust Fund” 

Deed of Donation and Trust Agreement entered into by and among the 
University of the Philippines, the U.P. Foundation, Inc. and the H.G. Tiu 
Law Offices for a donation from the latter of P400,000 for the establishment 
and maintenance of a scholarship grant at the College of Law, to be named 
"U.P. College of Law Esteban B. Bautista Scholarship Trust Fund” 

The donation is subject to the following terms and conditions: 

1. The U.P. College of Law shall act as Trustee to the Fund and 
shall collect, utilize, and apply the Fund for the purpose of 
scholarship to deserving students desirous of obtaining and/or 
continuing in the U.P. College of Law their Bachelor of Laws. 

2, The U.P. College of Law shall be responsible for the screening 
and selection of scholars. 


Deed of Donation and Trust Agreement with the UPFI and H.G. Tiu 
Law Offices forthe establishment of the “UPLAW-Esteban B. Bautista 
Best Legal Research Paper Award Trust Fund” 

Deed of Donation and Trust Agreement entered into by and among 
the University of the Philippines, the U.P, Foundation, Inc. and the H.G. 
Tiu Law Offices for a donation from the latter of P100,000 for the 
establishment of the “UPLAW-Esteban B. Bautista Best Legal Research 
Paper Award Trust Fund” s 

The donation is subject to the following terms and conditions: 

1. The U.P. College of Law shall act as Trustee to the said Fund 
and shall collect, utilize, and apply the Fund as well as income 
of interest from said Fund for the purpose of granting one cash 
award annually in the amount of P10,000.00 or the nearest peso 
equivalent of US$200.00 for the best student research paper in 
any of the following fields: partnership law, corporate jaw or 


intellectual property law; 


2. The U.P. College of Law shall be responsible for the annual 
screening and selection of eligible legal research papers on the 
chosen fields. 


MEMORANDA OF AGREEMENT 
The Board confirmed the following agreements: 
U.P. System 


Memorandum of Understanding with various government agencies 
Memorandum of Understanding entered into by and among the 
following: 

University of the Philippines System through the Archipelagic and 
Ocean Studies Network (ARCOAST), the Marine Science Institute 
(MSH), the National Institute of Geological Sciences (NIGS), and 
the Institute of Marine Fisheries and Oceanology (IMFO); 

Department of Agriculture (DA), through the Bureau of Fisheries 
and Aquatic Resources (BFAR); 

Department of Environment and Natural Resources (DENR), 
through the Mines and Geo-Sciences Bureau (MGB), the National 
Mapping and Resource Information Authority (NAMRIA); 

Department of Science and Technology (DOST) through the Philippine 
Council for Aquatic and Marine Research and Development 
(PCAMRD), and the Philippine Atmospheric, Geophysical and 
Astronomical Services Administration (PAGASA), and the 
Philippine Institute of Volcanology and Seismology (PHIVOLCS) 

Objecttve: To promote interagency cooperation, enhance research vessel 

utilization, and partnership through synchronized planning, 
collaborative research, sharing of resources, and through cross 
training programs for mutual] human resources development 

Particulars: 

a. The DA-BFAR agrees to allocate at least one (1) month ship time of 
its research and training vessels for the exclusive use of various 
research institutions dealing with fisheries, environment and other 
related fields; and coordinate collaborative programs to be 
synchronized with BFAR’s regular research schedule depending 
upon the activities being undertaken and for as long that the BFAR 
schedule of its official functions shall not be hampered or affected. 

b. The DENR-MGB agrees to coordinate collaborative programs to be 
synchronized with the regular research schedules of the MGB in order 
that its functions shalt not be hampered or affected. 

c. The DENR-NAMRIA agrees to make its vessels available for 
collaborative research work which shall be synchronized with its 
survey schedules provided that its regular functions shall not be 
hampered or adversely affected by such collaborative work. 

d, The U.P. System (CIDS, IMFO, MSI, and NIGS) agree to be the overall 
coordinator in the implementation of this Agreement. 

e. The parties agree to encourage other research and academic 
institutions to participate in research vessel utilization. 

f. The parties agree to share the survey and scientific research resources 
including expertise, equipment and/or laboratory facilities for the 
purpose of enhancing /augmenting each other's technical capabilities. 

Effectivity: Effective upon approval and/or confirmation by the 

appropriate authorities for a period of two consecutive years 

Date signed: 27 May 2002 


Memorandum of Agreement with the Spanish Agency for 
International Cooperation and the Filipinas Eye Center Foundation, 
Inc. 

Memorandum of Agreement entered into by and among the 
University of the Philippines System, the Spanish Agency for 
International Cooperation, and the Filipinas Eye Center Foundation, Inc. 
Project: Construction and creation of the National Eye Referral Center 

in the Philippines, otherwise known as the Jose Rizal National 
Eye Referral Center QRNERC} 
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Particulars: 

a. Both governments signed a Memorandum of Understanding (MOU) 
on the 4th of February 2000, where the different and necessary steps 
have been established for the creation of this National Eye Referral 
Center. 

b. [tis understood between the parties, as stated in the MOU, that the 
final recipient of the building and the equipment shall be U.P.-PGH, 
to become its property. 

c. The Filipinas Eye Center Foundation, Inc. (FECFI) has been created 
under existing laws of the Philippines for the purpose of establishing 
a charitable National Eye Referral Center for the poorer sectors of 
society in the Philippines. 

d. The Center shall be built ina suitable site in the U.P.-PGH Compound. 
e. The Project aims to establish the JRNERC, following the Directive 
Plan approved by the Board of Trustees, through the following: 

1) Construction of the building /insfrastructure to host it 
2} To equip the hospital with the appropriate technology 
3) To conduct a scholarship program with Spain 

Date signed: 14 December 2001 


Memorandum of Agreement with the Department of Interior and Local 

Government (DILG), the Local Government Academy (LGA), and the 

U.P. Public Administration Research and Extension Services 

Foundation, Inc. 

Memorandum of Agreement entered into by and among the U.P. 
System, the Department of Interior and Local Government {DILG), the 
Local Government Academy (LGA), and the U.P. Public Administration 
Research and Extension Services Foundation, Inc. 

Project: Planning, organization, conduct and management of the 44th 
batch of the Local Administration and Development Program 
(LADP) 

Particulars: 

a. The Department, through the Academy, shall primarily take charge 
of the identification, screening and invitation of participants, and 
shall provide technical and administrative support to the Program. 

b. The Foundation and the University, through the CLRG and in 
consultation with the Academy, shall be primarily responsible for 
the preparation of the program design, reading materials and the 
conduct of the Program. 

c. The Academy shail have the right to postpone the scheduled LADP 
two (2) weeks before the actual conduct of the program once the number 
of confirmed participants to the program is below the minimum. 

d. The Department, through the Academy, shall provide the 
Foundation the amount of P693,000.00 which shall be spent for the 
preparation and conduct of the program. 

e. During the preparatory phase, the CLRG shall shoulder the expenses 
for the preparation of the program design, reading materials, 
invitation of resource persons and other preparatory activities and 
use of facilities and equipment. 

f. Sessions of the LADP shall be held at the LGA Training Center, U.P.- 
Los Baftos, Laguna; and U.P.-Diliman, Quezon City and shall be 
completed before December 2002. 

Effectivity: Effective on the date of its execution by respective parties 

Date signed: 4 April 2002 


Memorandum of Understanding with the Department of Energy (DOE) 
Memorandum of Understanding entered into by and between the 
University of the Philippines and the Department of Energy (DOE) 
Project: Pursuance of energy-related programs/ projects/ activities that 
will ensure self-sufficiency and diversification, provide the 
environment for deregulation, liberalization and private sector 
participation, provide energy to marginalized areas and sectors 
at affordable prices, address power rate reduction, promote new 
and renewable energy (NRE) systems for “off-grid” areas, 
promote clean technologies and energy efficiency, and ensure 
consumer protection 


Particulars: 

a. The Parties agree to cooperate in pursuing various energy-related 
projects such as, but not necessarily limited to: 
1) Joint Research and Development Projects; 
2) Joint symposia, trainings, seminars, workshops and conferences; 
3) Joint publications, and exchange of data and information; and 
4) Other activities deemed necessary and appropriate. 

b. The DOE and U.P. agree to assume and perform the following: 
1) Provide assistance in undertaking specific tasks; 
2) Provide assistance in research activities relating to industry, 

energy, and environment; and 

3) Provide extension services. 

Date signed: 18 June 2002 - 


Supplemental Agreement with the Philippine National Bank for the 
collection of UPCAT Application Fees 

Supplemental Agreement entered into by and between U.P. and 
the Philippine National Bank for the collection of UPCAT Application 
Fees 

The parties have, on 8 June 2001, entered into an agreement of 
“collecting payments from applicants of the University of the Philippines 
College Admission Test (UPCAT) to pay their application fees to the 
U.P. System by making over-the-counter transactions at any online PNB 
Branch.” 

The UPCAT has an existing Regular Savings Deposit Account with 
PNB U.P. Campus Branch with a monthly Average Daily Balance of 
P2,500,000.00 

The main change from last year’s Memorandum of Agreement is 
that PNB would now like to charge a service fee of TWENTY-FIVE PESOS 
(P25.00) per applicant-regardless of whether the applicant applies 
individually or ina group. In order to maintain the same arrangements 
as last year (service fee of TWENTY PESOS per transaction), PNB was 
asking that U.P. increase its minimum balance to EKGHT MILLION 
PESOS (from P2.5 MILLION). 

The Office of Admissions could not afford to maintain such a large 
minimum balance. Jt thus opted for the per applicant service fee revision. 
In order that schools might still be encouraged to apply as a batch 
(group), however, the Office of Admissions have agreed to accept 
MANAGER'S and CASHIER'S CHECKS as forms of payment starting 
this year. This will minimize the additional expense to applicants. 


U.P. Diliman 


Two Separate Memoranda of Agreement with the University Athletic 

Association of the Philippines (UAAP) 

A. Memorandum of Agreement entered into by and between U.P. 
Diliman (First Party) and the University Athletic Association of the 
Philippines (UAAP) (Second Party) 

Project: Establishment of a permanent UAAP Secretariat at the 
College of Human Kinetics, U.P. Diliman 
Particulars: 
The First Party, through its College of Human Kinetics, shall: 
a. Provide room which shall house the archives, eligibility records 
and other information related to the work of the Second Party; 
Have authority to observe and monitor the work of the Secretariat; and 
c. Maintain and control the use of the room. 
The Second Party shall: 
a. Provide the logistic support of the Secretariat, and 
b. Decide on matters related to the work done within the Secretariat. 
Effectivity: Effective upon signing of both parties for one year 
Date signed: 19 Apri} 2002 

B. Memorandum of Agreement entered into by and between U.P. 
Diliman (First Party) and the University Athletic Association of the 
Philippines (UAAP) (Second Party) 

Project: Training program for referees and other technical officials 
in the field of amateur sports 
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Particulars: 

Responsibilities of the First Party, among others: 

a, Prepare, formulate, adopt, implement and conduct a 
comprehensive training program for referees and other technical 
officials in the field of amateur sports in consultation with the 
Second Party to ensure the success of the undertaking; 

b. Prepare, formulate aird adopt qualifications, guidelines, and such 
other requirements necessary to be complied with the trainees 
to be admitted into the program in consultation with the Second 
Party to ensure the success of the undertaking; 

c. Review ona regular basis, such training program, qualification, 
guidelines and such other requirements in consultation with the 
Second Party, as may be necessary, to ensure the success of the 
undertaking; and 

d. Accredit by way of certification and/or such other means, any 
and all those who have successfully and satisfactorily completed 
the program preparatory to being included in the pool of sports 
officials of the Second Party. 

Responsibilities of the Second Party, among others: 

a. Assist the First Party by way of consultations as may be necessary, 
in the preparatior{, formulation and adoption of such 
comprehensive training program for referees and other technical 
officials in the field of amateur sports to ensure the success of 
the undertaking; 

b, Assist the First Party by way of consultations as may be necessary, 
in the preparation, formulation and adoption of qualifications, 
guidelines and such other requirements necessary to be complied 
with the trainees to be admitted to the training program to ensure 
the success of the undertaking; 

ce. Provide qualified trainees for the program in such number or 
quota as may, from time to time be determined by and among 
the First Party to ensure continuity and success of the 
Agreement; 

d. Create a permanent pool of sports officials who must be duly 
accredited by the appropriate representative or authority from 
the First Party; and 

e. Formulate and adopt guidelines, policies, rules and regulations 
pertaining to the creation of a permanent pool of sports officials. 

Effectivity: Effective upon execution by the parties for a period of 3 

years 

Date signed: 9 April 2002 


Memorandum of Agreement with the University Center for Women’s 

Studies (UCWS) 

Memorandum of Agreement entered into by and between U.P. 
Diliman and the University Center for Women’s Studies (UCWS) 
Subject: Use of pioneer house No. P11, Area 14, U.P. Campus for the 

operation of the Kalinga Day Care Center (Kalinga) 

Particulars: 

a. U.P. Diliman authorizes Kalinga’s use of pioneer house No. P11, 
Area 14, U.P. Campus, Diliman, Quezon City, and transfer to Kalinga 
all its existing utilities accounts through UCWS. 

b. U.P. Diliman authorizes UCWS to undertake necessary construction 
and improvements thereon, and to utilize said premises for purposes 
required in the operation of the day care facility, for a period not 
exceeding 3 years counted from date of execution of the Agreement. 

c. UCWS agrees to abide by the obligations required by law ofa lessee 
in good faith in the use and occupation of the subject pioneer house, 
and to surrender said premises immediately upon demand by U.P. 
Diliman, and without necessity of a court order, after termination of 
the Agreement, 

Date signed: 13 May 2002 


Amendment to the Agreement with the Regents of the University of 


California 


Amendment to the Agreement entered into by and betwee U.P. 


Diliman and the Regents of the University of California 

Project: Academic cooperation and exchange program 

Particulars: 

a. Both parties entered into an Agreement on 1 September 2000. The 
parties now desire to amend the Agreement pursuant to Paragraph 
nh. 

b. Paragraph 1 of the Agreement is hereby modified so that students 
may enroll in the second semester each year rather than the first 
semester; and 

c. Paragraph 8 of the Agreement shall be in force only through the end 
of the 2002 Summer Intensive Language Program and shall become 
ineffective thereafter. 

The Amendment shall be incorporated into and shall be an integral 

part of the original Agreement which was fully executed on 21 May 2001. 

Date signed: May 2002 


Contract of Affiliation with the Department of Social Welfare and 
Development ~ National Capital Region 

Contract of Affiliation entered into by and between U.P. Diliman 
and the Department of Social Welfare and Development - National 

Capital Region 

Project: Student Training Program 

Implementing Unit: College of Home Economics 

Particulars: 

The Department, among others, shall: 

a. Determine the number of students who will be accepted for training 
in various units/centers/ institutions; 

b. Approve placement of students in any DSWD facility; 

c. Exercise administrative control, such as signing of the students Daily 
Time Record and endorsement of reports by the Head of the unit/ 
centers and institutions where the students were assigned; 

d. Conduct related lecture and demonstrations to the students; 

e. Issue grades/certificates of attendance to the students after the 
completion of training/ placement based on previously approved 
performance criteria. Signatories to the certificates shall include the 
Regional Director of DSWD-NCR, upon endorsement of the head of 
units/centers where students were assigned, 

The Second Party, through CHE, among others, shall: 

a. Send students whose educational objective can be met by the staff 
programs and services of the agency; 

b. Ensure students’ observance of proper office decorum while in 
placement; 

c. Ensure that the students follow the agreements set during the 
consultative meeting wherein the Regional Director of DSWD-NCR, 
the head of the units/centers/ institutions, and the representative of 
CHE-UPD discuss pertinent matters concerning the students’ 
participation in the child development program; and 

d. Pay all breakage, losses, or damages due to the negligence of the 
students in the course of their placement. 

Effectivity: Effective upon execution by the Parties, and shall be valid 

for a period of 2 years 

Date signed: 29 May 2002 


Memorandum of Agreement with the Palawan State University (PSU) 
Memorandum of Agreement entered into by and between the 
University of the Philippines Diliman and the Palawan State University 

(PSU) 

Project: Exchange Program 

Particulars: 

a. Upon written request by PSU and approved by U.P. Diliman, UP. 
Diliman shall permit its faculty member(s) and/or academic 
personnel to teach on a part-time or temporary basis subject strictly 
according to the rules and procedures provided. : 

b. Such faculty member or personnel of U.P. Diliman serving in PSU 
shall be given a reasonable compensation by PSU, in accordance 
with its salary administration plan, policies and rules; Provided, that 
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the faculty member(s) and/or academic personnel given teaching 
assignments at PSU shall be appointed therein to the same or 
equivalent rank as that held by said faculty member(s) and/or 
academic personnel in U.P. Diliman. 

c. Upon similar request by U.P. Diliman, PSU shall permit its faculty 
members and other academic personnel to serve in U.P. Diliman on 
a part-time or temporary basis, with compensation as may be agreed 
upon by both parties in writing in such capacity as may be desired 
by U.P. Diliman. 

Effectivity: Effective upon date of signing by both parties, and shail 

remain in full force and effect for a period of two (2) years. 
Date Signed: 3 June 2002 


Memorandum of Understanding with CSSP, NCPAG, and the 
President Manuel A. Roxas Foundation (PMARF) 

Memorandum of Understanding entered into by and among the 
College of Social Sciences and Philosophy (CSSP), U.P. Diliman, the 
National College of Public Administration and Governance (NCPAG), 
U.P. Diliman, and the President Manuel A. Roxas Foundation (PMARF) 
Project: President Manuel A. Roxas Studies Program 
Particulars: 

Responsibility of PMARF: 

a. The PMARF will participate in the conceptualization of projects 
to be implemented under the Roxas Program and make available 
funds for the full costs of all such projects, including honoraria 
of researchers, editors, and documentors. It will provide access 
to, and assistance in, obtaining all relevant information and 
materials necessary for undertaking and completing projects 
under the Program. 

Responsibility of NCPAG-CLCD and CSSP: 

a. The NCPAG-CLCD and CSSP will provide the technical 
expertise, administrative and institutional services for the 
attainment of the objectives of the Roxas Program. 

b. In consultation with PMARF, they are committed to formulate 


the design and content of the projects to be implemented, handle. 


the selection and supervision of scholars, writers, researchers 
and documentors, and implement the joint projects under the 
Roxas Program. 
c. The respective responsibilities of NCPAG-CLCD and CSSP will 
be subject to further agreement among the parties. 
Effectivity: Effective upon signing by the parties for a period of 2 years 
Date signed: 22 April 2002 


Amendatory Agreement with the Osaka University (Graduate School 
of Engineering and the School of Engineering) 

Amendatory Agreement entered into by and between U.P. Diliman 
and the Osaka University (Graduate School of Engineering and the 
School of Engineering) 

Project: Extension of Academic Exchange Program 
Particulars: 

The Agreement concluded on 22 July 1996 shall be valid until 21 
July 2005. 

Date signed: 8 June 2002 


Memorandum of Agreement with the Center for Empowerment and 
Resource Development (CERD) 

Memorandum of Agreement entered into by and between U.P. 
Diliman and the Center for Empowerment and Resource Development 
(CERD) 

Project: Pacific Seaboard Research and Development Program Project 1: 
Assessment of Reef Resources in Eastern Philippines (PACSEA 1) 
linplementing Unit: Marine Science Institute 
Particulars: 
a. UPD-MSI shall assist CERD in the conduct of marine resource 
assessment in Northern Samar, Catanduanes, and Surigao del Sur 
in relation to PACSEA 1. 


b. UPD-MSI shall assist CERD in the development of its local field 
personnel through short-term training and workshops on marine 
science; provided, that in the event that CERD deems ft necessary to 
send foreign research personnel for training, CERD shall provide 
PACSEA 1 with a written request with justification at least 10 days 
prior to the activity. 

c. CERD shall furnish UPD-MSI with a copy of the 1998 Resource 
Inventory and Assessment of Hinatuan Bay, Surigao del Sur. 

d. CERD shall assist UPD-MSI in obtaining municipal permits and in 
the arrangement of logistical support for the marine resource 
assessment in Northern Samar, Catanduanes and Surigao del Sur in 
relation to PACSEA 1. 

Effectivity: Effective upon its signing by both parties for a period of 3 

years 

Date signed: 21 June 2002 


Memorandum of Agreement with the Technical Education and Skills 
Development Authority-San Francisco Institute of Science and 
Technology (TESDA-SFIST) 

Memorandum of Agreement entered into by and between U.P. 
Diliman and the Technical Education and Skills Development Authority- 
San Francisco Institute of Science and Technology (TESDA-SFIST) 
Project: Seminar-workshop series on Tourism Awareness and 

Curriculum Development for Tourism and Hospitality 
Seminar Fee: P140,000.00 which shall be paid 15 days after the conduct 
of the seminar-workshops 
d:plementing Unit: Asian Institute of Tourism 
Particulars: 
AIT-UPD shall: 

a. Design the seminar-workshop on Tourism Awareness and 
Curriculum Development of Vocational Course on Tourism and 
Hospitality for the SFIST faculty who will handle subjects of the 
vocational course; 

. Develop the materials needed for the seminar-workshops; 
Provide the lecturers and facilitators for the seminar-workshops; 

d. Provide staff support and cooperation in the preparatory work 

and actual conduct of the seminar-workshops; 

e. Ensure the dissemination of all necessary communications and the 

coordination of schedules in preparation for the seminar-workshops; 

f. Conduct and undertake two seminar-workshops starting in May 2002; 

g. Prepare the terminal report including workshop outputs, and 

summary of evaluation to be submitted not later than two weeks 
after the seminar; and 

h. Write the final draft of the curriculum for the vocational course 

on tourism and hospitality. 
Responsibilities of TESDA-SFIST: 

a. Finance the seminar and all other costs to be incurred for the 

program, 

b. Provide the necessary inputs to the U.P. AIT in the design and 

organization of the seminar-workshops; 

c. Assist the U.P. AIT in the preparatory work and actual conduct 

of the seminar-workshops; and 

d. Approve the final draft of curriculum submitted by the U.P. AIT. 

Effectivity: Effective upon signing of the parties and shall remain valid 
and subsisting until the parties shall have complied with their 
respective commitments 

Date signed: 19 June 2002 


ioenom 


Memorandum of Agreement with the Inspectorate Division of the 
Ministry of Education, Science and Technology, Republic of Kenya 

Memorandum of Agreement entered into by and between U.P. 
Diliman, through the National Institute for Science and Mathematics 
Education Development (UPD-NISMED), and the Inspectorate Division 
of the Ministry of Education, Science and Technology, Republic of Kenya, 
through the Strengthening of Mathematics and Science Education at 
Secondary Education (SMASSE) 


® 
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Project: {n-training service of teachers in the Pilot Districts 
Particulars: 
Responsibilities of SMASSE: 

a. To furnish UPD-NISMED, free of charge, copies of its 
publicaticns and instructional materials; 

b. Toallow UPD-NISMED to adopt and use SMASSE’s publications 
and materials free.of charge in UPD-NISMED’s in service 
training, research and information dissemination activities (for 
non-commercial purposes), provided there is due recognition 
and acknowledgment of SMASSE; 

c. To provide UPD-NISMED with opportunities for UPD- 
NISMED'’s staff participation in SMASSE'’s programs/ activities; 

d. To participate, whenever feasible, in UPD-NISMED’s 
international/ regional conferences, workshops, seminars, 
training programs, and other activities deemed suitable, 
provided that adequate funds are made available for the purpose; 

e. Toconduct joint workshops with UPD-NISMED on science and 
mathematics education; 

f. Toconduct collaborative researches in science and mathematics 
education with UPD-NISMED upon request; and 

g. Toallow SMASSE project personnel in science and mathematics 
education to undergo training opportunities offered by UPD- 
NISMED; 

Responsibilities of UPD-NISMED: 

a. To furnish SMASSE, free of charge, copies of its publications 
and instructional materials; 

b. To allow SMASSE to adopt and use UPD-NISMED'’s publications 
and materials in SMASSE’s in-service training, research and 
information dissemination activities (for non-commercial 
purpose), provided there is due recognition and 
acknowledgment of UPD-NISMED; 

c. To provide SMASSE with opportunities for its staff's 
participation in UPD-N. ISMED’s programs/ activities; 

d. To participate, whenever feasible, in SMASSE’s workshops, 
seminars, training programs, and other activities deemed suitable 
provided that adequate funds are made available for the purpose; 

e. To conduct joint workshops with SMASSE on science and 
mathematics education; 

f. Toconduct collaborative researches in science and mathematics 
education with SMASSE upon request; and 

g. To offer training opportunities to SMASSE personnel in science 
and mathematics education. 

Effectivity: Effective immediately upon signing of both parties 
Date signed: 25 June 2002 


U.P. Los Bafios 


Memorandum of Understanding with the Family of Dr. Pedro B. Escuro 
Memorandum of Understanding entered into by and between U.P. 
Los Bafios and the Family of Dr. Pedro B. Escuro 
Project: Establishment and maintenance of the Dr. Pedro B. Escuro 
Memorial Scholarship Grant for Undergraduate Students of 
Agriculture major in Agronomy in U.P. Los Baftos 
Project Cost: For one undergraduate grantee: P33,925.00 for basic yearly 
expenditures, P10,350.00 for one summer session, and 
P5,000.00 for additional expenditures in the senior year 

Particulars: 

a. The scholarship grant shall provide full financial support until 
graduation for one scholar every year who is enrolled in UPLB 
College of Agriculture as junior student, provided he/she maintains 
a weighted average of 2.25 or better, has no grade of “5” or 
unremoved grade of ’4” or “incomplete” and further, he does not 
drop any subject. The Grantee must also obtain a passing grade in 
all his non-academic subjects. 

b. Inorder to qualify for the scholarship, the applicants must meet the 


qualification requirement under the agreement. 

c. The UPLB Scholarship Committee will conduct the competitive 
examination and interview. The UPLB shall advise the Grantor in 
writing the names and addresses as well as the courses of the 
successful candidates. UPLB shall then notify in writing each grantee 
of his/her selection. 

d. The undergraduate grantee shall continue to enjoy the scholarship 
grant until graduation from UPLB, provided he/she satisfies the 
requirement and conditions as stated in the Agreement. In case of 
complete termination of the scholarship grant, the corresponding 
vacated grant shall become available to another qualified student in 
accordance with the criteria provided, to fill in the vacated slot. 

e. The grantor binds itself to remit at the start of each semester, 
beginning at the first year, the sum of P33,925.00 for the 
undergraduate grantee, plus a provision of P10,350.00 for one 
summer session during the entire scholarship and P5,000 for 
additional expenditures during the senior year. 

UPLB shall deposit the above amount in a designated bank for 
the sole purpose intended and that the grantee shall withdraw the 
necessary amount therefrom in accordance with UPLB regulations. 
Upon closing of each semester, UPLB shall send to the grantor a 
statement of expenditures from the fund. 

f. The grantee enjoying the scholarship grant shall make an individual 
report in the status of his/her studies and work, at the end of each 
semester. The reports shall be submitted to the Grantor through the 
Dean. A final report shall be submitted by the grantee to the grantor 
upon his/her graduation. 

g. Worthwhile results of this investigation by the grantee may be made 
available for publication by UPLB with due credit to the grantee. It 
is also understood that the Grantor shall not use the research findings 
of the grantee for publicity or advertising purpose without consent 
or approval by the UPLB through the Dean concerned. 

Effectrvity: Beginning First Semester 2002-2003 

Date signed: 21 March 2002 


Memorandum of Agreement with the Bureau of Agricultural Research, 
Department of Agriculture (DA) 

Memorandum of Agreement entered into by and between U.P. Los 
Bafios and the Bureau of Agricultural Research, Department of 
Agriculture (DA) 

Project: Testing the Efficacy of BIO-N Inocula on Onions 

Project Cost: DA-BAR shall provide the amount of P1,000,000.00 to UPLB 
for the conduct of the Project for two years 

Particulars: 

DA-BAR shall, among others: 

a. Provide the project funds to UPLB for the conduct of activities; 

b. Be responsible for the monitoring and evaluation of the progress 
of the project; and 

c. Have the right to terminate the Agreement on reasonable 
grounds such as willful abandonment of the program without 
prior notice, refusal to abide by or observe the terms and 
conditions of the agreement and other valid reasons provided 
that UPLB has been consulted prior to such termination. 

UPLB shall, among others: 

a. Conduct the program in accordance with the provisions of the 
agreement, and direct its efforts towards accomplishing the 
purposes for which such agreement is made; 

b. Provide administrative and management mechanisms necessary 
for the successful implementation of the project, and manage 
the project funds in accordance with standard accounting 
principles and practices; and 

c. Submit to DA all reports required under the agreement. 

d. The parties shall use their best efforts to settle amicably any 
dispute arising out of or in connection with the Agreement. In 
case the dispute cannot be settled by the parties, the Office of 
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the Solicitor-General or the Secretary of Justice shall decide the 
same, as the case may be, who shall furnish both parties a copy 
of his decision. 

e. If either party is temporarily unable by reason of force majeure 
to meet any of its obligations under the Agreement and if such 
party gives to the other party written notice of the event within 
15 days after its occurrence, such obligation of the party shall be 
suspended for as long as the inability continues. 

Effectivity: Effective upon the issuance of the Notice to Proceed for a 
period of 12 months but not later than 31 January 2003 
Date signed: 19 April 2002 


Memorandum of Agreement with the “Federation Des Ecoles 
Superieures D’Ingenieurs En Agriculture” (FESIA), France 

Memorandum of Agreement entered into by and between U.P. Los 
Bafios and the “Federation Des Ecoles Superieures D’Ingenieurs En 
Agriculture” (FESIA), France 
Project: Academic Exchange Program 
Particulars: 

The Parties agree as follows: 

a. Student Exchange: 

1) The principal form of cooperation shall be exchange of 
students between the two institutions. 

2) The purpose of each student exchange is to enable students 
to take classes but not to study for a degree at the host 
institution. Course passed at the host institution will 
normally be accepted for credit towards the degree at the 
candidate’s home institution in which he/she is enrolled. 

3) Students participating in this program shall be exempt from 
paying tuition and academic fees to the host institution. Itis 
understood that a balance in number of students exchanged 
shall be sought over a five-year period. 

b. Exchange of Faculty and Research Scholars: 

1) Exchange of faculty and research scholars shall be done for 
a mutually agreed upon field of expertise. The length of 
time of exchange and teaching assignments shall be 
determined before each faculty or research scholar leaves 
the home institution. 

2) Exchange faculty and research scholars will be provided with 
lodging by the host institution but will continue to draw their 
salary from their institution of origin. 

Effectivity: 1 September 2000 until 31 August 2003 
Date signed: 5 June 2002 


Memorandum of Understanding with the family of the late Melanie 
dP. Palad represented by Orlando A. Palad and Mercedes P. Palad 
Memorandum of Understanding entered into by and between U.P. 

Los Bajtos and the family of the late Melanie dP. Palad represented by 

Orlando A. Palad and Mercedes P. Palad 

Project: Establishment and maintenance of the Melanie dP. Palad 

Undergraduate Thesis Grant in Animal Science 
Project Cost: The Grantor agrees and binds itself to remit a maximum 
sum of P30,000.00 and an additional P4,500.00 or 15% as 
administrative support. The P30,000.00 shall be divided 
thus: P10,000.00 each for three (3) undergraduate thesis 
grants. 

Particulars: 

a. The Undergraduate Thesis Grant shall provide partial support to 
three (3) undergraduate senior students currently enrolled in UPLB 
College of Agriculture for the degree of Bachelor of Science in 
Agriculture, Major in Animal Science (preferably specializing in 
Animal Breeding). 

b. inorder to qualify for the scholarship, the applicants must meet the 
qualification requirement under the agreement. 

c. The UPLB Scholarship Committee will conduct the competitive 


examination and interview. The chair of the Institute of Animal 
Science Scholarship Committee shall sit during the interview of 
applicants. 

d. The undergraduate grantee shall continue to enjoy the thesis grant 
of P10,000, which they may utilize to partly finance their research 
works. The research responsibility of the grantee shall be conducted 
in the University unless otherwise justified by the grantee and 
endorsed by the thesis adviser that the research work be done outside 
UPLB. 

e. The grantor binds itself to remit a maximum sum of P30,000, and an 
additional P4,500 or 15% as administrative support. The P30,000 
shall be divided thus: P10,000 each for three (3) undergraduate thesis 
grant. 

f. Worthwhile result of this investigation by the grantee shall be 
published through the official publication by UPLB with due credit 
to the grantee. 

g. The grantee(s) shall acknowledge the Melanie dP. Palad 
Undergraduate Thesis Grant in her/his thesis manuscript. A recent 
picture with caption shall be submitted to Professor Orlando A. Palad 
and Mercedes P. Palad through the Office of Student Affairs, UPLB. 

Effectivity: Effective beginning the First Semester of the school year 2002- 

2003 
Date signed: 22 May 2002 


Memorandum of Agreement with Mobile Urology Center, Inc. (MUCI} 
Memorandum of Agreement entered into by and between U.P. Los 

Bafios and Mobile Urology Center, Inc. (MUC]) 

Project: Lithotripsy Service Agreement 

Particulars: 

a. UPLB shall provide a Urologist who shall carry out the treatment 
procedure, anesthesiologist who will administer sedation and 
monitor patient, parking space for the UROVAN, other facilities and 
patients. 

b. Mobile Urology Center, Inc. shall, among others: 

1) Provide lithotripsy treatment and full endourological procedures 
to be done inside its UROVAN and shall bear all costs associated 
with maintenance and repairs of the lithotripter. 

2) Shall be responsible in securing and maintaining all licenses, 
consents, permits or authorization required by law and 
regulation. 

c. The MUCI shall charge the amount of P19,000 per patient for the 
first three (3) treatments, and for the fourth treatment the amount of 
P17,000 shall be charged good until the sixth treatment. These rates 
exclude doctor's professional fee and medications and other cost 
that may incur. 

d. The University Health Service shall bill the patient after each 
treatment for private paying patient. The patient is responsible for 
paying the doctor's professional fees and other expenses, The manner 
of invoicing that is acceptable to both parties will be implemented. 

Effectivity: Effective 1 June 2002 for a period of one year and may be 

renewed by mutual agreement 

Date signed: 28 June 2002 


U.P. Manila 


Memorandum of Agreement with various government agencies 
Memorandum of Agreement entered into by-and among the 
following: 
University of the Philippines, Manila 
Department of Health (DOH) 
Department of National Defense (DND) 
Department of Interior and Local Government (DILG) 
Department of Social Welfare and Development (DSWD} 
Department of Transportation and Communication (DOTC} 
Department of Education (DepEd) 
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Department of Justice (DOJ) 

Philippine Medical Association (PMA) 

Philippine Hospital Association (PHA) 

Philippine National Red Cross (PNRC) 

Philippine Saciety of Sanitary Engineers, Inc. (PSSEI} 

Project: Organization of health sector responding to emergencies and 
disaster 
Inplementing Unit: College of Public Health and/or Department of 
Emergency Medical Services 
Particulars: 
Responsibilities of each committed organization: 

a. The University of the Philippines Manila shall: 

1} Provide technical assistance, capability building, consultative 
and advisory services in times of emergencies and disasters 
through the College of Public Health; and 

2) Make available their manpower and its resources including 
that of the technical expertise of the hospital, especially its 
emergency response teams. 

b. The Department of Health shall: 

1) Provide the leadership in organizing and coordinating the 
health sectors’ efforts in health emergency preparedness and 
response; 

2) Share all its logistical resources in times of emergencies and 
disasters; 

3) Develop protocols, guidelines and standards to have a more 
efficient and effective response to disasters; and 

4) Institutionalize the organization of the health sector 
responding to emergencies and disasters from the national 
down to the regional level to the community level. 

c. The Department of National Defense shall: 

1) Assist in the provision of health, medical, transport services 
through its various operating health/ medical units of the 
Armed Forces of the Philippines, including the Veterans 
Memorial Medical Center; and 

2) Facilitate access and utilization of their hospitals in times of 
disasters and emergencies. 

d. The Department of Interior and Local Government shall commit 
its resources through the Health Service/Crime Laboratory of 
the Philippine National Police, Medical/Emergency Medical 
Services Bureau of Fire Protection and the Division on Local 
Government in extending emergency medical services and rescue 
assistance to all victims of emergencies/ disasters. 

e. The Department of Social Welfare and Development shall: 

1) Assist and coordinate psychosocial activities in the form of 
counseling and critical incident stress debriefing, among 
others, to maximize resources; and 

2) Assist and coordinate with DOH with regards to the 
nutritional requirements of the victims of emergencies and 
disasters. 

f. The Department of Transportation and Communication shall 
assist the DOH in the communication requirements of the 
program through the available field facilities of its 
Tulecommunication Office. 

g. The Department of Education shall assist in the conduct of social 
mobilization/ advocacy activities on the prevention and response 
to the health emergencies and disasters through its Health and 
Nutrition Center. 

h. The Department of Justice shall coordinate/ assist in the proper 
identification and certifying the cause of death of the victims of 
emergencies and disasters through the Medico-Lega! Division 
of the NBI. 

i. The Philippine Medical Association shall commit allits resources, 
including all its different components, specialty and affiliate 


societies by providing technical assistance, consultative and 
advisory services on specific health concerns to the Health Sector. 

j. The Philippine Hospital Association shall initiate hospital 
emergency planning in all member hospitals. 

k. The Philippine National Red Cross shall commit its resources in 
providing support to the Health Service activities specifically in 
training, search and rescue, medical and psychosocial services 
nationwide. 

1. The Philippine Society of Sanitary Engineers, Inc. shall provide 
technological and professional assistance on hazard and risk 
assessment, environmental surveillance, life and safety 
engineering, emergency sanitation, post disaster/emergency 
evaluation and rehabilitation engineering. 

Effectivity: Effective upon signing of all parties until revoked or 
terminated by their mutual consent 
Date signed: 12 December 2001 


U.P. College Baguio 


Memorandum of Agreement with the Saint Louis University 
Memorandum of Agreement entered into by and between U.P. 

College Baguio and the Saint Louis University 

Project: Assistance from the University of the Philippines in the field of 

graduate education 

Particulars: 

a. On request by Saint Louis University, the University of the Philippines 
College Baguio shall permit its faculty to serve at the Saint Louis 
University as visiting lecturers for the period AY 2002-2003. 

b. Faculty and/or personnel of the U-P. College Baguio serving in Saint 
Louis University shall be given reasonable compensation by the latter 
institution, in accordance with its salary administration plan, policies 
and rules; Provided, that the faculty and/or academic personnel 
given teaching assignments at the Saint Louis University he 
appointed thereat to ranks equivalent to those in the University of 
the Philippines. 

c. Any advertisement/announcement in both print and nan-print 
issued by Saint Louis University on the course offering(s) handled 
by U.P. College Baguio faculty should include a notatian/ 
acknowledgement “Visiting Lecturer from U.P. College Baguio” in 
recognition of the home unit of the U.P. College Baguio faculty. 

d. The U.P. College Baguio College Executive Committee headed by 
the Dean, the Division Chairperson of the Faculty and all the Deans, 
Heads and Officials of Saint Louis University shall be informed of 
this agreementin its entirety; Provided, that, a faculty member and/ 
or academic personnel whose services are sought should give his/ 
her written consent to the request; Provided, the U.P. College Baguio 
Faculty should seek a permit to teach at the Saint Louis University 
from the U.P. College Baguio Dean upon the endorsement of the 
College Academic Personnel Committee, the academic Division 
Chair in consultation with the Faculty’s Discipline and the Division 
Executive Committee. 

e. This agreement shall be deemed modified accordingly in so far as it 
may be affected by new and inconsistent policies, rules, procedures 
adopted by either the University of the Philippines or by U.P. College 
Baguio; Provided that the Saint Louis University shal! be notified 
accordingly. 

Effectivity: Academic Year 2002-2003 commencing from the signing of 

the agreement 

Date signed: 10 June 2002 


RESEARCH GRANTS 


The Board confirmed the following research grant: 
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Research Grant for the production of the book entitled “History of 
the University of the Philippines” 

Research Grant executed by and between the University of the 
Philippines System and Dr. Helen E. Lopez, Leonora M. Fajutagana, 
Isabela B. Mooney, and Ruth L. Pison (Researcher-Writers) for the 
production of the book entitled “History of the University of the 
Philippines” 

a. The University grants the Researcher-Writers the amount of 
P1,073,000, broken down as follows: 
Dr. Heten E. Lopez 


Project Leader,Writer, and Editor (2.5 yrs) P580,000 
Prof. Leonora M. Fajutagana 

Asst. Proj. Leader and Writer (2.5 yrs) P360,000 
Prof. Isabela B. Mooney 

Researcher-Writer (for 6 months) P 71,000 
Prof, Ruth L. Pison 

Researcher-Writer (for 6 months) P 62,000 


Fifty percent (50%) of the total amount shall be released upon 
submission of the framework of the research project which shall not be 
later than August 1, 2002. The final fifty percent (50%) shall be released 
upon the printing of the first copy of the book which shall be no later 
than December 30, 2004. 

b. Inconsideration for the research grant, the Researcher-Writers shall 
jointly produce a book entitled “History of the University of the 
Philippines” with the following specifications: 


Size 1*%x Yin. 

No. of pages 200 to 300 pages 

Paper stock 100# matte paper 

Color 90 to 100 pages full color (max. 8x9 in.) 

Circulation 1,000 copies of the coffee table book 
format 

Binding hardbound (smythsewn) 

With dust jacket matte lamination 

No. of copies 1,000 (hardbound) 


c. The period of this contract is from 1 June 2002 to 30 December 2004. 
The Researcher-Writers bind themselves to finish the book not later 
than 30 December 2004. 

d. The Researcher-Writers shall submit a progress report to the 
President of the University of the Philippines six months after the 
project begins. 

e. The University will be the sole publisher of the book. The Researcher- 
Writers shall acknowledge the assistance of the University in the 
published book. 

f. The Researcher-Writers will execute a deed of assignment 
transferring their copyright over the work or book produced to the 
University. 

g. The proceeds from the sale of the book shall accrue to the University. 

The Board also approved the following: 

1. The President recommends approval of the budget for “Other 
Financial Assistance to the Project” in the amount of P1,735,410 
or a total of P2,808,410. 

2. It is recommended further that a trust fund be established for 
this purpose. 

3. The amount shall be charged against the CY 2002 U.P. 
Miscellaneous Fund. 

Conceptual Framework of the Project 

Every life has a story, and U.P. has had a life unique unto itself. It 
has many stories to tell, certainly beyond those yielded by facts and 
figures, “objective” data that make for the narrowly documentary model 
of knowledge which have hitherto passed for its history. 

Indeed U.P.’s history encompasses many themes articulated by a 
polyphony of voices, contestatory and otherwise. Rich in tradition and 
enduring values, itis also colored by an uncommon principled hospitality 
to multiplicity, disparity, fracture and dissent. 


This project will thus attempt to capture that many-storied life, 
ina history that seeks to define U.P.’s role in Philippine society. It will 
not simply chronicle its past, passively reviewing it, but render its 
complexity and vibrance from a postmodern gaze. Which means it 
will pay attention to stories untold, “truths” unheard, events unread - 
what didn’t happen - as well as to what did. It is history as it was 
lived and remembered by people whose lives were touched by U.P. 
and helped shape its distinctive character in one capacity or other, but 
mostly as alumni (with their memories of teachers, student leaders, 
administrators, artists, writers, etc. both unforgettable and ungainly; 
events, controversies, debacles, etc., memorable and deplorable alike) 
- and written with a sense of awareness of its own incompleteness and 
its limitation as knowledge. 

Schedule of Activities 

15-30 June 2002 (4 meetings) - Brainstorming on project concept, 
framework and methodology 

1-15 July 2002 (3 meetings) - Identifying interviewees, drafting 
interview schedule, tasking, definition 
of expected output, deadline setting 

16 July 2002 - 30 January 2003 - Research/data gathering and 


interviews 
February-March 2003 - Analyzing, synthesizing and 
organizing data 
April-September 2003 - Writing 
October 2003 - First drafts due 
November 2003-March 2004 - Revising/Editing 
June 2004 - Camera ready copy 
July-September 2004 - Printing 
October 2004 - Proofreading and indexing 


November-December 2004 - Launching 
OTHER MATTERS 


Memorandum of President Francisco Nemenzo to the Board of Regents 

Memorandum of President Francisco Nemenzo to the Board of 
Regents dated 16 April 2002 concerning the Compromise Agreement 
on the case of Emelyn Tapaoan (First Party) versus Emil Q. Javier, et 
al. (Second Party) (Civil Case No. 97-30621, RTC-Branch 104, Quezon 
City) 

In his memorandum, the President is informing the Board that as 
between the University and Prof. Tapaoan (since there has been no clear 
response so far from Atty. Yadao regarding President Javier's position) 
Prof. Tapaoan has agreed to withdraw her case under the terms and 
conditions specified in the Compromise Agreement, as follows: 

a. The First Party agrees to waive all her claims against the Second 
Party arising out of her employment, including but not limited 
to, unpaid salaries, backwages and other benefits; 

b. The Second Party agrees to waive all its claims and counter- 
claims against the First Party; 

c. The First Party and the Second Party agree to withdraw all 
administrative cases which they cause to be filed against each 
other; 

d. The Second Party shall consider the employment of the First Party 
to have expired following the non-renewal thereof; 

e. TheSecond Party shall issue in favor of the First Party a certificate 
of employment sans any derogatory record arising out of the 
incident subject to Civil Case No. Q-97-30621; and 

f. The First Party shall submit to the Second Party a letter, made 
an integral part of this agreement. 

Board action: Approval 


Letter of Ilocos Sur Representative Salacnib F. Baterina to the Board 
of Regents 
Letter of Hocos Sur Representative Salacnib F. Baterina to the Board 
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of Regents, dated 13 February 2002, on behalf of respondent Levi 
Laurence B. Asuncion, in connection with SDT Case No. 97-0130 for 
Violation of Rule I, Section 1, paragraph (a) {I), Revised Rules and 
Regulations Governing Fraternities, Sororities and other Student 
Organization 
In his letter, Congressman Baterina is appealing that the 
recommendation of the Student Disciplinary Tribunal and the Executive 
Committee be reviewed and reconsidered for a more just and 
compassionate decision. He believes that expulsion is too harsh a penalty 
and is not commensurate to the damage caused, even conceding the 
Tribunal’s finding of facts in its entirety correct. 
Note: On 13 june 2002, Pres. Nemenzo wrote a reply to Cong. Baterina’s 
follow-up letter dated 25 March 2002 informing him that on 1 February 
2002, the appeal earlier filed by Mr. Asuncion and the other respondents 
has been resolved and thus, the finding of guilt and the penalty imposed 
has been affirmed. 
Board action: Notation 


Letter of Regent Eduardo F. Hernandez to Board of Regents Secretary 
Martin V. Gregorio 

Letter of Regent Eduardo F, Hernandez to Board of Regents 
Secretary Martin V. Gregorio, dated 24 June 2002, concerning the request 
of the U.P. Singing Ambassadors (UPSA) for financial assistance for their 
forthcoming European Tour starting July 1st 

Last year, the UPSA won 6 first prizes in several European countries 
which now qualify them to compete at the XLIX Concorso Polifonico 
Internazionale “Guido d’ Arezzo” in Italy considered as the “Olympics” in 
choral singing. 

By clinching one of only 6 available slots in this European Grand 
Prize for choral singing, UPSA composed of U.P. students carrying the 
name of the University, has secured for U.P. and itself the status as one 
of the world’s best. 

To finance the trip, the UPSA must raise an additional P1.4 Million. 
U.P. Singing Ambassador Conductor Ed Manguiat is making an urgent 
appeal for the Board’s kind assistance for: 

1. Asubstantial grant to finance the airfare of some UPSA members 
(a round trip ticket is US$900 or approximately PhP45,190 per 
singer). 

2. Endorsements to friends for performances in exchange for 
financial donation. 

3, Endorsements to companies to advertise in its Homecoming 
Concert in November. 

4. Endorsement of UPSA compact disc (CD) recording to companies 
which may consider it as corporate gifts to their clients. 

Board action: The Board approved the request of the Conductor for 
endorsements as enumerated above. 
The Board also noted the P50,000 financial 
assistance granted by the Office of the President for the 
other expenses of the group. 


Agreements pertaining to the U.P. Information Technology Academy 
Building: 

At its 1142nd BOR meeting on 26 May 2000, the Board noted the 
following: 

1. Contract for Architectural and Engineering Design Services 
entered into by and between the U.P. System and the Planning 
Resources and Operations System, Architectural and Engineers 
for the preparation of the architectural and engineering designs 
for the UP. Information Technology Academy, at the contract 
price of P2,226,028.00, which was notarized on 14 April 2000; 
and 

2. General Construction Agreement entered into by and between 
the U.P. System and Allado Construction Company, Inc., for the 
construction of the proposed U.P. Information Technology 


Academy building at the contract price of P27,382,733.28 and 
for a period of 240 calendar days, which was signed on 10 April 
2000. 

Considering that, while the devolution of the University Computer 
Center of U.P. Diliman was approved by the Board at its 1148th meeting 
on 22 February 2001, the construction project was started at a time when 
the University Computer Center in U.P. Diliman was still under the 
supervision of the U.P. System, the President recommends that the 
building shall be used as follows: 

1. to fill the need of the University Computer Center for additional 
space for its equipment and pertinent activities; 

2. to house the information technology program (i.e., as to 
equipment, related activities, and other space requirements) of 
the University of the Philippines in sofar as the Diliman campus 
is concerned); and 

3. to house such other programs and activities related to 
information technology as the President may determine. 

It shall be understood that nothing herein or in previous 
meetings or action of the Board of Regents shall be construed to 
mean that U.P. Information Technology Academy has been 
formally created or approved by the Board of Regents, the word 
“academy” as used herein being understoad as a set or body of 
academic programs (degree granting or non-degree granting) 
or an academic unit of the University. 

Board action: Approval 


Letter of Dr. Generoso T. Abes of the Department of 
Otorhinolaryngology, U.P. College of Medicine-PGH to Regent 
Abraham F. Sarmiento 

Letter of Dr. Generoso T. Abes of the Department of 

Otorhinolaryngology, U.P. College of Medicine-PGH, dated 13 May 2002, 

to Regent Abraham F. Sarmiento for the launching of a “Hearing Aid 

for the Indigent” program under the recently established Ear Institute 
of U.P, Manila 

Arrangements with Siemens Instruments Inc., through its local 

distributor, Ephphatha have been made to avail of 500 pieces of 
inexpensive hearing aid that may be fitted to the indigent patient. The 
cost of each unit will be about P2,000.00 to P2,500.00 which is less than 
10% of currently prescribed units. The Ear Institute will fit the unit at 
no cost. Ephphatha will supply the unit and funding may come from 
either PAGCOR or PCSO. If proven successful, this will benefit a great 
number of countrymen who cannot afford such hearing application 
instrument. The Ear Institute will then be relevant not only with regards 
to its research function but also to its service mission. 

Board action: The Board authorized Regent Sarmiento to help the 
Department of Otorhinolaryngology in connection with 
the launching of the “Hearing Aid for the Indigent” 
program under the recently established Ear Institute of 
U.P Manila. 


Letter of Dr. Marissa N. Valbuena to Regent Abraham F. Sarmiento 
Letter of Dr. Marissa N. Valbuena, Chair, Department of Pay Patient 
Services (DPPS), Philippine General Hospital, dated 19 June 2002 to 
Regent Abraham F. Sarmiento 
Dr. Valbuena has written Regent Sarmiento, requesting for 
assistance for the rehabilitation of the paywards of PGH. The estimated 
cost renovation of the 7th floor of the DPPS is P150,000,000.00. 

Board action: The Board noted Regent Sarmiento’s response to Dr. 
Marissa N. Valbuena, informing the latter that ¢his is a 
very inopportune time for the University of the 
Philippines System or the Philippine General Hospital 
to talk about obtaining or trying to obtain P150 Million 
from the government for whatever purpose. Moreover, 
in the same letter, Regent Sarmiento reminded Dr. 
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Valbuena that the 7th floor suites of the hospital will 
serve better purpose if they are converted into charity 
wards, 

Regent Sarmiento was authorized by the Board to 
discuss this matter further with the Chair of the 
Department of Pay Patient Services, PGH. 


Editorship of UPLB Perspective, the official student publication of 
U.P. Los Baftos 

The Student Regent requested the Board to study the materials 
related to the editorship of UPLB Perspective, the official student 
publication of UPLB. The appointment of ‘the Editor-in-Chief is still 
being contested at the UPLB Campus. Regent Manzanilla, likewise, 
requested the Board to allot a few minutes of its time in its next meeting 
to be held at U.P. Los Barios to listen to Chancellor David, some members 
of the Selection Conumittee, representatives of the UPLB Perspective and 
the University Student Council. 


Proposal for the creation of the Department of Behavioral Sciences in 
the College of Arts and Sciences, U.P. Manila 

The President informed the Board that this is a controversial issue 
in U.P. Manila. This is a proposal to put up a Department of Behavioral 
Sciences at the College of Arts and Sciences, U.P. Manila. There has 
been exchange of papeis in this regard and the President said he has 
reyuested the contending parties to answer each other's position papers. 
President Nemenzo requested the Regents to study this proposal, 
including the position papers submitted, objecting to the creation of the 
proposed department. 

In response to the request of Regent de Jesus, the Board will be 
furnished a summary of the proposal including the pros and cons. 


Demand of ALL-U.P. Workers Union for back payment of Cost of 
Living Allowance (COLA) from 1 July 1989 to 16 March 1999 

The University General Counsel presented to the Board his legal 
opinion on this matter (MVFL Memo No. 02-376). There is, according 
ta Atty. Leonen, ample legal authority to support payment of the Cost 
of Living Allowances of all employees of the University of the Philippines 
starting from 1 July 1989 to 16 March 1999, as requested by the Union. 
The Office of the University General Counsel is aware of the financial 
implications of this opinion and the difficulties that this will cause the 
University Administrators. The sheer magnitude of the amount to be 
paid to all employees in this age of rising deficits, low cash releases, 
diminishing appropriations and increasing demands threatens the 
collective ability to accomplish the mission of the University. However, 
it is the University General Counsel's belief that civil servants should 
not suffer from the erroneous acts and interpretations of the Department 
uf Budget and Management of past administrations. Nor should they 
be made to suffer the burden of faulty legal draftsmanship. 

The opinion of the University Grneral Counsel was based on an 
interpretation of Sec. 12 of the Salary Standardization Act. He also 
pointed out that Sec. 11 of the same law allowed uniformed personnel 
of the armed forces and the national police to continue to receive COLA. 
Disallowing the same benefit to other government personnel would be 
tantamount to unequal protection of law. 

University General Counsel Leonen is recommending that the 
University use its good office to convince the Secretary of the Department 
of Budget and Management to seek a resolution of this issue through a 
request for an opinion from the Department of Justice (DOJ) on whether 
COLA is among those excluded by Sec. 12 of R.A. 6758 and is, therefore, 
deemed integrated in the standardized salary rates. In doing so, Atty. 
Leonen said that he is also recommending that the University initially 
take a legal position that augurs well for its workers in this issue. 

Until the Secretary of Justice issues a positive opinion, the University 
General Counsel said that he defers to the Office of the President and 
the Board of Regents to decide whether: 


1. itis more prudent for the University to defer the back payment 
of COLA for the period 1 July 1989 - 16 March 1999 to its 
employees; or 

2. to start paying these amounts in installment for an extended 
period. 

According to University General Counsel Leonen, this is not solely 
the burden of U.P. The entire government, including the legislature 
must pitch in to do justice where it is due. 

Vice President Cao informed the Board that if the University decides 
to grant the request of the Union for back payment of COLA, the financial 
implications would be tremendous. At P70,000 per person, the 
University will need almost P1 Billion. The question is where to get the 
money. Secretary Boncodin, herself, said there is no money for the COLA. 

The Vice President for Finance said that if the University decides 
to pay, the amount can only be charged against savings. It is also from 
the latter that retirement benefits are taken. If the University pays the 
Pt Billion for COLA, the retirement benefits will be severely affected. 
Moreover, some of the money of the University are committed to faculty 
development initiatives, publications, etc. The decision to pay and how 
much to pay will affect what the University puts in these items: personal 
benefits, faculty development, capital outlay, equipment outlay and 
modernization projects. 

Board action: The Board’s Committee on Legal Affairs chaired by 
Regent Abraham Sarmiento was tasked to study this 
matter further. 


On the Summer Bridge Program (SBP) 

Vice President Diokno presented to the Board the problem in U.P. 
Los Baitos with regards to the implementation of the Summer Bridge 
Program. She recalled that the Board approved the proposal for the 
Revitalized GE Program (RGEP) in October last year which was then 
adopted by U.P. Los Bafios and U.P. Visayas. The proposal included a 
provision which states that students who perform below certain cut off 
scores in the UPCAT sub-tests in Mathematics and English had to take 
the Summer Bridge Program before they can enroll. In the following 
month (November), in response to the question of the Student Regent, 
the Board clarified that a student who is unable to take the Summer 
Bridge will still be allowed to enroll. The Board’s understanding was 
that, if the inability of the student is due to unavoidable circumstances, 
the student may enroll but must have to undergo some tutorials. This 
Summer, which is the first time that the RGEP is being run, there was 
some difficulty in U.P. Los Baftos because the students who were unable 
to take the Summer Bridge withdrew their enrollment after the 
Chancellor had talked to them. One was allowed to stay on because the 
student refused to go back to the province. The Vice President 
emphasized that as long as the University makes provision for the 
tutorials, the student should be allowed to enroll. The Chancellor's 
position, however, was that, allowing the students to enroll would run 
counter to what their University Council has approved. 

Quite a number of students claimed that they did not know of the 
Summer Bridge requirement because they did not receive any 
information about it. When the notices of admission were sent out early 
in February, the cut off scores for the Summer Bridge Program have not 
yet been determined. The notices for the Program were released by the 
individual campuses. The question is whether the student received these 
notices. In order to avoid the same situation from happening again, 
Vice President Diokno suggested attaching this notice of the Summer 
Bridge requirement to the UPCAT qualifiers’ notices. The University 
can even publish in newspapers or put this out on the Web. 

The Vice President for Academic Affairs informed the Board that 
this problem happened only in UPLB. The other constituent universities 
have interpreted the Summer Bridge Program the way the Board has 
clarified it. Vice President Diokno requested the Board to issue further 
clarifications in this regard to prevent the recurrence of the problem in 
the future. 
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Chairman Garcia voluntered to meet with some deans and senior 
faculty of UPLB after the meeting of the Board of Regents on 29 August 
2002 at the Los Bafios campus. She hopes to discuss with them the 
ramifications of the Summer Bridge Program. Hopefully, the Chair said, 
these deans and senior faculty will initiate the appropriate changes for 
approval of their University Council. 


The Board noted the following: 


Request of U.P. Visayas to revise their Academic Calendar for school 
year 2002-2003 

The revision includes changes in the dates of commencement 
exercises due to conflict of schedules of commencement programs in 
UPV campuses with those of other CUs. 


FROM TO 
UPV (Iloilo Campus) Wed., 23 April Mon., 28 April 2003 
UPVCC Thur., 24 April Tues., 29 April 2003 
UPVTC Fri., 25 April Wed., 30 April 2003 


Letter of Solicitor General Simeon V. Marcelo and Assistant Solicitor 
General Carlos N. Ortega to President Francisco Nemenzo 

Letter of Solicitor General Simeon V, Marcelo and Assistant Solicitor 
General Carlos N. Ortega, dated 20 June 2002, to President Francisco 
Nemenzo concerning the representation of the University of the 
Philippines and its various units in all judicial and related proceedings 
by Regent Abraham Sarmiento 

The letter states that by “way of exemption from the provisions of 
COA Circular No. 86-255, dated 2 April 1986, as amended by COA 
Circular No. 95-011, dated 4 December 1995, and further amended by 
COA Circular No. 98-002, dated 9 June 1988, the Office of the Solicitor 
General gives its written conformity and acquiescence to the 
representation of the University of the Philippines and its various units 
in all judicial and related proceedings by Abraham Sarmiento. 

Accordingly, Regent Sarmiento is authorized to appear in court 
and in other agencies to represent U.P. and its various units in all judicial 
and related proceedings to protect the interest of U.P., subject to the 
following conditions: 

1. He shall be directly under the supervision and control of the 

Solicitor General; 

2. He shall submit to the Solicitor General, for review, approval 
and signature, all important pleadings and motions, including 
motions to withdraw petition or appeal, as well as compromise 
agreements; 

3. He shall consult the Solicitor General on all questions, legal and 
factual, whenever the necessity arises before taking any specific 
action on the matter; 

4, Heshall? submit to the Solicitor General a semi-annual report on 
the status of cases handled by him, including copies of important 
orders issued or decisions rendered therein; and 

5. No additional compensation from this Office will be given to 
him by reason of this deputation. Any such compensation, if 
legally due, shall be the sole responsibility of the University to 
give and this Office has nothing to do about it whatsoever. 

Said conformity shall subsist for as long as Regent Sarmiento 
remains Chairman of the Regents’ Committee on Legal Affairs, unless 
sooner terminated by the U.P. Board of Regents or revoked by this 
Office. 

Further, it is understood that it is the duty of the University to 
secure the concurrence of the Commission on Audit and to comply with 
all other requirements, if any. Also, the approval is subject to the 
submission to the Office of a sworn statement that the office has complied 
with all requirements (other than the authority from the Office of the 


Solicitor General).” 


Letter of Regent Eduardo F, Hernandez, President of the U.P. Alumni 
Association, to the Honorable Chairman and members of the Board 
of Regents 

Letter dated 1 July 2002, of Regent Eduardo F. Hemandez, President 
of the U.P. Alumni Association, to the Honorable Chairman and 
members of the Board of Regents transmitting for appropriate action a 
Resolution “Calling for Sustained Inter-Civilizational Dialogue in U.P. 
Towards Peace and Tolerance Through Mutual Understanding” 


Laboratory improvements funded by laboratory fee increases (AY 2001- 
2002) System-wide 


U.P. DILIMAN 
UNIT IMPROVEMENTS AMOUNT | 
College of Home | Re-roofing of CHE Annex III P 69,668.50 
Economics which houses the laboratories of 
BSHE & BID programs 
Renovation of the FST Laboratory P 232,950.00 
Repair/Purchase of some minor P 99,880.32 
laboratory instruments for the 
BSFT program 
Renovation of the Food Preparation 1 P 166,100.00 
Laboratory (AH Room 103) 
Purchase of some minor laboratory | P 12,854.50 
materials for the BSCN program 
Repair/ Purchase of equipment for P 99,579.60 
the BSCT program 
Purchase of Equipment for the P 112,300.00 
BS HRIM program 
Purchase of Equipment for the P 38,500.00 
BS FLCD program : 
Institute of Purchase of Equipment P 248,924 Of 
Library Science yee 
College of Purchase of Equipment P 1,308.00 
Architecture Conversion of a classroom to P 42,959.08 
a second computer laboratory 
School of Purchase of Multimedia projector P 60,425.00 
Statistics for the computing laboratory; 
part of the rewiring of the laboratory 
was funded from the laboratory fee. 
Replacement of white board, P 37,240.00 
purchase of projector screen, 
computer tables, and licensed 
copy of Windows 
College of Science 
NIMBB Laboratory improvement P 15,000.00 
Environmental Purchase of equipment P 116,120.00 
Science Program 
NIP Purchase of equipment P1467,244.48 
Institute of Purchase of laboratory equipment P 45,544.00 
Biology 
College of 
Engineering 
Mechanical Laboratory renovation P1,100,000.00 
Engineering 
Geodetic Purchase of equipment P 500,000.00 
Engineering 
DEEE For the Communication Engineering | P 628,562.48 
and Embedded Systems Laboratory 
«More computers are now 
available for the students, 
including the computer 
peripherals needed such as 
automatic voltage regulators ‘ 
(AVR) and power strips. I 
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* Acquisition of 30 logic probes 
and additional EPROM erasers 

* Two new Universal Program- 
mers that cost P35,000 pesos 
each and four additional power 
supplies which cost 9,000+ 
pesos each. 

For the Basic Electronics 

Laboratory and Alexan 

Electronics Laboratory 

+ Purchase of 10 units of Triple 
Output Power Supplies, 6 units 
of 60 MHZ Oscilloscopes, and 
6 units of 10MHz Function 
Generators 

For the Communications 

Engineering Laboratory 

+ Repair and maintain two very 
crucial and expensive test and 
measurement devices 

For Instrumentation, Robotics and 

Control Laboratory 

* Construct six servo trainers for 
feedback control classes 
including ECE 123. The laboratory 
was also able, using the trainers, 
to create four new laboratory 
experiments 

For Microelectronic and 

Microprocessors Laboratory 

* Purchase of one Ultra SPARC 
workstation for its IC and 
ASIC design classes 

For Software Training Center 

« Maintain its approximately 40 
computers in spite of an average 
of four computers breaking down 
every semester due to the heavy 
usage of students. 

* The Laboratory was also able to 
replace heavily used items such 
as keyboards, mice, and hard disks 

For Electronic Laboratory 

* Purchased one power supply, 

4 oscilloscopes, 20 oscilloscope 
probes and two signal generators 


U.P. MANILA 

Not one department in U.P. Manila has asked for permission to 
increase the laboratory fees last year. 
U.P. LOS BANOS 

There is no available record of laboratory fee increase for the last 
school year. 
U.P. VISAYAS 

The University instituted laboratory fees for its computer program 
only in late 2001 and an increase ona few biological and natural sciences 
courses only very lately. So far, not much funds have yet been raised as 
a result. 

Despite dearth of funds (generated from increase in laboratory fees), 
improvements were undertaken with funds from MOOE. The biology 
and physics laboratories of the College of Arts and Sciences were 
refurbished and the computer laboratories of the College of Management 
upgraded during the year 2002. 


U.P. MINDANAO 


| IMPROVEMENTS AMOUNT 
Purchase of Laboratory Supplies P202,762.00 
Repair of Food Processing Area P 54,856.50 
Acquisition of Equipment P167,169.20 


U.P. OPEN UNIVERSITY 

The University does not collect laboratory fees. 
U.P. COLLEGE BAGUIO 

UPCB has not increased any laboratory fees yet. 


Letter of Atty. Rafael Morales in connection with the case of Nadine 
Rosario Morales 
Letter dated 17 July 2002 of Atty. Rafael Morales to U.P. Diliman 

CAS Dean Rosario Torres-Yu requesting for clarification on certain points 

in connection with the case of Nadine Rosario Morales 

Board action: Notation. The Board likewise granted permission to the 
University General Counsel to respond to the letter so 
he can clear his name on his alleged misrepresentation 
as claimed by Atty. Morales. 


Intel/Foundation Sponsored Research Agreement 
Intel / Foundation Sponsored Research Agreement entered into by 

and among the Philippine Foundation for Physics, Inc. (Foundation), 

Amel A, Salvador (Researcher), and Intel Technology Philippines, Inc. 

(Intel) 

Research project: Research on Fundamental and Reliability Device 
Performance of Quantum Well Lasers and Photo 
Detectors through Streak Camera 

Funding: To be provided by Intel 

Effectivity: 1 May 2002 for one year 


1162ND MEETING, 29 AUGUST 2002 
APPOINTMENTS 


The Board approved the following appointments, reappointments, 
transfer to permanent status, additional assignments, award of 
professorial chairs, extension of service, and other related matters: 


UNIVERSITY OFFICIALS 
U.P. Diliman 


Prof. Rommel P. Feria, original additional assignment as Director, 
University Computer Center, effective 16 August 2002 until 15 August 2005 


U.P. Open University 


Dr. Caridad A. Ancheta, original additional assignment as Acting 
Dean, Faculty of Health Sciences, effective 1 September 2002 until 29 
February 2004 

Prof. Thelma E. Arambulo, original additional assignment as 
Acting Dean, Faculty of Social Sciences and Humanities/Faculty of 
Science and Technology, effective 1 September 2002 until 29 February 2004 


TRANSFER TO PERMANENT STATUS 
U.P. Diliman 


Jose Hernani S. David, Assistant Professor 1, College of Mass 
Communication, effective 29 August 2002 

Ruben M. De Jesus, Assistant Professor 5, College of Fine Arts, 
effective 29 August 2002 

La Verne C. Dela Peta, Assistant Professor 3, College of Music, 
effective 29 August 2002 
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Chairman Garcia voluntered to meet with some deans and senior 
faculty of UPLB after the meeting of the Board of Regents on 29 August 
2002 at the Los Bafios campus. She hopes to discuss with them the 
ramifications of the Summer Bridge Program. Hopefully, the Chair said, 
these deans and senior faculty will initiate the appropriate changes for 
approval of their University Council. 


The Board noted the following: 


Request of U.P. Visayas to revise their Academic Calendar for school 
year 2002-2003 

The revision includes changes in the dates of commencement 
exercises due to conflict of schedules of commencement programs in 
UPV campuses with those of other CUs. 


FROM TO 
UPV (Iloilo Campus) Wed., 23 April Mon., 28 April 2003 
UPVCC Thur., 24 April Tues., 29 April 2003 
UPVTC Fri., 25 April Wed., 30 April 2003 


Letter of Solicitor General Simeon V. Marcelo and Assistant Solicitor 
General Carlos N. Ortega to President Francisco Nemenzo 

Letter of Solicitor General Simeon V. Marcelo and Assistant Solicitor 
General Carlos N. Ortega, dated 20 June 2002, to President Francisca 
Nemenzo concerning the representation of the University of the 
Philippines and its various units in all judicial and related proceedings 
by Regent Abraham Sarmiento 

The letter states that by “way of exemption from the provisions of 
COA Circular No. 86-255, dated 2 April 1986, as amended by COA 
Circular No. 95-011, dated 4 December 1995, and further amended by 
COA Circular No. 98-002, dated 9 June 1988, the Office of the Solicitor 
General gives its written conformity and acquiescence to the 
representation of the University of the Philippines and its various units 
in all judicial and related proceedings by Abraham Sarmiento. 

Accordingly, Regent Sarmiento is authorized to appear in court 
and in other agencies to represent U.P. and its various units in all judicial 
and related proceedings to protect the interest of U.P., subject to the 
following conditions: 

1. He shall be directly under the supervision and control of the 
Solicitor General; 

2. He shall submit to the Solicitor General, for review, approval 
and signature, all important pleadings and motions, including 
motions to withdraw petition or appeal, as well as compromise 
agreements; 

3. He shall consult the Solicitor General on all questions, legal and 
factual, whenever the necessity arises before taking any specific 
action on the matter; 

4. He shall submit to the Solicitor General a semi-annual report on 
the status of cases handled by him, including copies of important 
orders issued or decisions rendered therein; and 

5. No additional compensation from this Office will be given to 
him by reason of this deputation. Any such compensation, if 
legally due, shall be the sole responsibility of the University to 
give and this Office has nothing to do about it whatsoever. 

Said conformity shall subsist for as long as Regent Sarmiento 
remains Chairman of the Regents’ Committee on Legal Affairs, unless 
sooner terminated by the U.P. Board of Regents or revoked by this 
Office. 

Further, it is understood that it is the duty of the University to 
secure the concurrence of the Commission on Audit and to comply with 
all other requirements, if any. Also, the approval is subject to the 
submission to the Office of a sworn statement that the office has complied 
with all requirements (other than the authority from the Office of the 


Solicitor General).” 


Letter of Regent Eduardo F. Hernandez, President of the U.P. Alumni 
Association, to the Honorable Chairman and members of the Board 
of Regents 

Letter dated 1 July 2002, of Regent Eduardo F. Hernandez, President 
of the U.P. Alumni Association, to the Honorable Chairman and 
members of the Board of Regents transmitting for appropriate action a 
Resolution “Calling for Sustained Inter-Civilizational Dialogue in U.P. 
Towards Peace and Tolerance Through Mutual Understanding” 


Laboratory improvements funded by laboratory fee increases (AY 2001- 
2002) System-wide 


U.P. DILIMAN 
UNIT IMPROVEMENTS AMOUNT 
College of Home | Re-roofing of CHE Annex IH P 69,668.50 
Economies which houses the laboratories of 
BSHE & BID programs 
Renovation of the FST Laboratory P 232,950.00 
Repair/ Purchase of some minor P 99,880.32 
laboratory instruments for the 
BSFT program 
Renovation of the Food Preparation | P 166,100.00 
Laboratory (AH Room 103) 
Purchase of some minor laboratory P 12,854.50 
materials for the BSCN program 
Repair/ Purchase of equipment for P 99,579.60 
the BSCT program 
Purchase of Equipment for the P 112,300.00 
BS HRIM program 
Purchase of Equipment for the P 38,500.00 
BS FLCD program 
Institute of Purchase of Equipment | P 248,924.00] 
Library Science | | 
College of Purchase of Equipment P 1,308.00 
Architecture Conversion of a classroom to P 42,959.08 
a second computer laboratory 
School of Purchase of Multimedia projector P 60,425.00 


Statistics for the computing laboratory; 
part of the rewiring of the laboratory 


was funded from the laboratory fee. 


Replacement of white board, P 37,240.00 
purchase of projector screen, 
computer tables, and licensed 
copy of Windows 
College of Science 
NIMBB Laboratory improvement P 15,000.00 
Environmental Purchase of equipment | P. 116,120.00 


Science Program ! 


NIP. Purchase of equipment P1,467,244.48 
Institute of Purchase of laboratory equipment P 45,544.00 
Biology 

NIGS Purchase of laboratory equipment P 15,030.00 
College of 

Engineering 

Mechanical Laboratory renovation P1,100,000.00 
Engineering 

Geodetic Purchase of equipment P 500,000.00 
Engineering 

DEEE For the Communication Engineering | P 628,562.48 


and Embedded Systems Laboratory 

+ More computers are now 
available for the students, 
including the computer 
peripherals needed such as 
automatic voltage regulators 
(AVR) and power strips. 
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low cash releases, diminishing appropriations and increasing demands 
threatens the collective ability to accomplish the mission of the 
‘University. However, it is the University General Counsel's belief that 
civil servants should not suffer from the erroneous acts and 
interpretations of the Department of Budget and Management of past 
administrations. Nor should they be made to suffer the burden of faulty 
legal draftsmanship. 

The opinion of the University General Counsel was based on an 
interpretation of Sec. 12 of the Salary Standardization Act. He also 
pointed out that Sec. 11 of the same law allowed uniformed personnel 
of the armed forces and the national police to continue to receive COLA. 
Disallowing the same benefit to other government personnel would be 
tantamount to unequal protection of law. 

University General Counsel Leonen recommended that the 
University use its good office to convince the Secretary of the Department 
of Budget and Management to seek a resolution of this issue through a 
request for an opinion from the Department of Justice (DOJ) on whether 
COLA is among those excluded by Sec, 12 of R.A. 6758 and is, therefore, 
deemed integrated in the standardized salary rates. In doing so, Atty. 
Leonen said that he is also recommending that the University initially 
take a legal position that augurs well for its workers in this issue. 

Until the Secretary of Justice issues a positive opinion, the University 
General Counsel said that he defers to the Office of the President and 
the Board of Regents to decide whether: 

1. itis more prudent for the University to defer the back payment 
of COLA for the period 1 July 1989 - 16 March 1999 to its 
employees; or 

2. to start paying these amounts in installment for an extended period. 

According to University General Counsel Leonen, this is not solely 
the burden of U.P. The entire government, inchiding the legislature 
nust pitch in to do justice where it is due. 

Vice President Cao informed the Board that if the University decides 
to grant the request of the Union for back payment of COLA, the financial 
implications would be tremendous. At P70,000 per person, the 
University will need almost P'1 Billion. The question is where to get the 
money. Secretary Boncodin, herself, said there isno money for the COLA. 

The Vice Presicent for Finance said that if the University decides 
to pay, the amount can only be charged against savings. It is also from 
the latter that retirement benefits are taken. If the University pays the 
P1 Billion for COLA, the retirement benefits will be severely affected. 
Moreover, some of the money of the University are committed to faculty 
development initiatives, publications, etc. The decision to pay and how 
much to pay will affect what the University puts in these items: persona! 
benefits, faculty development, capital outlay, equipment outlay and 
modernization projects. 

The Board's Committee on Legal Affairs chaired by Regent 
Abraham Sarmiento was tasked to study this matter further. In 
compliance, Regent Justice Sarmiento, in his Memorandum to the Board 
of Regents dated 22 August 2002, recommends: 

1. concurrence with the opinion of the University Legal Counsel 
to seek the opinion of the Secretary of Justice through the 
Secretary of Budget and Management, 

2. concurrence with the opinion of the University Legal Counsel 
that “the University take a legal position that augurs well for its 
workers on this issue” by endorsing the Opinion of the University 
Legal Counsel; and 

3. deferring payment of COLA, pending receipt of a positive 
opinion from the Secretary of Justice, as an opinion on the 
question of the COLA is precisely what the University is 
requesting for. 

Board action: The Board agreed that the best way to proceed on the issue of 
the Cost of Living Allowance (COLA) is to seek the opinion 
of the Secretary of Justice through the Secretary of Budget 
and Management. It likewise endorsed the legal arguments 
of the University General Counsel as contained in 
Memorandum No. MVFL 2002-376, dated 24 July 2002. 
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POLICY MATTERS APPROVED 
Change of nomenclature of U.P. Coaches 
From To 
Senior Coach 3 Coach 4 
Senior Coach 2 Coach 3 
Senior Coach 1 Coach 2 
Junior Coach Coach 1 


Board action: Approval, effective 1 September 2002 


Proposed salary increase of Coaches 
1, Non-U.P. Faculty-Coaches 


From To 
I SeniorCoach3 -P7,000.00 | Coach4 — P-8,800.00 
Senior Coach 2 P 5,000.00 Coach 3 P 6,300.00 
Senior Coach 1 P 3,500.00 Coach 2 P 4,400.00 
Junior Coach P 2,500.00 Coach 1 P 3,200.00 
2. U.P. Faculty-Coaches 
From To 
Senior Coach 3 P 5,600.00 Coach 4 P 8,800.00 
Senior Coach 2 P 3,740.00 Coach 3 P 6,300.00 
Senior Coach 1 P 2,625.00 Coach 2 P 4,400.00 
Junior Coach (no faculty-coach} Coach 1 P 3,200.00 
is appointed 
below Sr. 
Coach 1) 


justification 

1. The coaches are appealing for an increase in their salaries, The 20% 
tax deducted monthly practically brings their salaries down to an 
amount just enough for travel expenses. 

2. U.P. has given salary increases/merit promotions in July 2000. 

3. For practice and regular UAAP scheduled games, coaches are not 
given the equivalent of athletes’ practice and game allowances. 

4. Majority of the universities, UAAP & NCAA participating 
universities in particular, pay their coaches an average of P10,000 to 
P15,000 a month. 

5, In 1998, the CHK Faculty-Coaches made an appeal to have their 
salaries adjusted but no action was taken. 

6. CHK Faculty-Coaches have a different salary scheme when they 

perform extra duties more than the other coaches. They follow up 

their athletes’ academic, financial, housing, tutorial and other needs. 

They also devote more time for training. 

Because of their professional training in the field of sports science, 

CHK Faculty-Coaches sit as members of the varsity personnel 

committee and are consulted on the training programs of other teams. 

8. The faculty members have chosen to be coaches of U.P. teams even 
at rates one fourth that of coaches from other universities. 

Board action: Approval, effective 1 September 2002 


“NI 


Proposal for the creation of the Department of Behavioral Sciences in 
the College of Arts and Sciences, U.P. Manila 
Executive Summary 

Established in 1984, the Behavioral Sciences Program was then one 
of two areas of specialization in the BA Social Sciences program, the 
other being Area Studies. In 1999, after a series of curricular revisions, 
Behavioral Science became a full-blown degree program. The other three 
are BA Political Science, BA Development Studies and BA Social Sciences 
(Area Studies). The BA Behavioral Sciences program integrates the fields 
of Anthropology, Psychology and Sociology in the study of human 
behavior and society. Each year the program admits 30 students. Total 
enrollment (first to fourth year) in the second semester of 2001-2002 was 
139 students; about 40 or so students graduated each year in the last 
five years. 
Rationale 

The proposal to create the Department of Behavioral Sciences is 
based on the following: 
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1. The BA Behavioral Sciences program has less in common with 
the three other social science programs of the department. The 
major courses of these three are more related as shown below. 


Major Degree Program 
Subject Area | Development | Political { Behavioral 
Studies Studies Science _| Science 
Econ 11 v v 4 
Econ 101 ~ | ¥ v 
\_ Pol Sci 11 ¥v y vd = 
{_ Pol Sci 14 v ¥ v 
Pol Sci 160 4 v 
Soc Sci 120 v ¥ 
[Anthro 1 v v v 
Anthro 123 v 
I Socio 101 v v v 
Psych 101 ¥ v | 


2. A separate Department of Behavioral Sciences will enhance the 
development of the field since it will serve as the sole focus of 
the new department. In contrast to the present department, which 
is large (with more than 50 faculty members) and handles four 
programs, the proposed department will be more compact and 
can concentrate on the development of the multi-disciplinary 


field of behavioral sciences. 


3. The proposed department meets University requirements. It will 
consist of eight full-time faculty, all of them with graduate 
degrees (six with MA and 2 with Ph.D. degrees), whose average 
faculty load in the last three years has ranged from 12.68 to 16.17 
units a semester. These faculty members currently occupy a 
separate faculty office, with the adjacent room being developed 
as their laboratory and audio-visual room. 

The Chancellor is committed to support the additional annual 
budgetary requirement of P402,712 for the honorarium and 
RATA of the chair and the salary of one clerk. 


Present Stats of the Proposal 


The U.P. Manila administration presented the proposal to the 
President's Advisory Council on 17 July 2002. Dean Marilou G. Nicholas 
explained that the proposal was discussed and endorsed by the faculty 
ina College assembly but no formal vote was taken. The President then 
asked the Dean to obtain the approval of the college faculty. On 19 July 
the faculty met once again on the proposal and approved it unanimously. 
Except for the department chair, those opposed to the program (from 
the Department of Social Sciences) did not attend.the second meeting. 
The department chair explained his objection to the body and left before 
the vote took place. After the meeting, a number of social science faculty 
wrote letters objecting to the proposal and the manner in which it was 
processed. The proposal is now pending before the Board of Regents. 


Objections to the Proposal 


The opposition to the proposal comes from the Department of Social 
Sciences led by its Chair. Their arguments, contained in letters to the 
President, and the responses of the proponents, are as follows. 


1. Academic Issues 
Against the Proposal 


For the Proposal 


| 1. Setting up a separate department 
will contribute to the compartmen- 
talization and fragmentation of 
social knowledge. If interaction 
should occur, it would likely be in 
relation to some academic-adminis- 
| trative matter such as the approval 
of the curriculum or of candidates 
for graduation. Teaching, research 
and discussions will only involve 
the faculty within a department. 
There will be no motivation or 
imperative for faculty from the two 
departments to share or challenge 
each other's finclings or views. 


. This argument is not borne out by the 


U.P. Diliman experience with discrete 
(disciplinal) social sciences organized 
by department. Such an arrangement 
has not impeded the vigorous 
production of knowledge by the 
departments and has in fact 
strengthened the academic and 
research programs of Diliman. The 
strong disciplinal focus of these depart- 
ments has enabled them to contribute 
to and interface with other disciplines, 
as shown by the present status of 
several social science departments as 
CHED Centers of Excellence. 


The U.P. Diliman experience is 
difficult to replicate without the 
necessary resources. The downside 
of Diliman is precisely that its 
arrangement has resulted in the 
duplication of many programs. 


2. UD. Manila already suffers from a 
compartmentalization of knowledge 
production, which the creation of a 
separate behavioral studies depart- 
ment will compound. An example is 
the “medicalization” of health and 
illness, which tend to be understood 
only as biological. Even if medical 
scientists agree that the social 
dimensions of illness are important, 
their compartmentalized education 
in the university has not developed 
in them the capacity to see the link 
between the biological and the social 
and the dynamics between them, 


3. It is necessary for the Behavioral 
Sciences program to be grounded in 
the social sciences. If handled by a 
separate department, the program 
will become a domain that is much 
closer to the biological sciences than 
to the social sciences. Already, many 
students enter the program with a 
view of going to medicine. Also, the 
program emphasizes experimental 
psychology, thereby veering away 
from the vision of the present 
department for a multidisciplinary 
program that develops the ability 
to understand human behavior in its 
social, political, economic, cultural, 
historical, psychological contexts. 


4. Many of the Behavioral Sciences 
faculty rate poorly in the student 
evaluation and nothing has been 
done to either improve their teaching 
or make them resign. in the 25 June 
2002 meeting of the department, this 
and similar problems were addressed 
by adopting radical and sweeping 
measures that would have affected 
the faculty with poor student evalua- 
tions, By allowing the Behavioral 
Sciences faculty to split, they will no 
longer be bound by the measures 
agreed upon to improve teaching 
performance. Shouldn't these faculty 
members improve their teaching first 
before embarking on an ambitious 
plan to form a new department? 


1 


2. 


4 


. Creating a Behavioral Sciences Depart- 


. Student evaluation of teachers in 


The College has also had prior 
experience in “splitting” departments, 
The Biology Department and the 
Department of Physical Science and 
Mathematics were created out of the 
Department of Natural Sciences and 
Mathematics in 1992. The separation « 
allowed for the rapid growth and 
development of each department. 
Biology now holds a CHED Center of 
Development award, while the 
Department of Physical Sciences and 
Mathematics, which had no degree 
program at the time of its creation, 
today has two of the programs with the 
highest demand in the College. 


Even in its present form, the Behavioral 
Sciences program differs substantively 
from the department's three other 
programs by having fewer major 
courses in common than the three do. 
In this sense, then, the differentiation 
already exists. Moreover, the 
“compartmentalization” of knowledge 
can be addressed by multi<disciplinary 
collaboration in research, regular 
roundtable discussions among 
specialists from various disciplines and 
now, through the revitalized GE 
program. The presence of disciplinal 
departments, which exist elsewhere in 
the University should not be viewed 
as an obstacle to holistic knowledge. 


ment does not mean that behavioral 
sciences will be uprooted from the 
social sciences. The separation is 
administrative, while the academic 
curriculum will remain what it is. In 
fact, the Behavioral Sciences degree 
is multi-disciplinary, offering 
Anthropology, Sociology and 
Psychology: subjects. The program 
does not offer experimental 
psychology. Since U.P. Manila is 
largely a health sciences campus, it is 
inevitable that some of the students 
enter the program with the intent of 
later taking medicine. This is true of 
many other programs in the campus. 


academic year 2001-2002 shows that of 
the seven Behavioral Sciences faculty 
evaluated in the first semester, one was 
rated “needs to improve”, two were 
rated “satisfactory”, and four, “very 
satisfactory”. In the second semester, 
of eight faculty members evaluated, 
one received a rating of “needs 
improvement”, three each were rated 
“satisfactory” and “very satisfactory”, 
and one was rated “outstanding” . 
Except for one faculty member, 
therefore, the teaching performance of 
the Behavioral Sciences faculty is 
generally good. 


faculty items and budget. Other 
units suffer from the same 
limitations. 


2. The Behavioral Sciences program 
will increase its enrollment once it 
is upgraded to the status of a 
department. This means the 
present Social Sciences Department 
will have to increase its GE classes. 
But right now, its faculty are over- 
loaded. An increase in the enroll- 
ment of a newly created depart- 
ment will strain existing resources 
unless faculty items are added. 
‘The funds for the new department 
should instead be used to augment 
the current department's overload 


pay. 


; 3. There is no assurance that 
resources (especially MOOE) will 
increase or at least remain intact if 
the Behavioral Sciences program 
separates. Since the MOOE 
depends on student enrollment, 
the split will mean fewer 
resources for the present depart- 
ment. U.P. is strapped for cash; 
instead of creating departments, 
it should maximize and share 
resources toward strengthening 
the present department and its 
programs. 


The MOOE of the department is 
centralized; it is not allocated by 
program, The total sum allotted to 
the department will therefore fall 
if the Behavioral Sciences faculty 
are allowed to separate. 


4. There is a pending petition by 
the Area Studies program faculty 
to form their own department. The 
present department will have no 
choice but to endorse the Area 
Studies proposal to higher authori- 
ties if the Behavioral Sciences pro- 
gram is allowed to form its own 
department. The Political Science 
program has also indicated its 
desire to form a separate unit. What 
is the policy governing the creation 
of departments? 


2. 


3. 


4. 


problem of BA Development 
Studies. 


There is no basis for the projected 
increase in enrollment. The 
Behavioral Sciences program cannot 
increase beyond its present capacity 
(admission quota of 30 students) 
since faculty items are not being 
added. Their priority for now is to 
support the doctoral studies of the 
faculty. In the future and with the 
proper credentials, the faculty may 
consider expanding enrollment 
subject to the usual budgetary and 
other considerations. 


The Chancellor has committed to 
provide an additional P402,712 each 
year to pay for the new chair’s 
honorarium and one clerk. Since 
MOOE allocation depends on 
student enrollment and the present! 
department will serve fewer 
students, why should it have a 
formula different from the rest of 
the campus? Besides even within 
the department, the MOOE should 
also be allocated by program. The 
argument therefore that the 
department's budget will be cut is 
unfounded because whether the 
program stays or separates, the 
MOOE ailocation intended for the 
program would be the same. 


The minimum requirements for the 
creation of a department are as 
follows: (a) at least seven faculty 
members, of whom at least three 
have advanced degrees; (b) 
established track record of degree 
program; (c) adequate enrollment; 
(d) distinctive nature and focus of 
the program that is related to the 
concerns of the College; and (e) 
fulfillment by faculty of required 
teaching load. 


The proponent meets all these 
requirements. The program has 
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. Administrative Issues eight full-time faculty members, all 
Against the Proposal For the Proposal of whom have MA or PhD degrees. 

1. The Department of Social 1. The devolution is not recent; for The BA Behavioral Sciences 
Sciences recently devolved to the some time now the four programs program has been running for 18 
programs substantial decision have been run by their respective years and as a full degree program, 
-making authority. It is thus not heads. But this arrangement has not for five years. Thirty freshmen are 
necessary to set up a separate improved faculty recruitment, admitted each year. The faculty 
department so that the Behavioral | reappointment and promotion; generally teach more than the 
Sciences program can grow. neither have the department's regular load of 12 units a semester. 
Rather, its slow growth can be academic programs grown The Program's concerns — anthro- 
attributed to factors that have compared to the newer programs of pology, sociology and psychology — 
nothing to do with the present other departments. Dwindling all fall within the College mandate. 
organization, such as the lack of student interest, for example, is a 


Since each proposal is to be judged 
on its own merit, the concern that 
similar proposals will receive 
automatic approval has no basis. 
More fundamentally, the present 
department should perhaps explore 
the “push” and “pull” factors that 
tend to build actimate of separation. 


1._ Process of Handling the Proposal 


Against the Proposal For the Proposal 
1. The process used to approve the —_[1. The Behavioral Sciences faculty 
proposal was hasty and question- had asked for a departmental 
able. The proposal has not yet been | meeting as early as March 2002. But 
discussed at the level of the depart-| instead of calling a meeting, the 
ment. Despite the request of the Chair wrote the Dean inquiring 
Chair to remand the proposal for about her “personal stand on the 
discussion in a special departmen- | request (?) of the Behavioral Science 
tal meeting scheduled on 15 Program to form a separate 
August 2002, the Dean convened Department”. In effect, the Chair 
an emergency meeting of the tossed the problem to the Dean, 
College faculty on 19 July 2002 and | who responded by forming a 
had the proposal approved without] College Committee to study the 
the benefit of a full-blown proposal. The Committee report 
discussion by the members of the was presented to the College 
department. faculty in two meetings (June and 
July 2002) and was formally 
approved in the second meeting. 
Notwithstanding the action of the 
Dean, the Chair could have 
convened the department anytime 
from March to June to discuss the 
proposal. 
2. The Committee which the Dean 2. Tasked “to study the academic, 
created to study the feasibility of organizational and budgetary 
the Behavioral Sciences proposal implications” of the proposal “as 
and on whose report she based her | _ well as its consequences on gover- 


favorable endorsement never 
summoned any of the oppositors. 
Due process was not exercised 
and because of the Committee's 
lack of objectivity and fairness, 
democratic decision-making was 
not served. 


3. In the June 2002 meeting of the 


College faculty, upon the motion “ 
of three social science faculty 
members, the proposal should 
have been returned to the depart- 
ment before proceeding toa 

higher body. Instead, the Dean 
endorsed the proposal to the 
Chancellor's Advisory Council, 


3. 


nance”, the committee patterned its 
study after that which looked into 
the division of the then Department 
of Natural Sciences and Mathema- 
tics. The Committee thus examined 
data to.determine whether the 
proposal meets the requirements for 
creating a department. 


One of the faculty members cited, 
stated that the department could 
discuss.the proposal if it wished to, 
but that the approval did not rest 
with the department. The Dean then 
asked the department to study the 
proposal and submit its comments 
but it did not. Hence she endorsed 
the proposal to the Chancellor. 
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which in turn endorsed the 
proposal to the System. 


When the proposal was presented to’ 

the President's Advisory Council, 
the body asked the Dean to present 
the proposal again to the College 
faculty and obtain a formal approval 
as well asa clear-cut statement from 
the Chancellor that the U.P. Manila 
administration would fund the 
Tequirements of the proposed 
department. 


4. Those opposed to the proposal | 4. 
did not attend the second College 
meeting out of protest. As a result, 
only one side was presented. How 
then could the decision-making 
have been informed? The meeting 
was held merely to formalize the 
Dean's prior commitment. 


In that meeting the department 
Chair appealed for the return of the 
Proposal to the department and left 
shortly thereafter. The body 
discussed the proposal and 
unanimously approved it. Sixty-nine’ 
out of 112 members (excluding nine 
on leave) attended the meeting; 
three more wrote in their votes of 
approval. 


5, The Dean behaved in a partial 5. 
manner when she presided over 
the College faculty assembly. Ske 
should have inhibited herself so as 
not to affect the decision of the 
body. 


If that were true, opponents of the 
program would not have had ample 
time to raise their objections in the 
June faculty meeting of the College. 
But they were given the floor. 


The Board took note of the following additional papers submitted 
in connection with this proposal: 

a. “Reaffirming the Correct Management Ethics in the University,” 
Position Paper of the Department of Social Sciences, College of 
Arts and Sciences, Manila 

b. Letter to the Board of Regents dated 25 August 2002 of Prof. 
Fatima A. Castillo presenting to the Board a few but basic 
questions regarding the creation of academic departments in the 
University 

Responding briefly to the letter of Prof. Castillo, Vice President 
Diokno pointed out that the academic department has been the 
traditional locus of the discipline. Generally, when a department 
achieves that status, it signifies that the discipline is being taken seriously. 
In the case of the Department of Social Sciences, the academic identity 
is not one discipline but the field of social sciences as represented by 
four degree programs, i.e. political science, area studies, development 
studies and behavioral sciences. The move to create a Department of 
Behavioral Sciences, according to the Vice President for Academic 
Affairs, may be seen primarily as an attempt to gain recognition of 
behavioral sciences as a multidisciplinary field distinct from the rest. 
The data presented show that development studies, political science and 
area studies have more core courses in common than behavioral sciences 
have in any of these three. 

On the question whether departmentalization has truly advanced 
knowledge, Vice President Diokno noted that the advancement of 
knowledge rests on a multitude of factors where the faculty and not the 
departmental structure figures most prominently. The Vice President 
said that it may not be accurate to assume that the correlation between 
departmental status and knowledge generation is more significant than 
say the correlation between the faculty credentials and knowledge 
generation. 

The argument that departments create turf is understandable. 
Academic turfs also develop within departments when some faculty 
members, for instance, claim monopoly over courses they have long 
taught or areas of research they have worked on for years. In other 
words, itis not departmental status per se that creates turfs, individuals 
or groups of faculty members do. 

By nature, a discipline is a compartment of knowledge. No one 
individual can know everything there is to know in a scholarly way. If 


departments do not interact enough, intellectuaily, then, Vice President 
Diokno said the solution is not to demolish departments but to encourage 
greater cross disciplinary collaboration. 

There is some hint that the argument for the creation of a 
department should not rest on factionalism. Vice President Diokno 
pointed out in the proposal there is no reference at all to factionalism as 
the reason for the separation. 

The administration’s position, according to Vice President Diokno, 
is never to sacrifice academic advancement, notwithstanding budget 
constraints. If a new department will further develop the field of 
behavioral sciences, the administration will not use financial reasons to 
block its creation. 

Regent Sarmiento raised a concem that this proposal could lead to 
a duplication of departments. 

Vice President Diokno, in response to Regent Sarmiento’s concern, 
said that there would be no duplication since the area of Behavioral 
Sciences is distinct from the other three programs of the Department of 
Social Sciences. 

Regent Hernandez wanted assurance that the proposal meets the 
required standards for the creation of departments and that once 
approved it will not set a bad precedent. 

Regent Labadan cited that in U.P. Los Banos, the reverse is 
happening, ie. there has been a move to cluster several departments 
into one. This, he said, is the better way of making the system more 
efficient. He also asked if budget should not be material to the 
consideration of the proposal. 

Vice President Diokno noted the case of U.P. Los Baiios is different 
from the proposal being considered. She also assured Re: gent Hernandez 
that the proposal meets the requisites for the creation of departments. 

Regent de Guzman inquired what would happen to the present 
Department of Social Sciences if and when the proposal is approved. 
He also cited the plan to put up a Department of Area Studies. 

In response to Regent De Guzman’s questions, Vice President 
Diokno said that a lot will depend on how the Social Science faculty as 
a group envisions their future development. The proposal of the area 
studies group will have to be evaluated vis-a-vis the requirements for 
creating departments. The track record of the program will also have to 
be looked into. 

The President informed the Board that from the time he took over, 
he has discouraged the creation of new departments. However, he said, 
the Department of Social Sciences has already grown so big, with more 
than fifty (50) faculty members. He is, therefore, endorsing the proposal. 

The Faculty and Student Regents endorsed the proposal. 

President Nemenzo noted that this proposal would not have been 
an emotional issue had the Dean handled it properly. When the proposal 
was returned to the College, instead of consulting the Department first, 
at least letting them discuss, the Dean convened a special faculty meeting. 
Hence, the issues of democracy and authoritarianism in the academe 
have been raised. This, he said, could have been well avoided. 


Proposal of the Institute of Library Science, U.P. Diliman to change 
its name to the Institute of Library and Information Science 

In 1999, the Institute submitted a proposal to the University 
Administration for it to be upgraded into a college. Then Chancellor 
Llaguno endorsed the proposal for consideration by higher authorities, 
but the Academic Advisory Council decided not to endorse the proposal 
to the Board of Regents. The reasons advanced were that the Institute 
does not yet have the critical mass in terms of students, and more 
important, does not yet have the variety of academic programs to warrant 
being upgraded to a college. 

While the Institute accepts these reasons, it would nevertheless like 
to request for a change in name from Institute of Library Science ‘to 
Institute of Library and Information Science for the following reasons: 

1. tobein keeping with the 1995 University Council-approved titles 
of the course offerings, which is Library and Information Science, 
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2. the phrase Library and Information Science (LIS) is now the 
accepted nomenclature for the field in other countries of the 
world; and 

3. to be in keeping with the present designation as the UNESCO 
Chair in Information Science and Information Technology 
Applications, the only one in Southeast Asia. 


Request for waiver of Article 178 in favor of Prof. Marilou J. Ang Lopez 
Request for waiver of Article 178 in favor of Prof. Marilou J. Ang 

Lopez, for the renewal of her appointment as Assistant Professor of the 

School of Technology, U.P. Visayas, effective 16 July 2002 until she is 

given tenure but not later than 31 October 2003 

Background 

Prof. Ang Lopez was just appointed to the rank of Assistant 
Professor 1 (16 July 1999) when she went abroad (15 August 1999) to 
pursue her graduate studies, in view of her acceptance in the ISLE 
Program Fellowship for a one-year master’s program at the Nova Scotia 
Agricultural College in Canada. The ISLE Program Fellowship is a 
component of a CIDA-funded collaboration between U.P. in the Visayas 
and the ISLE (Island Sustainability, Livelihood and Equity) Program 
which has five other university partners abroad. The master’s program 
is a prerequisite to enable Prof. Ang Lopez to get admission into the 
Ph.D. program. However, she had difficulty proceeding to the Ph.D. 
program because the ISLE Program Fellowship had run out of funds. 
She then decided to just finish the master’s degree in Canada and return 
to work. 

Prof. Ang Lopez reported back to duty on 1 October 2001; however, 
the needed justification and supporting papers were submitted to the 
UPV Academic Personnel and Fellowship Committee in April 2002 only. 
Her papers were reviewed, revised, and by the time it was finalized, the 
period waiving the application requirement for tenure had already 
expired. 

Per Article 178 of the U.P. Code, Prof. Ang Lopez, as Assistant 
Professor, would have exhausted the three-year limit without tenure on 
15 July 2002. The School APC, however, would like to retain her. 

The condition that UPV will require from Prof. Ang Lopez in case 
the BOR grants the requested waiver is for her to come up with a peer 
reviewed publication within one (1) year reckoned from the effectivity 
of the waiver. 


Appeal for exemption from the policy on the Amended Incentive 
Package for Transferring Faculty to U.P. in Mindanao from other U.P. 
Campuses and request for the grant of a two-step salary increase under 
the old faculty incentive package to Profs. Ma. Araceli Dans-Lee and 
Sylvia B. Concepcion 

Appeal for exemption from the policy on the Amended Incentive 
Package for Transferring Faculty to U.P. in Mindanao from other U.P. 
Campuses (approved during the 11 60th meeting of the Board of Regents 
held on 23 May 2002) and request for the grant of a two-step salary 
increase under the old faculty incentive package (1094th BOR meeting 
in 1995) to Profs. Ma. Araceli Dans-Lee and Sylvia B. Concepcion who 
formally transferred to the campus, effective ] June 2002 

Profs. Dans-Lee and Concepcion are the last two remaining faculty 
on secondment from U.P. Diliman who have enjoyed all the privileges 
of the old faculty incentive scheme except the two-step salary increase. 
Their transfer papers were already processed even before the 1160th 
meeting of the BOR on 23 May 2002 where the two-step increase privilege 
was abolished. The date for the effectivity of their transfer, however, 
was the usual 1 June 2002 in conformity with standard appointments 
for academic employment. 

Also, since they are already with U.P. Mindanao, their two-step 
salary increase will not have anymore dire and deleterious consequences 
on the ecology of academic positions in any of the other CUs. U.P. 
Mindanao will already be the one to shoulder the cost of such salary 
increase. 


Finally, Profs. Dans-Lee and Concepcion are among the first 
professors in this campus - and the last among those pioneers to finally 
cast their lot with U.P. Mindanao. 


Proposal to abolish the Research Management Center (RMC) of U.P. 
Los Banos 
U.P. Los Baftos proposes RMC’s abolition for the following reasons: 
1. RMC’s mandate, which was based on unrealistic terms and uncertain 
political and economic conditions at the time of the Center's 
establishment never had a good chance of implementation 

a. Established by the BOR on 30 October 1980, RMC was mandated 
“to provide systematic manpower training and other support 
services to research personnel at various levels and to upgrade 
the management capability and quality of research operation 
within the Philippine agriculture and natural resources research 
system.” (U.P. Gazette, Vol. XI, No. 4, p. 146) 

b. RMC’s mandate was premised on optimistic terms and 
conditions that were later unfulfilled because they were 
overtaken by adverse events, especially after the termination of 
the martial law regime in 1981 and the recurrence of economic 
crises before and after 1986. 

c. Since 1980, RMC never got the external support expected from 
its “principal clientele and beneficiary,...the PCARR (now 
PCARRD) system,” which was mandated “to make provision 
for the building complex (dormitory, cafeteria, meeting and 
classreoms, library, offices and other appropriate facilities) from 
foreign loans.” PCARR then was also mandated to “provide 
funding for the first three years of operation to include 
equipment, maintenance, and salaries of additional staff and 
honoraria for existing university staff who shall be participating 
in the Center's activities.” 

d. Since the PCARR system never provided the expected 
infrastructure and funding support, RMC could not fulfill the 
mandated status to “be operated on a ‘paying client’ basis to 
reduce subsidy from the government.” RMC never reached the 
stage where its “current and future income (was to be) utilized 
to maintain, build, and develop the institution.” The promised 
“endowment fund of P5M (to be) raised during the first diree 
years of the operation and management of the Center” never 
materialized. 

e. Needless to say, the projected “study {to be) made on the 
possibility of making such a research management center U.P. 
System-wide” was never conducted. 

2. RMC’s difficulties in realizing its goals were compounded by later 
developments in UPLB and the University System. 

a. RMC’s first director who became dean of the College of 
Economics and Management (CEM), the unit in which the Center 
was originally based, later became the first chancellor of U.P. 
Mindanao in 1995. RMC’s second director transferred to the 
College of Development Communication, and later became dean 
of the Faculty of Management Science at the U.P. Open University 
in 1999, 

b. With the establishment of the College of Public Affairs (CPAA 
in 1997, RMC’s efforts to draw affiliate support from CEM 
became complicated by the transfer of CEM’s Department of 
Development Management to become the nucleus of CPAf's 
Institute of Development Management and Governance (IDMG). 

c. With the former University administration's reorganization of 
UPLB by the President’s Executive Order No. 99-2, dated 12July 
1997, RMC’s mandated functions (“to provide systematic 
manpower training and other support services to research 
personnel at various levels and to upgrade the management 
capability and quality of research operation...”) overlapped with 
OVCRE’s No. 4 function, namely: “to initiate innovative 
techniques for efficient planning, implementation, performance 
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evaluation, and reporting of research and extension in the 
University.” 
Board action: Approval. The personnel of the RMC shall be absorbed 
by the Office of the Vice-Chancellor for Research and 
Extension. 


ACADEMIC MATTERS APPROVED 


Institution of the M.S. Clinical Medicine (Medical Oncology) and 
Master in Medical Oncology Programs ai the College of Medicine, 
U.P. Manila 

Medical oncology is one of the post residency training programs 
of the University. A medical graduate can choose to further his/her 
knowledge, attitude and skill in medicine by undergoing an intensive/ 
comprehensive training in internal medicine for three years. Further 
training can follow for another two years, this time in Medical Oncology. 
The physician, thus, is a specialist in internal medicine with sub-specialty 
in medical oncology. 

The proposal is to upgrade the present training in medical oncology 
to a full blown graduate degree program. Many of the physicians who 
have completed the training in Medical Oncology have shown significant 
interest in pursuing graduate studies. A graduate program shall provide 
opportunities to physicians to be trained not only as clinical specialists 
but also as educators, researchers, community /hospital/ program/ 
project clinic managers. Moreover, the graduates of the program would 
be appropriate among others, as leaders in the recently set up 
Community-based Cancer Care Network, a network of GO and NGO 
agencies, led by the Department of Health, to implement the Philippine 
Cancer Control Program nationwide. 

The graduate program in Medical Oncology will create a learning 
environment intended to develop medical internists into medical 
oncology specialists as well as health managers with broader knowledge 
and extensive skills. 

It is expected that graduates of this program will be able to 
demonstrate in-depth knowledge, adequate skills, proper attitude and 
values in: 

a. diagnosis, medical treatment, prevention and control of 
neoplastic diseases; 

b. community and tertiary level teaching of cancer medicine; and 

c. implementation of quality management and organization 
development to achieve total quality care of patients in the 
tertiary and community settings. 

The Medical Oncology program will be an additional track/area 
of specialization in the existing M.S. Clinical Medicine program of U.P. 
Manila. It integrates basic and advanced theoretical knowledge in cancer 
medicine and its clinical operations. 

The Master of Science in Clinical Medicine (Medica! Oncology) 
program requires 37 units, distributed as follows: 16 units for core 
courses, 13 units for major courses, 2 units for elective/cognate and 6 
units for thesis. 

The Master in Medical Oncology requires 34 units, distributed as 
follows: 16 units for core courses, 13 units for major courses, 5 units for 
electives/cognates. Instead of a thesis, the program requires a 
comprehensive examination. 

If approved, the graduate program in Medical Oncology will be 
tho first in the country. It will be the fifth track under the existing MS. 
Clinical Medicine program. The four others are: Child Health, Family 
Medicine, Ob-Gyne and Surgery. 

Board a ‘tion: Approval. The Board, however, would like to be clarified 
on the titles of the degrees, i.e. why not Master in Clinical 
Medicine (Medical Oncology), instead of Master in 
Medical Oncology. The proposed title will be in 
conformity with the M.S. Clinical Medicine (Medical 
Oncology) program. 


Graduation of students for various degrees from the different schools 

and colleges of the U.P. System as of the end of Summer, 2002 

1, U.P. Manila (Approved by the U.P. Manila University Council at its 
58th regular meeting on 26 july 2002) 

2. U.P. Los Bafios (Approved by the UPLB University Council at its meeting 
on 26 July 2002) 

3. U.P. College Baguio (Approved by tie U.P. College Baguio University 
Council at its meeting on 24 july 2002) 

4. U.P. Mindanao (Approved by the U.P. Mindanao Universtty Council in 
a referendum on 10 july 2002) 


Graduation of Ms. Ivy Grace E. Ramos for the degree of Bachelor of 
Science in Chemical Engineering, U.P. Diliman, as of the end of 
Summer 2002 

Miss Ramos is planning to take the Board Examination for Chemical 
Engineering Licensure in November and she needs to submit her 
documents to the Professional Regulation Commission, including proof 
of graduation, before that time. 

The U.P, Diliman Chancellor and Uriversity Registrar certify that 
Miss Ramos has completed all the requirements for her degree as of 
Summer 2002. Her graduation was recommended by the Faculty of the 
College of Engineering and the University Council, ad referendum. 


Graduation of Ms. Myra Grace V. Rendon for the degree of Bachelor 
of Science in Tourism, U.P. Diliman, as of the end of the Second 
Semester, 1996-1997 

Miss Rendon needs to meet the deadline for the submission of 
requirements for her Masters degree program in the United States this 
September. 

The U.P. Diliman Chancellor and University Registrar certify that 
Miss Rendon has completed all the requirements for her degree as of 
Second Semester, 1996-1997. Her graduation was recommended by the 
Faculty of the Asian Institute of Tourism and the University Council, ad 
referendum. 


FINANCIAL MATTERS APPROVED 


Reprogramming of the Accounts Payable of the U.P. System 
Administration for the U.P. Modernization Projects 

Reprogramming of the Accounts Payable of the U.P. System 
Administration for the U.P. Modemization Projects in the total amount 
of P72,903,699.73, certified as available by the U.P. System 
Administration Chief Accountant for the following: 


Programs Projects Total 
Locally Funded Projects | U.P. Modernization 
Projects } 
Equipment Outlay P 10,000,000.00 
| | Capital Outlay 62,903,699,73 
TOTAL P 72,903,699.73 | 


Note: {f is understood that any obligation/disbursement that will be made 
against this appropriation shall be subject to the usual accounting and 
auditing rules and regulations. 


DONATIONS 
The Board confirmed the following deeds of donation: 


Deed of Donation and Acceptance with Dr. Solita F, Camara-Besa 
Deed of Donation and Acceptance entered into by and between 

U.P. Manila and Dr. Solita F. Camara-Besa for: donation of P500,000.00 

for the establishment of the Department of Biotechnology and Molecular 

Biology - Dr. Solita F. Camara-Besa Endowment Fund for the College of 

Medicine 

Particulars: 

1. The donor stipulates that the income of the fund will be used for the 
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maintenance of equipment, as well as for other worthy projects of 
the Department of Biochemistry and Molecular Biology of the 
College of Medicine. 

2. The donation shall be deposited in the U.P. Medical Alumni Fund 
(UPMAF). 

3. The Administrator of the Fund, the UPMAF, shall furnish the 
Department of Biochemistry and Molecular Biology an annual 
financial statement. 

Date signed: 25 June 2002 


Deed of Donation and Acceptance with Dr. Lino Ed Lim 
Deed of Donation and Acceptance entered into by and between 

U.P. Manila and Dr, Lino Ed Lim for a donation of P250,000.00 annually 

starting year 2002 for five (5) years, for the establishment of the Dr. Lino 

Ed Lim Educational and Development Foundation Awards for 2002- 

2006 for the College of Medicine 

Particulars: 

1. The donor stipulates that the donated sum will be solely and 
exclusively for the payment for the following: 

Professorial Chair in Microbiology 

Professorial Chair in Infectious Diseases 

Professorial Chair in Immunology 

Outstanding Teacher in Clinical Sciences 

Employee of the Month 

. Plaques and Certificates 

2. The donation shall be deposited in the U.P, Medical Alumni Fund 
(UPMAF). The donee undertakes/ obligates to render an annual 
report to the donor on the status of the awards and account for cash 
disbursements made during the year. 

Hate signed: 13 June 2002 


Se SP: oe. 


The Board noted the following deed of donation: 


Deed of Donation and Acceptance with the Tau Alpha Overseas 
Deed of Donation and Acceptance executed by the Tau Alpha 
Overseas in favor of the U.P. Foundation, Inc. for a donation of US$7,680 
for the establishment of the Tau Alpha Overseas Scholarship 
The donation shall be administered by the Office of Scholarship 
and Student Services of U.P, Diliman. 


MEMORANDA OF AGREEMENT 


The Board confirmed the following agreements on academic 
matters: 


U.P. System 


Memorandum of Agreement with the Foreign Language Institute of 
Peking University (Peita) and the Kaisa Para Sa Kaunlaran (Kaisa) 
Memorandum of Agreement entered into by and among the 

University of the Philippines, the Foreign Language Institute of Peking 

University (Peita), the Kaisa Para Sa Kaunlaran (Kaisa) 

Project: Joint research project to gather documentary materials and 
sources concerning the Philippines published in periodical 
publications in Modern China (last half of the 19th century to 
first half of the 20th century) 

Particulars: 

The parties agreed as follows: 

a. Peita will research, collate, and reproduce materials on the 
Philippines which are included in the index of Modern China's 
Periodical Publications. This will include the publication data such 
as name of publication, date and place published, title, author, and 
where it can be currently found. 

b. Peita will publish the Chinese edition of all materials gathered (with 
financial assistance to be sourced by Kaisa if necessary). 

¢. Kaisa will translate the materials gathered by Peita into English. 


d. U.P. will publish the English edition of the materials gathered by Peita. 

e. Funding for such project will be sourced by Kaisa, including expenses 
for travel, board and lodging to be incurred by Peifa in the gathering 
and reproduction of the materials. 

f. Each party will designate a liaison officer to maintain permanent 
contact with the other parties to coordinate collaboration when 
necessary. 

g. Nothing in this Agreement shall be construed to restrict or interfere 
with any activity of any student, research staff, faculty or institution 
of the academic parties. 

Effectivity: Upon signing of this MOA in the Chinese and English 

versions 

Date signed; 24 June 2002 


Memorandum of Understanding with the Energy Regulatory 

Commission (ERC) 

Memorandum of Understanding entered into by and between the 
University of the Philippines and the Energy Regulatory Commission (ERC) 
Project: Agreement to use each other's resources and capabilities in 

jointly developing, promoting, implementing and sustaining 
activities, which will support existing or modernized structure 
of the Philippine electric power industry 

Particulars: 

a. The ERC and U.P. agree to cooperate and coordinate with one 
another in order to support the implementation of GOP’s program 
and activities relating to energy and/or the electric power industry 
for the benefit of the energy industry and the environment, and for 
the welfare of the Filipino end-users. 

b. This MOU shall form the basis for the parties to enter into specific 
project agreements that will further detail and regulate the 
relationship between the parties. The parties agree to cooperate in 
pursuing various energy-related projects such as, but not necessarily 
be limited to: 

1) Joint Research and Development Projects; 

2) Joint Symposia, Trainings, Seminars, Workshops and 
Conferences; 

3) Joint Publications, and Exchange of Data and Information, and 

4) Other activities deemed necessary and appropriate. 

c. The ERC and U.P. agree to assume and perform the following: 

1) Provide assistance in undertaking specific tasks; 

2) Provide assistance in research activities relating to industry, 
energy, and environment; and 

3) Provide extension services 

d: The ERC and U.P. agree to initiate and establish linkages with 
members of the energy industry, academic institutions and other 
sectors to result in strengthened partnerships that will facilitate efforts 
in developing the energy industry. 

e. The ERC and U.P., while working jointly under this memorandum 
of understanding, shall maintain their independence and distinct 
authorities in accordance with their respective mandates. 

Date signed: 18 June 2002 


U.P. Diliman 


Memorandum of Agreement with the Research Institute for Tropical 

Medicine (RITM) 

Memorandum of Agreement entered into by and between U.P 
Diliman and the Research Institute for Tropical Medicine (RITM) 
Projects: 

a. Culture of Plasmodium falciparum, Establishment of a Colorimtric 
and/or Radioactive Antimalarial Assay, Screening of Antimalarial 
Marine Natural Products, Immonological Studies on Plasmodiiin 
falciparum. 

b. Culture of Mycobacterium tuberculosis, Establishment of a BACTEC 
antituberculosis Assay, Screening for Antituberculosis Marine 
Natural Products. 
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c. Culture of Other Microbial and Viral Pathogens, including Drug- 
Resistant Strains, Establishment of Screening Methods under 
Appropriate Containment, Screening for Anti-Infective Marine 
Natural Products. 

d. Culture of Hybridoma Cells, Generation and Purification of Various 
Monoclonal Antibodies with Cancet and Other Diagnostic and/or 
Therapeutic Potential from Mouse Ascites, In Vivo Studies on 
Antibody-based and Marine Natural Products. 

Implementing Unit: Marine Science Institute 

Particulars: 

1, On 30 October 2000, U.P. Diliman and RITM have executed a 
Memorandum of Agreement to collaborate on and implement the 
projects, which agreement has already expired. 

2. UPD-MSI scientists have recognized the need for continued technical 
expertise and assistance from RITM scientists and require the 
continued use of additional facilities and supplies for biological 
studies at RITM. 

Effectivity: Shall commence on the date of its execution and shall be 

effective for 3 years 

Date signed: 3 July 2002 


Two Separate Memoranda of Agreement with the National 

Commission for Culture and the Arts (NCCA) 

A. Memorandum of Agreement entered into by and between U.P. 
Diliman ~ Sentro ng Wikang Filipino (Grantee) and the National 
Commission for Culture and the Arts (NCCA) 

Project: Saliksikang Filipino: U.P. Filipino Language Resource Center 

Particulars: 

a. The NCCA shall appropriate the sum of P515,850.00 allocated by 
way of financial assistance to cover honoraria, food and supplies, 
and reproduction of materials. 

b. The NCCA shall assign a counterpart staff who shall coordinate and 
monitor on a regular basis the progress of the Project. 

c. The Grantee shall implement the project according to the 
particularities stated in the approved project documents. 

d. The Grantee shall act as lead implementor for the Project and shall 
be directly responsible for hiring, supervising and facilitating the 
release of the payment for services rendered by the project personnel 
that will be on a contract basis not to exceed the duration of the 
Project. The Grantee shall be responsible for all applicable taxes 
and duties. For this purpose, the Grantee shall attach to its 
expenditure report the relevant certificates of withholding taxes. 

e. Submit Progress reports and Terminal report as required by the 
NCCA which shall be subject to review and verification of the 
responsible NCCA staff member. 

Effectivity: 26 June 2002 until 31 May 2004 

Date signed: 25 June 2002 


B. Memorandum of Agreement entered into by and between U.P. 
Diliman (Grantee) and the National Comunission for Culture and 
the Arts (NCCA) 

Grant: Construction of a Foundry at U.P. 

Implementing Unit: College of Fine Arts 

Particulars: 

a. The NCCA shall appropriate the sum of 500,000.00 to be allocated 
by way of financial assistance/ support to be released to the Grantee 
in the scheduled manner. 

b. U.P. Diliman shall act as lead implementor for the Grant and shall 
be directly responsible for hiring, supervising and facilitating the 
release of the payment for services rendered by the project personnel 
that will be on a contract basis not to exceed the duration of the 
project, subject to a 10% withholding tax, which shall be deducted 
from all honorarium payments and personnel services. If applicable, 
3% VAT on all supplies and materials purchased, 6% for contractors 

and 5% for rentals. 


c. The parties shall draw up the Terms of Reference far the operation 
of the facility as basis for review of its performance. 

Effectivity: 1 September 2001 until 31 August 2002 

Date signed: 6 September 2001 


Memorandum of Agreement with San Miguel Corporation (SMC), 
Albert Francis E. Domingo and Sino Paolo A. Cortes 
Memorandum of Agreement entered into by and among U.P. 

Diliman, San Miguel Corporation (SMC), Albert Francis E, Domingo 

and Sino Paolo A. Cortes 

Project: Research in the field of molecular biology and biotechnology 

as requirement to complete an undergraduate thesis 

Particulars: 

a, SMC and the University shall jointly develop specific work plans in 
accordance with the priorities of SMC and the University and the 
financial resources available for the Research Project. Such Work 
Plans will specifically describe the activities to be carried out for the 
Research Project. The Work Plans may be modified, revised or 
amended only upon prior written agreement of SMC and the 
University. 

b. The University shall provide the space and laboratory facilities 
required for the Research Project. SMC shall provide the chemicals 
and reagents necessary for the Research Project. Alt such chemicals 
and reagents provided by SMC shall be supplied directly to the 
laboratory of the University’s National Institute for Molecular 
Biology and Biotechnology (NIMBB). 

c. Two representatives of NIMBB and two representatives from SMC 
shall act as advisers for the research project. 

d. The Researchers shall render a monthly report on the progress of 
the Research Project. 

e. SMCand the University shall have joint responsibility for publication 
of the results of the Research Project. 

Effectivity: One year from date of execution 

Date signed: 30 July 2002 


Renewal of the Memorandum of Agreement with the Central Police 

District, Philippine National Police (CPD-PNP) 

Renewal of the Memorandum of Agreement entered into by and 
between U.P. Diliman and the Central Police District, Philippine National 
Police (CPD-PNP) on the establishment of the PNP-CPD Liaison Office 
to maintain security, peace and order, and assist in addressing campus 
violence and criminality 
Particulars: 

a. An Agreement was entered into by and between the University of 
the Philippines Diliman and the Department of Interior and Local 
Government on 2 December 1992. 

b. The PNP Central Police District has proposed the establishment of 
the PNP-CPD Liaison Office inside the U.P, Diliman campus to 
maintain security, peace and order and assist in addressing campus 
violence and criminality, which was approved by the highest officials 
of the University of the Philippines System, the Quezon City 
Government and the Philippine National Police in a meeting held 
on 26 February 1999. 

c. The last agreement establishing the Liaison Office between UP. 
Diliman and the Central Police District (CPD) of the Philippine 
National Police (PNP) executed 3 May 2002 has expired on 10 April 2002. 

d. The parties desire to renew the said agreement effective for one (1) 
year starting 10 April 2002 

Date signed: 5 August 2002 


Amendatory Agreement with the Philippine Council for Industry and 
Energy Research and Development (PCIERD); the U.P. National Center 
for Transportation Studies Foundation, Inc. (UPNCTSFI); and the 
Filipino Car Foundation (FILCAR) : 
Amendatory Agreement entered into by and among the University 
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of the Philippines Diliman, through its College of Engineering; the 

Philippine Council for Industry and Energy Research and Development 

(PCIERD); the U.P. National Center for Transportation Studies 

Foundation, Inc. (UPNCTSF); and the Filipino Car Foundation (FILCAR) 

Proyect: Standards Development for Local Motorcycle/Tricycle Sector 

Particulars; 

a. On 16 October 2001, the parties including the De La Salle University 
and the Department of Energy entered into a Memorandum of 
Agreement on Standards Development for Local Motorcycle/ 
Tricycle Sector. 

b. The parties have agreed to the following amendments: 

1) Paragraph 6.1 of the Memorandum of Agreement is deemed to 
refer to the obligations of the U.P. Diliman College of Engineering 
instead of the De La Salle University because of the latter's 
withdrawal from the Agreement, with a change in-kind 
contribution for the Project from a total amount of P241,000.00 
to P267,840.00, as specified .in the revised Project Line Item 
Budget. 

2) Sub-paragraph 6.2.1 of the Agreement shall be stated as follows: 
a) Provide services for testing of fuel quality equivalent to a 

total amount of P70,000.00 as indicated in the Project Line 
Stem Budget. 

c. All other terms and conditions of the Memorandum of Agreement 
which are not inconsistent shall remain and continue to be in full 
force and effect and this Amendatory Agreement is made an integral 
part thereof. 

Date signed: 18 July 2002 


Memorandum of Agreement with the Advanced Science and 

Technology Institute (ASTI) 

Memorandum of Agreement entered into by and between U.P. 
Diliman and the Advanced Science and Technology Institute (ASTI) 
Project: Development of a High-Performance Research and Education 

Network (The Philippines’ Research, Education, and 
Government Information Network or PREGINET) 

Particulars; 

a, ASTI shall: 

1) Establish, monitor and maintain the PREGINET national 
backbone up to regional access points; 

2) Maintain the central database of all on-going projects within 
PREGINET; 7 

3) Coordinate the PREGINET Management Committee in the 
review, evaluation, approval, and monitoring of all researches 
being undertaken over the network; and 

+) Organize and coordinate the PREGINET National Partners 
Meeting. 

b. U.P. Diliman shall: 

1) Coordinate and/or cooperate with local and/or foreign 
researchers in the conduct of joint research, training, and/or 
education activities through the PREGINET; 

2) Actively seek to join PREGINET area working group to further 
enhance their capabilities in their fields of expertise; 

3) Participate in the training and conference to be conducted for 
PREGINET partners; 

4) Submit research proposals for review and approval prior to the 

actual research implementation; 

5) Submit regular progress reports, annual reports and other reports 
required on the research activities being done over the network 
to the PREGINET management Committee; 

6) Be responsible for the connection of their local network to the 
PREGINET regional access point; and 

7) Adhere to all network policies to be instituted by the PREGINET 
Management Comunittee. 

Effectivity: Upon signing for three years 

Date signed: 16 August 2002 


U.P. Los Bafios 


Memorandum of Understanding with Philips Semiconductors 
Philippines, Inc. - IC Plant 
Memorandum of Understanding entered into by and between U.P. 
Los Bafios and Philips Semiconductors Philippines, Inc. ~ IC Plant 
Project: Development of A Semiconductor Course on IC Technology (the 
Program) 

Particulars: 

a. Philips shall assist UPLB in the development of a course curriculum 
for the Program by opening its facilities for training and hands-on 
exposure of its selected faculty on the operations of the Company. 

b. UPLB shall draw-up the Program in close collaboration with Philips 
technical executives to ensure a good match between the Company’s 
operational requirements and the course offering under the Program, 
and shall provide training facilities and faculty to teach the courses 
under the Department of Electrical Engineering. 

c. Philips shall recommend the participants to the Program and UPLB 
shall evaluate them based on University requirements. 

d. Philips shall donate to UPLB upon signing of this MOU, laboratory 
equipment valued at P500,000. 

e. Anannual review of the Program shall be done by Philips and UPLB 
to ascertain, among other things, the effectiveness of the Program, 
as well as the performance of the faculty teaching the course. 

f. Philips and UPLB shall agree to pursue the development of the 
Program, collaborate and work towards its advancement and the 
industry in general. 

Effectivity: Effective upon signing of the agreement up to 30 June 2004 

Date signed: 11 July 2002 


The Board noted the following agreement on academic matters: 


Memorandum of Agreement with the University of the Philippines 
Manila - Institute of Biotechnology & Molecular Biology 
Memorandum of Agreement entered into by and between U.P. Los 

Bafios - National Institute of Molecular Biology and Biotechnology 

(BIOTECH) and the University of the Philippines Manila - Institute of 

Biotechnology & Molecular Biology 

Project: Development of Transgenic Banana Expressing the Salmonella 

typhi Genes Encoding Flagellar Protein Antigens 

Project Cost: UPM shall provide the amount of P781,016.00 to UPLB for 

the conduct of the Project for one year 

Partictlars: 

a. UPM, among others, shall: 

1) Actas over-all coordinator of the project/ program; 

2) Provide the project funds to UPLB for implementation of the 
part of the project at UPLB subject to existing accounting and 
auditing rules; and 

3) Provide access to research facilities of UPM-NIH. 

b. UPLB, among others, shall: 

1) Provide administrative and management mechanisms necessary 
for the successful implementation of the project, and be respon- 
sible for the disbursement and accounting of project funds; and 

2) Acknowledge the assistance extended by UPM-IBMB in the 
research project report. 

¢. Both parties shall establish a procedure for interrelating with each 
other and assure the technical quality of the research project and the 
bioethical considerations in the conduct of the research. 

d. Information resulting from this agreement shail, in principle, be made 
available to the public by either party, subject to the prior written 
approval of the other party. 

e. Intellectual property rights arising from the development of products 
and publications shall be subject to the University of the Philippines 
IPR Guidelines 

Effectivity: One year after signing by both parties 
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Date signed: 11 July 2002 

N.B. The Board, at this meeting, has delegated to the President of the 
University the authority to approve Memoranda of Agreement involving 
two or more constituent universities. The Board will just have to be 
inforined of such agreements. 


U.P. Manila 


Memorandum of Agreement with the Our Lady of the Abandoned 

Parish (OLAP) 

Memorandum of Agreement entered into by and between U.P. 

Manila and the Our Lady of the Abandoned Parish (OLAP) 

Project: Collaboration, mutual consultation and cooperation in oral 

health and information campaigns 

Implementing Unit: College of Dentistry 

Terms and conditions: 

a. The College of Dentistry shall provide the manpower (dental 
clinicians and faculty), record forms, some supplies and materials 
to undertake a scheduled dental activity. The activities are 
undertaken as a partial fulfillment of the requirements for 
Community Dentistry 40 Fieldwork. 

b. The Our Lady of Abandoned Parish, Parish Health Program shall 
provide the target population from the selected families in the 
different barangays and help ensure the safety of the dental personnel 
at the place where the activities are to be held. It shall encourage 
voluntary contributions from the recipients of the dental services to 
defray the cost of the dental materials used. 

c. Both parties shall look for other sources of funds to support its varied 
activities and establish guidelines and procedures for the 
implementation of this Agreement as the need arises. 

Effectivity: 2 years 

Date signed: 20 June 2002 

Note: The Board confirmed the above Agreement subject to the condition that 

the project should not be confined to a particular religion. 


OTHER MATTERS DISCUSSED 


Editorship of UPLB Perspective, the official student publication of 
U.P. Los Bajfios 
Highlights of the Discussion 

The following gave their respective opinions, comments and 
accounts on this mater: 
1, Regent Hernandez 

a. The issue, according to Regent Hernandez, revolved on the 
following: 

1) Whether or not Chancellor David comumitted grave abuse of 
discretion when he appointed Mr. Masakayan instead of Ms. 
Lopez who had been recommended by the Search 
Committee. 

2) Whether or not the Chancellor was compelled to appoint 
the person who is recommended by the Committee which 
he created. 

b. Regent Hernandez believes that the Chancellor has complete 
discretion on whether or not to follow the recommendation of 
the Committee. Simply because the Committee did not 
recommend Masakayan does not deprive him of the right to 
appoint Mr. Masakayan. 

¢. The Chancellor is not compelled to follow the recommendation 
of his own committee. 

d. Regent Hernandez does not find any abuse of discretion when 
the Chancellor appointed Mr. Masakayan. 

e. On the question of competence on whether or not Ms. Lopez 
really deserves to be appointed, Regent Hernandez pointed out 
that the letter which she wrote would speak for itself. 


2. Chancellor David 

a. The Chancellor formed the Ad Hoc Editorial Examination 
Committee to recommend the UPLB Perspective Editor for SY 
2002. The Committee consisted of three faculty members and 
two students, i.e. the outgoing editor-in-chief of the Perspective 
and the Chair of the University Student Council. 

b. The Ad Hoc Committee submitted its report and 
recommendation to the Chancellor. In the said report, the 
Committee recommended that Lopez be appointed as the next 
editor by virtue of having obtained the highest over-all average 
in the examinations. . 

c. It is clear from the report that the three faculty members in the 
Committee rated Masakayan as number one. The ratings given 
by the student representatives, however, pulled down his average. 

d. Masakayan got 78.16% from Ramos (outgoing editor-in-chief) 
and 45.25% from Lim (Chair of the Student Council). 

e. The “statistical anomaly” gleaned from the ratings prompted 
the Chancellor to call the attention of Dr. Chua, the Chair of the 
Committee. 

f. Dr. Chua informed the Chancellor that the extremely low ratings 
distorted the position of the individual examinees in the rank 
order. He proposed that the individual ratings of the examinees 
can be ranked and averaged according to numerical ranking to 
correct the distortion. This would result to Masakayan and Lopez 
tieing for the first place. 

g. The rules provide that in case of a tie, the candidate with more 
journalistic experience and higher scholastic standing shall be 
recommended. At the time the editorial examination was held, 
Masakayan was the associate editor of the UPLB Perspective 
while Lopez was a news editor. 

h. On this basis and in consultation with the Legal Counsel and 
writers, Chancellor David appointed Masakayan as the editor- 
in-chief of the UPLB Perspective. 


3. Prof. Elvira Talatayod 


a. Dr. Chua called the Committee to a meeting where they discussed 
the guidelines and the revised rules and regulations regarding 
the publication of the UPLB Perspective. 

b. The Committee agreed on the following criteria: 


Editorial writing - 40% 
news writing - 30% 
front page layout design - 15% 
interview - 15% 


c. The Committee also agreed on their meeting schedules. 

d. There were no questions regarding the criteria because they just 
followed what was embodied in the revised rules and 
regulations. 

e. The report that was submitted to the Chancellor recommending 

"Ms. Lopez was based on the average that came out in terms of 
the scores given, and not the ranking at that time, 

f. The rating given by one of the students was too low but the 
student confirmed that the rating was correct. 

g. The Chairman called another meeting and another ranking came 
out which Dr, Talatayod and the other faculty agreed on. 

4. Vice President Diokno 

a. There seems to be a discrepancy in the rating. Statistically, in 
case of extremes, what is done is to drop both extremes. What 
the Chancellor chose to do was to go by mean order ranking to 
account for whatever statistical discrepancy there might be. 

b. Inreference to the earlier question raised by Regent Hernandez, 
Article 7 of the Revised Rules and Regulations approved by the 
Board in 1977 for the UPLB Perspective, provides that “...The 
Editor shall be appointed by the Chancellor after the receipt of 
the result and recommendation of the Editorial Examination 


Committee.” 
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5. Lawrence Ramos, former Editor-in-Chief of the UPLB Perspective 

a. The UPLB Perspective is an autonomous student institution 
which has its own Charter. 

b. The Charter provides that a Search Committee shall be formed 
to administer the examination and to select and recommend the 
Editor-in-Chief for the appointment of the Chancellor. 

¢. [twas only Miss Lopez as Dr. Talatayod earlier mentioned, who 
was recommended by the Search Committee. In fact, all the 
members signed the recommendation. 

d. The problem arose only when Chancellor David questioned the 
ratings given by one of the student representatives. 

e. Without convening the Committee, the Chair passed a tie to the 
Chancellor where Masakayan and Lopez tied for the first place. 

f. This is a show of disrespect to the essence of the Search 
Committee. The Search Committee serves to protect the 
autonomy of the UPLB Perspective as a student institution. The 
appointment of the Editor-in-Chief should not be made 
discretionary as it will defeat the whole essence of the UPLB 
Perspective as an autonomous student institution. 

6. Simonette Lim, outgoing University Student Council Chair, also 
member of the Search Committee 

a, The appointment of the Editor-in-Chief belongs to the Chancellor 
butitis clearly stated that the Chancellor shall appoint the Editor- 
in-Chief upon the receipt of the result of the examination and 
upon the recommendation of the Committee. The Committee 
did not recommend anybody but Ms. Lopez. 

b. The second letter was not the recommendation of the Committee 
but was a letter initiated by the Chair. She was not sure if the 
other two faculty representatives were consulted about it. 

Vice Pres. Diokno clarified the statement of the student that the 
Rules provide that the Editor shall be appointed by the Chancellor after 
the receipt, not upon the receipt of the result and recommendation. The 
preposition after is different from the meaning of the preposition upon. 

Regent Baylon noted that the latter student’s question is on the 
process. There wasa certain lapse on the part of the Chairman when he 
made another recommendation without meeting the Committee. The 
students did not question the discretionary power of the Chancellor 
which is the critical issue. 

The President noted that the arguments of the student seem to hinge 
on the concept of autonomy, that such is no longer subject to review by 
higher authorities. If this is so, the President said that the University 
might as well close shop. If the students want autonomy for their official 
publication, then they should collect the fees themselves. Right now, it 
is the Chancellor who is responsible for the administration of funds 
collected as part of the tuition. 

President Nemenzo also expressed his discomfort on overreliance 
on statistical or mathematical formula, without the benefit of discussion 
or debate. The University, he said, thrives on debates. The Committee 
should have discussed why someone who writes poorly was given very 
high ratings. 

Regent Hernandez, in response to a point raised by one of the 
students, clarified that the Chancellor had to intervene to ensure that no 
injustice is committed. 

Regent Hernandez also pointed out that the article of Ms. Lopez 
which was the basis for being graded was not an original one. It is 
based ona classical document. Most importantly, the Regent was aghast 
by reading Ms. Lopez’ letter to the Board of Regents because she cannot 
even spell the word ‘undersigned’. Her grammar was also terrible. 

Regent Hernandez, at this point, reiterated his stand that he does 
not find any grave abuse of discretion on the part of the Chancellor. 
The power of the Committee is recommendatory and the discretion to 
appoint remains with the Chancellor. A line should be drawn on what 
is discretionary and what is authority. Certainly, he said, the UPLB 
Perspective cannot be autonomous. 

Regent Manzanilla thanked the Board but he maintained his 
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position that the Committee submitted the name of Mr. Masakayan 
without informing the two student representatives. 

The President countered that if there is anyone who committed 
abuse of discretion, these are the members of the Board of Judges who 
arbitrarily gave very low marks to some candidates and extra ordinarily 
high for their chosen candidates. 

Regent Manzanilla called the attention of the Committee in this 
regard. The matter was not discussed. 

To avert future instances like this, Vice Pres. Diokno proposed that 
the Rules Governing the UPLB Perspective be reviewed, as they are 
poorly crafted. 

Regent Baylon also suggested as part of the guidelines that there 
should be debate and consensus before deciding on important matters. 
Board action: The decision of the Chancellor to appoint Nicolo 

Masakayan as editor-in-chief of the UPLB Perspective 
was sustained. Moreover, the proposal to review the 
existing rules governing the student publication was 
approved. 


Papers submitted in connection with the proposed creation of a new 
Department of Behavioral Sciences, College of Arts and Sciences, U.P. 
Manila 

1. “Reaffirming the Correct Management Ethic in the University,” 

Position Paper of the Department of Social Sciences, College of Arts 

and Sciences, U.P. Manila, regarding the proposed creation of anew 

Department of Behavioral Sciences 

The document contains the following statements: 

“a. The University of the Philippines is a university that prides itself 
in collegial decision making where differences are resolved 
through dialogue, persuasion and agreement. It has never been 
a university known for its exercise of management prerogatives, 
top-down decision making and undemocratic exercise of power 
to push policies. 

b. It is not a hierarchical structure where there is a superior- 
subordinate relationship; it is a flat organization where its 
members are treated as co-equals. Faculty administrators operate 
under the principle of primus inter pares, first among equals, 
but never as a commander giving instructions for compliance 
by the troops. 

c. Itisincumbent therefore upon faculty-administrators in the state 
university to prove that the democratic process and collegiality 
in decision have been followed every step of the way. If there is 
a violation of this principle, then all acts, motions or policies 
resulting from such a process must be declared null and void. 

d. Asacorollary, each unit forming every college, and each college 
forming every autonomous campus must be consulted every step 
of the way. Any attempt to short circuit the process through 
deceit, fast-track approach, ignoring the lowest levels of 
administration constitute a violation and a mockery of 
democratic decision making. 

e. The process employed to have the proposal creating a Behavioral 
Studies Department showed a blatant disregard of the above- 
mentioned principles. The proposal reached the Board of Regents 
without having passed through the Department of Social Sciences 
- the main unit concerned whose faculty, curricular offerings, 
resources will be severely affected if this proposal pushes 
through. 

f. We believe that federalization is the answer to the proposal of 
the Behavioral Studies program. We believe in the dictum ‘make 
things big by keeping them small’, separation amoeba-like into 
small units is not the answer - it will only aggravate the financial 
woes and destroy whatever advantages the inter-disciplinary 
approach has to offer. 

g. By federalization, we mean that greater autonomy must be given 
to programs within units, units or departments within colleges, 
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colleges within campuses and campuses within the university 
system. Each unit must be given the right to hire and fire its 
faculty, within legal limits and with due process, unencumbered 
by any consideration other than the desire to improve and 
strengthen their program. 

h. We believe that the Behavioral Studies faculty must first improve 
on their teaching performance and student evaluation. 

i, We believe further that there is no compelling reason to create a 
new Behavioral Studies at a time when the government is short 
of funds. 

It is also unjust for the University to spend money on a new 
department when the Department of Social Sciences is buying and 
maintaining its own equipment for classroom activities and 
contributing money and resources for administrative purposes. 

We call on the Board to reject this proposal and instead work 
for strengthening of the existing programs with a fresh infusion of 
funds for additional faculty items and acquisition of equipment.” 

Board action: This was taken up in connection with the discussion of 
the proposal to create a Department of Behavioral 
Sciences in the College of Arts and Sciences, U.P. Manila. 


Letter to the Board of Regents of Prof. Fatima Alvarez Castillo 

Letter to the Board of Regents dated 25 August 2002 of Prof. Fatima 
Alvarez Castillo presenting to the Board a few but basic questions 
regarding the creation of academic departments in the University in 
connection with the proposal on the creation of the new Department of 
Behavioral Sciences in the College of Arts and Sciences, U.P. Manila 

The following are the basic questions raised by Prof. Fatima Alvarez 
Castilla regarding the creation of academic departments in the 
University: 

a. Whatis the philosophy that guides the University in the creation 
of academic departments? Why are departments created in the 
first place? 

b. Has there been a thorough study of the experience of the 
University with departmentalization? If yes, what has the study 
found? Has departmentalization truly advanced knowledge? 
Promoted academic excellence? Made the University more 
responsive to the needs of our nation? Enhanced the quality of 
instruction? 

c. Isdepartmentalization an appropriate and wise move in the time 
of financial crisis in the University? 

Prof. Castillo proposes that the Board of Regents cause the conduct 
ofa thorough, comprehensive, multimethod study of University’s almost 
one century of experience with departmentalization before it acts on 
the petition of U.P. Manila to create another department. 

Board action: This was taken up in connection with the discussion of 
the proposal to create a Department of Behavioral 
Sciences in the College of Arts and Sciences, U.P. Manila. 


The Board noted the following: 


Memorandum of Dr. Ester A. Garcia for her Excellency, the President, 
requesting authority to travel abroad for President Francisco 
Nemenzo 

Memorandum of Dr. Ester A. Garcia, Chairperson, Board of 
Regents, for her Excellency, the President, requesting authority to travel 
abroad for President Francisco Nemenzo from 15 to 22 September 2002 
to attend the International Rice Research Congress and the meetings of 
the International Rice Research Institute (IRRI) Program and Executive 
Committees, to be held in Beijing, China 

IRRI will finance the cost of Pres. Nemenzo’s airfare and hotel 
accommodation. He will be entitled to pre-travel expenses (P1,500), 
use of his official passport, and travel tax exemption per EO 283 Section 


1h). 


Letter of Dr. Constancia P. de Guzman, Appointments Secretary, Office 
of the President, Malacafiang 

Letter dated 19 August 2002, of Dr. Constancia P. de Guzman, 
Appointments Secretary, Office of the President, Malacafiang, informing 
President Nemenzo that President Gloria Macapagal-Arroyo will not 
be able to accommodate his request for Her Excellency to accept the 
degree of Doctor of Laws, honoris causa, on any date convenient to her 
because of her very tight schedule 


Letter of University General Counsel Marvic M.V.F. Leonen dated 24 
July 2002 to Prof. Rafael A. Morales, College of Law, in response to 
the latter’s request for clarification in his letter of 17 July 2002 to CAS 
Dean Rosario Torres-Yu 


Letter response of Atty. Rafael A. Morales dated 24 August 2002 to the 
letter reply of Atty. Marvic Leonen dated 24 July 2002 


Memorandum to President Francisco Nemenzo of Atty. Celina Salcedo- 
La Vifia, Deputy General Counsel for Corporate Affairs 

Memorandum to President Francisco Nemenzo dated 21 August 
2002 of Atty. Celina Salcedo-La Vita, Deputy General Counsel for 
Corporate Affairs, concerning the complaint filed by Atty. Carmina A. 
Abbas against members of the Admissions Committee of the U.P. College 
of Law 


Letter of Chairman Jaime C. Laya of the Laya Mananghaya & Co. to 
the Members of the Board of Regents 

Letter of Chairman Jaime C. Laya of the Laya Mananghaya & Co. 
to the Members of the Board of Regents dated 1 August 2002 requesting 
an official position of the institution addressing possibilities for 
rationalizing the SUC system, including the approaches outlined in 
Chairman Ester A. Garcia’s paper, specifying the role and place of the 
institution in an overall rationalization scheme 


1163RD (SPECIAL) MEETING, 12 SEPTEMBER 2002 


APPOINTMENTS OF CHANCELLORS AND THE DEAN 
OF THE COLLEGE OF LAW (EXECUTIVE SESSION) 


This special meeting was scheduled to elect the Dean of the College 
of Law and Chancellors of the four (4) Constituent Universities, namely: 
Diliman, Manila, Los Bafios and Visayas. The Board met in executive 
session where only the Secretary of the University was present aside 
from the Board. 

Before the voting, the Board agreed on the following: 

A. Required majority vote for a valid election 
Affirmative vote of majority of those present during the meeting 
is necessary to effect the election of the dean/chancellors. In keeping 
with tradition, write-in or phone-in votes will not be considered. 
N.B. The Board agreed to allow Regent Abayon who called that he was 
coming late due to traffic, to cast his vote when he arrives. 


B. Manner of Voting 
After a short discussion, the Board agreed on secret balloting 
by ticking off or checking the name of the preferred candidate from 
the alphabetically-printed names of the candidates on a ballot instead 
of writing the name of his/her candidate on a blank sheet of paper. 


The Board approved the appointment of the following, effective 
as of the dates indicated: 
1. Chancellors (1 November 2002 until 31 October 2005) 
Dr. Emerlinda R. Roman, U.P. Diliman (renewal) 
Dr. Marita V.T. Reyes, U.P. Manila (original additional assigninent) 
Dr. Ida Josephine M. Siason, U-P. Visayas (renewal) 
Dr. Wilfredo P. David, U.P. Los Bafios {renewal} 
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2. Dean, College of Law (27 August 2002 until 26 August 2005) 
Dr. Raul C. Pangalangan (renewal) 


1164TH MEETING, 25 SEPTEMBER 2002 
APPOINTMENTS 


The Board approved the following appointments, reappointments, 
transfer to permanent status, additional assignments, award of 
professorial chairs, extension of service, and other related matters: 


UNIVERSITY OFFICIALS 
U.P. Los Banos 


Dr. Eugenia M. Castillo, original additional assignment as Director, 
Office of Student Affairs, effective 1 September 2002 until 31 August 
2005 


PROMOTION 
U.P. Manila 


Promotion of Dr. Alfredo T. Ramirez from Professor 12 (Salary 
Grade 29-8) at P361,356 per annum, to Professor 12 (Salary Grade 30-8) 
at P411,876 per annum, for his being one of the Lingkod Bayan Awardees 
of the Civil Service Commission on 2 October 2002. 


TRANSFER TO PERMANENT STATUS 
UP. Diliman 


Eric C. Cruz, Associate Professor 3, College of Engineering, effective 
25 September 2002 

Rommel P. Feria, Assistant Professor 1, College of Engineering, 
effective 25 September 2002 

Lorraine F. Villanueva, Assistant Professor 4, College of Home 
Economics, effective 25 September 2002 


U.P. Los Bafios 


Oliver D. Abanto, Assistant Professor 2, College of Agriculture, 
effective 25 September 2002 


U.P. College Baguio 


Cecilia Fe L. Sta. Maria, Assistant Professor 1, effective 25 
September 2002 


PROFESSORIAL CHAIRS 
U.P. Diliman 


Manuel C. Ramos, Jr., original appointment as MERALCO 
Assistant Professor of Electrical Engineering, College of Engineering, 
effective 1 july 2002 until 30 June 2003 

Jonathan L. Salvacion, original appointment as Benguet Mgt. Corp. 
Associate Professor cf Engineering, College of Engineering, effective 1 
Jucy 2002 until 30 June 2003 


U.P. Manila 
Armando C. Crisostomo, original appointment as Purificacion C. 


Daez Associate Professor of Surgery, College of Medicine, effective 1 
January 2002 until 31 December 2002 


U.P. Visayas 


Ida G. Pahila, original appointment as Roberto S. Benedicto D] 
Assistant Professor of Chemistry, College of Arts and Sciences, effective 
1 July 2002 until 30 June 2003 


U.P. College Baguio 


Pia C. Arboleda, original appointment as Metro Manila 
Commission Assistant Professor of Humanities, effective 1 July 2002 
until 30 June 2003 

Rolando B. Fernandez, original appointment as Felix Llamido 
Assistant Professor of Humanities, effective 1 July 2002 until 30 June 
2003 ; 

Erlinda C. Palaganas, original appointment as U.P. Foundation, 
Inc. Associate Professor of Management, effective 1 July 2002 until 30 
June 2003 


EXTENSION OF SERVICE BEYOND 
COMPULSORY RETIREMENT AGE OF 65 


U.P. Diliman 


Teodoro M. Santos, Professor 12, College of Science, effective 13 
April 2003 until 31 March 2004 


U.P. Manila 


Elnora C. Duque, Professor 8, College of Public Health, effective 
14 September 2002 until 13 March 2003 


ORIGINAL APPOINTMENT BEYOND AGE 65 
U.P. Los Bafios 


Bienvenido O, Juliano, Professorial Lecturer 5, College of Arts and 
Sciences, effective 17 June 2002 until 31 May 2003 


RENEWAL OF APPOINTMENT BEYOND AGE 65 
U.P. Diliman 


Abdulrafih H. Sayedy, Professorial Lecturer 1, Institute of [slamic 
Studies, effective 1 June 2002 until 31 October 2002 

Wilhelm G. Solheim IJ, Faculty Consultant, College of Arts and 
Letters, effective 1 November 2002 until 31 October 2003 


U.P. Manila 


Lena S. Pareja, Professorial Lecturer 2, College of Arts and Sciences, 
effective 14 June 2002 until 31 May 2003 


MATTERS ARISING FROM THE MINUTES 
1162nd Meeting (29 August 2002) 


Sulat ng Pangulo ng ALL-U.P. Workers Union para sa mga miyembro 
ng Lupon ng mga Rehente 

Sulat ng Pangulo ng ALL-U.P. Workers Union para sa mga 
miyembro ng Lupon ng mga Rehente (10 Setyembre 2002) na humihingi 
ng reconsiderasyon tungkol sa desisyong ipagpaliban ang pagbabayad 
ng COLA 


Highlights of the Discussion 
a. President Nemenzo inquired on the latest developments regarding 
the claim for back payment of the Cost of Living Allowance (COLA). 
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The Board’s decision at its last meeting on 29 August 2002 was for 
the Board to obtain an opinion from the Department of Justice, 
through the Secretary of the Department of Budget and Management 
(DBM). 

b. Atty. Leonen reported the following: 

1) There is still no action taken by the DBM Secretary on the matter. 

2) Meantime, the Union, through its Labor Management 
Committee, is suggesting that the administration create a 
committee that will determine the total financial requirements 
for the backpayment of the COLA. 

3) The Union also wants to find out what the administration will 
do in case the DBM Secretary does not respond to the letter of 
the Chairperson of the Board of Regents. 

c. Regent Sarmiento pointed out that the University has other options 
ie., bring the matter to the court in case the letter is not acted upon. 

d. Asked about his opinion, Atty. Leonen suggested that the instructions 
of Regent Sarmiento who is the Chair of the Legal Committee of the 
Board, be followed. 

e. Meanwhile, he said the Union should be advised that they could 
also make representations with the DBM Secretary. If after thirty 
(30) days there is no response from the DBM, the Legal Office, in 
consultation with the Legal Committee of the Board, will prepare 
the appropriate action with the competent court. 

f. Atty. Leonen reiterated the Union’s suggestion tocreate a committee 
to find out how much the University will need to pay back the COLA. 

g. Vice President Diokno explained that the Union actually would like 
a study of the range of options. The Union knows that the University 
cannot afford to give the P880 Million outright. There is the proposal 
to consider payment on an installment basis. 

h. Regent Sarmiento pointed out that the COLA could not be paid, 
unless the University has obtained a favorable opinion from the 
Department of Justice but if that opinion is no longer forthcoming, 
the Board can adopt other remedies. 

i, Regent Baylon favored the suggestion that several options be 
pursued, instead of just waiting for action from other agencies, but, 
of course, following certain processes. 

j. Vice President Cao suggested further that in addition to the financial 
requirements, the financial implications can also be looked into by 
the committee which may be created, not at the Board's level, but 
only at the level of the President. The Committee’s report will have 
to be submitted to the Board for appropriate action. If there is ample 
legal basis, the Board can decide on the mode or manner of payment. 

k, Regent Baylon explained that the University General Counsel has 
already shown that there is ample legal basis. But guidance from 
the Secretaries of Budget and Management and Justice is still needed. 

1. The Chair said that if the Secretary of Justice declares that there is 
legal basis, this will compel the DBM to provide the funds, not just 
to U_P. but to the whole bureaucracy. 

m. Regent Sarmiento pointed out that there must be an exhaustion of 
remedies and part of the remedy is the opinion of the Secretary of 
Justice. 

n. Atty. Leonen presented the following scenarios in the event the 
Secretary of Justice does not give an opinion or the DBM Secretary 
does not transmit U.P.’s request to the Department of Justice after 
30 days: 

1) The Union can file a case and U.P. will have to be impeded, 
because the University is the paying agency; or 

2) U.P. can release a token amount which may be disallowed by 
COA, in which case, U.P. and the Union will be on the same side 
filing a case against the COA. ; 

3) U.P. will file a case against the Department of Justice to compel 
jt to render an opinion. 

©. These scenarios, however, 
the next Board meeting, there will be ac " 
have happened at the DBM and the Department of Justice. 


would come 30 days from now and by 
Jearer view of what would 


p. Regent Sarmiento suggested that the Union should be informed of 
the Board’s action so that they can act accordingly. 

q. The Chair summarized the following instructions as agreed upon 
by the Board: 

1) Request the President to create a committee to determine the 
financial requirements and the financial implications of the 
COLA. The Chair suggested that the Committee also do some 
computations on the total requirements based on different 
percentages of initial payments, e.g., 10% and so on down the line. 

2) Wait for 30 days for the response of the DBM/DOJ. In the 
meantime, some public relations work can be done with the DBM 
and with the DOJ. The Legal Office should prepare in case the 
answer is negative or in case there is no answer after 30 days, or 
in case all administrative remedies have been exhausted. 

rt. Regent Baylon also suggested explaining fully to the rank and file 
the financial implications of the COLA vis-a-vis the other benefits, 

e.g, retirement gratuities, bonus, etc. 

s. Vice President Diokno mentioned that the President will issue a 
memorandum informing all the constituents of the University’s 
financial situation. 


Institution of the M.S, Clinical Medicine (Medical Oncology) and 
Master in Medical Oncology Programs at the College of Medicine, 
U.P. Manila 

During the 1162nd meeting of the Board of Regents held on 29 
August 2002, the proposal of U.P. Manila to institute the M.S. Clinical 
Medicine (Medical Oncology) and Master in Medical Oncology programs 
was approved. The Board, however, requested for a clarification on the 
titles of the degrees, i.e. why not Master in Clinical Medicine (Medical 
Oncology), instead of Master in Medical Oncology. The proposed title 
will be in conformity with the M.S. Clinical Medical (Medical Oncology) 
program. 

Dr. Alberto B, Roxas, Officer-in-Charge of the College of Medicine 
informed the Board, in his letter of 24 September 2002, duly noted by 
the Chancellor, that the College agrees with its suggestion that the title 
of Master in Clinical Medicine (Medical Oncology) be used instead of 
Master in Medical Oncology. This will be in conformity with the title 
MS. Clinical Medicine (Medical Oncology). 

Board action: Notation 


1163rd (Special) Meeting (12 sepia 2002) 


On the election of the Chancellors of the four (4) constituent 
universities and the dean of the College of Law, U.P. Diliman (in 
executive session) 

a. Inaletter dated 19 September 2002 of Regent Renato L. Cayetano to 
Dr. Ester A. Garcia, Chair of the Board of Regents, Regent Cayetano 
filed his protest for the non-inclusion of his votes which he submitted 
to the Board last week for the Chancellorship of the four campuses 
of the University System. 

1) The Chair informed the Board that while she has not talked 
personally to Regent Cayetano, the matter of electing the 
Chancellors and the Dean of the College of Law was discussed 
with Regent Cayetano’s Executive Assistant, Atty. Raul Luna, a 
few days before the special meeting. She made it clear to Atty. 
Luna that the tradition in the Board is that one has to be 
physically present to be able to cast his/her vote. The Board, 
however, may opt to deviate from tradition. It so happened 
that during the special meeting, the Board decided to uphold a 
long standing-tradition and did not consider the write-in votes 
of Regent Cayetano. ; ; 

2) The Board affirmed the following decisions arrived at during 
the Special Meeting on 12 September 2002: : 

a) Physical presence is required before one is allowed to cast 
his/her vote. There is no proxy voting. In keeping with this 
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tradition, write-in or phone-in votes will not be considered. 

b) The vote of the majority of those present during the meeting 
is necessary to elect the chancellors/dean. In case no 
candidate gets a majority vote, the candidate with the lowest 
number of votes will be dropped and a second balloting is 
held. 

c) Voting is by secret balloting by ticking off or checking the 
name of the preferred candidate from the alphabetically- 
printed names of the candidates on a ballot. 

d) The Chair votes together with the members. 

e) There is no declaration of unanimity of votes. The actual 
number of votes received by the winning candidate will be 
duly acknowledged. In this connection, the votes received 
by the candidates are as follows: 


U.P. Diliman 

Emerlinda R. Roman - 1 
U.P. Manila 

Marita V.T. Reyes - 6 
Ramon L. Arcadio - 5 
Alfredo T. Ramirez - 0 
U.P. Los Bajos 

Wilfredo P. David - 6 
Luis Rey I. Velasco : 

Corazon B, Lamug : 1 
U.P. Visayas 

Ida Josephine Marquez Lim-Siason - 9 
Amador Muriel - 2 
Adolfo de Guzman - 0 
College of Law 

Raul C. Pangalangan : 8 
Marvic M.V.F. Leonen - 3 


f) On the basis of the number of votes received, the Board 
approved the appointment of the following, effective as of 
the dates indicated: 

Chancellors (1 November 2002 until 31 October 2005) 
Dr. Emerlinda R. Roman, U.P. Diliman (renewal) 
Dr. Marita V.T. Reyes, U.P, Manila (original additional 
assigninent) 
Dr. Ida Josephine M. Siason, U.P, Visayas (renewal) 
Dr. Wilfredo P. David, U.P. Los Banos (renewal) 
Dean, College of Law, U.P. Diliman (1 November 2002 until 
31 October 2005) 
Dr. Raul C. Pangalangan, (renewal) 

3. The Chair mentioned that she will write to Regent Cayetano to 
clarify matters. 

4, The Board agreed to take up the letter of Regent Cayetano once 
again, if he wants to pursue it, in its next regular meeting 
scheduled on Thursday, 31 October 2002. 

b. In a letter dated 19 September 2002 of Dr. Elpidio L. Rosario, 
President of the UPLB Alumni Association (UPLBAA) to the Chair 
and members of the Board of Regents, Dr. Rosario, on behalf of the 
UPLBAA, expresses the Alumni Association’s widespread 
dissatisfaction over the outcome of the search for Chancellor of 
UPLB. 

The alumni of UPLB hope that the Board will look again into 
the case of the UPLB Chancellorship and reconsider its decision to 
teappoint Dr. David as Chancellor. 

Board action: Notation 

c. Ina letter dated 23 September 2002, Mr. Christian Mercado, 
Chairperson of the U.P. Los Bafios Student Council, transmitted to 
the Board a copy of a manifesto of unity calling for the reevaluation 
of the Board of Regents’ decision over Dr. David's reappointment 
as Chancellor 

Board action: Notation 
d. Ina letter dated 20 September 2002, Ms. Pilar LS. Malabunga, 


ONAPUP President of U.P. Manila, requests the Board of Regents 
to seriously reconsider the vote of Regent Cayetano. The Board is 
urged “to conduct a recasting, recounting of votes in the spirit of 
truth, fairness and transparency.” 

Board action: Notation 

e. Position paper dated 19 September 2002 addressed to President 

Nemenzo and the Board of Regents entitled “A Plea for 
Transparency” from concerned UPV Faculty and Staff 

Board action: Notation 


POLICY MATTERS APPROVED 


Waiver of the rules on sabbatical in favor of Dr. Jose P. Peralta, a full 
professor of the Institute of Fish Processing Technology, U.P. Visayas 

The sabbatical rule is requiring Dr. Peralta to render active service 
in the University for at least two years immediately after his return to 
work from the sabbatical. He went on sabbatical from 1 June 2000 until 
31 May 2001 and actively served UPV for nearly eight (8) months when 
an opportunity to establish linkage with a foreign university came. 

Dr. Peralta could not complete his remaining 16 months return 
service obligation because of the collaboration between U.P. Visayas 
and the Gyeong Sang National University (GSNU) in Korea. He was 
invited to undertake research in GSNU from 24 May 2002 until 28 
February 2003, as a starting point of the collaborative agreement. In 
fact, the Dean of the College of Marine Science of GSNU went to UPV 
last July 2002 to discuss the scope of the collaboration which will cover 
joint research programs, faculty and student exchange programs, training 
and technical cooperation programs, and transfer of research 
methodologies and technologies. This is one opportunity that UPV wants 
to pursue because of its far-reaching benefits. 

Note: The Vice President for Academic Affairs recommends approval of the 

above request, provided his return service obligation is fulfilled upon 
his return on 29 February 2003. 

Board action: Approval, provided his return service obligation is 
fulfilled upon his return on 29 February 2003, as 
recommended by the Vice President for Academic 
Affairs. 


Lease Contract entered into by and between the University of the 
Philippines and the Petron Corporation 
Leased area: 2,590 sq.m. area which is a portion of the 381,548 square 
meter-property of the University located along 
Commonwealth Avenue, Diliman, Quezon City under TCT 
No. RT-57197 (192690) 
Rental: 
1. P2,400,000.00 for the first year, payable in advance on 2 January 2002; 
2. P2,580,000.00 for the second year, payable in advance on 2 January 
2003; and 
3. P1,380,000.00 for the remaining period, payable in advance on 2 
January 2004. 
Taxes: 

All taxes which may be imposed upon the leased area and all 
improvements introduced by the LESSEE shall be for the account of the 
LESSEE. 

Utilities: 

All connections for various utility services such as electricity, water, 
telephone, cable, and other telecommunications services shall be 
arranged, installed, and constructed by or under the supervision of the 
LESSEE. All required permits and licenses from the government agencies 
and utility companies concerned shall be secured by the LESSEE at its 
own expense. 

The LESSEE shall shoulder and guarantee that all billings and 
charges for utility services are up-to-date and paid on time, Any 
outstanding amount remaining unpaid shall be borne solely and 
exclusively by the LESSEE. 
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Prohibited Uses: 

No structure or facility in the leased area shall be put up or 
constructed in such a manner that it may pose danger or hazard or 
nuisance to the public. 

Lease period and effectivity: 22 years, effective 1 January 2002 until 30 June 
2004 
Date notarized: 2 August 2002 


Proposal of U.P. Manila to allow shifting of 1st year students within 
the campus after completing 15 units 

The University Council of U.P. Manila approved the proposal to 
allow students to shift after completion of 15 units instead of the usual 
30 units to make it easier for students to shift from one course to another. 

The intention to change majors is sometimes made even before 
initial enrollment. By allowing a student to shift after completing 15 
units, a student avoids delay in the intended program. 


Request for waiver of the new rules on tenure approved during the 
1153rd meeting of the Board of Regents held on 30 August 2001, in 
favor of Prof. Marilou J. Ang Lopez of U.P. Visayas 

Atits 1162nd meeting held on 29 August 2002, the Board of Regents 
waived Article 178 of the University Code in favor of Prof. Marilou J. 
Ang Lopez so that her appointment as Assistant Professor of the School 
of Technology, U.P. Visayas, may be renewed. 

This is now a request that the new rules on tenure approved during 
the 1153rd meeting of the Board held on 30 August 2001 be waived in 
her favor for the fallowing reasons: 

1. Prof. Ang Lopez should not be made to bear the consequence of 
the inadequate response of her College, SOTECH, on her case. 

2. As records of the Academic Personnel Committee (AcPFC) bear 
out, SOTECH administration was properly informed of the 
deficiencies of the recommendation they submitted for Prof. Ang 
Lopez’s tenure, but they did not act on this until it was too close 
to the deadline set at the System level, despite repeated written 
and verbal reminders on this matter. 

3. SOTECH has only nine faculty members to attend to, so their 
delay in expeditiously acting on the requirements for 
recommending tenure is not warranted, unless they had other 
reasons for delaying compliance. 

4. Inhis endorsement dated 29 July 2002, the Dean stated that Prof. 
Ang Lopez has complied with the requirements, namely, (1) a 
master’s degree which she earned on 21 March 1999 from West 
Visayas State University; (2) satisfactory or better teaching 
performance; and (3) recommendation of the School APC. 

While the Vice President for Academic Affairs recommended the 
approval of this request, she has stipulated that this should not be taken 
as a precedent. 

Board action: Approval. With this waiver is the grant of tenure to Prof. 
Ang Lopez. 


Revised proposal on the Faculty Dormitory and Academic Hangout 
under a Build Operate and Transfer (BOT) arrangement 

U.P, Diliman recommends packaging the two proposals as one to 
make it more attractive for developers to participate in the bidding. The 
first bidding for the Faculty Dormitory held in July failed. 

The highlights of the Terms of Reference (TOR) on the 
prequalification and selection of proponents to plan, develop and 
manage the U.P, property for a Faculty Dormitory-Academic Hangout 
Complex under a BOT arrangement are as follows: 

Project Title: U.P. Diliman Faculty Dormitory Complex 
Rationale 

University of the Philippines Diliman invites proponents to bid for 
the planning, management and development of a portion of its property 
fronting the International Center at the U.P. Campus as a Faculty 
Donmitory Complex under a Build-Operate-Transfer (BOT) arrangement. 


The 1994 U.P, Diliman Land Use Plan represents the University’s 
continuing effort to evolve policies and guidelines for the rational 
development and management of its 493-hectare Diliman campus. The 
plan is intended to serve as a blueprint for coordinating future land use 
development and infrastructure construction on campus to ensure, 
among others, that the desirable balance between the built-up area and 
open space is maintained at all times. It shall likewise guide the pacing 
and timing of the provision of services, utilities and socio-cultural 
amenities. The plan takes cognizance of and responds to the varied and 
complex changes that the campus continues to undergo, particularly in 
the character and extent of the land use mix. One very significant feature 
of the current plan is the designation of adequate areas for appropriate 
amenities to its academic constituents. The area bounded by Ma. 
Guerrero, Agoncillo and Magsaysay Streets is being proposed for this 
purpose. 

The Board of Regents (BOR) 

The Board of Regents, at its 1148th meeting on 22 February 2001, 
originally approved the U.P. Faculty Dormitory Complex project 
proposal as well as the Academic Hangout project proposal for 
implementation. 

Objectives 

This project is being undertaken as an initial step to provide better 
services and amenities to its academic constituency. The worsening 
traffic situation in Metro Manila is expected to increase the demand for 
facilities of this type. 

The University of the Philippines Diliman shall ask proponents to 
submit proposals to the University in the planning, construction, and 
management of the area. In qualifying proponents, U.P. Diliman seeks 
to ensure the proponent's qualification and expertise to undertake its 
projects in conformity with its Land Use Plan and its other objectives. 
Project Description 

The total project area (“Property”) proposed to be placed under the 
BOT arrangement consists of the following sections: 1) anarea measuring 
approximately 11,700 square meters, bounded by Ma. Guerrero, 
Agoncillo, and Magsaysay Streets; and 2) an adjacent area measuring 
8,300 square meters, bounded by Ma. Guerrero and Agoncillo Streets. 

Both sections shall be developed by the winning bidder (ina public 
bidding) under a Build-Operate-Transfer (BOT) Contract, with Section 
1 as a Faculty Dormitory for designated members of the University 
constituency, and Section 2 as an Academic Hangout for student, faculty 
and other members of the University constituency. 

The Faculty Dormitory-Academic Hangout Complex will provide 
affordable housing for University faculty, as well as University-friendly 
support services to include dining, meeting, shopping, recreation, and 
utility facilities. 

The various buildings, facilities and utilities to be installed in the 
area shall follow the concept as suggested by U.P. Diliman. The 
developer, however, is given the flexibility to introduce its own concept 
or refinements, subject to the approval of U.P. Diliman. 

Board action: Approval, without prejudice to a change of the term 
“Academic Hangout” to a more appropriate name. 


FINANCIAL MATTERS APPROVED 


Reprogramming of prior years savings of U.P. Tacloban College 

Reprogramming of prior years savings of U.P. Tacloban College, 
in the amount of P2,541,532.51, certified as available by the UPV Chief 
Accountant, broken down as follows: 


PARTICULARS FROM TO 
Personal Services 2,515,393.36 
Maintenance & Other 
Operating Expenses 26,139.15 400,000.00 
Land and Land Improvement “il 160,000.00 
Equipment Outlays 1,981,532.51 
Total 2,541,532.51 2,541,532.51 
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Justification: The above reprogramming will be used to augment the 
maintenance and other operating expenses of the College 
and to purchase some pieces of equipment. 

Note: It is understood that disbursements from the reprogrammed amount 

shall be subject to the usual accounting and auditing laws, niles and 
regulations. 


Realignment of the Trust Accounts’ interest income to cover 

Maintenance and Other Operating Expenses (MOOE) 

Realignment of the Trust Accounts’ interest income to cover 
maintenance and other operating expenses (MOOE) amounting to 
P31,927,095.21, certified as available by the Chief Accountant of U.P. 
Diliman 

This amount will be used for the payment of Security, Janitorial 
Services and various MOOE obligations of U.P. Diliman. 

Note: If is understood that all obligations/disbursements from this realignment 
of the reprograntmed amount shall be made in accordance with the usual 
budgeting, accounting and auditing rules and regulations and in 
accordance with and will not violate any conditions provided in the 
establishinent of the trust accounts. 


Increase of Computer Laboratory Fees at the College of Management, 
UP. Visayas and Institution of Computer Laboratory Fee for IT Courses 
under the revised B,S. Management and B.S. Accountancy curricula, 
effective second semester AY 2002-2003 

Increase of Computer Laboratory Fees at the College of 
Management, U.P. Visayas from P200 to P500 and Institution of P500 
Computer Laboratory Fee for IT Courses (IT 101, IT 102, IT 127, IT 152, 
IT 197) under the revised B.S. Management curriculum and B.S. 
Accountancy curriculum, effective second semester AY 2002-2003 
Justification: 

The College of Management has been imposing the P200 laboratory 
fee for all undergraduate computer-based courses offered by the College. 
This fee rate has never been increased despite the real costs of computer 
education today. With the revision of the Bachelor of Science in 
Accountancy (BSA) program approved by the Board of Regents last June 
of this year, and the revised Bachelor of Science in Management (BSM) 
curriculum approved last 5 December 2001 by the University Council 
of U.P. in the Visayas, the institution of five BSM Information Technology 
(IT) courses and the adoption of one BSA course will add to the number 
of computer-based courses that the college offers, including those that 
are being offered as service courses for students from other units. 

In consideration of the advancement in information technology 
and the changes in a globalized environment today, the increase of 
computer laboratory fee from P200 to P500, and the institution of a P500 
fee for IT courses that will be cffered under the revised Bachelor of Science 
in Management and BS. Accountancy curricula are being proposed with 
the following justifications: 

1. All computer-based courses at the undergraduate level require 
a total of five hours per week per course or 80 hours per semester. 
The proposed increase will cover operating and maintenance 
costs, the fees are also expected to contribute to the financing for 
the upgrading of computer equipment and facilities, including 
the addition of new programs as well as the acquisition of new 
units. 

2. A survey conducted by the College showed that a majority 
(67.3%) of the 444 undergraduate students surveyed were 
amenable to the proposed fee increase while 145 (32.7%) said 
they were not in favor. (Of the 145 students who said they were 
not in favor, 52 expressed that they are in favor of an increase 
lower than P500, i.e., from P200 - P400 only.) 


Programming of P21,362,000.00 representing Unappropriated Excess 


Income of U.P. College Baguio from CY 1999, 2000 and 2001 {Revolving 
Fund) 


Programming of P21,362,000.00 representing Unappropriated 
Excess Income of U.P. College Baguio from CY 1999, 2000 and 2001 
{Revolving Fund), certified as available by the Officer-in-Charge, 
Accounting Office, broken down as follows: 


I Personal Services - 100 P 3,500,000.00 
Il. Maintenance & Other 

Operating Expenses - 200 4,362,000.00 
ill. Capital Outlay 

Building Structure Outlay - 300 11,000,000.00 

Equipment Outlay - 300 2,500,000.00 


Grand Total - P21,362,000.00 
justification: The above programming for Personal Services shall be used 
for honoraria/other benefits (overload, additional 
assignments, committee meetings, etc.). The Maintenance 
and Other Operating Expenses shall be used for Awards 
and Grants (Research, Citations}, Special Projects 
(Information campaign, City events participation, 
Cordillera Executives activities and other Programs) and 
other Miscellaneous Expenses. For Capital Outlay this shall 
be used for the Construction of one Multi-Purpase Covered 
Court, Repair/ Rehab/Construction of Old High School 
Building and purchase/ acquisition of one unit power 
generator and other equipment. 
Note: It is understood that all disbursements from these funds shall be made in 
accordance with the usual accounting and auditing rules and regulations. 


MEMORANDA OF AGREEMENT 


The Board confirmed the following agreements on academic 
matters: 


U.P. System 


Memorandum of Agreement with the Commission on Higher 
Education (CHED} 

Memorandum of Agreement entered into by and between the 
University of the Philippines and the Commission on Higher Education 
Project: Administration of the Philippine Scholarship Award to 

Canadian Students (PSACS) 
Particulars: 

In the administration of the PSACS, CHED and the participating 
institutions shal! undertake the following responsibilities: 
CHED 

a. Review program guidelines and applications in consultation with 
the DFA/OAA; 

b. Receive pre-selected Canadian applicants endorsed by the 
Philippine Embassy; 

c. Convene meeting of the scholarship selection committee to 
deliberate on and/or affirm the final decision/acceptance of pre- 
screened applicants; 

d. Convey the selection results to prospective grantees thru the 
regular channels; and 

e. Coordinate with Canadian goverment on the administration 
of awards. 

Participating Higher Education Institutions 

a. Serve as the country’s venue for PSACS Scholarship holder for a 
maximum of 12 months 

b. Provide the following (through its COE funds): 

1} Round-trip economy class airfare for the award holder only 

2) Monthly living allowance not to exceed P15,000 

3) Single allowance for book of P5,000 

4) Full tuition and registration fees 

5) Installation allowance/ a single payment equivalent to one 
monthly allowance 

6) Medical Insurance 
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c. Undertake other tasks determined as necessary in assisting 
Canadian students 
d. Sit in the PSACS Scholarship Selection Committee to deliberate 
and or affirm Canadian students who wish to carry part of their 
MA/Ph.D. ir their institution 
Effectivity: Effective upon its execution and shall be in full force and effect 
until the program is terminated due to exhaustion of funds 
Date signed: 16 August 2002 


U.P. Diliman 


Memorandum of Agreement with the Philippine Rice Research 

Institute (Phil Rice) 

Memorandum of Agreement entered into by and between U.P. 

Diliman and the Philippine Rice Research Institute (Phil Rice) 

Project: Rice processing, utilization and nutrition researches 

Implementing Unit: College of Home Economics 

Particulars: 

a. The degree of collaborative undertakings, as well as the guidelines 
and policies of the collaboration, shall be determined by a 
Management Committee with the following composition: 

1) Phil Rice Deputy Executive Director for R & D, Chairperson; 

2) Dean of the College of Home Economics (CHE), U.P. Diliman, 
Co-Chairperson; 

3) Head of the Rice Chemistry and Food Science Division, Phil Rice, 
member; 

4) Chairman of the Department of Food Science and Nutrition, 
CHE, U.P. Diliman, member; 

5) Head of the Planning and Collaborative Programs Office, Phil 
Rice, member; and 

6) Program Leader, CHE, U.P. Diliman Rice Program, member 

b. The Committee shall conduct an annual review of ongoing 
collaborative researches, project accomplishments and financial 
requirements and recommend such measures as may be necessary 
for strengthening the collaboration. The Committee shall meet at 
least once a year at such date, time, and venue as may be called by 
the Chairperson in consultation with the Co-Chairperson. 

Effectivity: Effective upon execution and shall remain in force for3 years 

from date of execution 

Date signed: 14 August 2002 


Memorandum of Agreement with the Trinity College of Quezon City 
Memorandum of Agreement entered into by and between U.P. 
Diliman and the Trinity College of Quezon City 
Project: Exchange program 
Particulars: 
The parties shall promote the following programs, subject to their 
respective legal, financial and administrative capabilities: 
a. Exchange of scholars (professors, lecturers, researchers, 
specialists); 
Exchange of students; 
Joint research activities; 
Participation in seminars and academic meetings; 
Exchange of academic literature, research reports, academic 
publications and other information; and 
f. Other educational and academic exchange activities deemed 
appropriate by both parties. 

Effectivity: Two years commencing from the date of execution 
Date signed: 20 August 2002 7 
Note: The Board confirmed this agreement with the condition that U.P. Diliman 

shonld look into this matter further and make sure that the faculty/ 

researchers/speciatists are not used in extension programs which have 

not been approved by the Commission on Higher Education. 


eno 


Memorandum of Agreement with the National Mapping and Resource 
Information Authority (NAMRIA), the Mines and Geo-Sciences 
Bureau (MGB), and the Department of Energy (DOE) 

Memorandum of Agreement entered into by and among U.P. 
Diliman (through the National Institute of Geological Sciences and the 
Law Center-Institute of International Legal Studies); the National 
Mapping and Resource Information Authority (NAMRIA); the Mines 
and Geo-Sciences Bureau (MGB); and the Department of Energy (DOE) 
Project: Delineation of the Outer Limits of the Philippine Continental 

Shelf 
Particulars: 
a. The National Mapping and Resource Authority (NAMRIA) via Coast 
and Geodetic Survey Department, among others, shall: 

1) Generate, through marine surveys and other means, data and 
information about the Philippine Continental Shelf and its 
Tesources; 

2) Commission consultants from the group and elsewhere (if 
necessary) to help in the generation, processing and 
interpretation of data in the context of delimiting the Philippine 
Continental Shelf; and 

3) Generate bathymetry and topographic maps of the seabed, 
especially in areas where an extended continental shelf is 
suspected. 

b. The Mine and Geosciences Bureau (MGB), among others, shall: 

1) Help generate, process and interpret geophysical, geological and 
similar data that are needed to delineate the continental shelf, 
particularly evidences to the contrary, including sediment 
thickness; 

2) Help generate data and information about the non-living 
resources of the Philippine Continental Shelf; 

3) Propose and support researches and researchers undertaking 
studies on the continental shelf and its non-living resources, 
including theses and dissertation; and 

4) Recommend to the Department of Budget and Management 
programs and projects in connection with the delineation of 
continental shelf for inclusion in the National Appropriations 
Act. 


c. The Department of Energy, among others, shall: 


1) Help identify data requirements for the study of the outer limits 
of the Philippine Continental Shelf; 

2) Share declassified data, subject to usual DOE procedures and 
guidelines on data requests, relevant to the study of the outer 
limits of the Philippine Continental Shelf; 

3) Participate in the generation, processing and interpretation of 
geophysical, geological and other related data that are needed to 
delineate the outer limits of the Philippine Continental Shelf; and 

4) Contribute relevant data and information on hydrocarbon 
resources of the Philippine extended continental shelf. 


d. The University of the Philippines Diliman - National Institute of 


Geological Sciences (UPD-NIGS), among others, shall: 

1) Provide the group expertise and manpower on Geology, 
Geophysics, Geochemistry and Resources Assessment to help 
in the generation, processing and interpretation of data and 
information to help attain the objectives of the MOA; 

2) Propose and undertake researches, in cooperation with other 
members, that will be useful in the delineation of the Philippine 
Continental Shelf; and 

3) Provide researchers and graduate students to undertake 
researches on the limits of continental shelf and its resources. 

e. UP. Diliman Law Center- Institute of International Legal Studies 

(UPDLC-IILS), among others, shall: 

1) Provide the group needed legal and political expertise; 

2) Help in guiding other members of the MOA gather information 
needed for making the legal and political arguments in support 
of the Philippine claims to continental shelf; 
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3) Help coordinate the efforts of members of the group towards 
realization of the MOA’s objectives; and 
4) Prepare the legal and political arguments in support of the 
Philippine claim to continental shelf, in cooperation with other 
members. 
Effectivity: Effective upon execution and shall be in full force and effect 
until the completion of the Program 


Memorandum of Agreement with the University of Tsukuba 
Memorandum of Agreement entered into by and between U.P. 

Diliman (Sending Institution) and the University of Tsukuba (Host 

Institution) 

Subject: Granting Professor Primitivo C. Cal of the UPD Foreign Professor 

(Gaikokujin Kyoshi) status at the University of Tsukuba 

Particulars: 

a. The University of Tsukuba will pay Professor Cal a salary of 629,000 
yen and a Kenkynin Chosei (Researcher's Adjustment Allowance) of 
62,900 yen per month, on a fixed date each month during the period 
of invitation. 

b. Professor Cal will receive bonuses on the same basis as Japanese 
faculty members. 

Effectivity: 1 September 2002 until 31 August 2003 

Date signed: 30 August 2002 


Memorandum of Agreement with Fudan University 
Memorandum of Agreement entered into by and between U.P. 

Diliman and Fudan University 

Project: Academic and Cultural Exchange 

Particulars: 

a. The Parties agree, subject to the availability of funds in each specific 
case, to send one or two visiting scholars for each academic year 
during the effectivity of this Agreement. 

b. The scholarship shall be for a six (6) month period, which shall be 
either continuous or staggered as determined by the sending Party 
and its scholar(s), subject to notice to the host Party. 

c. The visiting scholars shall be provided, among others, the following: 
1) Round-trip airfare to be shouldered by the sending Party; 

2) Asingle room at the university hotel of the host Party; 

3) Allowance of RMB2,500 or US$300 per month for the duration 
of the visiting scholarship to be paid by the host Party; 

4) Salaries and allowances as received by the visiting scholar at 
his/her university to be paid by the sending Party; 

5) A research assistant who shall also serve as interpreter of the 
visiting scholar(s), to be provided by the host Party; and 

6) Use of an office and the library facilities of the host Party. 

d. The resume, research or study plan of the visiting scholar(s) shall be 
sent to the host Party at feast three (3) months prior to the proposed 
date of visiting scholarship. The host Party shall then send a formal 
invitation and such documents necessary for visa application within 
one (1) month from receipt of the documents from the sending Party. 

Effectivity: Shall remain in force for a period of two (2} years, commencing 

on 15 June 2002 until 14 June 2004, unless sooner terminated 
by either Party througha six-month prior written notice duly 
communicated to the other Party 

Date signed: 19 September 2002 


U.P. Los Bafios 


Memorandum of Agreement with the Department of Science and 
Technology (DOST), the Department of Trade and Industry (DTI), 
the Department of Agriculture (DA), and the Department of 
Environment and Natural Resources (DENR) 

Memorandum of Agreement entered into by and among U.P. Los 
Bafios, the Department of Science and Technology (DOST), the 
Department of Trade and Industry (DTI), the Department of Agriculture 


(DA), and the Department of Environment and Natural Resources 

(DENR} 

Project: Natural Fabrics Research and Development Program 

Particulars: 

a. The Program was aimed to create a sustainable and globally 
competitive product niche for the textile and garments industries 
through the development and commercialization of the Philippine 
Fabrics from homegrown fibers of abaca, pineapple and banana. 

b. UPLB, through the Institute of Plant Breeding, shall undertake 
activities for the provision of germplasm conservation of both useful 
and potentially useful agricultural crops; conduct advance research 
on genetic source improvement, on-farm trials and sustained 
agriculture development of the identified plant materials. 

Effectivity: Effective upon its execution for at least 5 years but not later 

than 31 December 2007 

Date signed: 8 July 2002 


OTHER MATTERS 


Request of President Francisco Nemenzo for authority to travel to 
Korea with Dr. Cynthia Grace C. Gregorio, Director, Office of 
Extension Coordination, U.P. Diliman 

Request of President Francisco Nemenzo for authority to travel to 
Korea with Dr. Cynthia Grace C. Gregorio, Director, Office of Extension 
Coordination, U.P. Diliman, to attend the Conference of Presidents of 
Asian Universities to be held at the Pusan National University, from 
October 22-26 in Busan, Korea 

The dates are inclusive of travel time. The host university will 
provide the airline tickets and accommodations for three nights. Only 
the following shall be charged from U.P. and the government: payment 
of salaries, use of official passport, travel tax exemption, P1,500 pre- 
travel allowance. The President also requests for a daily travel allowance 
of $75/ day each to be taken from the U.P. International Linkages Fund. 

Board action: Approval 


The Board noted the following: 


U.P. Diliman Students Manifesto of Unity for Students’ Demands 
The students, as ISKOLARS NG BAYAN, as individuals and 

members of the organizations, classes, publications, student councils, 
and alliances, hereby unite to fight for the following demands: 

1. Improve the facilities of the University 
Stop tuition fee increase and lab fee increase and impusitions 
Provide tambayans to student organizations 
Provide free or accessible use of facilities to students 
Fight for greater state subsidy for U.P. 


a Pwen 


Act. No. 1870 (The University of the Philippines Charter) 

Act. No. 1870 (Fhe University of the Philippines Charter), an Act 
for the Purpose of Founding a University for the Philippine Islands, 
giving it Corporate Existence, Providing for a Board of Regents, Defining 
the Board’s Responsibilities and Duties, Providing Higher and 
Professional Instruction, and for other Purposes, specifically the last 
paragraph of SEC. 4 


Members shall serve without compensation other than actual and 
necessary expenses incurred either in attendance upon meetings of the 
Board or upon other official business authorized by resolution of the 
Board.” 

Highlights of the Discussion 

1. Related to Act No. 1870, the members of the Board were furnished 
with copies of the different versions of the Proposed Charter of the 
University of the Philippines which were sponsored by some Senate 
and House of Representatives officials, including the U.P.’s own 
version. 
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2, Asa backgrounder, Vice President Endriga informed the Board that 
the Chair of the Senate Education Committee and the Chair of the 
House Education Committee sit as members of the Board of Regents. 
In the lower house, the Committee is headed by Regent Abayon 
and he is scheduled to present in plenary the report of the Committee 
on Higher and Technical Education when Congress resumes on 29 
September. 

3. In the Senate, the proposed Charter has not moved at all] because 
the Committee headed by Regent Cayetano has not held any 
hearings. This was also the case when it was headed by Senator 
Oreta. 

4. Vice President Endriga reported that the U.P. version is similar to 
the one proposed by Senator Angara. 


5. Regent Sarmiento suggested that the different versions be studied 
and there should be a summary on how different one is from the 
other. 

6. Vice President Endriga said there is a matrix of the various versions 
and the U.P. version is the best. 

7. President Nemenzo also reported that during the time of President 
Angara, there was already a draft Bill which included a provision 
exempting the University from the Salary Standardization Law (SSL). 

8. Senator Drilon has even suggested two years ago, to remove all the 
controversial items, including the creation of a University Senate, 
but the draft Charter has not moved since then. 

9. The Board hopes that Regent Cayetano will start holding hearings 
on the proposed new Charter. 


SEPARATIONS FROM THE SERVICE 


U.P. System 


Regina Limjoco, Clerk IV, Office of the Secretary of the University, 
effective 7 September 2002 (compulsory retirement) 


U.P. Diliman 


Elpidio Abuy, Carpenter, Natural Science Research Institute, 
effective 1 September 2002 (compulsory retirement) 

Carmencita Aguilar, Professor 6, College of Social Sciences and 
Philosophy, effective 8 July 2002 (compulsory retirement) 

Reynaldo Albaniel, Utility Worker, College of Education, effective 
30 July 2002 (death) 

Leonora Aldover, Records Officer 1, National College of Public 
Administration and Governance, effective 28 August 2002 (compulsory 
retirement) 

Christopher Patrick T. Aro, Information Officer I, Diliman 
Information Office, effective 1 July 2002 (transfer to DFA) 

Eduardo Bentain, Special Police Chief, U.P. Diliman Police, effective 
26 July 2002 (compulsory retirement) 

Jesus Noel Calata, Assistant Professor 2, College of Engineering, 
effective 25 September 2002 (dropped from the rolls) 

Andres Castro, Household Attendant III, Office of the Vice- 
Chancellor for Student Affairs, effective 24 August 2002 (compulsory 
retirement) 

Amado Cayubit, Household Attendant ITI, Office of the Vice- 
Chancellor for Student Affairs, effective 13 September 2002 (compulsory 
retirement) 

Floro Cayubit, Driver II, University Health Service, effective 1 
August 2002 (compulsory retirement) 

Norma Chico, Professor 2, College of Architecture, effective 7 
September 2002 (compulsory retirement) 

Fredegusto David, Professor 12, College of Social Sciences and 
Philosophy, effective 1 August 2002 (compulsory retirement) ; 

Rufino De Guzman, Records Officer I, College of Education, 
effective 31 July 2002 (compulsory retirement) 

Myrna Feliciano, Professor 10, College of Law, effective 12 July 
2002 (compulsory retirement) 

Domingo Guy, Audio 
Social Sciences and Philosophy, 

Esperanza Ibafiez, Director 
August 2002 (compulsory retirement) 

Concordia Isleta, Buyer V, Univ: 


August 2002 (compulsory retirement) ; ; ; 
P aliigre Labrador, University Extension Associate Il, Institute of 


i iv 2002 (compulsory retirement) 
Small Scale Industries, effective 1 August f 
Priscilla Lirag, Professor 5, UP. Integrated School, effective 15 July 


2002 (compulsory retirement) 


Visual Equipment Operator, College of 
effective 19 September 2002 (death) 
I, Office of Admissions, effective 1 


ersity Food Service, effective 13 


———————— 


Angelita C. Milla, University Extension Associate II, Institute of 
Small Scale Industries, effective 10 August 2002 (death) 

Domingo Mina, Utility Worker II, College of Law, effective 16 
September 2002 (compulsory retirement) 

Salvador Miranda, Data Entry Machine Operator IV, Office of the 
Chancellor, effective 23 August 2002 (compulsory retirement) 

Aurea Santiago, College Librarian Il, University Library, effective 
24 August 2002 (compulsory retirement) 
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Emerita N. Almazan, University Research Associate II, College of 
Agriculture, effective 22 September 2002 (compulsory retirement) 

Jesus H. Barrios, Electrician II, Office of the Vice-Chancellor for 
Planning and Development, effective 5 August 2002 (compulsory 
retirement) 

Daniel A. Bautista, Assistant Professor 2, College of Veterinary 
Medicine, effective 1 July 2002 (resignation) 

Jowel G. Bolivar, Instructor 2, College of Arts and Sciences, effective 
1 August 2002 (resignation) 

Rogelio L. Borje, Mechanical Shop General Foreman, College of 
Agriculture, effective 28 September 2002 (compulsory retirement) 

Eileen C. Cardona, University Research Associate I, Office of the 
Chancellor, effective 1 August 2002 (resignation) 

Pablo L. De Guzman, Assistant Professor 7, College of Public 
Affairs, effective 1 July 2002 (optional retirement) 

Mamerto F. Gabay, Utility Worker I], Office of the Chancellor, 
effective 18 September 2002 (compulsory retirement) 

Rhia Odessa M. Gonzales, Instructor 1, College of Arts and 
Sciences, effective 15 September 2002 (resignation) 

Bonifacio T, Labatos, Storekeeper III, Office of the Vice-Chancellor 
for Administration, effective 30 August 2002 (compulsory retirement) 

Bruno A. Lampa, Jr., Data Entry Machine Operator I, Office of the 
Vice-Chancellor for Research and Extension, effective 16 July 2002 
(resignation) 

Diwata C. Manila, Instructor 1, College of Arts and Sciences, 
effective 1 September 2002 (resignation) 

Christopher DG. Mendoza, Instructor 1, College of Arts and 
Sciences, effective 22 July 2002 (resignation) 

Senen M. Miranda, Professor 9, College of Engineering and Agro- 
Industrial Technology, effective 5 July 2002 (compulsory retirement) 

Elson R. Montibon, Instructor 2, College of Arts and Sciences, 


effective 1 September 2002 (resignation) ; 
Enrique P. Pacardo, Professor 12, School of Environmental Science 


i isory retirement) 
and Management, effective 10 July 2002 (compu 
Xenis B. Romero, College Librarian I, College of Veterinary 


Medicine, effective 9 July 2002 (resignation) 
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Gener D. Ulat, Radiologic Technologist II, College of Veterinary 
Medicine, effective 1 August 2002 fresignation) 

Venecio U. Ultra, Jr., University Research Associate I, Office of the 
Vice-Chancellor for Research and Extension, effective 1 August 2002 
(transfer) 


U.P. Manila 
4th Quarter 2001 


Chona B. Equipado, Nurse lil, Philippine General Hospital, 
effective 19 November 2001 (resignation) 


1st Quarter 2002 


Aretas 5. Alday, Professor 6 (part-time), College of Medicine, 
effective 1 January 2002 (retirement) 

Carmelita F. Domingo, Professor 11 (part-time), College of 
Medicine, effective 25 February 2002 (retirement) 

Rogelio M. Duroy, Jr., Clerk III, School of Health Sciences, effective 
1 January 2002 (expiration of appointment) 

Anna Liza Laderas, Laboratory Technician I, College of Medicine, 
effective 14 February 2002 (transfer) 

Assunta Marie L. Magas, Senior Lecturer 3, College of Pharmacy, 
effective 31 March 2002 (expiration of appointment) 

Abceler Canlas Razon, Medical Officer 11], Philippine General 
Hospital, effective 1 January 2002 (son-renewal of appointment) 

Marlon S. Taracatac, Laboratory Aide II, College of Arts and 
Sciences, effective 31 March 2002 (expiration of appointment) 

Milagros E. Valerio, Guidance Services Specialist III, Central 
Administration, effective 1 January 2002 (dropped front the rolls) 


2nd Quarter 2002 


Erwin Conrad D. Abueva, Lecturer 1, College of Arts and Sciences, 
effective 1 June 2002 (expiration of appointment) 

Danilo DL. Acacio, Mechanic III, College of Public Health, effective 
26 May 2002 (death) 

Ranier M. Adarve, Senior Lecturer 1, College of Dentistry, effective 
31 May 2002 (expiration of appointment) 

Marlon T. Agdamag, Utility Worker 1, Philippine General Hospital, 
effective 30 June 2002 (resignation) 

Brenda D. Albano, Instructor 1, College of Arts and Sciences, 
effective 1 June 2002 (expiration of appointment) 

Frances Joan D. Alvarez, Lecturer 1, College of Arts and Sciences, 
effective 1 June 2002 (expiration of appointment) 

Angel Joaquin Amante, Clinical Associate Professor and Attending 
Surgeon, College of Medicine, effective 1 April 2002 (resignation) 

Ferdinand E. Amarillo, Instructor 3, College of Arts and Sciences, 
effective 1 fune 2002 (expiration of appointment) 

Ana Estrella O.M. Apruebo, Preceptor 2, College of Nursing, 
effective 31 May 2002 (expiration of appointment) 

Geraldo P. Balaccua, Assistant Professor 4, College of Public Health, 
effective 1 June 2002 (expiration of appointment) 

Florencio C. Ballesteros, Jr., Authority to Teach, College of Arts 
and Sciences, effective 1 June 2002 (expiration of appointment) 

Paul Emerson L. Baloy, Occupational Therapist II, Philippine 
General Hospital, effective 10 June 2002 (resignation) 

Susan §. Banzon, Associate Professor 2, College of Dentistry, 
effective 19 May 2002 (resignation) 

Marilyn G.E.T. Benito, Assistant Professor 7, College of Public 
Health, effective 21 April 2002 (resignation) 

Ma. Cristina A. Bordallo, Instructor 7, College of Arts and Sciences, 
effective 1 June 2002 (expiration of appointment) 


Flor R. Bugtong, Teacher, Central Administration, effective 30 April 
2002 (expiration of appointment) 


Franz Xavier T. Bustillo, Lecturer 1, College of Arts and Sciences, 
effective 1 June 2002 (expiration of appointinent) : 

Cristina Flor E. Cameros, University Research Associate I, College 
of Public Health, effective 9 June 2002 (resignation) 

Catherine E.R. Carino, Preceptor 1, College of Nursing, effective 
31 May 2002 (expiration of appointinent) 

Maria Rebecca M. Celles, Executive Assistant II, National Institutes 
of Health, effective 29 June 2002 (resignation) 

Ma. Tessa Avila Coro, Nurse II, Philippine General Hospital, 
effective 13 June 2002 (resignation) 

Norberto C. Cruz JIE, Lecturer 2, College of Arts and Sciences, 
effective 31 May 2002 (expiration of appointment) 

Billy Joel C. De la Cruz, Instructor 1, College of Arts and Sciences, 
effective 1 June 2002 (resignation) 

Louella Ann R. Diezmo, Teacher, Central Administration, effective 
30 April 2002 (expiration of appointment) 

Esperanza Anita N. Escano-Arias, Research Assistant Professor 1, 
National Institutes of Health, effective 30 May 2002 (expiration of 
appointment) 

Aida D. Eugenio, Professorial Lecturer 4, College of Pharmacy, 
effective 31 May 2002 (expiration of appointinent) 

Manolite Q. Gadia, Instructor 4, College of Arts and Sciences, 
effective 1 June 2002 (expiration of appointment) 

Amelia V. Gamboa, Teacher, Central Administration, effective 30 
April 2002 (expiration of appointment) 

Cesar C. Gamboa, Jr., Nurse II, Philippine General Hospital, 
effective 5 June 2002 (resignation) 

Emmanuel U. Hao, Lecturer 1, College of Arts and Sciences, 
effective 1 June 2002 (expiration of appointment) 

Alfredo M. Koh, Senior Lecturer 2, College of Arts and Sciences, 
effective 1 June 2002 (expiration of appointment) 

Letty G. Kuan, Professor 9, College of Nursing, effective 31 May 
2002 (retirement) 

Willy S. Lucas, Clerk IV, College of Public Health, effective 30 June 
2002 (resignation) 

Lea G. Magalong, Teacher Aide, Central Administration, effective 
31 May 2002 (expiration of appointinent) 

Rizaldy M. Manrique, Instructor 2, College of Arts and Sciences, 
effective 1 June 2002 (expiration of appointment) 

Lerma Lucia Matta, Authority to Teach, College of Dentistry, 
effective 1 June 2002 (expiration of appointment) 

Virgilio R. Oblepias, Professor 5, (part-time), College of Medicine, 
effective 15 April 2002 (retirement) 

Monette J. Oliva-Bato, Instructor 1, College of Arts and Sciences, 
effective 1 June 2002 (expiration of appointment) 

Teresita T. Ong, Assistant Professor 3, College of Public Health, 
effective 31 May 2002 (resignation) 

Voltaire G. Organo, Instructor 3, College of Arts and Sciences, 
effective 31 May 2002 (resignation) 

Ma. Lourdes G. Rebullida, Professor 8, College of Arts and 
Sciences, effective 1 June 2002 (transferred) 

Roberto E. Reyes, Assistant Professor 3, College of Arts and 
Sciences, effective 1 June 2002 (transferred) 

Bertrand P. Rodriguez, Instructor 1, College of Arts and Sciences, 
effective 1 June 2002 (expiration of appointment) 

Marissa A. Rodriguez, Instructor 1, College of Arts and Sciences, 
effective 1 June 2002 (expiration of appointment) 

Laureen Lilian G. Romero, Lecturer 1, College of Allied Medical 
Professions, effective 1 June 2002 (expiration of appointment) 

Zosimo Gerard R. Sallao, Medical Officer III, Philippine General 
Hospital, effective 3 June 2002 (resignation) 

Maria Theresa H. Santos, Lecturer 1, College of Arts and Sciences, 
effective 1 June 2002 (expiration of appointment) 

Dolores A. Saucelo, Professorial Lecturer 2, School of Health 
Sciences, effective 31 May 2002 (expiration of appointinent) 
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Milagros P. Torres, Professor 3 (part-time), College of Medicine, 
effective 31 May 2002 (retirement) 

Michael C. Velarde, Instructor 2, College of Arts and Sciences, 
effective 1 June 2002 (resignation) 

Dante C. Vendiola, Nurse II, Philippine General Hospital, effective 
28 June 2002 (resignation) 

Genara M. Vicente, Utility Foreman, College of Public Health, 
effective 21 April 2002 (retirement) 

Victoria L, Vidal, Assistant Professor 4, College of Nursing, effective 
31 May 2002 (resignation) 

Michael Angelo L. Wambangco, Assistant Professor 3, College of 
Public Health, effective 1 June 2002 (resignation) 

Encamacion Carlotta M. Webb, Lecturer 1, College of Arts and 
Sciences, effective 1 June 2002 (expiration of appointment) 

Ailyn G. Manglicmot-Yabes, University Research Associate {, 
College of Medicine, effective 4 April 2002 (resignation) 


3rd Quarter 2002 


Nadine G. Abela, Associate Professor 2 (part-time), College of 
Medicine, effective 1 August 2002 (resignation) 
Roland Yee Aguilor, Nurse I], Philippine General Hospital, 
effective 1 September 2002 (resignation) 
Raymond Santiago Alonso, Medical Specialist III (part-time), 
Philippine General Hospital, effective 22 August 2002 (transfer to UPCM) 
John C. Ambre, Nurse JI, Philippine General Hospital, effective 1 
August 2002 (resiguation) 
Gaudella D. Andaya, Nurse V1, Philippine General Hospital, 
effective 1 August 2002 (optional retirement) 
Jacqueline T. Andres, Nurse II, Philippine General Hospital, 
effective 17 August 2002 (resignation) 
Gloria Fulache Aniceto, Medical Officer III, Philippine General 
Hospital, effective 11 September 2002 (resignation) 
Ruby P. Avelino, Nurse IV, Philippine General Hospital, effective 
26 July 2002 (resignation) 
Maritess B. Belen, Nurse II, Philippine General Hospital, effective 
30 August 2002 (resignation) 
Karen B. Bugayong, Nurse Il, Philippine General Hospital, effective 
10 August 2002 (resignation) 
Precy B. Butay, Nurse I], Philippine General Hospital, effective 15 
July 2002 (resignation) 
” Rosette M. Cabalonga, Nurse J], Philippine General Hospital, 
effective 25 July 2002 (resignation) 
Victoria A. Calumpita, Nurse III, Philippine General Hospital, 
effective 16 August 2002 (resignation) 
Cecil M. Chan, Nurse I], Philippine General Hospital, effective 10 
July 2002 (resignation) ; 
~ Rosebilie S. De Mesa, Nurse II, Philippine General Hospital, 
effective 24 July 2002 (resignation) ; 
Maria Emma M. De Vera, Nurse 1V, Philippine General Hospital, 
ive 31 July 2002 (optional retirement) 
aa ie aa ech Cruz, Nurse II, Philippine General Hospital, 
affective 16 August 2002 (resignation) 
Elvira Gonzaga Delantar, Nurse U, Phi 
effective 19 September 2002 (Gesignation) 
Carlota P. Delgado, Nurse HL, Philippine Gener 
17 August 2002 (resignation) 
Shirley R. Delgado, Nurse 
, resignation R 
14 se ete Sede oe Carpenter Il, Sera Genera! Hospital, 
ective 15 sust 2002 (campilsory retirenicn 
ee aa aie B. an Medical Officer {1, P 


spi cti a 2 (resignation) 
Hospital, effective 22 July 200: a 
are Rona Mendoza Esteban, Nurse il, Philipp! 


effective 4 September 2002 (resignation) 


lippine General Hospital, 
al Hospital, effective 
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Ireneo A. Gaddi, Nurse III, Philippine General Hospital, effective 
1 July 2002 (resignation) 
Maria Anicia Milanes Garcia, Nurse 1], Philippine General 
Hospital, effective 16 September 2002 (resignation) 
Myrene S. Garcia, Nurse II, Philippine General Hospital, effective 
4 July 2002 (resignation) 
Lendell John Z. Gatchalian, Medical Officer I], Philippine General 
Hospital, effective 17 July 2002 (resignation) 
Kepler Viscayno Gomez, Nurse II, Philippine General Hospital, 
effective 30 September 2002 (resignation) 
Brenda C. Guevan, Nurse [1, Philippine General Hospital, effective 
4 July 2002 (resignation) 
Geraldo G. Gutierrez, Nurse I, Philippine General Hospital, 
effective 14 July 2002 (resignation) 
Emmanuel C. Jamorol, Communication Equipment Officer I, 
Philippine General Hospital, effective 2 July 2002 (optional retirement) 
Carolina Dizon Jastillana, Nurse IV, Philippine General Hospital, 
effective 23 September 2002 (resiguation) 
Nancy L. Kwan, Medical Officer [1], Philippine General Hospital, 
effective 1 July 2002 (resignation) 
Wilson T. Laot, Utility Worker I], Philippine General Hospital, 
effective 3 July 2002 (dropped from the rolls) 
Charito Bucayu Lappay, Nurse [1, Philippine General Hospital, 
effective 15 September 2002 (resignation) 
Alfredo M. Lopez, Jr., Medical Officer III, Philippine General 
Hospital, effective 9 July 2002 (resignation) 
Catherine L. Lozano, Nurse II, Philippine General Hospital, 
effective 18 August 2002 (resignation) 
Orlino B. Macabugao, Special Police Captain, Philippine General 
Hospital, effective 5 July 2002 (compulsory retirement} 
Lalene S. Macahilo, Nurse II, Philippine General Hospital, effective 
19 August 2002 {resignation} 
Jesusa F. Malicay, Nurse II, Philippine General Hospital, effective 
20 July 2002 (resignation) 
Lyniel Purisima Medrano, Nurse IL, Philippine Genera] Hospital. 
effective 17 September 2002 (resignation) 
Rica G. Meriel, Pharmacist Ii], Philippine General Hospital, 
effective 8 August 2002 (dropped from the rolls) 
Boner Jose M. Napiza, Medical Officer IV, Philippine General 
Hospital, effective 1 August 2002 (resignation) 
Venson F. Nuevas, Nurse U1, Philippine General Hospital, effective 
31 July 2002 (resignation) 
Joseph Vincent Yasay Nunag, Occupational Therapist I], Philippine 
Genera] Hospital, effective 1 September 2002 (resignation) 
Ylaine Charmela Barcelona Ong, Nurse 1], Philippine General 
Hospital, effective 9 September 2002 (resignation) 
Martin Picazo Otico, Jr., Occupational Therapist II, Philippine 
General Hospital, effective 1 September 2002 (resignation) ; 
Myra Jesusa C. Pablo, Nurse I, Philippine General Hospital. 
effective 15 July 2002 (resignation) . 
Orlino T, Palacpac, Jr., Assistant Professor 3, College of Public 
Health, effective 1 August 2002 (expiration of appointment) ; 
Nina P. Patio, Nurse 1], Philippine General Hospital, effective 14 
12 (resignation, 
” Sank R are Nurse Il, Philippine General Hospital, 
effective 20 July 2002 (resignation) 
Ma. Carmela Homez Perez, Nurse 
efluctive 16 September 2002 (resignation) 
Mari-Vi D. Perez, Nurse Hl, Philippine 
8 july 2002 (resignation) 
Eulogio T. Rimas, Laboratory 


salth, effective 2 july 2002 (refirenentt) ; ; 
aes Oliver V. Romero, Research Assistant Professor 1, National 
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Norelee C. Sagaydoro, Nurse Il, Philippine General Hospital, 
effective 16 July 2002 (resignation) 

Roderick F, Sindac, Medical Officer III, Philippine General 
Hospital, effective 4 July 2002 (resignation) 

Theresa Karen C. Tan, Nurse Il, Philippine General Hospital, 
effective 27 August 2002 (resignation) 

Rodelyn D. Tapang, Nurse II, Philippine General Hospital, effective 
21 July 2002 (resignation) 

Joaquin Joffrey A. Tesoro, Nurse Il, Philippine General Hospital, 
effective 22 August 2002 (resignation) 

Florence A. Torallo, Nurse III, Philippine General Hospital, 
effective 11 July 2002 (resignation) 

Michael Julius Barrameda Tuazon, Nurse Il, Philippine General 
Hospital, effective 16 September 2002 (resignation) 

Winnie De Leon Tugas, Nurse Il, Philippine General Hospital, 
effective 1 September 2002 (resignation) 

Maria Esmeralda P. Tumbaga, Nurse IJ, Philippine General 
Hospital, effective 19 July 2002 (resignation) 

Virginia Bungaceso Tufacao, Nurse III, Philippine General 
Hospital, effective 26 September 2002 (resignation) 

Paz A. Versoza, Clerk IV, Philippine General Hospital, effective 25 
July 2002 (optional retirement) 


U.P. Visayas 


Raymundo N, Austria, Engineer III, Campus Development & 
Maintenance Office, effective 1 September 2002 (retirement) 

S. Maricor Andresa B. Batoy, Laboratory Technician I, U.P. Cebu 
College, effective 1 August 2002 (resignation) 

Sophia M. Beba, Clerk II, University Library, effective 2 July 2002 
(expiration of appointment) 

Cecil Marie Y. Daban, Clerk IV, Office of Extension Services & 
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Continuing Education, effective 1 September 2002 (expiration of 
appointment) 

Queenielyn B. Dorado, Clerk HI, Office of the Chancellor, effective 
1 August 2002 (expiration of appointment) 

Arlie Jo B. Endonila, University Extension Specialist I, Human 
Resources Development Office, effective 11 July 2002 (resignation) 

Levi Maria R. Fernandez, Assistant Professor 5, U.P. Cebu College, 
effective 1 September 2002 (resignation) 

Maria Kristine F. Mendoza, Guidance Services Associate II, Office 
of Student Affairs, effective 13 July 2002 (expiration of appointment) 

Rufo N. Mendoza, Administrative Officer I, Office of Extension 
Services & Continuing Education, effective 1 August 2002 (retirement) 

Carlito C. Reyes, Driver I, U.P. Tacloban College, effective 6 
September 2002 (retirement) 


U.P. Mindanao 


Edeline P. Gumagda, University Research Associate 1, School of 
Management, effective 30 September 2002 {non-renewal) 


U.P. Open University 


Bon-lan Dimaculangan Dela Roca, Student Records Evaluator |, 
Office of the University Registrar, effective 6 September 2002 (separation) 

Linglingay D. Padolina, Information Systems Analyst I, Office of 
the Vice-Chancellor for Research and Development, effective 1 July 2002 
(end of contract) 


U.P. College Baguio 


Marilu N. Cardenas, Assistant Professor 6, effective 14 August 2002 
(transfer of office) 


HISTORICAL PAPERS AND DOCUMENTS 


THE MODERNIZATION OF U.P.* 


by President Francisco Nemenzo 


On behalf of the University, | thank you for your contribution to 
the U.P. Modernization Fund. Please allow me to report to you what 
the U.P. modernization program has achieved and explain what more 
it hopes to accomplish. 

This fund is meant to supplement our budget from the National 
Government. Our regular subsidy from the government suffices only 
to keep the University going along the traditional path, but it is grossly 
inadequate to modernize the University, to transform it into a university 
for the 2ist century, to catch up with our counterparts - the premier 
universities in neighboring countries. 

The universities in Taiwan, Korea and Southeast Asia used to send 
their faculty members to Diliman and Los Bafios for graduate studies. 
We were then well ahead. But since the early 1980s {in the case of 
China, only in the mid-1990s) their governments poured in millions of 
dollars to raise them up to world standards. Their governments realized 
that in this age of information technology, intellectual capital is the 
critical asset of a nation. The quality and magnitude of its intellectual 
capital is what makes a national globally competitive. They also 
realized that the institutions of higher learning are the primary breeder 
of intellectual capital; hence, their decision to invest heavily on their 
best universities. 

In the ASEAN Universities Network and the Association of Pacific 
Rim Universities, one favorite topic is corporativism or corporatization. 


This means the universities should put up subsidiary companies to 
commercialize their intellectual properties - the new technologies and 
new products developed in their labs. The universities in China, Korea 
and Singapore have done this with appreciable results. 

But U.P. today is in no position to go into this because our 
infrastructure is inadequate. Our research laboratories leave much to 
be desired. Besides, unlike the governments of China and Singapore, 
we cannot expect our government to bear the liability should a major 
R&D project fail. Science and technology research needs a long gestation 
period and there is no assurance that, at the end of the day, a research 
project will succeed. The research may produce a new idea or develop 
a new process, but making this new idea viable and putting the process 
into application is something else. 

Last month, at the summit meeting of the Association of Pacific 
Rim Universities in Berkeley, ] had a chance to talk with the presidents 
of Peking University and Fudan University in China. Each of them has 
several subsidiary corporations that generate enormous incomes for their 
institutions. But they are not happy about the arrangement. Their: best 
researchers end up being entrepreneurs and, in the process, neglect their 
teaching; and they lose the drive to explore new research areas. Yet,.the 
Chinese universities are trapped in this arrangement because in China 
they don’t have a private sector to perform the functions of 
manufacturing and marketing. 


* Speech delivered during the testimonial dinner in honor of Donors and Partners of U.P., 30 July 2002, Executive House, University of the Philippines, Diliman, Quezon City 
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In UP., despite severe budgetary constraints, we have already done 
a lot to upgrade our laboratory facilities. Not only have we added to or 
replaced the old equipment you were using when you were students, 
we have acquired up to date ones with the help of DOST and CHED. 
We have even put up new laboratories: Geographic Information System 
in U.P. Diliman, Cell Biology in U.P. Visayas, Virulogy in U.P. Los Bafios, 
and the Laboratories in the-U.P. Manila National Institutes of Health 
are all new. 

Weare also turning these laboratories into workshops where faculty 
and students can create new and useful things: innovations in’ hardware 
and software, biotechnology, and multimedia contents. We are also 
computerizing the libraries and we have subscribed to important data 
bases like OVID and ProQuest. 

Despite our inadequacies, our faculty and students are already 
beginning to produce things with tremendous potential for 
commercialization, For this reason, we are formulating our Intellectual 
Property Rights Policy, and we have set up an office to help the scientists 
patent and manage the licensing of their inventions. 

But we are not going to adopt the Chinese model I described earlier. 
Our strategy is to collaborate with the private sector in bringing these to 
the market. With this in mind, we have entered into a joint venture 
with the Ayala Foundation to manage a technology incubator, linking 
our research laboratories to industry. 

U.P. remains the finest collection of brains in the country. To 
harness this resource, we have provided our faculty and students the 
creativity tools and supportservices. But we need more than our annual 
budget from the National Government to move beyond where we have 
reached so far. Your contributions to the U.P, Modernization Fund 
helped us a great deal, but we need much more. 

l invite you to visit our Jaboratories, especially in the Department 
of Electronics and Electrical Engineering, the Department of Computer 


Science, the National Institute of Physics, and the Marine Science Institute 
in U.P, Diliman; visit the Institute of Plant Breeding and the Institute of 
Agricultural Biotechnology in U.P. Los Bafios; and the National Institutes 
of Health in U.P. Manila to see what our faculty members, research staff 
and students are doing. Imagine what more they are capable of doing if 
given ample support. 

As I have been saying all along, the IT thrust of my administration 
is not for the science and technology departments alone. This will also 
push forward the social sciences and the arts. Visit our College of Fine 
Arts and see how the students have employed the computers to enhance 
their creative works. The rich resource collections of the College of Law 
and the Law Center are being made available to practitioners, NGOs 
and interested individuals. The College of Music and the College of 
Mass Communication are following suit. A professor at the College of 
Education, in collaboration with students in library science and computer 
science, created an education program that won first prize in the Asia- 
Pacific educational software competition sponsored by the Malaysian 
government. Let me inform you that the course in Library science in 
U.P. today is primarily a course in information management, no longer 
in storing and lending out books. 

With more computers in place, thanks to you, we shall launch a 
vigorous campaign to make the other departments aware of how they 
can use the computer for their own disciplines, and to encourage them 
to create things that can stand competitions in the domestic and 
international market. 

Our goal is not just to produce employable graduates for the low 
end of the labor market - like call station operators and hospital records 
encoders. U.P.’s role is to produce first-rate scientists, artists, social 
analysts and professionals who can compare with the best in the world. 

For helping us move in this direction, we are very grateful to all of 
you. Please help us do more for the sake of our country. 
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ADMINISTRATIVE ISSUANCES 


MEMORANDA 
Memorandum No. FN-02-31: Selection of Nominees for Faculty Regent 


Pursuant to the provisions of Executive Order No. 204-A issued by 
President Corazon C. Aquino appointing one Regent to represent the 
faculty, I ask all faculty members of the U.P. System, through their 
respective Chancellors, to participate in the election of the next Faculty 
Regent, whose term will begin on 1 January 2003. Since the Faculty 
Regent is the representative of the faculty, the process is different from 
the search for heads of academic units (Chancellors and Deans). Whoever 
gets the highest number of votes will be endorsed to the President of the 
Philippines. 

Although all faculty members are entitled to vote, the established 
practice is for the position to be rotated among the constituent 
universities, But three constituent universities have never had a Faculty 
Regent: U.P. Mindanao, U.P. Open University, and U.P. College Baguio. 
Since they have few faculty members, we are lumping them together 
for the purpose of this exercise. 

The impending elevation of U.P. College Baguio as the 7th 
constituent university will merely formalize a de facto arrangement. Ever 
since it was detached from U.P. Diliman and established as an autonomous 
college under the Office of the President, UPCB has been functioning as 
a constituent university. 


Procedure/Schedule to be followed: 


1. U.P. Mindanao, U.P. Open University and U.P. College Baguio shall 
prepare a list of faculty members who are qualified as nominees 
and submit the same to the Office of the Vice President for Academic 
Affairs on or before Friday, 25 October 2002. 

2. Each constituent university shall conduct the nomination process 
on Monday, 11 November 2002. 

3. Thenames of all proposed nominees from each constituent university 
and the number of endorsements received by each nominee shall be 
submitted to the Office of the Vice President for Academic Affairs 
on or before Wednesday, 13 November 2002. 

4. The top five (5) nominees shall be determined by the Office of the 
President on the basis of the total results from all the constituent 
universities. These nominees shalt be requested to submit their 
biodata to the Office of the Vice President for Academic Affairs on 


or before Tuesday, 19 November 2002. Moreover, each of the final 
nominees shall be requested to submit his/her proposed plan for 
faculty welfare which he/she plans to push during his/her 
incumbency as Regent. 

5. During the second and final round of nominations for the whole 
system on Thursday, 28 November 2002, each faculty member shall 
choose only one name from among the top nominees. 

6. The results of the second and final round shall be submitted to the 
Office of the Vice President for Academic Affairs on or before 
Monday, 2 December 2002. The U.P. President shall recommend 
the top nominee to President Gloria Macapagal-Arroyo who shail 
appoint the faculty regent in accordance with law. 

7. All regular faculty, full-time or part-time, permanent, temporary or 
substitute, in active or on official leave (excluding lecturers, 
professorial lecturers, visiting professors/ lecturers, clinical professors 
without compensation) are qualified to participate in the nomination 
process. In the case of professors emeriti, they may participate in 
the process but they may not be nominated. 

The nominee for faculty regent must be a permanent faculty 
member of the University and must have served the University for at 
least ten (10) years as faculty. Not eligible for nomination are those 
holding administrative positions (unless he/she resigns from his/her 
position before the second round of nominations) nor those on such 
leave from the University as would prevent them from serving as faculty 
regent. 

Thank you for your cooperation. 


16 October 2002 
(Sgd.) FRANCISCO NEMENZO 


President 
Memorandum No. FN-02-34: Local Media Monitoring 


Please assign a member of your staff to monitor the local media in 
your province/ region for news reports, columns, editorials, etc. about 
U.P. or any U.P. unit. Send me clippings or photocopies, whether the 
content is good or bad, wise or stupid. 

I want to know how U.P. is perceived or portrayed outside Metro 
Manila. 

19 November 2002 
(Sgd.) FRANCISCO NEMENZO 


President 


‘DECISIONS OF THE BOARD OF REGENTS 


1165TH MEETING, 31 OCTOBER 2002 
APPOINTMENTS 


The Board approved the following appointments, reappointments, 
transfer to permanent status, additional assignments, award of 
professorial chairs, extension of service and other related matters: 


UNIVERSITY OFFICIALS 
U.P. Diliman 


VICE-CHANCELLORS, effective 1 November 2002, to serve at the 


pleasure of the Chancellor: - ; ; 
Dr. Demetria C. Bongga, renewal of additional assignment as Vice- 


Chancellor for Research and Development - ; 
Prof, Gil G. Gotiangeo, Jr., renewal of additional assignment as 


Vice-Chancellor for Community Affairs 


Dr. Amelia P. Guevara, renewal of additional assignment as Vice- 


Chancellor for Academic Affairs 
Prof. Ulpiano P. Ignacio, Jr., renewal of additional assignment as 


Vice-Chancellor for Administration 
Prof. Ma. Theresa M. Jazmines, renewal of additional assignment 


as Vice-Chancellor for Student Affairs 


U.P. Los Barios 


Dr. Antonio J. Alcantara original additional assignment as Dean, 
SESAM, effective 1 September 2002 until 31 August 2005 


U.P. Manila 


VICE-CHANCELLORS, effective 1 November 2002, to serve at the 


pleasure of the Chancellor: ; 
Dr. Mayvelyn De Dios-Gose, original additional assignment as 


Vice-Chancellor for Administration 
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Dr. Emilie G. Flores, original additional assignment as Vice- 
Chancellor for Academic Affairs 

Prof. Roland G. Simbulan, original additional assignment as Vice- 
Chancellor for Planning and Development 


UP. Visayas 


VICE-CHANCELLORS, effective 1 November 2002, to serve at the 
pleasure of the Chancellor: 

Dr. Diana Edna G. Corda, original additional assignment as Vice- 
Chancellor for Academic Affairs 

Prof, Rowena Paz L. Gelvezon, original additional assignment as 
Vice-Chancellor for Administration 


U.P. Open University 


Dr. Nemah N. Hermosa, original additional assignment as Acting 
Dean, Faculty of Education, effective 1 October 2002 until 29 February 
2004 


PROMOTION 
UP. Los Bafios 


Candida B. Adalla, from Professor 4 (Sal. Gr. 27-5) to Professor 5 
(Sal. Gr. 27-6), College of Agriculture, effective 1 July 2000 

Virginia R. Ocampo, from Professor 2 (Sal, Gr. 26-5) to Professor 3 
(Sal. Gr. 26-6), College of Agriculture, effective 1 July 2000 

Augusto C, Sumalde, from Professor 1 (Sal. Gr. 26-4) to Professor 
2 (Sal. Gr. 26-5), College of Agriculture, effective 1 July 2000 


TRANSFER TO PERMANENT STATUS 
U.P. Manila 


Aurea D. Dioquino, Assistant Professor 3, College of Arts and 
Sciences, effective 31 October 2002 


PROFESSORIAL CHAIRS 
U.P. Diliman 


Manuel C, Dioquino, Jr., original appointment as Vicente Bello 
Associate Professor of Business Administration, College of Business 
Administration, effective 1 July 2002 until 30 June 2003 

Rhodora M. Gonzales, original appointment as Art and Esmyrna 
Jorge Associate Professor of Engineering, College of Engineering, 
effective 1 July 2002 until 30 June 2003 


U.P. Manila 


Ma. Lucia M. Magallona, original appointment as Charlotte Floro 
Associate Professor of Physical Therapy, College of Allied Medical 
Professions, effective 1 July 2002 until 30 June 2003 


EXTENSION OF SERVICE BEYOND 
COMPULSORY RETIREMENT AGE OF 65 


U.P. Diliman 


Norma B, Chico, Professor 2, College of Architecture, effective 1 
November 2002 until 31 May 2003 

Rolando A. Danao, Professor 12, School of Economics, effective 1 
January 2003 until 31 May 2003 


Gert A. Gust, Associate Professor 5, School of Labor and Industrial 
Relations, effective 5 October 2002 until 4 October 2003 


U.P. Manila 


Edmunda B. Rillon, Associate Professor 3, College of Public Health, 
effective 16 November 2002 until 14 April 2003 


REAPPOINTMENT BEYOND AGE 65 
U.P. Diliman 


Carmencita T. Aguilar, Professorial Lecturer 3, College of Social 
Sciences and Philosophy, effective 1 November 2002 until 31 May 2003 


U.P. Manila 


Letty G. Kuan, Professorial Lecturer 3, College of Allied Medical 
Professions, effective 23 September 2002 until 31 October 2002 


MATTERS ARISING FROM THE MINUTES 
1163rd (Special) Meeting (12 September 2002) 


On the Concerns of Regent Renato L. Cayetano 

The Chairman presented to the Board the request of Regent Senator 
Cayetano for a Special Meeting where his concerns can be taken up. 
Regent Cayetano is requesting that a meeting be set during the second 
week of November 2002. It is the consensus of the Board, however, that 
Regent Cayetano’s concerns be discussed in executive session during 
the regular meeting of the Board on 28 November 2002, to be held at 
U.P. Cebu. In this connection, the Chairman has written to Regent 
Cayetano informing him of this decision. 

Related to this, the University General Counsel informed the Board 
that the University is in receipt of an Order from the Regional Trial Court, 
Branch 281, National Capital Judicial Region, denying the application 
for issuance of Temporary Restraining Order (TRO) by Dr. Luis 1. Velasco, 
one of the contenders for Chancellorship in UPLB. The request for TRO 
was denied for failure of the petitioner to show grave injury or irreparable 
damage that may be caused should respondents pursue the acts sought 
to be enjoined. Moreover, the Court Order states that petitioner has not 
shown clear legal right that ought to be preserved. The Order further 
states that “at best, petitioner is harping to protect contingent or future 
right, which may perhaps be dependent on how the Board of Regents 
will act at its meeting set on the 31st of this month. The petition, as well, 
is premature.” 

While there were attempts to stop the oathtaking of the newly- 
appointed Chancellors, the Board agreed that postponement will have 
consequential effects. The President, therefore, was authorized to 
administer the oath to Chancellors Wilfredo David of UPLB, Marita V.T. 
Reyes of U.P. Manila and Ida Siason of U.P. Visayas. Chancellor Roman 
was not able to take her oath as she was still abroad. The oathtaking is 
without prejudice to Regent Cayetano’s pursuing his concerns. 


1164th Meeting (25 September 2002) 


On the proposal to institute basic tuition for the National Service 
Training Program (NSTP) 

At its last (1164th) meeting on 25 September 2002, the Board of 
Regents took up the proposal to institute basic tuition fees for the NSTP 
which shall not be more than fifty percent (50%) of what is currently 
charged by the CUs per unit. Action on the proposal has been deferred. 
The Board would like to be informed of the exact amounts of tuition 
that the CUs will be charging for the NSTP. 
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The CUs propose the following basic tuition for the NSTP: 
cu UG Tuition NSTP Remarks 
Perunit | Perunit | 3-units 

300 150 450 


Diliman Collected fee 
(Brackets 5-up only), 
starting AY 2002- 
2003 (1st sem)* 
Collected fee 
(Brackets 5-up only), 
starting AY 2002- 
2003 (1st sem)* 
Proposed to collect 
P375 (i.e., 50% of 
U.P. Mla - UG 
tuition) per semester 
per student effective 
AY 2002-2003 (2nd 
semester), subject to 
BOR approval 
Proposed to collect 
P300 (i.e., 50% of 
UPV-UG tuition) per 
semester per student 
effective AY 2002- 
2008 (2nd Semester), 
subject to BOR 
approval 

Proposed to collect 
P300 (i.e., 50% of 
UPMin-UG tuition) 
per semester per 
student effective AY 
2002-2008 (2nd 
Semester), subject to 
BOR approval 
Proposed to collect 
P300 (i.e., 50% of 
UPCB-UG tuition) 
per semester per 
student effective AY 
2002-2003 (2nd 
Semester), subject to 
BOR approval 

* Conformed with the STFAP guidelines/Legal Basis for the rate - RA 9163 
Board action: Approval. The STFAP Guidelines will be followed in 
the implementation of the basic tuition for the NSTP. 


Los Baitos 225 112.50 337.50 


250 375 


Visayas 200 100 300 


Mindanao 200 100 300 


Baguio 200 100 300 


On the Backpayment of the COLA 

a. Letter to the Board of Regents, dated 17 October 2002, of Mr. Mario 
M. Morano, President of the All-U.P. Workers Union U.P. Visayas 
Iloilo Chapter, endorsing the appeal signed by 284 employees of 
U.P. Visayas for the back payment of the COLA 

Board action: Notation 
b. Legal Options on the Back COLA 
Incompliance with the Board of Regents directive made during 

its 1164th meeting at the U.P. College Baguio on 25 September 2002, 
Atty. Leonen presented to the Board legal options contained in his 
Memorandum No. MVFL 2002-452, that may be taken by the 
University of the Philippines pursuant to its position on the payment 
of “back” Cost of Living Allowances (COLA). The substantive legal 
position of the University is based on the opinion of the Chair of the 
Legal Committee of the Board of Regents and Memorandum No. 
MVEL 2002-376 of the University General Counsel. 


The Department of Budget and Management promulgated 


Budget Circular No. 2001-03 on 12 November 2001 which stated 


that “payment of allowances and compensation, such as COLA, 
amelioration allowance and inflation connected allowances, among 
others which are already integrated in the basic salary are deemed 
unauthorized, unless otherwise provided by law.” 

The Department of Justice issued Opinion No. 61 on 23 October 
2001 which stated that ”... the Secretary of Justice does not render 
opinion or express any comment on questions involving the 
interpretation or application of administrative rules and regulations, 
unless requested by the promulgating agency by reason of its 
familiarity with the intent and purposes of the issuance and the exten: 
of the application thereof.” 

At its 1161st anc 1162nd meetings on 25 July 2002 and 29 
August 2002, respectively, the Board of Regents deliberated on its 
position on the issue of “back” COLA. The Board found ample legal 
basis for payment of the back COLA but decided to exhaust 
administrative remedies before making payment. 

Thus, the Board of Pegents, upon advise of its Legal Committee, 
requested the Secretary of the DBM ina letter, dated 29 August 2002, 
to “request the Secretary of Justice for opinion as to whether or not 
the University of the Philippines has a legal obligation to pay the 
full amount of COLA from 1 July 1989 to 16 March 1999...” 

Noting that the letter of the Chair of the Board of Regents had 
not yet been acted upon, the Board of Regents, at its 1164th meeting 
on 25 September 2002 at the U.P. College Baguio, decided to wait 
for thirty (30) more days and to consider the various legal options 
that the University may do in case the request is either not acted 
upon or would be denied. 

Sections 66 and 67 of the Revised Administrative Code set out 
the procedure in cases of conflict in legal positions taken by a 
department {in this case the Department of Budget and Management) 
and a government instrumentality (University of the Philippines). 
The Code provides, among others, that”... All cases involving only 
questions of law shall be submitted to and settled or adjudicated by 
the Secretary of Justice ...” The ruling of the Secretary of Justice 
shall be conclusive and binding on all parties concerned. 

In view of the lack of response from the Secretary of the 
Department of Budget and Management (DBM) and the Secretary 
of Justice’s preference not to give an opinion on a matter that has 
affected all government offices, agencies, departments and 
instrumenialities, the University of Philippines has therefore 
exhausted all it could within the required administrative fora. 

Atty. Leonen therefore presented the following options: 
OPTION A - File an Intervention in the case entitled Gutierrez et al. 

Versus Department of Budget and Management Certiorart 
and Mandamus 

After the 1164th meeting of the Board of Regents on 25 September 
2002, the Office of Legal Services of the University of the Philippines 
was informed that a case for certiorari and mandamus had already been 
filed by concerned employees of the Office of the Solicitor General against 
the Department of Budget and Management. Their Petition filed with 
the Supreme Court pray, among others, that: 

1) “A writ of certiorari be issued nullifying and setting aside Budget 
Circular No. 2001-03 dated 12 November 2001; 

2) “A writ of mandamus be issued commanding respondents to release 
and/or pay petitioners’ accrued COLA from 1990 to date, based on 
the computation attached...” 

This petition raises two basic _grounds as legal bases for_these 
prayers: first, that the lack of publication of DBM NCC No. 59 integrating 
COLA into the basic salary never took effect; and second, non-publication 
of DBM NCC No. 59 cannot be cured by a proclamation from the DBM 
that Section 12 of Rep. Act No. 6758 is self-executory, 

intervention is a remedy that allows a person who “has a legal 
interest in the matter in litigation, or in the success of either of the 
parties”? to ask leave of court to participate as a party in a previously 
filed action. 


1 Section 1, Rule 19, Revised Rules of Civil Procedure 
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The University of the Philippines qualifies as an intervenor. Ithas 
a clear substantial legal interest in the subject matter of the special civil 
action and is interested in the success of the Petitioner. Furthermore, 
the issues raised could further be amplified and analyzed considering 
the legal position that has so far been taken by the Board of Regents. 
The intervention will raise a constitutional issue of paramount concem 
to all offices, agencies, departments and instrumentalities of government. 

Intervention, however, needs to be approved by the Court. 

Apart from committing the University’s resources to this 
intervention, the Office of Legal Services does not see any disadvantage 
to the University or its officials if this action is pursued. It is, however, 
noted that this case may take years before it is fully resolved. 

OPTION B - Release a token amount or pay in installment 

Releasing a token amount is different from paying in installment. 
A token amount may just be a one-time payment. Payment in 
installment commits the University to keep on paying a portion of its 
legal obligation to its employees. 

Authorizing disbursement of a token amount or payment in 
installment will most likely trigger a disallowance from the Commission 
on Audit. The latter has issued Memorandum No. 2001-061 to all its 
units referring to Budget Circular 2001-03. 

The disallowance of the auditors can be raised to the Commission 
on Audit. If the Commission on Audit affirms the disallowance, then 
the University may raise the issue through a special civil action for 
certiorari, prohibition and mandamus to the Supreme Court. 

This option has the advantage of allowing the employees to 
immediately receive an amount, However, it has two very significant 
drawbacks: First, it will affect the University’s finances, and second, it 
makes the officials and Board of Regents financially vulnerable, 

The Office of Legal Services, however, is not competent to discuss 
the first disadvantage. It defers to the sound wisdom of the Vice 
President for Finance on this issue. 

On the second disadvantage, Pres. Dec. No. 1445 provides for the 
extent of liability of the officials who authorize and actually disburse 
the illegal payment of public funds. 

The receipt by U.P. employees of any “back” COLA also makes 
them personally liable thus making them obligated toretum the amounts 
when fully disallowed. For good measure, written waivers and 
commitments to pay back may be signed if the University decides to 
pay a token amount or make installment payments. 

This option will, of course, create other administrative problems 
for retired or retiring employees. The new GSIS Law (Section 36 of Rep. 
Act No. 8291) prohibits the use of retirement benefits to pay personal 
liabilities incurred by the retiring employee. 

While there is ample legal basis for the payment of “back” COLA, 
alt U.P. constituents must be made fully aware that until there is a 
definitive ruling from the Commission on Audit, on post audit, or by 
the Supreme Court, there still is a technical possibility that the 
disbursements may still be disallowed and the University officials made 
personally liable. 

While the Office of Legal Services stands on its legal opinion and is 
further made confident by the pronouncements of the Board of Regents’ 
Legal Committee, it does not however, guarantee that when this case is 
brought to court, the Supreme Court will also see it this way. The Office 
guarantees, however, that as far as it is concerned, it is fully convinced 
of the merits of its position. 

OPTION C - Request an opinion or pre audit from the Commission on 
Audit prior to release of any payment 

The University has explored requesting the Commission on Audit 
for an opinion prior to disbursement. The Office of Legal Services is of 
the opinion that this is one of its implied constitutional powers. 
However, any opinion would just be simply a legal opinion. It can also 
refuse to render an opinion or if rendered would just be of a persuasive 
character to its existing officials. 

The disadvantage of this option, therefore, is that it does not fully 
settle the issue. 


Recommendation 

The Office of Legal Services recommends that the University 
pursues Options A and B. This is without prejudice, of course, to any 
action that the employees, through its union, may take. In making this 
recommendation, the OLS underscores that it has only considered the 
technical legal merits of the options. It is not, nor is it competent, to 
weigh the financial repercussions of this decision. 

Highlights of the discussion: 

1, Vice President Cao reported that the amount required for the back 
COLA is P779 Million. 

2 Vice President Cao suggested the following with regards to the 
options presented by Atty. Leonen: 

2.1 Remove the option of giving a token amount in Option B because 
it would be very difficult to decide how much the token amount 
would be. 

2.2 The legal basis for the payment of the back COLA should be 
settled first before deciding on whether to pay in full or one- 
time payment or to pay in installment 

3. Regent Sarmiento read what he wrote when he studied the case 
“Whatever is my opinion over this question, I cannot overemphasize 
that I’m not infallible and it would be foolish, certainly it would be 
foolish for me to risk everything I own to prove I’m right.” 

4. Regent’ Hernandez considered the recommendations of the 
University General Counsel as conservative and practical. The 
decision of the court in the intervention will, of course, take time 
but in the meanwhile, the University would pay a token which 
should be coupled with commitments on the part of the recipients 
that if and when payment of the COLA is disallowed, they will have 
to refund, The probability of the University’s personal liability for 
the token advances would not be severe since the recipients are still 
working in the University. 

5. The Chair inquired whether a promise to repay cancels the liability 
of the authorities. 

6. Atty. Leonen said that the promise to repay will not cancel the 
personal liability but it will give the officials a right to action which 
means a third party claim, if ever. 

7. Atty. Leonen also elaborated that if the token amount is advanced 
and the payment of the COLA is disallowed, this will trigger 
another legal action in the COA. This will also send the message 
that the University is indeed committed to stand by its legal 
opinion. He said it will take time to reach the COA, the COA will 
also take time to decide, and only after which it goes up to the 
Supreme Court. 

8. When the Supreme Court finally disallows it, then all those 
employees still in the University at that time will have to return 
back the money which is alsoa Union matter because then the Union 
will have to explain to its members to return the amount they 
received. 

9. Atty. Leonen predicts that the only obligation that will be remaining 
to be shared by the Board of Regents (divided by 12), the Vice 
President for Finance and all those that have been involved, including 
the General Counsel, will be the amounts paid to employees who 
have retired or those who refuse to honor their waivers. 

10. Vice President Cao pointed out that the members of the Board of 
Regents need not fear because the only liable officials, if at all, would 
be the President and the Chancellors because they will be the ones 
to authorize the payment. 

11. Vice President Cao informed the Board that the IOB for this year 
included a P5,000 merit incentive for employees funded from the 
University’s income. The University is looking at the possibility of 
adding more to the merit incentive which can be considered as a 
token amount. The amount, however, cannot be booked as a token 
amount for COLA because it will be disallowed. 

12. Chair Garcia suggested calling it something else which will not be 
disallowed. 
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13. President Nemenzo noted that the Union will continue to agitate 
for the back COLA. Nobody will be happy with the token amount 
because the thinking is that the back COLA is a right. 

14. Regent Baylon suggested a more simplified solution, that is, to give 
some amount of money this December while working on the 
intervention. [f the case is settled positively, then the University 
could give everything. 

15. Atty. Leonen informed the Board that they have done everything to 
convince the Union to spearhead the filing of an action. The Union's 
legal counsels are now looking into this matter. 

Board action: Adoption of Option A. The University will file an 

Intervention in the case entitled Gutierrez et al. versus 
Department of Budget and Management Certiorari and 
Mandamus. 


POLICY MATTERS APPROVED 


Request of Prof. Herman Joseph S. Kraft for an extension of his study 
leave from with pay to without pay until May 2003 

Prof. Kraft is an Assistant Professor in the Department of Political 
Science at the College of Social Sciences and Philosophy, U.P. Diliman. 
His study leave with pay expired on 31 August 2002. He is currently in 
the process of finishing his dissertation at York University. He has 
written five of seven chapters, and he is re-writing two of those chapters 
to incorporate comments given to him by the members of his committee. 

Prof. Kraft has been on study leave with pay since 1 September 
1996. He is already on his 7th year of study leave. The rules allow only 
five (5) years, plus one (1) year extension. 

This extension of study leave will greatly help Prof. Kraft in 
facilitating the completion of his dissertation at the soonest possible time. 


Proposed modified version of the Organizational Chart of U.P. 
Mindanao 

The proposed structure, prepared after the job audit late last year 
and after a U.P. Mindanao ad hoc Committee reviewed the University’s 
staffing pattern early this year, basically is a slight modification of the 

existing one approved by the Board on 28 June 2001. 

Modifications: 

1. The Office of Extension and Linkages is merged with the Ugnayan 
ng Pahinungod to form the Office of Extension and Community 
Service (OECS). The OECS will deal with: 

a. training programs and continuing education; 
b. community outreach programs, including affirmative action 
programs of the Pahinungod; 

institutional linkages and networking; 

alumni relations; 

technical assistance; and 

the implementation of the National Service Training Program 

on campus, 

2. The Office of Research is created. It will be responsible for 
coordinating faculty research and development, research 
communication and utilization and other special projects. 

3. The Campus Planning, Development, and Maintenance Office 
(CPDMO) has been renamed Physical Plant Office to reflect its actual 
functions. 

4. The Budget Office has been reverted back to the Office of the 
Chancellor to show its actual autonomy from the Office of the Vice- 
Chancellor for Administration. 

5, The rest of the offices under the Office of the Vice-Chancellor for 
Academic Affairs and the Office of the Vice-Chancellor for 
Administration have been retained, except that, they have to be 


boxed out separately to reflect actual practice in the campus and to 


ify i issi Audit on the 
help clarify issues raised by the Commission on 
ies i received by U.P. 


remunerations (i.e., honorarium and RATA) 
Mindanao unit heads. 


me ao 


6. The Internal Control and Public Information Offices have been 
deleted because in the case of the former, its functions are being 
performed by the fiscal group composed of accounting, budget, and 
cash, and, in the latter, the sole information officer has been absorbed 
into the pool of administrative staff under the Office of the 
Chancellor. 

This is as close a picture of the real functions of offices/ units in 
U.P. Mindanao campus at the moment. Eventually, it is expected that 
this proposed organizational chart will be further improved to 
accommodate an office to do planning and development on campus - a 
function that is at present being done by the Management and Executive 
Committees. ; 

The approval of this organizational chart will enable U.P. Mindanao 
to maximize its existing human resources so it can effectively and 
efficiently deliver U.P. Mindanao’s three-pronged functions of 
instruction, research, and extension in the island. 


U.P. Diliman’s proposal to transfer the Ugnayan ng Pahinungod from 
the Office of the Chancellor to the Office of the Vice-Chancellor for 
Academic Affairs and its merger with the Office of Extension 
Coordination 

U.P. Diliman is proposing the transfer of the Ugnayan ng 
Pahinungod from the Office of the Chancellor to the Office of the Vice- 
Chancellor for Academic Affairs. 

As the University’s “social arm” in reaching out to the underserved 
comununities, the Ugnayan ng Pahinungod’s mandate should be more 
aligned with the University’s mission of enhancing the quality of 
education in the country. While promoting volunteerism among its 
faculty and staff, alumni and students, the University through 
Pahinungod can harness its rich intellectual resources as it carries out 
this mission. Undoubtedly, given U.P. Diliman’s multi-faceted 
intellectual resources, the University through Pahinungad is capable of 
serving various sectors. However, due to financial constraints, the 
University should rationalize its volunteer services by mainly focusing 
on interventions that will have the greatest impact and for which U_P. is 
known for - quality education. In this respect, the Pahinungod should 
then concentrate its efforts and resources on assisting state universities 
and colleges (SUCs) and secondary schools improve their teaching 
competencies in terms of pedagogy and content, curriculum 
development and updating of knowledge and skills in education. 

At present, the Office of the Director for Instruction (ODI) under 
the OVCAA is carrying out activities geared towards the enhancement 
of university teaching for the Diliman campus such as teaching 
effectiveness, test construction and administration, teaching creativity 
and syllabus construction seminars. These activities can very well be 
organized by ODI in collaboration with Pahinungod for SUCs, thus 
complementing Pahinungod’s initiatives in this area. Meanwhile, 
coordination and collaboration between the Office of Extension 
Coordination (OEC) under the OVCAA and Pahinungod would address 
issues of duplication and overlapping of similar efforts among the 
various units in UPD. Thus, the University’s meager resources will be 
maximized. 

The Gurong Pahinungod Program (GP) which enlists the volunteer 
services of U.P. alumni, mostly fresh graduates, as high school teachers 
in rural areas in the country, shall continue to be the University’s 
articulation of its commitment to improve the quality of secondary 
education in deprived and underserved communities. The Service 
Learning Option (SLO), hinged on the practical application of classroom 
discourse through service, shall continue to serve as an avenue for some 
of UPD’s academic units’ course offerings to validate and enrich theories 
and concepts through outreach programs for underprivileged and 
marginalized sectors. Pahinungod may still undertake other volunteer 
work in partnership with other organizations and/or agencies that are 
willing to provide funding for such activities. : ; 

With the implementation of the National Service Training Program 
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(NSTP), Pahinungod is seen to perform a vital function in implementing 
the civic welfare component of said program. The existing Pahinungod 
programs, activities and partners can be tapped for fielding students 
required under the law to satisfy the NSTP. The Ugnayan ng 
Pahinungod’s transfer to the OVCAA offers the advantage of a swifter 
and more efficient coordination with the Office of the University 
Registrar in terms of monitoring and counter-checking of student records 
pertinent to the NSTP. 


Proposal to merge the UPV Office of Extension Services and 
Continuing Education (OESCE) and the U.P. Visayas Office of 
Ugnayan ng Pahinungod 

Rationale 

The OESCE is the unit of UPV tasked to coordinate, assist, monitor 
and evaluate extension and continuing education programs, as well as 
to administer certain extension and continuing education activities of 
the university. 

The activities of the OESCE include: 1) Continuing Education 
Program such as seminars, workshops, short-term courses and the like, 
designed to supplement, update and strengthen formal training of 
target clientele; 2) Technology Packaging and Dissemination 
Program which includes the translation, dissemination and transfer of 
research findings and other significant information to intended end- 
users; 3) Consultancy and Technical Services Program consisting of 
professional services rendered to specific governmental agencies and 
organizations and groups in the private sector; and 4) Community 
Outreach Program consisting of programs and projects that will bring 
about community awareness of social, political, environmental, 
technological, economic, and cultural issues as well as an appreciation 
of one’s cultural heritage. 

On the other hand, the Ugnayan ng Pahinungod/Oblation Corps 
is the volunteer service program of the University which recognizes U.P.’s 
moral responsibility to get involved in the life of the nation through the 
willing service of its faculty, staff, alumni, graduates, and students. Its 
mission is to prepare and nurture a corps of volunteers committed to 
provide leadership in undertaking sustainable community-oriented 
programs complementary to the instruction, research and extension 
functions of the University. 

The U.P. Visayas Office of Ugnayan ng Pahinungod has 
implemented nine major programs: Gurong Pahinungod, Teacher 
Training, Affirmative Action, Academic/Summer Bridge, Literacy, 
Technical Assistance, Health Missions, Service Learning Option and 
Human Rights Education. The volunteers coming from the ranks of 
faculty, staff, students, alumni, and professionals have rendered services 
. in various fields and have addressed U.P. Visayas’ mission, to serve the 
underprivileged and touch the lives of those in need of institutional and 
technical support. 

Overall, there are no major disagreements with regard to the thrusts, 
directions, goals and objectives of the two offices: OESCE and 
Pahinungod. However, there is observed duplication/overlapping of 
programs of the two offices, especially in the Training and Technical 
Assistance Programs. Moreover, overlaps also occur between OESCE 
and other colleges and units of U.P. Visayas, with respect to the conduct 
of training programs, and in the packaging and dissemination of 
technologies and other research findings. Most of the units and colleges 
conduct their own training programs without feeling the need to involve 
OESCE. 


Proposed implementing guidelines for the research faculty of the 
National Institutes of Health, U.P. Manila 
justification 
1. The National Institutes of Health was established in the University 
of the Philippines Manila through the Health Research and 
Development Act of 1998 (RA 8503). 
The objectives of the NIH as listed in Section 4 are: 
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a. to promote science and technology research and development 
in health; 

b. to promote the development of study groups and research 
programs; 

c. toestablish mechanisms for the dissemination and utilization of 
research outputs; 

d. tocomplement graduate programs and faculty research human 
resource training in the university; and 

e. to ensure that the results of health research and development 
activities are utilized to improve the health of the people. 

Among the functions of the NIH stated in Section 3 is to enhance 
the masters and doctoral pool of researchers and faculty to 
complement the research and post-graduate programs of U.P. 
Manila. 

Section 12 of RA 8503 states that the “human resource 
complement of the NIH shall be organized and set-up by the 
Executive Director in accordance with existing rules and regulations 
of U.P. and upon approval by the Board of Regents.” 

There are presently eight institutes under the National Institutes 
of Health that have been approved by the Board of Regents. There 
are also study groups on specific areas of concern, under the 
supervision of the NIH Executive Director, which also perform 
research projects. 

The National Institutes of Health, through these institutes and 
study groups shall foster the research culture in U.P. Manila in health 
related fields, through highly trained and qualified individuals 
whose main function is to conduct research. These individuals may 
be allowed to conduct these research projects in the university at the 
NIH through research positions. 

2 The minimum qualifications for acceptance as Research faculty are 
listed in the Implementing Guidelines for Research Faculty as 
approved by the Board of Regents 
a. In addition to the minimum qualifications, candidates should 

be prioritized according to the completion of other graduate 
degrees and publications. 

b. The proposed criteria for U.P. Manila faculty members who wish 
to apply for the Research Faculty track are objective and quite 
stringent, relying principally on output in publications indexed 
by the Institute for Scientific Information (ISI) or in Medline, the 
more familiar journal index in the health professions. Research 
Faculty members are expected to publish more than the teaching 
faculty, with the prospects for promotion of Research Faculty 
members dependent on their ISI/ Medline publications. 

3. The NIH and its component institutes are non-teaching units. The 
research faculty of the NIH shall have additional appointments with 
the other colleges and units of U.P. Manila, where they may perform 
their teaching and other academic activities. 

The maximum teaching load is 3 units per semester for the 
Research Faculty. In exceptionally meritorious cases, faculty 
members may be allowed to teach more than 3 units per semester, 
after securing permission from the NIH and the affiliate college or 
unit. 


Revised Guidelines on the Acceptable Use Policy for Information 
Technology (IT) for the U.P. System 
(Please see OSU Records for the document.) 
Board action: Approval, effective 1 February 2003. 


Proposal of U.P. Mindanao to allow shifting of 1st year students within 
the campus after completing 15 units 

The University Council of U.P. Mindanao approved the proposal 
to allow undergraduate students to shift after completion of 15 units 
instead of the usual 30 units. 

The Board of Regents already approved a similar proposal by U.P. 
Manila at its last (1164th) meeting. 
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Waiver of the rule on the maximum number of years allowable for 
faculty members on Local Faculty Fellowship in favor of Mr. Crismar 
P. Patacsil 

Waiver of the rule on the maximum number of years allowable for 
faculty members 2n Locul Faculty Fellowship (for MS, two and a half 
years with possible one semester extension) in favor of Mr. Crismar P. 
Patacsil for the period 1 November 2002 to 31 May 2003 

Mr. Patacsil, a faculty of the Division of Natural Sciences and 
Mathematics, U.P. College Baguio, has been pursuing M.S. Physics at 
the National Institute of Physics, U.P. Diliman, since June 2000. As of 
the first semester of AY 2002-2008, he finished all the course requirements 
of the program and started working ona thesis problem entitled “Growth 
of Diamond/DLC Thin Films Using Pulsed DC Glow Discharge Plasma 
CVD”. However, the non-availability of important electronic 
components needed to construct the pulsed power supply prevented 
him from pursuing the research. Instead, his adviser, Dr. Henry Ramos, 
advised him to change his topic and consider other thin films such as 
CNx or SiNx. Thus, Mr. Patacsil has presented a tentative thesis titled 
“Plasma Enhanced Chemical Vapor Deposition Preparation of Thin CNx 
Films”. His projected timetable is to defend his thesis at the latest at the 
end of Summer, 2003. 

The Physics discipline which was identified as a CHED Center for 
Development in 1998 has upgraded the B.S. Physics-Mathematics 
program into the B.S. Physics program. This new program was 
implemented in June 2002 and measures have been worked out to attract 
more students with aptitude in Physics to the program. With two faculty 
pursuing Ph.D. degrees in Physics and one faculty on active service with 
MS. Physics, the Division hopes to beef up its faculty profile for a sound 
implementation of the program. Mr. Patacsil’s earning the M.S. Physics 
degree will be a big help. 

The Division is fortunate to have one substitute finishing his MS. 
thesis and a new recruit for the second semester (also a substitute) who 
just defended her thesis during the first semester. Since these substitutes 
are not from the region, it is more likely that the Division will lose them 
after sometime. Mr. Patacsil, on the other hand, is from a neighboring 
town so that that the chances of keeping him is greater. 

U.P. College Baguio is recommending the extension of the local 
faculty fellowship of Mr. Patacsil for the period 1 November 2002 to 31 
May 2003. 


ACADEMIC MATTERS APPROVED 


Abolition ’of the B.A. (Spanish) Program of the College of Arts and 
Letters, U.P. Diliman 

The program has become redundant with the institution of the B.A. 
(European Languages) program. Any student who wishes to make 
Spanish a major language specialization may do so under the B.A. 
(European Languages) program. Nobody has graduated from the B.A. 
(Spanish) program since its curriculum was revised in 1996. 


Establishment of the “University of the Philippines Club of America 
(Chicago) Professorial Chair” 

Establishment of the “University of the Philippines Club of America 
(Chicago) Professorial Chair” out of a donation of US$25,000.00 from 
the University of the Philippines Club of America (Chicago) for the U.P. 
System 
“The fully paid endowment fund for this Chair is managed by the 
U.P. Foundation, which keeps the donation documents. The Chair shall 
be rotated every five (5) years among disciplines. The operation of this 
Chair shall be governed by existing University policies/ procedures. 

Board action: Approval, with appreciation. 


Graduation of Mr. Chezie Kangleon Demegillo for the degree of 
Master of Industrial Relations, U.P. Diliman, as of 21 April 2002 : 
The U.P. Diliman Chancellor and the University Registrar certify 


that Mr. Demegilto has completed al! the requirements for his degree as 


of the end of the Second Semester 2001-2002. He has been recommended 
by his unit and the University Council for graduation, ad referendum. 
He needs to meet a deadline for the submission of documents showing 
his graduation in order to qualify also for promotion as faculty of U.P. 
Visayas. 


Graduation of students of the College of Humanities and Social 
Sciences, U.P. Mindanao, as of the First Semester 2002-2003 
Graduation of the following students of the College of Humanities 
and Social Sciences, U.P. Mindanao, as of the First Semester 2002-2003, 
as recomunended by the U.P. Mindanao University Council in its First 
Special Meeting on 22 October 2002: 
1. Florendo, Gayedelle V. 
BA English (Creative Writing) 
2. Diosma, Bryan H. 
BA Social Sciences (Behavioral Studies) 
3. Lopez, UlynG. 
BA Social Science (Behavioral Studies) 


FINANCIAL MATTERS APPROVED 


Reprogramming of UPM-PGH’s prior years savings from obligations 
under the General and Revolving Funds 

Reprogramming of UPM-PGH‘s prior years savings from 
obligations under the General and Revolving Funds in the amount of 
P7,324,082.38, certified as available by the UPM & UPM-PGH Chief 
Accountants, to be utilized as follows: 


From: Prior Years Savings Fund 101 Fund 164 
Personal Services P4,153,808.32 P2,453,843.77 
MOOE 235,249.48 481,180.81 

TOTAL P4,389,057.80 P2,935,024.58 

To: Reprogrammed Account 

A. Programs 


2. Philippine Genera! Hospital 
Maintenance & Other Operating Expenses P7,324,082.38 
Justification: The amount shall be utilized to augment deficiency in the 
MOOE of the hospital, particularly drugs and medicines, 
chemicals and reagents, among others. 
Note: Any obligations/disbursements from this amount shall be subject to the 
usual accounting and auditing rules and regulations. 


Reprogramming of UPM’s savings from accounts payable 
Reprogramming of UPM’s savings from accounts payable in the 
amount of P5,778,286.79, certified as available by the UPM Chief 
Accountant, to be utilized as follows: 
A. Programs 
I. General Administration & Support Services 
Maintenance and Other Operating Expenses P 2,000,000.00 
Ill, Advance and Higher Education Services 
Maintenance and Other Operating Expenses __3,778,286.79 
TOTAL P 5,778,286.79 
Justification: The amount shall be utilized to augment the university‘s 
meager allotment for MOOE specifically for utilities. 
Note: Any obligation/disbursement from this amount shall be subject to the 
usual accounting and auditing rules and regulations. 


Reprogramming of the U.P. Open University’s CY 1999 Savings 
Reprogramming of the U.P. Open University’s CY 1999 Savings in 

the total amount of P12,648,171.15, certified as available by the UPOU 

Chief Accountant, to be utilized as follows: 


Particulars PS MOOE EO TOTAL | 
La.GASS | 200,000.00 2,200,000.00 : 2,400,000.00 | 
Illa. Advance | 400,000.00 5,400,000.00 1,500,000.00 | 7,300,000.00 | 

& Higher | 
Education | ' 
Services i : 
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IIb. Research | 200,000.00 | 2,748,171.15 - 2,948,171.15 
Services 
TOTAL | 800,000.00 | 10,348,171.15 | 1,500,000.00 | 12,648,171.15 


Justification: These amounts will augment the university's meager 
resources for payment of honoraria, various MOOE 
obligations and for other needed equipment of UPOU. 

Note: It is understood that the disbursements from this programmed amount 

shall be subject to the usual accounting and auditing laws, rules and 
regulations, 


Reprogramming of prior year savings from accounts payable of the 
U.P. System Administration for the U.P. Modernization Projects 
(Rehabilitation of the Infirmaries and Computer Rooms for Faculty 
Use) 

Reprogramming of prior year savings from accounts payable of 
the U.P. System Administration for the U.P. Modernization Projects 
(Rehabilitation of the Infirmaries and Computer Rooms for Faculty Use) 
in the total amount of P56,917,106.10, certified as funds available by the 
U.P. System Administration Chief Accountant for the following: 


Program Projects Total 
Locally-Funded Projects | I. U.P. Modernization Project: 

a. Rehabilitation of the 
Infirmaries 

b.Computer rooms for 
faculty use 
Breakdown: 
a) Capital Outlay P-40,000,000.00 
b) Equipment Outlay 16,917,106.10 

TOTAL P56,917,106.10 


Note: It is understood that obligations/disbursements made against this 
appropriation shall be subject to the usual accounting and auditing rules 
and regulations. 


Reprogramming of prior years savings of U.P. Visayas 

Reprogramming of prior years savings of U.P. Visayas, in the 
amount of P10,368,546.32, certified-as correct by the UPV Chief 
Accountant, to be utilized as follows: 


Reprogramming of prior years savings of U.P. Mindanao 

Reprogramming of prior years savings of U.P. Mindanao, in the 
amount of P7,000,000.00, certified as correct by U.P. Mindanao Chief 
Accountant, to be utilized as follows: 


PARTICULARS AMOUNT 
Personal Services P3,500,000.00 
Maintenance & Other Operating Expenses 1,500,000.00 
Equipment Outlays 1,000,000.00 
Repair and Renovation 1,000,000.00 
Total ‘P7,000,000.00 


Justification: The above reprogramming will be used to augment 
deficiency in personal services and maintenance and other 
operating expenses; purchase some pieces of equipment; 
and for the repair and renovation of existing facilities of 
U.P. Mindanao. 

Note: It is understood that disbursements from the reprogrammed amount shall 

be subject to the usual accounting and auditing laws, rules and 
regulations. 


Requests for the institution offincrease in laboratory fee (per course, 
per semester), U.P. Diliman 
1. College of Home Economics 

a. artment of Food Science and Nutrition 


Course Description From To 
FS 105 Food Hygiene & Sanitation | None | P500 
Justification 


With the recent curricular revisions of the BSHRA and BSHE 
programs, FS 105 was instituted to replace FS 106 which had the 
same laboratory fee of P500 per semester. It is a lecture and 
laboratory course, the laboratory portion of which requires the 
use of microbiological media and chemical reagents. The 
estimated expense incurred per student (based on the 2nd 
semester 2001-2002) is P480. 

Consultation with students 

The estimated number of students to be affected is 147. The 
department met with the students to explain the proposed 
increase. They were asked to sign in Consultation Sheets whether 


Particulars FROM | TO they are in FAVOR or NOT IN FAVOR of the proposed 
Personal Services 9,281,858.79 | laboratory fee. A total of 95 students out of the 147 students 
Maintenance & Other 1,086,687.33 3,316,804.32 (65%) needing FS 105 participated in the consultation meetings. 

Operating Expenses t Of these 95 students, 86 (91%) were IN FAVOR. 
Land and Land Improvement |___ 651,742.00 b. Department of Hotel, Restaurant and Institutional Management 
Equipment Outlays | 5,400,000.00 ourse Description “From | To | 
Buildings & Structures Outlay 1,000,000.00 HRIM 106 | Computers in the None | P600 
Total xi 10,368,546.32 [_ 10,368,546.32 Management of HRIM 
Justification: The above reprogramming will be used to augment HRIM 107 | Management Information | None | P600 
maintenance and other operating expenses, to purchase System 
some pieces of equipment, and to construct the U.P. ane 121 | Food and Culture 
Tacloban Library. 
Note: it is understood that disbursements from the reprogrammed amount shall 


be subject to the usual accounting and auditing laws, rules and 
regulations. 


Reprogramming of U.P. College Baguio savings from accounts payable 

Reprogramming of U.P. College Baguio savings from accounts 
payable amounting to P2,871,554.25, certified by the OIC, UPCB 
Accounting Office, as follows: 


Personal Services (100) P 100,000.00 
Maintenance and Other Operating 171,554.25 
Expenses (200) 
Capital Outlay (300) 
Building Structures Outlay 600,000.00 
Total P2,871,554.25 


Justification 

HRIM 106 and 107 are computer courses where the laboratory 
fee will be used for maintenance of hardware and the annual 
licensing fees for softwares. HRIM 121 and 125 require the 
purchase of food ingredients, wines and beverages, cost of 
utilities, instrument and equipment purchase and repair. The 
fee for HRIM 194 will be used for communication, photocopying, 
transportation and other expenses incurred in the Practicum. 
These proposed rates are comparable to similar computer and 
laboratory courses in the College and the campus. 
Consultation with students 

An information campaign was conducted in HRIM classes 
informing the students of the proposed laboratory fees. As of 
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the 1st semester 2002-2003 there are 117 registered HRIM 
students. A total of 87 (74%) out of 117 were asked whether 
they are IN FAVOR or NOT IN FAVOR of the proposed 
laboratory fees (for all courses). All 87 (100%) signed INFAVOR 
of the proposal. 

2. College of Engineering 


a. Department of Chemical Engineering 


Course Description | From | To 
[ChE 124 | Thermodynamics Lab. | P300_| P500 
ChE. 135 | Process Eng’g. Lab. 1 |__P100 P500 
Ch.E. 136 | Process Eng’g. Lab. II | Pico | P500 
Ch.E. 174 | Biochemical Eng’g.Lab.1 | None | P500 
Justification 


The fees have not changed in more thana decade. Thenumber 
of students enrolled in the courses has since increased too. The 
fees will be used for the maintenance of the laboratory 
equipment, and purchase of reagents and other consumable 
supplies. The actual estimated expenses per student per semester 
is more than P1,000 for each of these courses. However, P500 is 
the amount that the students agreed to pay during the 
consultation process. 

Consultation with students 

The Ch.E. Department conducted consultation meetings with 
affected students on two occasions in February and March 2002. 
The need to increase laboratory fees was explained to them. 
Then, with the help of the Ch.E. Student Representatives, a 
signature campaign was held. The four Ch.E. courses will affect 
4th and Sth year students. There are 315 4th and Sth year level 
students. Of these 315, 244 (77.5%) participated in the survey. 
Of the 244, 240 (98%) are in favor of the proposed increases. If 
we use as basis all 315 affected students, the 240 who are in favor 
constitute 76.2%. This is assuming conservatively that those who 
did not sign/ participate are not in favor. 


b. Department of Engineering Sciences 
[Course | Description | From | To 
[£526 | Computer Programming | None | 600 | 
Justification 
The fee will be used to partially cover the cost of maintaining 
and replacing computers to be used by the students. The 
estimated maintenance and replacement cost per student per 
semester is about P1,000. 
Consultation with students 
The ES Department conducted a survey among Engineering 
students from 9 to 13 September. The details of the proposal 
were presented and explained to them. Of the 598 respondents, 
463 (77.42%) posed no objection to the proposed laboratory fee. 
Of the 598 respondents, 321 intend to take the course, 117 have 
taken it, and 160 are not required to take it. Of the 321 who 
intend to take the course, 242 (75.39%) have no objection to the 


proposal. 


Creation of a trust account for the Institute of Human Genetics, U.P. 
Manila 

The trust account shall include all income generated from the 
services offered by the Institute, This account-shall also subsume the 
existing accounts, namely, the Medical Genetics, Newborn Screening 
and G6PD, which are all services offered by the Institute. 

All collections shall be utilized for the maintenance and operating 


expenses of the Institute and for research, promotion and development 


of Genetics. 
Board resolution allowing investment in government securities beyond 


one year 
The D 
the VP for Planning and Finance) r 


Investment Committee of the U.P. Administration (chaired by 
equests a Board resolution allowing, 


investment in government securities with maturities longer than one 
year, say, 3 or 5 years. 

The interest income from the revolving funds and the trust funds 
maintained by the University supports programs that provide incentives 
to faculty researchers in the form of outstanding publications awards 
(Academic Distinction Fund) and professorial chair honoraria (U.P. 
Investment Portfolio). With prevailing low levels of interest rates, there 
is a possibility that the income generated from the funds may not be 
enough to support the specific programs they are supposed to finance. 
However, government securities with maturities beyond one year 
generally offer better interest rates than short-term investments. 

In this connection, the Investment Committee recommends that 
the University of the Philippines System Administration and the 
autonomous campuses be given the flexibility to invest part of the 
revolving funds and the trust funds in government securities with tenors 
beyond one year, if the situation calls for it. Efficient cash budgeting 
will ensure that no liquidity problems will be encountered while 
investing said funds beyond one year. 


DONATIONS 


Deed of Donation and Acceptance entered into by and between the 
UPFI and the University of the Philippines Club of America (Chicago) 

Deed of Donation and Acceptance entered into by and between 
the U.P. Foundation, Inc. and the University of the Philippines Club of 
America (Chicago), for a donation from the latter of the sum of $25,000.00 
for the establishment of a University of the Philippines Club of America 
(Chicago) Professorial Chair (which shall be referred to as UPCA 
Professorial Chair) 

The Chair shall provide incentives for professors to engage in 
research and activities beneficial to the University of the Philippines. 
Funding: The donation shall be invested in a fixed income earning dollar 

account and only the interest income may be used to maintain 
and support said professorial chair. 
Duration: The recipient of the UPCA Professorial Chair shall be rotated 
among disciplines every five years. 
Date signed: 12 July 2002 
Board Action: Notation 


Deed of Donation and Acceptance with the People’s Republic of China 

Deed of Donation and Acceptance entered into by and between 
the University of the Philippines System (Donee) and the People’s 
Republic of China (Donor), for a donation of thirty (30) computers and 
three (3) printers 

Terms and Conditions: 

1. The computers and printers shall be housed in one room to be called 
the “Sino-Philippine Friendship Room; 

2. The donee shall ensure that only licensed softwares are installed in 
the computers; 

3. The computers shall be used only for instruction and research; 

4. The donee shall be responsible for the maintenance of the computers 
and printers and shall ensure that the same are kept secure and not 
vandalized; 

5. Thecomputers and printers shall not be removed from the desi, ignated 
room, even for maintenance purposes, without the prior written 
approval of the donee; 

6. The donee may charge fees for the use of the computers and printers 
at its discretion; and 

7. Any other tax liability on the donation shall be borne by the donee. 


MEMORANDA OF AGREEMENT 


The Board confirmed the following agreements on academic 


tatters: 
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U.P. System 


Agreement for Academic Exchange and Cooperation with the 
University of Tsukuba, Japan 

Agreement for Academic Exchange and Cooperation entered into 
by and between the University of the Philippines and the University of 

Tsukuba, Japan 

Project: Academic exchange programs for professors, researchers and 

students and collaboration on research projects 

Particulars: 

a. The aforementioned activities shall be realized by means of 
consultation and the exchange of relevant information between 
appropriate members of the two Universities. 

b. The terms and conditions of cooperation for each specific activity 
under this Agreement shall be mutually discussed, and a liaison 
officer shall be designated to develop and coordinate the specific 
activities. 

c. The matter of intellectual property rights shall be included in the 
above discussions and agreed upon in writing prior to the initiation 
of those activities. 

Effectivity: Effective immediately upon being signed by the official 
representatives of the 2 universities for 5 years, it may be 
renewed for a period of 5 years by mutual agreement prior to 
the date of expiry 

Date signed: 30 September 2002 


Memorandum of Understanding with the Silpakorn University, the 
Gadjah Mada University and the Universiti Sains Malaysia (renewal) 
Memorandum of Understanding entered into by and among the 
University of the Philippines, the Silpakorn University, the Gadjah Mada 
University and the Universiti Sains Malaysia (renewal) 
Project: Establishment of a Regional Collaborative Framework 
Particulars: 
The parties mutually agree on the following: 

a. Post-graduate students of each university, with the approval of 
the appropriate authority of each university, may seek 
registration for a higher degree at a selected University while 
pursuing their normal research duties at their home institution. 
Provided, the academic qualifications of the candidate and their 
research subjects satisfy the academic requirements of the said 
University, such research and studies will be accepted as a major 
consideration in the award of post-graduate degrees. The 
supervision of such students shall be done by a supervisor from 
the selected University. Each collaborating institution agrees to 
offer courses in its own area of specialization, to be taught by 
selected specialists at their home institution or as a Visiting Staff 
of other Universities or in a distance-learning mode to students 
of all collaborating Universities. Upon completion of the 
program, the degree to be-issued may bear the names of the 
participating Universities, or only the principal party where the 
majority of the academic requirements are completed. 

b. Post-graduate students of the consortium Universities may, with 
the approval of the Supervisor and the Board of Post-Graduate 
Studies, be attached to the various other member Universities of 
the consortium to undertake instructional course work or to carry 
out research and utilize such research facilities as are available. 

c. Selected staff members of each collaborating University may 
spend their sabbatical or annual vacation leave at the consortium 
universities to undertake specific joint research projects of interest 
to them and related to the activities of the said University. 

d. Consortium members agree: 

1) To provide courses in their respective areas of Archaeological 
specialty to be offered to consortium students as a modular/ 
distance education mode for mutual cross-registration and 
accreditation purposes; 
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2) To consult one another on the preparation of syllabus on 
courses of instruction and to comply with one another's 
standards for mutual accreditation and cross registration 
purposes; 

3) To share data and publications on a reciprocal basis; and 

4) To mutually discuss and facilitate staff exchange for joint 
teaching and joint research purposes. The results of such 
joint research programs are to be accredited to and owned 
jointly by ‘the participating universities, with 
acknowledgment given to the joint research teams. Such 
exchanges are to be conditioned upon prior approval of 
collaborating institutions and funding that will be available, 
and shall be covered by separate agreements which will 
thereafter form integral parts of this main agreement. 

Effectivity: Effective for 3 years from signing by all the parties, renewable 
for periods up to 3 years each thereafter, subject to the mutual 
agreement of the parties 

Date signed: February 2001 


U.P. Diliman 


Memorandum of Agreement with the Kampo Uno Rescue 
Memorandum of Agreement entered into by and between U.P. 
Diliman (Second Party) and the Kampo Uno Rescue (First Party) 
Project: Rappelling and High-Angle Rescue Skills Training for both the 
ROTC and the Civic Welfare Training Service (CWTS) of the 
National Service Training Program 

Particulars/Terms and Conditions: 

a. The First Party shall provide training in rappelling and rescue skills 
to all ROTC students of the Second Party, under a Program of 
Instruction that shall be approved and accepted by the Second Party; 

b. The First Party shall provide within the premises of the Second Party, 
a five-lane rappelling tower, rope and cable traverse facilities, and 
shall provide all equipment including safety paraphernalia, 
ascending and descending devices, expendable materials, and safety 
personnel/trainors to conduct the rescue skills training; 

c. The Second Party shall provide enough space, without cost to the 
First Party, upon which the rappelling tower shall be installed; 

d. The Second Party, through its Training group and Cadet Officers 
shall supervise and monitor the implementation of the rescue skills 
training to ensure discipline and attendance among the trainees; and 

e. The Second Party shall pay the First Party a training fee in the amount 
of P250.00 per student, which is inclusive of: 

1) A five (5) lane rappelling tower and a rope-cable traverse course 
for One and a Half (1- %) months at the premises of the U.P. 
DMST; 
2) All safety equipment and paraphernalia for the said training; 
3) All safety personnel and trainors for the program; 
4) Individual rappelling gloves for all participants; and 
5) Free use of facilities to all U.P. DMST staff and personnel. 
Effectivity: Effective upon signing by the representatives of both parties 
beginning on the first semester of school year 2002-2003 
Date signed: 17 September 2002 


Supplemental Memorandum of Agreement with the Philippine 
Council for Health Research and Development (PCHRD) [DESICLON] 

Supplemental Memorandum of Agreement entered into by and 
between U.P, Diliman and the Philippine Council for Health Research 
and Development (PCHRD) 

Project: Generation of Humanized Single Gene-encoded Antibodies with 
Varied Effector Functions for Direct Use as Anti-tumor Reagents 
and for the Production of Immunoliposomes: DESICLON 

Particulars: 

a. Operation of the Project 

The Project shall be undertaken by the U.P. Diliman, through 
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its National Institute of Molecular Biology and Biotechnology as the 
Proponent, in accordance with the approved Project proposal. 
b. PCHRD Assistance 

The PCHRD shall allocate the amount of P1,993,289.05 
chargeable against the Department of Science and Technology 
Grants-in-Aid (DOST-GIA) Program funds, in conformity with DOST 
Administrative Order No. 013, series of 1998, dated 21 July 1998. 
The amount shall be expended as allocated in the approved Project 
Line-Item-Budget. The amount covers the full cost of the project for 
personal services, maintenance and other operating expenses, and 
equipment outlay subject to existing government rules and 
regulations. 

Payment under the Agreement shall be made directly to U.P. 
Diliman by PCHRD. PCHRD shall release the partial amount to 
U.P, Diliman upon execution of the Supplemental Memorandum of 
Agreement, and subject to the schedule and submission of required 
outputs. 

c, Obligations of U.P. Diliman 

1) Submit to PCHRD quarterly progress and financial reports on 
schedule; 

2) Submit to PCHRD annual technical accomplishment report and 
audited financial report within one (1) month after completion 
date of the Project; 

3) Submit to PCHRD a technical report in publishable form at the 
end of the period covered in addition to the annual technical 
accomplishment report; 

4) Report immediately and remit to PCHRD all income derived 
from the project and all unexpended balance, if any, at the end 
of the project year; 

5) Hire project personnel on contractual basis and coterminous with 
the Agreement; 

6) Ensure the continuity of the Project by notifying PCHRD of 
instances such as where the senior Project Personnel, including 
the Program Coordinator, will be absent from their station for a 
period exceeding ten (10) consecutive working days and 
designating a responsible Project official to oversee the operations 
of the Project in their absence; and 

7) Provide appropriate assistance to PCHRD in pursuance of 
commercialization or transfer of Research and Development 
results that are product-based. 

Effectivity: Effective upon its execution and shall be in full force and effect 
until the completion of the project (1 May 2002 to 30 April 
2003) 

Date signed: 19 September 2002 


Memorandum of Agreement with the Philippine Council for Industry 
and Energy Research and Development (PCIERD) and San Miguel 
Corporation 

Memorandum of Agreement entered into by and among the U-P. 
Diliman (Implementing Agency), the Philippine Council for Industry 
and Energy Research and Development (PCIERD) and San Miguel 
Corporation (Cooperating Agency) 
Project: Establishment of Thermal Processes for Ready-to-Drink Tropical 

Fruit and Vegetable Juice Blends by Aseptic Packaging 

Particulars: 


a. Obligations of PCIERD: ; 
The PCIERD shall provide financial assistance to the Project 


with a grant of P2,946,965.18 for two (2) years to be expended as 
allocated in the Project Line-Item-Budget. The guidelines for 
PCIERD-funded project shall govern the implementation of the 
project. ; 

b. Obligations of the Implementing Agency. The Implementing Agency 
shall have the following obligations: : ; 
1) Exert all efforts to attain the stated objectives of the Project; 


2) Provide in-kind contribution amounting to P101,620.00 for two 
(2) years as indicated in the Project’s line-item-budget. The in- 
kind contribution includes the following: 
a) Personal services and 
b) Use of pilot food plant facilities 
3) Submit to PCIERD/Cooperating Agency, quarterly 
expenditures of research grant funds and semi-annual progress 
report; 
4) Submit to PCIERD within 30 days from the completion of the 
Project the following: 
a) Project Terminal Report; 
b) Financial Report; and 
c} Make an oral presentation of the results to PCIERD and 
Cooperating Agency 
5) Return to PCIERD the unexpended balance of the grant or request 
reprogramming of any savings realized; and 
6) Report to PCIERD any activities conducted after the completion 
of the Project (i.e. technology transfer, technology adapters). 
¢. Obligations of the Cooperating Agency 
Provide in-kind contribution amounting to P475,000.00 for two 
(2) years as indicated in the project's line-item-budget. The in-kind 
contribution includes the following: 
1) raw and packaging materials, 
2) equipment for pilot testing and laboratory analysis; and 
3) facilities for trial production in commercial scale 
Duration: The Agreement contemplates a total Project completion of 2 
years 
Date signed: 22 August 2002 


Supplemental Memorandum of Agreement with the Philippine 
Council for Health Research and Development (PCHRD) 
[PHILMARINA and PHILFLORA] 

Supplemental Memorandum of Agreement entered into by and 
between U.P. Diliman and the Philippine Council for Health Research 
and Development (PCHRD) 

Project: Discovery and Development of Anticancer Drugs and Other 
Agents for Immunoliposome-Mediated Delivery to Breast 
Cancer Cells: PHILMARINA and PHILFLORA 

Particulars: 

a. Operation of the Project 
The Project shall be undertaken by the U.P. Diliman, through 

its Marine Science Institute as the Proponent, in accordance with 
the approved Project proposal. 

b. PCHRD Assistance 
The PCHRD shall allocate the amount of P1,626,755.44 

chargeable against the Department of Science and Technology 
Grants-in-Aid (DOST-GIA) Program funds, in conformity with DOST 
Administrative Order No. 013, series of 1998 dated 21 July 1998. 
The amount shall be expended as allocated in the approved Project 
Line-Item-Budget. The amount covers the full cost of the project for 
personal services, maintenance and other operating expenses, and 
equipment outlay subject to existing government rules and 
regulations. 

Payment under the agreement shali be made directly to U.P. 
Diliman by PCHRD. PCHRD shall release the partial amount to 
U.P. Diliman upon execution of the Supplemental Memorandum of 
Agreement, and subject to the schedule and submission of required 
outputs. 

c. Obligations of U.P. Diliman 

1) Submit to PCHRD quarterly progress and financial reports on 
schedule, 

2) Submit to PCHRD annual technical accomplishment report and 

audited financial report within one (1) month after completion 


date of the Project; 
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3) Submit to PCHRD a technical report in publishable form at the 
end of the period covered in addition to the annual technical 
accomplishment report; 

4) Report immediately and remit to PCHRD all income derived 
from the project and all unexpended balance, if any, at the end 
of the project year; 

5) Hire project personnel on contractual basis and coterminous with 
the Agreement; 

6} Ensure the continuity of the Project by notifying PCHRD of 
instances such as where the senior Project Personnel, including 
the Program Coordinator, will be absent from his/her station 
exceeding ten (10) consecutive working days and designating a 
responsible Project official to oversee the operations of the Project 
in his/her absence; 

7) Provide appropriate assistance to PCHRD in pursuance of 
commercialization or transfer of Research and Development 
results that are product-based; and 

8) Prohibit the export of materials/samples (raw materials and 
extracts) obtained from marine and terrestrial natural resources 
for further chemical investigation and analysis. 

Effectivity: Effective upon its execution until the completion of the project 
(1 May 2002 to 30 April 2008) 
Date signed: 19 September 2002 


Agreement for Educational and Scientific Cooperation with the Chuo 
University 
Agreement for Educational and Scientific Cooperation entered into 
by and between U.P. Diliman and the Chuo University 
Project; Educational and Scientific Cooperation 
Particulars: 
Within fields that are mutually acceptable, the following forms of 
cooperation wil! be pursued: 
a. Joint research activities; 
b. Exchange of information including but not limited to exchange 
of library materials and research publications; 
c. Exchange of faculty members for research, lectures and 
discussions; and 
d. Exchange of graduate and undergraduate students for study and 
research. 
Effectivity: Effective from the date of signing for an initial period of 3 
years 
Date signed: 19 July 2002 


Memorandum of Agreement with the Kumamoto University 
Memorandum of Agreement entered into by and between U.P. 

Diliman and the Kumamoto University 

Project: Friendship and Academic Exchange 

Particulars: 

a. Both institutions agreed to establish and implement an academic 
exchange in various areas of education and research. 

b. Both institutions will, in accordance with mutually agreed terms 
and conditions, exert efforts to exchange professors, researchers and 
students as well as research materials and publications. 

¢. Both institutions will undertake activities to promote this friendship 
exchange but will respect independence of opinion and ideas for 
their mutual benefits. Specific details of the implementation of the 
activities in the foregoing sections shall be negotiated and mutually 
agreed upon by both institutions. 

d. Intellectual property rights arising from collaborative efforts under 
this Agreement shall be respected by the parties. Detailed 
arrangement on these rights will be agreed upon by the parties 
according to their respective policies and rules. 

Effectivity: Effective for 3 years upon signing, and is renewable thereafter 

for 3 years term subject to mutual consent of the parties 

Date signed: 30 July 2002 


U.P. Los Bafios 


Memorandum of Agreement with the Makiling Tennis Club 

(MAKTEC) 

Memorandum Agreement entered into by and between U.P. Los 

Bafios and the Makiling Tennis Club (MAKTEC) 

Project: Management and use of the tennis facilities located at the College 

of Forestry and Natural Resources (CFNR} 

Particulars: 

a. UPLB shall allow MAKTEC to maintain, manage, improve and use 
the tennis facilities located at CFNR. 

b. For the use of the 2,750 sq.m. land on which the tennis courts and 
the clubhouse are located, MAKTEC shall pay an annual rental fee 
of P6,875.00. 

Effectivity: Upon signing of the Memorandum of Agreement and shall 
continue to be in force and effect for 3 years and renewable 
for periods 3 years each 

Date signed: 13 September 2002 


Memorandum of Agreement with the Department of Education, 
Division of Laguna 

Memorandum of Agreement entered into by and between U.P. Los 
Baftos and the Department of Education, Division of Laguna 
Project: Adopt Los Bafios National High School Program 
Particulars: 

The Department of Education, Division of Laguna shall: 

a. coordinate and cooperate with the UPLB in carrying out the 
“Adopt LBNHS Program”; and 

b. develop workable and practical approaches to effective 
implementation of “Adopt LBNHS Program”. 

UPLB shall: 

a. provide technical assistance in giving refresher courses for 
teachers of concerned areas (e.g. Math, Science, English, PE.) in 
LBNHS; and 

b. provide resource persons for selective topics/ organizational 
activities of teachers in LBNHS. 

Effectivity: Effective upon signing for a period of 3 years and shall not 
be later than 31 December 2005 
Date signed: 5 September 2002 


Memorandum of Agreement with the Colegio de Los Bafios (CDLB) 
Memorandum of Agreement entered into by and between U.P. Los 
Bajfios and the Colegio de Los Bafios (CDLB) 
Project: UPLB - CDLB part-time assignment of UPLB Personnel* 
Particulars: Remuneration 
CDLB shail give reasonable compensation to UPLB personnel 
serving in accordance with its salary administration plan, policies and 
rules. 
Effectivity: SY 2002-2003 until the end of Summer SY 2002-2005 
Date signed: 23 September 2002 
* UPLB will not allow its faculty to hold any administrative or any other 
position in CDLB except to teach there on a part time basis. 


U.P. Manila 


Memorandum of Agreement with the Hanoi Medical University 
Memorandum of Agreement entered into by and between U.P 
Manila (Sending Institution) and the Hanoi Medical University (Host 
Institution) 
Project: Academic assistance to Hanoi Medical University 
Particulars: 
U.P. Manila shall: 
a. Allow faculty members of the National Teacher Training Center 
for the Health Professions through request or invitation by the 
Hanoi Medical University to deliver lectures or conduct 
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classroom teaching sessions on the highest quality of advanced 
education, professional training, basic and applied research and 
community services to the latter's students. 

b. Ensure that the regular duties and functions of the concerned 
faculty members are not hampered or prejudiced in the way as 
a result of his/her lectures or conducting classroom sessions. 

Hanoi Medical University shall: 

a. Provide the remuneration of the faculty lecturers. 

b. Ensure that the classes and/or other related activities of the 
concemed faculty shall not be hampered or prejudiced in any 
way in the course of his or her lectures or conducting classroom 
teaching sessions at the National Teacher Training Center for 
the Health Profession. 

Effectivity: 1 to 12 September 2002 
Date signed: 30 August 2002 


U.P. Visayas 


Agreement on Academic Exchange with the Gyeongsang National 
University 
Agreement on Academic Exchange entered into by and between 

U.P. Visayas and the Gyeongsang National University 

Project: Academic Exchange 

Particulars: 

a. Both sides agree to develop educational and scientific exchanges 
and cooperation on a reciprocal basis for the benefit of two 
institutions and of the individual researchers concerned. 

b. Both sides will actively seek to encourage and implement exchanges 
in the following categories: 

1} Collaborative research programs, lectures, symposia, etc. 
2) Exchanges of faculty members and students 
3) Exchanges of information and materials 

c. On implementing exchanges based on this agreement, both 
institutions should consult in advance on the designation of program 
representatives and the execution of specific Memorandum of 
Agreement in such specific exchange or collaborative programs. The 
exchange shall respect existing rules and policies of the cooperating 
institutions. 

Effectivity: Effective from the date of its signing 

Date signed: 26 July 2002 


Memorandum of Agreement with the Department of Agriculture 
(DA) 
Memorandum of Agreement entered into by and between U.P. 
Visayas and the Department of Agriculture (DA) 
Project: Implementation of an enriched Master of Management (Rural 
Development) Program for DA employees 
Particulars: 
Responsibilities of the Parties: 
The DA, among others, shall: 
1) Allocate and release financing for the MM-RD program, under 
the Expanded Human Resources Development Program. The 
DA’s total contribution amounts to P6,840,000.00 per batch of 
thirty (30) Department scholars in the MM-RD Program for the 
entire 18-month program for the tuition and other fees, books, 
monthly stipends and other costs as outlined in the budget for 
the purpose which is attached and shall form part of this 
Agreement, to be paid ona trimestral basis provided that one 
trimester is considered as four months; ; 
2) Commit to support atleast three (3) batches of DA scholars {with 
30 scholars per batch) in the MM-RD program, provided that 
clearance/ approval for the Program before the start of a batch 
shall be secured from the Department; and ; 
3) Collaborate with UPV in the identification and screening of DA 


scholars for the MM-RD program. 


-The UPV, among others, shall: 

1) Grant the degree of Master of Management (Rural Development) 
to DA scholars who will pass the program; 

2) Provide special features for the MM-RD program that will 
maximize “hands-on” participatory learning; 

3) In collaboration with the DA, screen DA scholars for the MM- 
RD program; 

4} Provide healthy academic environment where there is active 
interaction and networking among private and public sector 
participants; 

5) Submit reports on accomplishment and financial status to the 
DA ona quarterly basis or any other relevant report that may be 
requested by the DA through the Agricultural Training Institute 
(ATI) as the need arises as well as a terminal report for every 
batch of scholars; and 

6) Make available project papers and related documents to 
authorized ATI representative/s for monitoring and evaluation 
purposes. 

Effectivity: Effective on the date of signing 
Date signed: 15 August 2002 


OTHER MATTERS 


U.P. Manila College of Medicine Regionalization Program 
REGIONALIZATION PROGRAM 

The U.P. College of Medicine and its teaching hospital, the 
Philippine General Hospital, are both government-subsidized 
institutions, Because the College is in fact paid for by the Filipino people, 
it must justify its existence by performing a role that is relevant to national 
development, ina way that its unique resources enable it, even mandate 
it to accomplish. 

This role of the College of Medicine has been defined to be that of 
producing physicians who will be teachers, specialists:and researchers. 
Moreover they are expected to be leaders in whatever field they choose, 
as well as in the overall “multiplier effect.” This is reflected in the 
summary statement of the College’s Vision and Mission which is 
“Leadership and Excellence in Community Oriented Medical Education 
Directed to the Underserved.” 

If the College were to succeed in attaining its objectives, the 
graduates must possess all the essential attributes - a level of medical 
expertise, leadership potentials and the motivation to serve in the 
community. Testing for leadership potentials and the necessary 
motivational attributes have been the subjects of long deliberation, both 
in the College of Medicine and the College of Arts and Sciences. The 
most that the College can come up with is the acceptance of the fact that 
at present there is no way of adequately testing for these attributes, 
particularly in applicants who are in fact virtual strangers. 

Furthermore, there is the realization that a seven or nine-year course 
is a long period of time, long enough for the individual's outlook and 
personal circumstances to change. To top it all, the individual's 
motivation is not the only force in play, and the community itself must 
play an important role in seeing to it that attractive opportunities exist 
for the returning physician. 

At present, it must be identified that the attainment of the objectives 
of the College still needs a great deal of improvement. The perennial 
nemesis is still the “brain drain” with a significant number of students 
being lured by an expected better financial return in foreign lands. A 
significant number of those who choose to remain in the country da so 
in Metro Manila, engaging in pure private practice. While there is really 
nothing wrong with pure medical private practice, we believe that the 
country has enough practitioners. 


THE SCHEME 
Regionalization is a term used in reference to a scheme that would 


involve the accepting of candidates from areas deemed to be in need of 
doctors who will be leaders, experts and educators. 
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Candidates for admission to the U.P. College of Medicine should 
signify their intention to be considered for the Regionalization Scheme 
upon submission of their application form. 

Once a candidate is accepted to the College through the 
Regionalization Scheme, the Regionalization Committee through its 
members will try to ensure that his/her education will be maximized in 
a most productive manner by facilitating dialogues, get togethers and 
personal guidance. 

Who can apply for the Regionalization Scheme: 

1. One who has fulfilled the minimum requirements of the College of 
Medicine for admission (see booklet for Entrance Requirements) 

2. One who has\shown proof of residency in the community (ITR of 
parents, Barangay Certification) 

3. One who speaks the local dialect of her/his region 

4. Preferably a graduate of the local elementary, high school and/or 
college (Form 137 as proof) (Preferred but NOT required) 

5. Preferably one who has participated in projects in her/his community 
of origin certified by representatives of the organizations involved 
(Preferred but NOT required) 

6. One who is willing to sign a contract upon application, signifying 
that she/he is willing to serve in her/his community after 
graduation. The candidate’s parent(s) must be co-signatories in 
the contract. 

Once a candidate has signified her/his intention to be considered 
under the Regionalization Scheme and is accepted to the College of 
Medicine, she/he will have to meet all the obligations for all candidates 
to the Regionalization Scheme and she/he will be given all the benefits 
for being a part of the Regionalization Scheme. 

The foremost GOAL of the Regionalization Program is to encourage 
graduates of the College of Medicine to go back to their communities to 
be leaders not only in the medical field but in their communities as 
well. It is with this desire that the Regionalization Scheme was 
instituted. 

Board action: CONFIRMATION. The entrance requirements of 

the U.P. College of Medicine approved by the 
University Council of U.P. Manila on 8 April 1986 
and by the President of the University on 15 April 
1986 include as one of the categories for admission 
“regional applicants from regions designated by the 
College faculty in its regional program.” These 
requirements were revised by the U.P. Manila 
University Council at its 56th meeting held on 7 
December 2001 and subsequently approved by the 
President of the University on 1 August 2002. 

The Board noted that the program covers all 
the regions of the country and includes indigenous 
people. It suggested that ARMM be treated as a 
separate region in the program and ensure that those 
who have qualified get to enroll. 

N.B. The following documents pertinent to the Regionalization Program 

have been submitted: 

1, the list of students from ARMM currently enrolled in the College 
of Medicine; 

2. the criteria presently being used by the Committee in the selection 
of qualified regionalization students for admission to the U.P. 
College of Medicine; and 

3. a table showing the number of students admitted from the 
different regions through the regionalization program from 1985 
to present. 


The Board noted the following: 
Letter of Prof. Luis Rey I. Velasco to the BOR Chair, Dr. Ester A. Garcia, 


dated 25 October 2002 
Dr. Velasco is an Associate Professor of the Department of 
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Entomology, College of Agriculture, U.P. Los Bafios. He was one of the 
candidates for the chancellorship of U.P. Los Bafios. 

In his letter, he expressed and registered his concurrence with the 
letters of Senator Regent Renato L. Cayetano, dated 19 September and 
15 October 2002, indignantly protesting the non-inclusion of Senator 
Cayetano’s votes for the chancellorship of U.P. Manila and U.P. Los 
Bafios, and his demand for the rescission of the appointments of the 
two Chancellors approved at the 1163rd (Special) meeting of the U.P. 
Board of Regents on 12 September 2002, until the matter has been 
resolved. 

Dr. Velasco stated that being a candidate to the chancellorship of 
U.P. Los Bafios, he believes that the non-inclusion of Senator Cayetano’s 
vote was unfair and unjust. 

Dr. Velasco trusts that the BOR will find merit in Senator Cayetano’s 
demand and act accordingly on the matter at the earliest possible time. 
Otherwise, he will be left with no other recourse but to take appropriate 
legal action in the interest of truth and justice, and in upholding public 
interest. 


Endorsement by President Francisco Nemenzo of Professor Emeritus 
and University Professor Amelia Lapefia-Bonifacio as National Artist 
for (Children’s) Literature and (Children’s) Theater 

Endorsement by President Francisco Nemenzo of Professor 
Emeritus and University Professor Amelia Lapefia-Bonifacio as National 
Artist for (Children’s) Literature and (Children’s) Theater, for her lifelong 
dedication and commitment to the development and promotion of 
Filipino Children’s Literature and Filipino Children’s Theater 

Foremost among Prof. Bonifacio’s numerous achievements is the 
conceptualization, production and operation of prize-winning 
Philippine Adult and Children’s plays in English and Filipino that 
experimented with elements of traditional Asian Theater. Moreover, 
she founded Teatrong Mulat ng Pilipinas, an internationally acclaimed 
troupe of puppeteers and artists that performed Philippine plays for 
young audiences in the Philippines and other countries, notably 
Malaysia, India, China, Taiwan, Korea, Pakistan, Japan, Russia and 
the United States. 

Dr. Krishen Jit, a Malaysian director and critic, has dubbed Prof. 
Bonifacio as the “Grande Dame of SE Asian Children’s Theatre.” This 
is for her successful synthesizing of the myriad and rich puppet traditions 
of the region towards a construction of a pan-Asian contemporary theatre 
form and content. 

Prof. Bonifacio’s pioneering research and dedication to Asian 
children’s theater was the source of inspiration for the funding of the 
International Workshop on Living Children’s Theater in Asia sponsored 
by the Toyota Foundation. 

A recipient of numerous awards, both local and international, Prof. 
Bonifacio boasts of 20 books, 36 plays, 108 short stories, 42 essays, and 
24 poems. 


Letters/Documents concerning the Chancellorship of U.P. Visayas 

1. Letter dated 20 September 2002, from concerned faculty, staff, 
students and alumni of the U.P. Tacloban College to the Chair, Board 
of Regents, requesting the revocation of the appointment of Dr. Ida 
Siason as Chancellor of U.P. Visayas 

2. Statement of Unity, dated 20 September 2002, from concerned facuity, 
staff and students of U.P. Tacloban College protesting the 
reappointment by the Board of Regents of the incumbent U.P. Visayas 
Chancellor 

3. News article, dated 3 October 2002, entitled “Rally, streamers, mass 
action greet reappointment of the UPV Chancellor’, from the U.P. 
Visayas Information and Publications Office, with several 
attachments 

4. “A Plea for Transparency”, dated 19 September 2002, from concerned 
UPV faculty and staff, to U.P. President Francisco Nemenzo and the 
Board of Regents 
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5. Letter dated, 21 October 2002, of President Francisco Nemenzo to 
the protesters in U.P. Visayas, calling them now to rally behind 
Chancellor Siason and help her overcome the deficiencies for which 
her administration was criticized 


Letters (distributed during the meeting) in connection with the 
appointments of Chancellors at the 1163rd (Special) meeting on 12 
September 2002 

1. Letter/Statement of Support signed by various sectors of U.P. Manila 
for Dr. Marita V.T. Reyes as Chancellor of U.P. Manila 

2. Letter, dated 21 October 2002, addressed to the Chairman of the 
Board of Regents, stating UPLB’s reaction against Senator 
Cayetano’s call for the BOR to rescind the Chancellors’ 
appointments approved at the 1163rd (Special) meeting of the BOR 
on 12 September 2002 

The signatories reiterate their trust that the Board will not give 
in to Senator Cayetano’s demand. 

3. Letter, dated 2 October 2002, to BOR Chair Ester A. Garcia from Dr. 
Ruben B. Aspiras, former Faculty Regent and UPLB Chancellor, 
expressing his reaction to the letter of Sen. Renato Cayetano to the 
Board of Regents. 

Dr. Aspiras finds the intent of Senator Cayetano’s letter highly 
deplorable considering that it puts to question the integrity of the 
Board members involved in the election of Chancellors of U.P. Los 
Bafios and U.P. Manila. 


Letter of Duice M. Abanilla, General Manager, Metropolitan Cebu 
Waiter District (MCWD) to President Francisco Nemenzo 

Letter of Dulce M. Abanilla, General Manager, Metropolitan Cebu 
Water District (MCWD), dated 1 October 2002 to President Francisco 
Nemenzo, thru Dean Jesus V. Juario of U.P. Cebu College, in response 
to Dean Juario’s letter dated 24 September 2002, offering the amount of 
P10,000.00 per square meter for the seventy five- (75-) square meter 
portion of U.P.- owned Lot No. 911-B-2-A, located at Lahug, Cebu City, 
which MCWD is interested in acquiring 

Said letter was favorably endorsed to the MCWD Board of Directors 
for the release of the amount in connection with the sale. MCWD will 
immediately notify the University upon approval of the said 
recommendation. 


Letter of Chancellor Juraj Sinay of the Technical University of Kosice, 
Stovak Republic to President Francisco Nemenzo 

Letter of Chancellor Juraj Sinay of the Technica] University of 
Kosice, Slovak Republic, dated 22 August 2002, to President Francisco 
Nemenzo concerning the U.P. Singing Ambassadors’ performances at 
the Sth International Festival University Choirs Universitas Cantat 2002 
held from 13-24 July 2002 in Kosice, Bratislava and Vienna 

Chancellor Sinay informed President Nemenzo that the U.P. 
Singing Ambassadors presented an extraordinarily high level of choral 
interpretation, supported by two highly successful individual concerts 
in Slovakia (Kosice, Bardejov). The choir again achieved the highest 
recognition and finished the concerts with great acclaim and always 
with outstanding ovations. Through its excellent art and perfect manners, 
the Choir became very popular in every town, representing the 
University of the Philippines at the highest possible standards. They 
have also prepared very successful concerts in cathedrals of three festival 
towns in Slovakia and Austria, together with student orchestra from 
Spain and professional soloists. 

Chancellor Sinay also wished the professors and students of the 
University of the Philippine much success in the future and expressed 
to the President his sincere thanks for the University Choir’s visit to his 
University, the Technical University of Kosice. The festival Universitas 
Cantat 2002 became a historic one due to the participation of the U.P. 


Singing Ambassadors. 


1166TH MEETING, 2 DECEMBER 2002 
APPOINTMENTS 


The Board approved the following appointments, reappointments, 
transfer to permanent status, additional assignments, award of 
professorial chairs, extension of service and other related matters: 


UNIVERSITY OFFICIALS 
U.P. System 


Dr. Carolyn I. Sobritchea, renewal of additional assignment as 
Director, UCWS, effective 1 January 2003 until 31 December 2005 


U.P. Diliman 


Prof. Eufracio C. Abava renewal of additional assignment as 
Director, OICA, effective 1 November 2002 until 31 October 2005 


U.P. Manila 


Dr. Jaime Z, Galvez-Tan, original additional assignment as Vice- 
Chancellor for Research and Executive Director, NIH, effective 1 
November 2002 to serve at the pleasure of the Chancellor 


U.P. Visayas 


Dr. Glenn D. Aguilar renewal of additional assignment as Vice- 
Chancellor for Planning and Development, effective 1 November 2002 
to serve at the pleasure of the Chancellor 

Dr. Ebonia B. Seraspe renewal of additional assignment as Vice- 
Chancellor for Research and Extension, effective 1 November 2002 to 
serve at the pleasure of the Chancellor 


TRANSFER TO PERMANENT STATUS 
U.P. Diliman 


Bonifacio S. Macaranas, Assistant Professor 3, School of Labor and 
Industrial Relations, effective 2 December 2002 

Cynthia N. Zayas, Associate Professor 4, Center for International 
Studies, effective 2 December 2002 


U.P. Manila 


Myma D. Buenaluz, Assistant Professor 6 (part-time), College of 
Medicine, effective 2 December 2002 

Francisca dela Cruz Roa, Associate Professor 2 (part-time), College 
of Medicine, effective 2 December 2002 

Raymundo W. Lo, Associate Professor 5 (part-time), College of 
Medicine, effective 2 December 2002 


U.P, Visayas 


Phoebe Zoe Maria U. Sanchez, Assistant Professor 1, U.P. Cebu 
College, effective 2 December 2002 


PROFESSORIAL CHAIRS 
U.P. Diliman 
Nina Rachel V. Agcaoili, original appointment as Metro Manila 


Commission Assistant Professor of European Languages, College of 
Arts and Letters, effective 1 July 2002 until 30 June 2003 
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Richard Raymond N. Dimagiba, original appointment as David 
B. Sycip Assistant Professor of Mechanical Engineering, College of 
Engineering, effective 1 July 2002 until 30 June 2003 
Aura C. Matias, original appointment as Cristy R. Hernandez 
Associate Professor of Engineering, College of Engineering, effective 1 
July 2002 unti! 30 June 2003 
U.P. Los Bafios 


Alfredo B. De Torres, original appointment as Land Bank of the 
Philippines Assistant Professor of Agricultural Economics, College of 
Public Affairs, effective 1 July 2002 until 30 June 2003 


EXTENSION OF SERVICE BEYOND 
COMPULSORY RETIREMENT AGE OF 65 


U.P. Diliman 
Evelina A. Mejillano, Professor 12, College of Education, effective 
18 December 2002 until 31 May 2003 
Rolando V. Miranda, Assistant Professor 6, College of Social 
Sciences and Philosophy, effective 2 October 2002 until 30 November 2002 
U.P. Los Baiios 


Leonardo A. Chua, Professor 7, College of Agriculture, effective 8 
January 2003 until 31 May 2003 


ORIGINAL APPOINTMENT BEYOND AGE 65 
U.P. Open University 


Silverio S. Obungen, Professorial Lecturer 2, effective 16 November 
2002 until 21 April 2003 


RENEWAL OF APPOINTMENT BEYOND AGE 65 
U.P. Diliman 
Iuminada G. Espino, Professorial Lecturer 5, College of Home 
Economics, effective 1 November 2002 until 31 May 2003 
Abdulrafih H. Sayedy, Professorial Lecturer 1, Institute of Islamic 
Studies, effective 1 November 2002 until 31 May 2003 
U.P. Open University 


Elena Cutiongco, Professorial Lecturer 2, effective 16 November 
2002 until 21 April 2003 


REAPPOINTMENT BEYOND AGE 65 
U.P. Diliman 


Romeo G. Dizon, Professorial Lecturer 2, U.P. Extension Program 
in Pampanga, effective 14 November 2002 until 31 October 2003 


REEMPLOYMENT BEYOND AGE 65 
U.P. Manila 
Carmelita F. Domingo, Clinical Professor of Pediatrics, College of 


Medicine and Attending Pediatrician, Philippine General Hospital, 
effective 2 December 2002 


MATTERS ARISING FROM THE MINUTES OF THE 
1165TH MEETING (31 OCTOBER 2002} 


On the Back COLA 
1. Sulat na may petsang 20 Nobyembre 2002 para sa Lupon ng mga 

Rehente mula kay Ginoong Clodualdo “Buboy” Cabrera, Pangulo 

ng ALL-U.P. Workers Union 

Ayon sa sulat, taos-pusong ipinapaabot ng Unyon ang paghingi 
ng rekonsiderasyon sa naging desisyon ng Lupon na hindi na muna 
magbayad ng back pay ng COLA dahilan sa pangambang ma- 
disallow ito ng Komisyon ng Awdit (COA). Bagama’‘t 
sinusuportahan nila ang planong mag-intervene sa kasong isinampa 
ng mga empleyado ng Office of the Solicitor General sa Korte 
Suprema, mariing hinihiling ng Unyon na gawin ito sabay ng 
pagsimula ng pagbayad ng back COLA katulad ng rekomendasyon 
ng University General Counsel sa pulong ng mga Regente noong 
ika-31 ng Oktubre. 

Ang mga kongkretong kahilingan at mungkahing pamamaraan 
ng pagbabayad sa harap ng pangamba ng ilang opisyal ng 
Pamantasan ay ang mga sumusunod: 

a. Umpisahan na ang pagbabayad ng halagang P20,000.00 sa bawat 
empleyadong kwalipikadong makatanggap ng back pay ng 
COLA. 

b. Ang lahat ng empleyadong tatanggap ng back pay ng COLA ay 
lalagda sa isang dokumentong nagsasaad na handa niyang isauli 
ang halagang matatangap sa pamamagitan ng pagbabawas sa 
buwanang sweldo, kung sakaling ma-disallow ito ng COA. 

Board action: The Board agreed to stick to its original position that an 
Intervention in the case entitled Gutierrez et al, vs. 
Department of Budget and Management Certiorari and 
Mandamus be filed. Related to this, the University 
General Counsel reported that the Petition will be sent 
to the Chair of the Legal Committee of the Board of 
Regents within the week. He likewise reported that as 
far as the case in the Supreme Court is concerned, the 
Department of Budget and Management has been 
ordered to comment. This means that the Supreme Court 
will have to decide whether it will give due course to 
the case. This is an opportune time for the University to 
intervene since the Supreme Court has not ruled yet 
whether it is giving due course to the case or not. 


POLICY MATTERS APPROVED 


Proposal for the Reorganization of U.P. College Baguio and the 
establishment of the University of the Philippines Baguio as the 7th 
Constituent University of the U.P. System 

Background 

The University of the Philippines is committed to the establishment 
of regional centers of academic excellence and leadership. In accordance 
with Presidential Decree No. 58 promulgated on 20 November 1972, 
which authorized the Board of Regents of U.P. to establish a system of 
autonomous units, the BOR in its 1130th meeting on 15 April 1999, 
approved the elevation of U.P. College Baguio from the status of regional 
unit of U.P. Diliman to an autonomous unit under the Office of the 
President of the University. Excerpts of that Board meeting mention 
the intention for U.P. Baguio to emerge as the regional university of U.P. in 
Northern Luzon; hence, the proposal to recognize U.P. Baguio as an autonomous 
college separate from U.P. Ditiman to allow it more freedom to prepare for its 
autonomous university status in the future. 

U.P. College Baguio has grown considerably since its establishment 
in 1961 as a degree-granting unit of the University. Basically an Arts 
and Sciences college, UPCB presently offers some 12 degree programs 
in the fields of Humanities, Social Sciences, Natural and Physical 
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Sciences, Mathematics, Management and Physical Education. In 1998, 
it was designated CHED Center of Development in the disciplines of 
Biology, Mathematics and Physics. Through its research arm - the 
Cordillera Studies Center - it has done significant research on the 
Cordilleras on issues of environment and resources, governance and 
public policy, local history and institutions, and women studies. The 
College’s undergraduate and graduate degree programs continue to 
evolve, but over the years, these have provided training of the highest 
standards to scholars and policy-makers. 

Status Report 

In early 2000, President Nemenzo constituted a System-level 
committee headed by Dr. Henry Ramos of the National Institute of 
Physics to review the proposal presented by U.P. College Baguio for its 
transformation into a full constituent university, as well as to assess the 
state of academic programs, organizational structure and resources. To 
some extent, what the review committee conducted for U.P. College 
Baguio was an academic audit. The committee report, submitted in late 
2000, included recommendations concerning U.P. Baguio’s possible niche 
as a constituent unit in the University of the Philippines System as well 
as recommendations related to academic programs, faculty resources 
and other resources. Based on these recommendations, and based on 
internal reviews conducted by the academic divisions, U.P. College 
Baguio overhauled many of its academic programs between 2000 and 
2002. The changes introduced include the following: 

1. Abolition of BA Comparative Literature and BA Philippine 
Literature and institution of BA Language and Literature; 

2. Abolition of BA Mass Communication (Journalism), BA Speech 
Communication and BA Theater Arts and institution of BA 
Communication; 

3. Abolition of the Certificate in Fine Arts with two majors and 
institution of Certificate in Visual Arts; 

4, Revision of Master in Management (majors in Business 
Administration, Public Administration, Educational 
Management, Health Services Management and Industrial 
Relations) into a generalist Master of Management program; 

5. Abolition of the Diploma in Urban and Regional Planning; 

6. Revision of the BA (Social Sciences) double major program into 
BA (Social Sciences) major in Social Anthropology or Economics, 
minor in any of the disciplines of Psychology, History, Political 
Science and Philosophy; 

7. Abolition of the BS Physics-Mathematics double major program 
and institution of the BS Physics program; 

8. Abolition of the MA (Mathematics Education) program and 
institution of the MS Mathematics program, 

9. Revision of the BS Biology and the BS Computer Science 
programs; and 

10, Approval of the Revitalized General Education Framework. 

In addition, admission to the Diploma in Language and Literature 
has been suspended in preparation for its phase-out. The Diploma in 
Physical Education has also been suspended for lack of enrollees. Under 
review toward curricular revision are the MA Language and Literature 
and MA Social and Development Studies. With the exception of the BS 
Mathematics program which was reviewed and revised in 1996, all 
degree programs were reviewed and/or overhauled in the last two years. 
Finally, new GE courses have been approved and proposals for more 
new courses wil] be taken up in the next University Council meeting. 

In the year 2000, U.P. College Baguio prepared a 5-year 
development plan in consonance with the U.P. System’s 5-year plan. 
Included in the plan are the review of all academic programs, faculty 
development, participation in the GE program review and revitalization, 
and modemization of facilities. Academic divisions of UPCB updated 
their faculty development plans which subsequently provided the basis, 
for award of fellowships to faculty members intending to earn advanced 
degrees. In 2002, in addition to the faculty fellows the College supports 

through its regular budget for faculty development, the College was 


able to release six faculty members for doctoral studies in U.P. Diliman 
through President Nemenzo’s Doctoral Studies program. With the 
System’s Academic Program Improvement funds, U.P. Baguio has 
expanded its library holdings. The U.P. College Baguio Library is also a 
beneficiary of the U.P. System’s Library Modernization program. 
Laboratories are being improved under President Nemenzo’s Laboratory 
Modernization Program. An additional computer laboratory was set 
up through U.P. System support for the purchase of about 20 computer 
units. 

Campus improvement has accompanied the rapid changes in the 
academic program profile of U.P. Baguio. In 2001, the academic wing 
of the Main library was demolished and rebuilt. In 2002, System support 
allowed the reconstruction of the administrative wing. The perimeter 
fence for the entire campus has been completed, and a three-floor 
building housing administrative offices and the Management Sciences 
Division, including a number of additional classrooms, will be 
constructed starting November 2002. This structure will replace the aging 
Management Sciences building. 

The Proposal 

When the Board of Regents granted U-P. College Baguio the status 
of autonomous college (under the supervision of the U.P. President) in 
April 1999, it was for the purpose of allowing U.P. Baguio to develop its 
programs and its facilities in preparation for its transformation into a 
constituent university. The autonomous status granted in 1999 included 
the provision for the establishment of a University Council for U.P. 
Baguio. The UPCB University Council has been meeting regularly since 
July 1999 and has functioned like other University Councils in the U.P. 
System. Executive Order 99-3 (Implementation of UPCB autonomy) 
gave chancellor functions and responsibilities to the U.P. College Baguio 
Dean. Administrative offices and units similarly took on functions of 
comparable units in other constituent universities. 

Over the period that President Nemenzo has supervised U.P. 
College Baguio as an autonomous college, UPCB fast-tracked the re- 
engineering of its academic programs and adopted most of the structures 
necessary for full constituent university status. Moreover, a review of 
its faculty resources shows a reasonably strong core of faculty able to 
support its academic programs and research and extension thrusts. U.P. 
College Baguio, therefore, proposes that it be granted full constituent 
university status and be renamed University of the Philippines Baguio. 
U.P. Baguio shall be the University of the Philippines in Northern Luzon, 
but it will continue to be called U.P. Baguio to recognize the institution’s 
historical roots as well as its geographic location. 
Vision for U.P. Baguio 

As a constituent university of the University of the Philippines 
System, U.P. Baguio will sustain its lead position in the delivery of 
tertiary education in the north. It will continue to nurture and develop 
innovative programs in the arts and sciences. It will also continue to 
develop the niche it has created over the past decades in Cordillera 
Studies. 

The Academic Units 

The following shall be the academic units of U.P. Baguio: 

1. The College of Arts and Communication, which is formed from 
the present Division of Humanities. The College will have two 
departments: the Department of Language, Literature and the 
Arts, and the Department of Communication and wili offer the 
following programs: Certificate in Visual Arts, B.A. 
Communication, B.A. Language and Literature, and M.A. 
Language and Literature. 

2. The College of Science, which is formed from the present 
Division of Natural Sciences and Mathematics, and the present 
Division of Sports, Physical Education and Recreation: The 
College will have three departments and one pragram: The 
Department of Biology, the Department of Mathematics and 
Computer Science, the Department of Physical Sciences, and the 
Program in Human Kinetics. The College will offer B.S. Biology, 
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B.S. Computer Science, B.S. Physics, B.S. Mathematics, and M.S. 
Mathematics. . 

3. The College of Social Sciences, which is formed from the present 
Division of Social Sciences and the present Division of 
Management Sciences: The College will have three departments 
and one institute: the Department of Social Anthropology and 
Psychology, the Department of Economics and Political Science, 
the Department of History and Philosophy, and the Institute of 
Management. The College will offer B.A. Social Sciences, M.A. 
Social and Development Studies and Master in Management. 

Organization 

The University shall have a Chancellor who will be assisted by 
two Vice-Chancellors - the Vice-Chancellor for Academic Affairs and 
the Vice-Chancellor for Administration. The Chancellor will also be 
assisted by the Director for Student Affairs, the Director for Public Affairs, 
the University Legal Counsel, and the Budget Officer. 

Under the supervision of the Vice-Chancellor for Academic Affairs 
are the following: 

Office of the University Registrar 

University Library 

Cordillera Studies Center 

Learning Resource Center 

Sentro ng Wikang Filipino 

Kasarian (Gender Studies Program) 

Ugnayan ng Pahinungod and Extension Services 

Under the Office for the Vice-Chancellor for Administration are 
the following: 

Human Resource Development Office 

Accounting Office 

Cash Office 

Supply and Property Management Office 

Security Office 

Computer/LAN Office 

Campus Planning, Development and Maintenance Office 

The Director for Student Affairs shall supervise the Office of 
Guidance and Counseling, the Clinic and Residence Halls, the Office of 
Scholarships and Financial Assistance, and the Student Relations Officer. 

Colleges shall be headed by a Dean, the Institute of Management 
by a Director, and the Program in Human Kinetics, by a Coordinator. 
Department Chairpersons, Program Coordinators and College 
Secretaries may be appointed and shall serve in accordance with 
pertinent U.P. System policies, rules and procedures. 

The U.P. Baguio University Council shall perform the functions 
and discharge the powers as defined in the University Charter, the 
University Code and pertinent resolutions of the Board of Regents. 

The Chancellor or the Deans shall convene trisectoral assemblies 
at least once a semester for full consultation on any and all issues that 
may concern any or all of the sectors, except those that are within the 
purview of the University Council, without prejudice to independent 
calls from any University constituency for such assemblies. 
Administrative Support Staff, Building and Land Improvement, and 
other Budgetary Requirements 

An evaluation of current administrative personnel items and 
positions indicate that the number of items now based at U.P. College 
Baguio, supplemented by current levels of PS Lump Sum allocations, 
could support the operations of the new constituent university. 

Although a new campus in Tuba, Benguet, was proposed in 1999, 
UPCB now acknowledges that the state of the economy will not allow 
the huge investments that a new campus (on undeveloped land with a 
difficult terrain) will require. In the meantime, the present six-hectare 
campus in Baguio City can be further developed to serve the projected 
clientele of U.P. Baguio in the next ten years. The following infrastructure 
projects will be undertaken from college income: 

1. Construction of the Management Sciences Building 

2. Rebuilding of existing lower campus academic building 

3. Covered court 


The following shall be funded from U.P. System funds: 
1. Improvement/ rehabilitation of the UPCB Auditorium 
2. Deepwell drilling 

Baguio City Congressman Domogan has also committed CDF 
Funds for the construction of a modestly-sized building to house the 
University Clinic. 

Initial estimates for additional costs for honoraria and allowances 
for upgraded/new positions amount to about P3 Million. Given the 
current budgetary allocation for U.P. College Baguio, U.P. Baguio should 
be able to fund this requirement internally in the next two or three years. 

Insum, no substantial addition to the budgetary outlay is required 
in order to transform U.P. College Baguio into a full constituent 
university. That is not to say that U.P. System support is not needed; in 
fact, it is this support, through API funds, supplemental funding for 
the upgrading of facilities, including classrooms, library resources, 
and laboratories, support for research and doctoral studies, that has 
enabled U.P. College Baguio to improve its programs and its campus 
very rapidly in the last two years. It has been a period of unprecedented 
change and growth, and it is now propdsed that this period also be 
marked by the transformation of U.P. College Baguio into the University 
of the Philippines Baguio, the seventh constituent university of the 
U.P.System. 

Highlights of the Discussion: 

1. Regent Sarmiento pointed out that in writing the history of U.P. 
Baguio one should not forget its early existence in the province of 
Tlocos Sur. 

2. Regent Manzanilla inquired why the Comparative Literature 
program was abolished. 

3. Dean Macansantos informed the Board that the Comparative 
Literature Program was abolished due to lack of enrolees. In fact, 
the program has long been frozen. In its place, U.P. Baguio has 
proposed the B.A. in Language and Literature program. 

4. Regent Baylon requested for a clarification on the point raised by 
Dean Macansantos that given the current budgetary allocation for 
U.P. College Baguio, the campus should be able to find the costs for 
honoraria and allowances for upgraded/new positions, internally, 
in the next two or three years. 

5. It was made clear by Dean Macansantos that the current budget can 
fund the additional requirement of a maximum of P3 M in additional 
honoraria and other allowances for the administrative positions. This 
will come mostly from savings. 

6. In response to the concern of Regent Baylon, Dean Macansantos 
pointed out that they have concentrated in the graduate program in 
management. Undergraduate courses in accountancy and commerce 
are already offered by the other universities. They might, however, 
consider offering undergraduate management programs, making use 
of the expertise of their management faculty in the graduate program. 

7. President Nemenzo informed the Board that U.P. College Baguio 
was elevated into an autonomous college just before he started his 
term. It was then placed under the Office of the President. From the 
beginning, the President said, he already treated U.P. Baguio as a 
constituent university and not just as an adjunct of the Office of the 
President. 

Like the other CUs, U.P. Baguio was asked to take a hard look 
at its existing programs, instead of “inventing” new ones. U.P. 
Baguio was asked to see how existing programs can be improved. 
They have taken this very seriously. Some programs were abolished, 
some were integrated. They followed a rational process of 
strengthening the curriculum. This is why they were able to get 
funds from the system. 

U.P. Baguio managed its resources well. For instance, for only 
P10 M, they were able to build a very good building. They were 
also able to build up the computer room. U.P. Baguio has amply 
shown that it deserves to exist as an autonomous unit. 

In the original Board of Regents resolution, the elevation of 
U.P. Baguio into a constituent university was made contingent on 
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the establishment of a new campus. The President said, he would 


rather not push for this because of some issues on land tenure in the _ 


proposed campus. Moreover, there is no capital outlay for the 
construction of new buildings. The University might as well build 
on the existing ones. 

Board action: Upon the motion of Regent Sarmiento duly seconded 
by Regent de Jesus, the Board APPROVED the 
reorganization of U.P. College Baguio and the 
establishment of the University of the Philippines 
Baguio as the 7th Constituent University of the U.P. 
System. 

With the establishment of the University of the 
Philippines Baguio, the President informed the Board 
that he was appointing Dean Priscilla Supnet- 
Macansantos as Acting Chancellor, until the 
appointment of a regular Chancellor by the Board of 
Regents. In the meantime, a search process for 
Chancellor will have to be conducted. 


Proposal to Modify Further the Grant of Administrative Load Credit 
(ALC) to Faculty Members Holding Administrative Positions 
At its 1142nd meeting held on 26 May 2000, the Board of Regents 
approved the proposed modifications on the ceilings of the total 
Administrative Load Credit (ALC) given to faculty members holding 
administrative positions. The present system allows for a ceiling in the 
grant of ALC. This has resulted in the assignment of different ALCs to 
the same administrative positions. To further rationalize the system, 
the following are proposed (words/ numbers in brackets are to be deleted, 
those in capital letters are to be added): 
1._FIX THE ALC GRANTED TO THE FOLLOWING: 
1.1 President, Vice Presidents, University Secretary, 
Chancellors, Assistant Vice Presidents, 
ASSISTANT UNIVERSITY SECRETARY, 
UNIVERSITY GENERAL COUNSEL, Vice- 
Chancellors, PGH Director. 
1.2 Faculty Regent, Deans, University Registrars, 
System Directors, [Directors of National Centers 
of Excellence,] DIRECTORS OF PRINCIPAL 


12 units 


9 units* 


13 Assistant Directors of System Offices, [College 
Secretaries] Constituent University Directors, 
[Chairpersons of Divisions/Departments,] 
DIRECTORS OF SUB-UNITS?, DIRECTORS OF 
NATIONAL CENTERS OF EXCELLENCE and 
High School Principals or their equivalents]... 

[1.4 Assistant to University Officials (President, Vice 

Presidents, University Secretary and 
Chancellors only)] 

[1.5 PDAs with special assignment and regular 

administrative duties 

[i.6 PDAs with special assignment but without 

regular administrative AUHES] oo. eeecnecssescssnceeneee 


6 units** 


[6 units] 


[6 units] 


{3 units] 


) Principal units are academic or non-academic units whose heads report 
directly to or are supervised by the President, Chancellor, Vice 
President, Secretary of the University 

2 Sub-units are those that are attached toa principal unit and, therefore, 
do not fall under the category of principal unit, ie., units under the 


supervision of Vice-Chancellors/Deans 
* THE CHANCELLOR MAY LOWER THE ALC AS HE SHE DEEMS 


F PRINCIPAL UNITS 
APPROPRIATE FOR DIRECTORS O 
** THE CHANCELLOR MAY LOWER THE ALC AS HE/SHE DEEMS 


‘APPROPRIATE FOR DIRECTORS OF SUB-UNITS. 


2. THE SPECIFIC ALC FOR THE FOLLOWING POSITIONS SHALL 

BE DETERMINED BY THE CHANCELLOR: 

2.1 COLLEGE SECRETARIES, ASSOCIATE/ 

ASSISTANT DEANS, CHAIRPERSONS OF 

DIVISIONS/ DEPARTMENTB...........-.seosseeseeere 

FACULTY MEMBERS WITH REGULAR 

ADMINISTRATIVE DUTIES NOT INCLUDED 

ABOVE (E.G., COORDINATORS, ASSISTANT 

CHAIRS, DEPUTY DIRECTORS, ASSISTANT 

COLLEGE SECRETARIES, STUDENT 

RELATIONS OFFICERS) ......-sssessesrreereeee | 1-3 UNITS 

3. A FACULTY MEMBER APPOINTED TO TWO OR MORE 
ACADEMIC ADMINISTRATIVE POSITIONS, OTHER THAN 
THOSE SPECIFIED IN 1.1 MAY BE GRANTED THE ALC FOR SAID 
POSITIONS PROVIDED THAT THE TOTAL ALC SHALL NOT 
EXCEED NINE (9) UNITS. The appointee, however, shall be entitled 
to receive the honoraria fixed for the positions to which he/she is 
appointed, subject to pertinent COA rules (e.g. No one may receive 
honoraria exceeding fifty percent (50%), in the aggregate, of his/her 
basic salary.) 

4. THE PRESIDENT/CHANCELLORS, AS THE CASE MAY BE, 
SHALL BE AUTHORIZED TO ASSIGN ALCs TO OTHER 
POSITIONS AS THEY DEEM NECESSARY. 

5. Repeal/ Modification of Existing Schedules and Guidelines 

With the approval of this proposal, all schedules and guidelines 
governing the grant of ALC to academic administrative positions 
shall be deemed modified or repealed accordingly. 


3-6 UNITS 
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Waiver of Article 80 of the University Code in favor of Prof. Rhodora 
V. Azanza to enable her to continue to act as Officer-in-Charge of the 
Department of Meteorology and Oceanography of the College of 
Science, U.P. Diliman , 

Article 80 provides that “no dean or director shall serve as academic 
head of any department or division or institute in his college, school or 
institute.” 

Earlier, the BOR approved a request for waiver effective 1 October 
2000 until 31 March 2001. The College of Science is still in the process of 
merging the Department of Meteorology and Oceanography and the 
Environmental Science Program into an Institute. The Chancellor 
recommends, therefore, that this new request for waiver be retroactive 
effective 1 April 2001 until the merger is approved by the Board of 
Regents. 


Proposed Amendments to the Incentive Package for Visiting Faculty 
and Staff to U.P. Mindanao from other U.P. campuses 

Proposed Amendments to the Incentive Package for Visiting Faculty 
and Staff to U.P. Mindanao from other U.P. campuses, who will be 
assigned on a full-time basis, for at least 1 semester but not more than 2 
academic years, approved by the Board of Regents at its 160th meeting 
on 23 May 2002 (words in brackets to be deleted, those in capital letters 
to be added): 


5, [Twice per semester home] HOME visit allowance in the form 
of FOUR free round trip transportation costs, TO BE ENJOYED 
ANYTIME OF THE YEAR. 

Justification: The four travel allowances should be enjoyed within 
the span of a year and should not be limited only to 
two (2) travels per semester to give the recipient more 
flexibility in the enjoyment of the privilege. 

6. Faculty/Staff who would like to eventually decide to transfer to 
U.P. Mindanao can only enjoy a total of three (3) years incentive 
package, INCLUSIVE OF THE TWO-YEAR VISITING 
PROFESSOR PRIVILEGE. THEY WILL NO LONGER ENJOY 


THE HOME VISIT ALLOWANCE. 
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Terms of Reference on the prequalification and selection of a developer 

to plan, develop and manage the University of the Philippines Asian 

Institute of Tourism (AIT) House under a Lease Arrangement 

Project Title: U.P. Diliman Asian Institute of Tourism (AIT) House 
Rehabilitation Project 

Rationale 

University of the Philippines Diliman invites proponents to bid for 
the planning, development, rehabilitation and/or rebuilding, 
management and operation of the Asian Institute of Tourism (AIT) House 
under a lease arrangement. 

The 1994 U.P, Diliman Land Use Plan and Campus Renewal Plan, 
as well as the U.P. S&T Park Conceptual Framework Plan, represent the 
University’s continuing effort to evolve policies and guidelines for the 
rational development and management of its 493-hectare Diliman 
campus. The plan is intended to serve as a blueprint for coordinating 
future land use development and infrastructure construction on campus 
to ensure, among others, that the desirable balance between the built- 
up area and open space is maintained at all times. It shall likewise 
guide the pacing and timing of the provision of academic and academic- 
support services, sociocultural amenities, and physical, 
telecommunication and IT infrastructure and utilities. The plan takes 
cognizance of and responds to the varied and complex changes that the 
campus continues to undergo, particularly in the character and extent 
of the land use mix. 

Objectives 

The Asian Institute of Tourism (AIT) spearheads the country’s 
efforts to provide the tourism industry with the necessary manpower 
resources, aimed towards its professionalization not only in the 
Philippines, but also in Asia and the Pacific Area. One of the objectives 
of the AIT is to provide a realistic instructional and research laboratory 
for tourism, hotel and restaurant operations and management in the 
Philippines. It is along this line that the prequalification and selection 
(by public bidding) of a developer for the planning, redevelopment and 
management of the AIT House is being undertaken. 

The University of the Philippines Diliman requests prospective 
developer firms to submit proposals to the University in the planning, 
development, construction and/or rehabilitation, and management of 
the AIT House. In qualifying proponents, U.P. Diliman seeks to ensure 
the proponent's qualification and expertise to undertake its projects in 
conformity with its Land Use Plan, Campus Renewal Plan, the U.P. S&T 
Park Conceptual Framework Plan and the University’s other goals and 
objectives. 

Project Area 

The AIT Hotel property and existing facilities are located on a 
17,000-sq.m. area within the U.P. North S&T Park Zone, Commonwealth 
Avenue, U.P. Diliman Campus, Quezon City. (Please see OSU Records 
for the accompanying drawings. Details of project areas, allowable 
expansion areas, and other parameters are to be finalized.) 

Awarding Process 
General Guidelines 

The preparation, submission and evaluation of prequalification 
documents and proposals shall be governed by these Terms of Reference. 
Invitation to Bid 

U.P. shall publish in at least two (2) newspapers, for three (3) 
consecutive times, invitations to bid for the planning, management and 
development of the subject properties and facilities. Information 
packages, which include the prequalification forms, the Terms of 
Reference and other information shall be made available to interested 
proponents. 

Submission of Prequalification Requirements 

Submission of duly accomplished prequalification forms shall be 
on the date indicated in the published announcement or during the 
prebidding conference. 

Prebidding Conference 

Prebidding conference(s) for the prospective proponents shall be 

held on date(s) to be announced by the Resource Development Bids and 


Awards Committee (RDBAC). These conferences will, among others, 
clarify the requirements and the Terms of Reference. Only written 
inquiries will be entertained prior to and after the prebidding conference 
dates. Certified minutes of the prebidding conference will be distributed 
to prequalified proponents only. 

Minimum Qualification Criteria 

The proponent must be a duly registered and existing corporation 
and/or consortium, which should be at least 60% Filipino-owned. The 
proponent should show adequate financial capacity, and significant and 
relevant experience related to the project. 

Proponent firms may enter into consortia with other firms to 
enhance their capabilities and performance with regard to the project. 
Documentation Requirements for Prequalification 

The proponent shall submit for prequalification purposes the 
following documents, using the prescribed forms: (see Exhibits I, II & Ill 
- Use standard PRE C-1/PRE C-2 Documents) 

+ Name, business address, e-mail address and telephone/ fax 
numbers of the firm and affiliates (if any) 

* Copies of business papers: SEC Registration, Business and 
Mayor's Permits, Tax Clearance 

¢ Narrative description of the firm 

* Information on the key officials of the firm 

Upon prequalification, the company / consortium shall be required 
to secure and present to the Resource Development Bids and Awards 
Committee (RDBAC) Authority to Bid from the firm’s Board of Directors. 
Submission of Proposal 

Only prequalified bidders will be allowed to submit a development 
proposal. 

Scope of Proposal 

The proposals for the planning, management and development of 
the Property shall include the following: detailed commitment as 
prospective lessee in developing and managing the property to conform 
with the Land Use Plan, development plans and other pertinent rules 
and policies of the University; implementation schedule; amount and 
timing of investment outlays; and detailed level of resource commitment. 
These information shall be contained in the proposal consisting of two 
(2) parts: The Technical Proposal and the Financial Proposal. 
Technical Proposal 

The Technical Proposal shall be in accordance with the U.P. Diliman 
Land Use Plan, the U.P. Diliman Campus Renewal Plan, the U.P. S&T 
Park Conceptual Framework Plan, and all other development guidelines 
prescribed by the University. 

The Technical Proposal shall conform with the development 
concept prepared by the University and should contain the following 
wherever appropriate: general physical characteristics, floor plans, 
elevations and area perspectives, description of services and products, 
site development plans, overall architectural character, implementation 
approach and methodology, and implementation timetable. The 
proponent may include such other features as it may deem necessary or 
as may further improve its proposal. 

The Technical Proposal shall conform to all specific physical 
development guidelines prescribed by the U.P. Diliman Office of the 
Campus Architect (e.g, Gross Plot Ratio [GPR], Floor Area Ratio [FAR], 
landscaping, parking, accessibility, safety and security requirements, 
among others). 

The following development guidelines shall be observed: 

- Parking should be concealed. 

- Architecture of new structures should conform with the existing 
architecture of the present AIT building, subject to approval of 
relevant offices. 

- no new structures that will block the facade of the AIT 
building 

- _ building and roofing materials must be environment-friendly 
and roof line must harmonize with present structure 

- Landscaping for the whole complex should consist of endemic 
species of plants with low maintenance cost. 
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- Public access to amenities must be ensured; the complex should 

not be for‘exclusive use. 

- Signage must be well-designed and appropriate for the building. 

- If possible, all utility lines must be laid underground. 

- All new structures must be handicapped-friendly. 

- Separate water, telephone and power lines should be installed 

for the Hotel and for the school. 

All drawings shall be submitted as Size A3 hard copy and as 
electronic file (AutoCAD Rel. 14) in CD. 

In the technical proposal, bidders will be required to indicate the 
names of the key consultants and professionals in their design team 
(e.g. architects and engineers). The bidder's team of design consultants, 
professionals and contractors will be subject to the approval of the 
University. U.P. reserves the right to disallow any design professional, 
builder or contractor from participation in the project. 

Financial Proposal 

The lease term will be for a period of ten (10) years. Said lease term 
applies to the current project scope, ie. AIT House Rehabilitation only. 
Any change in project area and/or scope (e.g. expansion), lease term 
(e.g. extension), or other project and/or contract parameters will be 
subject to mutual agreement of parties. 

The Financial Proposal shall include the following: the monthly 
rentals payable to the University with prescribed escalation; proposed 
financing strategy to implement the project; projected cash flow 
statements; forecast Income and Balance Sheets. 

For the purpose of bidding, the bidders will compete on the basis 
of declared bid price, defined as rental plus escalation. In the 
implementation of the project, financial consideration to the University 
will consist of fixed rental plus escalation, or ten percent (10%) of gross 
receipts, whichever is higher. 

Minimum Investment and Minimum Lease Rental 

The University shall determine and prescribe a minimum 
investment amount for the rehabilitation/ reconstruction of facilities 
where applicable, a minimum lease rate (based on fair rental values as 
assessed by independent appraisers); and escalation rates/formulae 
based on appropriate market/economic indices (e.g. PhP/US$ 
exchange.) 

Contract of Lease 

By virtue of a Contract of Lease to be entered into by and between 
UP. and the winning bidder/ developer, operation and management of 
the establishments and facilities built on the properties shall be the sole 
responsibility of the developer. The developer may hire a management 
entity to manage the site and facilities to ensure continuous and smooth 
operation subject to the written approval of the University. The 
developer/lessee shall ensure that the management entity shall observe 
the provisions of the Contract of Lease and all University rules and 
regulations applicable to the operation and management of the sites 
and facilities. 

The developer/ lessee shall support the practicum requirements of 
the B.S, Tourism and B.S. Hotel, Restaurant and Institution Management 
programs of the U.P. Diliman Asian Institute of Tourism and the U.P. 
Diliman College of Home Economics, respectively. Detailed practicum 
program requirements to be provided (e.g. student-hours and content). 
Practicum Manual(s) to be appended as integral part of the Terms of 
Reference/ Contract of Lease. 

More specific requirements and provisions relative to the physical, 
organizational and operational aspects of the project shall be embodied 
in the Contract of Lease to be entered into by and between the developer/ 
lessee and the University (e.g. delineation and management of Hotel vs. 
academic {Institute] activities, physical spaces, and shared facilities. 

Requirements , 
oe < . roposal shall be accompanied by a refundable a Lye 
amounting to Four Million Pesos (P4,000,000.00) to be secured from the 


Government Service Insurance System (GSIS). 


Evaluation Committee : 
All proposals shall be evaluated by the Resource Development Bids 


and Awards Committee (RDBAC). The bidder complying with these 
Terms of Reference with the highest evaluation rating shall be chosen 
as the winning bidder. 

The RDBAC reserves the right to reject any and alll of the proposals 
or to waive any defect or required formality in the evaluation procedure. 
Schedule of Activities 

* Distribution of Terms of Reference - as indicated in the invitation 
to bid or as announced by the ROBAC 

* Prebidding Conferences - to be announced by the RDBAC 

* Deadline for submission of prequalification documents - to be 
announced by the RDBAC 

* Deadline for submission of proposals - to be announced in the 
Prebidding Conference 

* Opening of proposals - two days after the deadline for 
submission of proposals 

* Evaluation of Proposals - two weeks after the opening of the 
proposals 

¢ Announcement of Winning Bidder - at the earliest, two weeks 
after the evaluation of proposals 

Waiver 

The University of the Philippines reserves the right to reject any or 
all proposals, or waive any defect or formality therein, impose additional 
terms or conditions, and accept the proposal advantageous to the 
University. Likewise, the University reserves the right to alter the 
proposals as it deems appropriate. The University reserves the right to 
keep the records of the evaluation in confidentiality, and as such is not 

obligated to disclose the evaluation results. 
Inquiries 
All inquiries should be coursed to the following address: 
The Chairman 
AIT Hotel Rehabilitation Committee/ RDBAC 
Director's Office 
Institute for Small-Scale Industries 
(4/F Virata Hall/ISSI Bldg.) 
University of the Philippines Diliman 
Quezon City 
Tel. No. 920-5301 to 99 loc. 4717; D.L. 920-6923, 927-9238 
Fax 927-1034 (c/o Ms. Ludy Cubillas) 
e-mail: lourdes.cubillas@up.edu.ph 


Proposal to Create a Headship Position of Faculty-in-Charge of the 
HRDO-UPLB to be filled up on an additional assignment basis 

Since its establishment in 1972, UPLB’s constituency has increased 
rapidly, as reflected in the total number of 3,425 employees as of 31 
August 2002, composed of 875 faculty, 32 faculty-REPS, 494 REPS, and 
2,024 administrative personnel. This large number of personnel has been 
the main clientele of the HRDO in terms of the following mandated 
functions: 

1. To develop and implement, in coordination with college/urit 
heads, uniform standards for the recruitment, selection, and 
compensation of faculty, research, extension, and professional 
staff, and administrative personnel; 

2. To develop and monitor, in coordination with college/unit 
heads, plans for staff and career development of faculty, research, 
extension, and professional staff, and administrative personnel; 

3. To study and make recommendations designed to rationalize 
fringe benefits for faculty, research, extension, and professional 
staff, and administrative personnel to ensure fairness and equity 
in the distribution of material and non-material research, taking 
into account budgetary and personnel policies of the national 
government; 

4, To maintain personnel records; 

. To serve as the Secretariat of the Personnel Board; and 
6. To perform such other functions as the Chancellor or other 
University authorities may assign. 
It has been observed, however, tha’ 


wo 


t the performance of these 
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functions, particularly the first four has been less than satisfactory. In 
fact, most of the personnel records are not yet computerized and in a 
mess, In‘recent years, suggestions have been made for a senior faculty 
member to head the HRDO in order to help ensure that the interests of 
those who are involved in major University concerns (such as teaching, 
research, and extension) may be better served. 

It is because of the aforementioned reason that the headship position 
of Faculty-in-Charge of the HRDO-UPLB is proposed. The Faculty-in- 
Charge will have the following duties and responsibilities: 

1. oversee the development of a manpower planning system which 
will, among others, provide the guidelines for the redeployment 
and retooling of faculty, REPS and support staff in the light of 
the changing research and extension thrusts as well as enrollment 
patterns in the various programs of the university; 

2. direct and supervise a UPLB manpower audit and submit 
periodic updates as needed by management; 

3. coordinate with the Management and Information System of the 
Office of the Vice-Chancellor for Planning and Development 
{OVCPD) the computerization of the personnel records; and 

4. perform such other functions as the Chancellor or other 
University authorities may assign. 


Request for waiver of the new rules on tenure approved during the 
1153rd meeting of the Board of Regents held on 30 August 2001, in 
favor of Prof. Adela G, Ellson of U.P. Mindanao 

1. Prof. Ellson isa University Extension Specialist of the School of Labor 
and Industrial Relations, U.P. Diliman, on a permanent status, prior 
to her secondment to U.P. Mindanao. 

2. She was reclassified as Assistant Professor and has served as faculty 
on temporary status for two (2) academic years, AY 2000-2002. 

3. Prof. Ellson requested for transfer to U.P. Mindanao, effective 1 June 
2002. 

4. The Chancellor of U.P. Mindanao is endorsing for approval the 
appeal of the OIC of the School of Management that Prof. Ellson be 
tenured, for the following reasons: 

a. She has excellent teaching evaluation with an average of 1.34 
which is above average compared to the other faculty of the 
School of Management. 

b. She has achieved recognition from her field of expertise in 
industrial relations and human resource management having 
written a manual for International Labor Organization. She has 
also been involved in various research and extension services 
fortifying her expertise in the area not only in Mindanao but in 
other countries as well such as Indonesia. 


ACADEMIC MATTERS APPROVED 


Graduation of Ms. Joyce S. Salvacion and Ms. Cynthia T. Aguilar for 
the degree of Bachelor of Science in Civil Engineering, U.P. Diliman, 
as of the end of the First Semester, 2002-2003 

The University Registrar and the Officer-in-Charge of U.P. Diliman 
certified that Ms. Salvacion and Ms. Aguilar have completed all the 
requirements for their degree as of the end of the First Semester 2002- 
2003. 

The University Council of U.P. Diliman approved their graduation 
ad referendum on 4 November 2002. 


Establishment of the Cristeta Agatep Tolete Special Faculty Grant 
which is intended. for one of the Associate Deans of the College of 
Medicine 

The donors are Francisca Tolete-Velcek, M.D., UPCM Class 1966 
and Damir Velcek, M.D. The proposed Special Faculty Grant is in honor 
of their mother, Cristeta Agatep-Tolete. 

The funds of the said grant is deposited at the U.P. Medical Alumni 
Society in America - Permanent Endowment Fund (UPMASA-PEF) and 
will be sent annually to the Dean‘s Office in the form of checks payable 
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directly to the grant holder as required by the US-Internal Revenue 
Service (US-IRS). This can be implemented by 1 July 2002 to 30 June 
2003 with an honorarium as determined by UPMASA but not less than 
P30,000.00 per annum. 

In the 1155th meeting of the Board of Regents on 25 October 2001, 
it was decided that all donations intended for faculty administrators 
will be named Special Faculty Grants. 


Establishment of the University of the Philippines Alumni Association 
of Washington Professorial Chair in the Natural Sciences 

The amount of $12,000 has been donated by the U.P. Alumni 
Association of Washington for the establishment of the aforementioned 
Chair. The donation is deposited in the trust account of the University. 

The Professorial Chair shall be governed by existing University 
policies and procedures. 

The unit-beneficiary shall be as the University deems best from 
time to time. 


Establishment of two (2) professorial chairs namely, Leopoldo Yabes 
Professorial Chair for Philippine Literature and Leopoldo Yabes 
Professorial Chair for Philippine Studies 

Establishment of two (2) professorial chairs namely, Leopoldo Yabes 
Professorial Chair for Philippine Literature and Leopoldo Yabes Professorial 
Chair for Philippine Studies to be funded, from among others, a donation 
of $20,000.00 from Ambassador Jesus I. Yabes to the College of Arts and 
Letters Foundation, Inc. These Chairs are intended for faculty members 
of the College of Arts and Letters. 

The Foundation shall manage the endowment fund in trust for the 
University of the Philippines. Only the income from the fund donated 
shall be used for this purpose. 

The donation is covered by a Deed of Donation and Acceptance 
executed by Ambassador Jesus I. Yabes in favor of the College of Arts 
and Letters Foundation, Inc. 


FINANCIAL MATTERS APPROVED 


Proposed laboratory fee for courses of the Population Institute 
Proposed laboratory fee of P500.00 for each of the following courses 
of the Population Institute: 
Demography 211 
Demography 212 
Demography 225 
Demography 226 

Background and Justification 

1. The fields of demographic science and population studies are very 
quantitative involving analysis of huge data files from population 
censuses and special surveys in the country. Up-to-date and efficient 
computing facilities, therefore, necessarily aid teaching of the 
graduate-level courses in the Institute. The courses are highly 
specialized being the only academic institution in the country that 
offers master’s degrees in these fields. 

2. In view of the limited U.P. budget for capital outlay and to provide- 
top-of-the-line technology for the present and future students alike, 
donations of personal computers and other computing facilities 
were successfully secured from various projects. The UPPI 
Computer Laboratory now houses about 25 PCs for students and 
faculty. With the last of the donor projects ending next year, there 
is an urgent need to ensure adequate resource for the cost of 
upgrading and maintenance, including repair of these donated 
equipment. 

3. The requested P500 laboratory fee will cover the cost of maintenance 
{40% - parts and repair), purchase of consumables (40% for ink, paper, 
etc.) and partially pay for statistical software license (10%). The latter 
will ensure the annual renewal of license for data processing software 
that is comparable, if not the same, as those provided by other foreign 
universities offering similar degrees at the graduate tevel. 


October - December 2002 


4. The requested amount translates to about P14.71/hr. for Demo 211 
and 212, and P7.35/hr. for Demo 225 and 226. Details of computation 
are shown below: 


Course No. {Total Credit | Lab Credit | Lab | #Weeks| Cost/Hr 
Units Hours Hours | per Sem | (5) = 500 
() Q) 3) (4) (3)(4) 
Demo 211 4 1 217 P14.71 
Demo 212 4 | 2 27 Pia 71 
Demo 225 4 2 417 P 7.35 
Demo 226 4 2 417 [P7235 


5. Compared with the P25 to P39 per hour lower end of PC rental rates 
in commercial establishments, the requested P500/course laboratory 
fee represents only a fraction of reasonable rates in the market today. 
Please note that students remain in the lab beyond their lab hours to 
complete assignments/ reports and other class requirements that they 
cannot finish within the prescribed lab hours. Therefore, the cost/ 
hr. indicated in the last column above is the lower limit of the actual 
cost expended per student registered for the Demo courses using 
the computer lab facilities. 

6. Survey results reveal that 25 students or 76 percent were in favor of 
the institutionalization of a P500.00 laboratory fee for the four Demo 
courses mentioned above. Some students added the qualitative 
responses, for example: “] agree because the reasons are acceptable” 
and “P500 is small; add more.” Only 8 students or 24% were not in 
favor of the proposed laboratory fee. 


Reprogramming of Prior Year Savings of the U.P. System 
Administration for U.P. Modernization & Other Priority Projects 
Reprogramming of Prior Year Savings of the U.P. System 
Administration for U.P, Modernization & Other Priority Projects in the 
total amount of P80,316,323.67, certified as available by the U.P. System 
Administration Chief Accountant: 


ograms Pro 
Locally Funded Projects | 1. U.P. Modernization 
and other priority 
projects 


Capital Outlay P 50,316,323.67 
Equipment Outlay 30,000,000.00 
TOTAL P 80,316,323.67 


Note: It is understood that any obligation/disbursement that will be made 
against this appropriation shall be subject to the usual accounting and 
auditing rules and regulations. 


Reprogramming of U.P. Diliman’s CY 2002 PS Savings 
Reprogramming of U.P. Diliman’s CY 2002 PS Savings in the total 
amount of P560,000.00, certified as available by the U.P. Diliman Chief 
Accountant, to be utilized as follows: 
AJII.A. Advance and Higher Education 
Maintenance and Other Operating 
Expenses P560,000.00 
Justification: This amount will be used for payment of services of non- 
U.P. Contractuals of the U.P. Library Modernization Project. 
Note: [t is understood that the disbursements from this programmed amount 
shall be subject to the usual accounting and auditing laws, rules and 
regulations. 


Proposal to Grant Merit Incentive Award to All U.P. Personnel for CY 
2 

. It is proposed that all personnel of the University be granted the 
merit incentive award for Calendar Year 2002. 

The merit incentive award is given annually to all U.P. personnel. 
This is one of the University’s ways of recognizing the efficient and 
dedicated service of its workforce. U.P. personnel have continued to 
give their best knowing they are the University’s partners in achieving 
its vision and mission. They have contributed much to what the 
University has accomplished - to its being recognized through its Centers 
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of Excellence and Centers of Development in the different fields of the 

natural and social sciences, the arts and humanities, as well as the health 

sciences. 

Board action: Approval. The Board authorized the President to 
determine the amount to be given, taking into 
consideration the financial capability of the Constituent 
Universities. 


Grant of extra Cash Gift for 2002 as per DBM Circular No. 2002-4 dated 
28 November 2002 (superseding Budget Circular No. 2002-3, dated 8 
November 2002) 

1. Coverage 

1.1 The benefit authorized shall apply to all government personnel, 
whether elected or appointed in a permanent, temporary or 
casual status, including contractual personnel whose 
employment is in the nature of a regular employee, who are in 
the service as of 31 October 2002, in agencies covered by or 
following Republic Act (R.A.) NO. 6758, the Salary 
Standardization Law. 

1.2 In the case of entities exempt from R.A. No. 6728, Section 8.0 of 
this Circular shall apply. 

2. Rules and Regulations 

2.1 Government officials and employees who have rendered at least 
a total or an aggregate of four (4) months of service in 2002 and 
are still in the service as of 31 October 2002 shall be entitled to 
the Extra Cash Gift of not more than FIVE THOUSAND PESOS 
(P5,000.00) each. 

2.2 Those who have rendered less than four (4) months of service 
from 1 January 2002 to 31 October 2002 and still in the service as 
of 31 October 2002 shall be entitled to the Extra Cash Gift but 
pro-rated as follows: 


Length of Service Percentage 


3 months but less than 4 months 40% 
2 months but less than 3 months 30% 
1 month but less than 2 months 20% 
less than 1 month 10% 


2.3 Payment shall be made not later than 15 December 2002. 
2.4 The grant of Extra Cash Gift by LGUs shall be optional. 


3. Effectivity 
The Circular takes effect immediately. 


DONATIONS 
The Board noted the following donations: 


Acceptance with appreciation of a donation from Mr. Paul Y. Ung for 
the Ung Han Liong and Pilar Y. Ung Professorial Chairs in Chemistry, 


U.P. Diliman 

Acceptance with appreciation of a donation of P400,000 from Mr. 
Paul Y. Ung as additional donation of P200,000 each for the Ung Han 
Liong and Pilar Y. Ung Professorial Chairs in Chemistry, U.P. Diliman 


MEMORANDA OF AGREEMENT 


The Board confirmed the following agreements on academic 
matters: 


U.P. Diliman 


Memorandum of Agreement with the North Carolina State University 

(NCSU) 

Memorandum of Agreement entered into by and between U.P. 

Diliman and the North Carolina State University (NCSU) 

Project: Academic exchange and collaboration in the field of Food 
Science and Technology and Food Engineering 
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Particulars: 

U.P. Diliman, through its College of Home Economics (UPD-CHE} 
and NCSU shall develop their relationship and promote academic 
exchange and collaboration in the field of Food Science and Technology 
and Food Engineering through the following programs: 

a. Joint research activities; 
b. Exchange of information, including, but not limited to, exchange 
of library materials and research publications; 
c. Exchange of faculty members for research, lectures, and 
discussions; and 
d. Exchange of graduate and undergraduate students for study and 
research. 
Effectivity: Effective for 3 years, beginning from the date of execution 
Date signed: 17 October 2002 


General Agreement for Academic Cooperation with the Michigan State 
University 
General Agreement for Academic Cooperation entered into by and 
between U.P. Diliman and the Michigan State University 
Project: International cooperation in education and research 
Particulars: 
Both parties agree to encourage the following activities, in 
particular, to promote international academic cooperation: 
a. Exchange of materials in education and research; publications 
and academic information; 
b, Exchange of faculty and research scholars; 
c. Exchange of students; and 
d. Joint research and meetings for education and research. 
Effectivity: Effective for 3 years upon execution 
Date signed: 18 September 2002 


U.P. Manila 


Memorandum of Agreement with the Ophthalmological Foundation 

of the Philippines, Inc. (OFPHIL) 

Memorandum of Agreement entered into by and between the 
University of the Philippines Manila - Philippine General Hospital 
(UPM-PGH) and the Ophthalmological Foundation of the Philippines, 
Inc. (OFPHIL) 

Project: Use of the UPM-PGH Miyake Eye Operating Room space and 
Eye Instrument Center to enable OFPHIL to place, install and 
maintain its specialized eye surgery equipment and other 
instruments 

Implementing Unit: Office of the Director, Philippine General Hospital 

Particulars: 

a. U.P. Manila-PGH shail continue to make available the exclusive use 
of the operating room on the 4th floor of Central Block Building of 
PGH, known as the Miyake Eye Operating Room (MEOR), for the 
above-mentioned purpose. 

b. OFPHIL shall continue to maintain and monitor the use, operation 
and condition of all the equipment and instruments placed by it in 
the MEOR, and will assume the cost of maintaining, repairing, 
replacing and updating these in line with new developments in eye 
surgery. 

c. The charging, collection and receiving of fees in payment for the use 
of the facilities of the MEOR, as well as the disbursements of funds 
for all the legitimate operational expense, shall be in accordance with 
existing government accounting and auditing rules and regulations 
and with the procedures of PGH, and all collections and receipt of 
monies shall be done by the Cash Division of PGH. 

d. All monies collected and generated out of the operations of the 
MEOR and the Eye Instruments Center shall be accounted for as a 
separate Fund to be held in trust by the appropriate and responsible 
PGH official designated by the PGH Director, and shall be deposited 
in an authorized government depository bank account in a separate 
name “U.P. Manila-PGH”. 


e.. The U.P. Board of Regents, through a resolution shall assign to 
OFPHIL 70% of all monies collected and generated out of the 
operations of the MEOR. This share of OFPHIL shail be used for the 
exclusive purpose of maintaining, repairing, replacing and updating 
the equipment and instruments of the MEOR, including provisions 
of supplies. 

Effectivity: Effective for 3 years, commencing on 7 November 2001 and 
automatically renewed for 3 years thereafter unless written 
notice is given by either party to the other of its intent to end 
this automatic renewal feature at least 6 months prior to the 
expiration of this Agreement 

Date signed: 8 October 2002 


Memorandum of Agreement with the Philippine Normal University (PNU} 
Memorandum of Agreement entered into by and between U.P. 

Manila and the Philippine Normal University (PNU) 

Project: Provision by U.P. Manila of advanced instruction in literature, 
philosophy, sciences, arts, health sciences, humanities, social 
sciences and basic sciences to PNU 

Particulars: 

a. The Office of the Vice-Chancellor for Academic Affairs, through the 
unit concerned, shall permit its faculty and staff to serve in PNU on 
part- time basis as faculty member only and in no instance may said 
faculty or staff be appointed to an administrative position in PNU. 

b. PNU will provide compensation to personnel of UPM based on the 
result of his/her evaluation under the Common Criteria of 
Evaluation of NBC 461 and to furnish UPM through its Office of 
Personnel Services with a copy of the appointment issued, or contract 
of employment executed, as the case may be, in each case. 

Effectivity: Two (2) semesters effective from June 2002 to 31 March 2003 

Date signed: 29 October 2002 


Memorandum of Agreement with the Saint Scholastica’s College (SSC) 
Memorandum of Agreement entered into by and between U.P. 

Manila (UPM) and the Saint Scholastica’s College (SSC) 

Implementing Unit: Office of the Vice-Chancellor for Academic Affairs 

Particulars: 

a. Assist SSC in the development of Curricular Program and 
enhancement of Faculty Development Program 

b. The Office of the Vice-Chancellor for Academic Affairs, through the 
unit concerned, shall permit its faculty and staff to serve in SSC on 
part- time basis as faculty member only and in no instance may said 
faculty or staff be appointed to an administrative position in SSC 
and to allow access to UPM library facilities. 

c. The SSC will provide compensation to personnel of UPM and the 
unit where the faculty / staff belongs with a copy of the appointment 
issued or contract of employment executed. 

Effectivity: Two years, from 1 November 2001 to 31 October 2003 

Date signed: 2 May 2002 


Contracts of Affiliation/Memoranda of Agreement with various Host 
Institutions 

Contracts of Affiliation/ Memoranda of Agreement entered into 
separately by U.P. Manila (Sending Institution) with the following Host 
Institutions: 
Project: Training of students in Physical /Occupational Therapy /Speech 

Pathology, as the case may be 

Effectivity: Effective 1 June 2002 to 31 May 2003, or for one year from 
date of signing of the Agreement, or as indicated individually 
Philippine Heart Center (PHC) 
. National Center for Mental Health (NCMH) 
Philippine Orthopedic Center (POC) 
|. Lung Center of the Philippines (LCP) 
First Step Therapy Center 
Therapy Works (TW) 
Date signed: 11 June 2002 


mono ge 
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g. The Able Center (TAC) 
Date signed: 19 June 2002 
h, Eucharistiana Center (EC) 
Date signed: 19 June 2002 
i. Municipal Government of Rodriguez, Rizal (MGRR) 
Date signed: 9 October 2002 
j. Craniofacial Foundation of the Philippines, Inc. (CFPI} 
Date signed; 19 June 2002 
k. Child's Place and Multiple Intelligence School (CPMIS) 
Date signed: 19 June 2002 
1. Therabilities, Inc. (TT) 
Date signed: 19 June 2002 
m. Center for Goals (CFG) 
Date signed: 19 June 2002 
n. Skillbuilders Therapy Center (STC) 
Date signed: 19 June 2002 
0. Vicente Sotto Memorial Medical Center (VSMMC) 
Project: Affiliation and training of nursing students of 
School of the Health Sciences to the Vicente Sotto 
Memorial Medical Center 
Effectivity: 1 March 2002 to 31 March 2003 
Date signed: 22 February 2002 
p. Provincial Health Office (PHO) 
Project: Affiliation and training of BHW, CHW, CHN, 
BSCH, BSN and medical students of the School of 
Health Sciences to the Provincial Health Office in 
Pawing, Palo, Leyte 
Effectivity: 1 July 2002 to 30 June 2004 
Date signed: 17 October 2002 


OTHER MATTERS 


Request of the officer and crew of TRV Sardinella to provide the 2002 
Clething Allowance “in cash” rather than “in kind” (usual sets of 
uniform) 
justification 
The Office of Legal Services finds sufficient legal basis for granting 
Clothing Allowance in cash rather than in kind. The General 
Appropriations Act for CY 2002 (R.A. 9162) expressly allows granting 
Clothing Allowance in Cash. Section 43 states: 
Sec. 43. Uniform and Clothing Allowance. The 
appropriations herein provided for each department bureau, 
office or agency may be used for uniform and clothing 
allowance of employees of not more than Four Thousand 
(P4,000,00) each per annum which may be given in cash or in 
kind. Incase of deficiency, or in the absence of appropriation 
for the purpose, the requirements may be charged against 
savings in the appropriations of each department, bureau, 
office or agency. (emphasis supplied) 
Section 305 of The Government Auditing and Accounting Manual 
(GAAM) also provides that annual Clothing Allowance shail be given 
to all employees who are in the service for at least six (6) consecutive 


months, provided they serve the agency for another six (6) months from 
the day they receive the allowance. It does not prohibit granting such 
allowance in cash. 
Recommendation 

The OLS recommends the grant of Clcthing Allowance in cash to 
the officers and crew of the TRV Sardinella, provided that: 

1. They still have unused uniforms in good condition, as stated in 
their request. 

2. They must always wear their uniforms while on duty. Failure 
to wear their uniform would render them liable for violation of 
existing University rules and regulations. 

3. They must use their Clothing Allowance to acquire new uniforms 
should the old ones no longer be presentable. 

Board action: Approval 


Letters concerning the abolition of the Research Management Center 
(RMC) of U.P. Los Baitos approved by the Board of Regents at its 
1162nd meeting on 29 August 2002 
1, Letter to the Board of Regents, dated 29 October 2002, signed by 
former RMC Directors Prof. Jaine Cadoc-Reyes and Prof. Rogelio 
Cuyno, on behalf of former RMC-UPCB core personnel and 
affiliates 
A position paper on the matter is being submitted “not to 
reverse the decision of the Board but to correct the erroneous claims 
which rationalized RMC’s abolition”, that: 
a. There was no transparency in the process when the proposal 
was formulated, and 
b. The Board of Regents was provided with inaccurate 
information on RMC which led the esteemed Board to 
approve the Center’s abolition based on erroneous 
allegations. 
Board action: Notation 
2. Letter of Chancellor Wilfredo P. David to the Chair of the Board 
of Regents, dated 12 November 2002, clarifying and refuting the 
claims in the aforementioned position paper 
Board action: Notation 


Addendum to the Memorandum of Agreement entered into by and 
between U.P. Diliman and the National Commission for Culture and 
the Arts (NCCA) on 21 September 2001 
Project: Construction of a Foundry at the University of the Philippines 
Diliman 
Particulars: 
a. Additional information concerning the requests of U.P. Diliman 
1) The request for the release of the funds on a 90%-10% basis is 
approved. 
2) The request for extension of the Memorandum of Agreement 
from 1 September 2001 to 28 February 2003 is approved. 
b. It is understood that all other terms and conditions and stipulations 
therein shall remain in full force and effect. 
Date signed: 8 October 2002 
Board action: Notation 


SEPARATIONS FROM THE SERVICE 


U.P. Diliman 


Consuelo Agapito, Student Records Evaluator, College of Mass 
Communication, effective 7 December 2002 (compulsory retirement) 

Prudencia Belleza, Human Resource Management Officer, Human 
Resources Development Office, effective 6 October 2002 (compulsory 
retirement) ; : 

Eden Buizon, Administrative Officer, Asian Institute of Tourism, 


effective 25 October 2002 (compulsory retirement) 


Jesus Cantada, Driver II, Campus Maintenance Office, effective 11 
October 2002 (compulsory retirement) 

Sofronio Castroverde, Printing Quality Control Officer I, University 
Center for Women’s Studies, effective 8 December 2002 (compulsory 
retirement) ; 

Eligio Del Remedio, Records Officer I, College of Social Sciences 
and Philosophy, effective 1 December 2002 (compulsory retirement) 

Namnama Hidalgo, College Librarian IV, University Library, 
effective 9 November 2002 (compulsory retirement) 
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Nemesia Macatangay, Records Officer I, National College of Public 
Administration and Governance, effective 19 December 2002 (compulsory 
retirement) 

Evelina Mejillano, Professor 12, College of Education, effective 18 
December 2002 (compulsory retirement) 

Celestina Natoc, Utility Worker, College of Engineering, effective 
21 November 2002 (compulsory retirement) 

Judith Pambid, Professor 6, U.P. Integrated School, effective 17 
November 2002 (compulsory retirement) 

Guardalina Ranoy, Utility Worker II, College of Education, 
effective 2 October 2002 (compulsory retirement) 

Concepcion Sulla, Assistant Chef, University Food Service, 
effective 9 December 2002 (compulsory retirement) 

Cesar Umali, Student Records Evaluator II, Office of the University 
Registrar, effective 21 October 2002 (compulsory retirement) 

Edwin Varona, Professor 1, College of Mass Communication, 
effective 24 December 2002 (compulsory retirement) 

Auxiliador Zomil, Laboratory Technician II, College of 
Engineering, effective 25 November 2002 (compulsory retirement) 


U.P. Los Bafios 
2"4 Quarter 2002 


Carlo S. Gutierrez, Human Resource Management Officer I, Office 
of the Vice-Chancellor for Administration, effective 1 April 2002 
(resignation) 

Pearl Joy P. Lamzon, Instructor 1, College of Arts and Sciences, 
effective 1 June 2002 (expiration of appointment) 

Tristan Jay M. Pascual, instructor 2, College of Engineering and 
Agro-Industrial Technology, effective 31 May 2002 (expiration of appointment) 

Reynold Pimentel, University Researcher IV, College of 
Agriculture, effective 1 April 2002 (optional retirement) 

Michelle DLC. Regulacio, Instructor 2, College of Arts and 
Sciences, effective 31 May 2002 (resignation) 

Felixberto H. Roquia, Jr., Associate Professor 6, College of Arts 
and Sciences, effective 1 June 2002 (resignation) 


34 Quarter 2002 


Virgilio B. Marfori, Agricultural Technician II, College of 
Agriculture, effective 1 August 2002 (optional retirement) 

Evelyn B. Milante, Farm Worker Il, College of Agriculture, effective 
13 September 2002 (resignation) 


4" Quarter 2002 


Arcelia A. Alejar, Professor 6, College of Arts and Sciences, effective 
4 October 2002 (compulsory retirement) 

Henry M. Balahadia, Driver II, College of Public Affairs, effective 
4 October 2002 (resignation) 

Leonardo P. Banasihan, Plumber I], Office of the Vice-Chancellor 
for Community Affairs, effective 16 December 2002 (optional retirement) 

Mario B. Belda, Plumber II, Office of the Vice-Chancellor for 
Community Affairs, effective 9 October 2002 (death) 

Rosalina F. Calairo, Associate Professor 2, College of Arts and 
Sciences, effective 1 November 2002 (compulsory retirement) 

Agnes Ma. Oliva V. Del Rosario, Assistant Professor 7, College of 
Human Ecology, effective 16 October 2002 (transfer) 

Sheila Marie A. Diaz, Instructor 1, College of Arts and Sciences, 
effective 1 November 2002 (resignation) 

Louie A. Divinagracia, Professor 3, College of Economics and 
Management, effective 1 November 2002 (resignation) 
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Maria B. Eusebio, Cook II, Office of the Vice-Chancellor for 
Community Affairs, effective 7 November 2002 (compulsory retirement) 

Gloria J. Laggui, Agricultural Technician II, College of Agriculture, 
effective 3 October 2002 (compulsory retirement) 

Alexander A. Lim, Associate Professor 7, College of Arts and 
Sciences, effective 1 November 2002 (transfer) 

Lilia T. Nasayao, Household Attendant IJ, Office of Student Affairs- 
Office of the Chancellor, effective 1 November 2002 (optional retirement) 

Zosimo J. Opulencia, Printing Machine Operator Ill, College of 
Development Communication, effective 19 Dec. 2002 (compulsory retirement) 

Domingo M. Orte, Laborer II, College of Agriculture, effective 18 
October 2002 (death) 

Eva G. Perez, University Research Associate I, College of 
Agriculture, effective 12 October 2002 (death) 

Emesta G. Quintana, Professor 3, College of Agriculture, effective 
4 November 2002 (compulsory retirement) 

Alberto Santillana, Associate Professor 4, College of Arts and 
Sciences, effective 2 October 2002 (death) 

Fred C. Seriosa, University Research Associate II, College of 
Agriculture, effective 21 November 2002 (death) 


U.P. Manila 
2™4 Quarter 2002 


Monica Therese Baptista Cating, Medical Officer II, Philippine 
General Hospital, effective 25 June 2002 (resignation) 


3 Quarter 2002 


Elyn Tiongco Mangrobang, Nurse III, Philippine General Hospital, 
effective 22 August 2002 (resignation) 

Martin Picazo Otico, Jr., Occupational Therapist II, Philippine 
General Hospital, effective 11 September 2002 (resignation) 

Arturo M. Pesigan, Professor 3, College of Public Health, effective 
1 September 2002 (resignation) 


4” Quarter 2002 


Benedick Carillo Abaya, Nurse II, Philippine General Hospital, 
effective 1 November 2002 (resignation) 

Solomon B. Agas, Laboratory Technician III, College of Dentistry, 
effective 1 November 2002 (retirement) 

Francisco San Andres Aguilar, Jr., Nurse Il, Philippine Genera! 
Hospital, effective 4 November 2002 (resignation) 

Gemma Lopez Aguilar, Nurse II, Philippine General Hospital, 
effective 15 November 2002 (resignation) 

Ma. Estephanie Estela Poncio Aguto, Nurse II, Philippine General 
Hospital, effective 4 December 2002 (resignation) 

Angeline Caoile Alamillo, Nurse II, Philippine General Hospital, 
effective 26 December 2002 (resignation) 

Leonica Codilla Alimpoos, Nurse 1, Philippine General Hospital, 
effective 12 December 2002 (resignation) 

Glorie M. Alvarez, University Research Associate II, College of 
Nursing, effective 1 November 2002 (resignation) 

Pilar Amorao, Nursing Attendant I!, Philippine General Hospital, 
effective 16 November 2002 (resignation) 

Jonathan Alsaybar Anunciacion, Nurse II, Philippine General 
Hospital, effective 10 October 2002 (resignation) 

Editha Inocencio Arellano, Nurse II, Philippine General Hospital, 
effective 16 December 2002 (resignation) 

Leonardo L. Arenas, Professor 3 (part-time), College of Medicine, 
effective 6 November 2002 (retirement) 
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Pedro Luis Bafiez, Utility Worker II, Philippine General Hospital, 
effective 1 November 2002 (optional retirement) 

Segundino-F. Bantiles, Jr., Clerk II, School of Health Sciences, 
effective 31 December 2002 (expiration of appointment) 

Janette Lingat Bautista, Nurse II, Philippine General Hospital, 
effective 21 November 2002 (resignation) 

Zapora Dizon Biag, Nurse Il, Philippine General Hospital, effective 
6 December 2002 (resignation) 

Jean Versoza Buenavista, Nursing Attendant II, Philippine General 
Hospital, effective 16 December 2002 (resignation) 

Melody B. Cabibihan, Assistant Professor 1, College of Public 
Health, effective 1 December 2002 (resignation) 

Perla Concepcion Andrada Cacanindin, Nurse II, Philippine 
General Hospital, effective 1 November 2002 (resignation) 

Analyn Ricamora Campos, Nurse III, Philippine General Hospital, 
effective 1 December 2002 (resignation) 

Divina Ruiz Carifio, Nurse II, Philippine General Hospital, effective 
1 October 2002 (resignation) 

Ruben T. Cruz, Laboratory Technician III, College of Public Health, 
effective 27 October 2002 (retirement) 

None Arellano Cudiamat, Clerk IV, Philippine General Hospital, 
effective 30 December 2002 (compulsory retirement) 

Francisca Yambao De Arce, Nursing Attendant II, Philippine 
General Hospital, effective 18 December 2002 (resignation) 

Rommel Cortez Dela Cruz, Utility Worker I, Philippine General 
Hospital, effective 1 October 2002 (resignation) 

Aileen Castillo Dela Pefia, Nurse II, Philippine General Hospital, 
effective 16 November 2002 (resignation) 

Jose Mari U. Diaz, Clerk III, College of Dentistry, effective 1 
November 2002 (resignation) 

Glenn M. Domingo, Utility Worker II, College of Allied Medical 
Professions, effective 31 December 2002 (expiration of appointment) 

Emmanuelle Jacqueline Dominguez Duterte, Medical Officer III, 
Philippine General Hospital, effective 31 December 2002 (resignation) 

Jinky Jaring Eborde, Nursing Attendant II, Philippine General 
Hospital, effective 12 December 2002 ( resignation) 

Sheila Gay Junio Estrada, Nurse II, Philippine General Hospital, 
effective 3 November 2002 (resignation) 

Cristabel Datu Fagela, Psychologist Il, Philippine General Hospital, 
effective 16 October 2002 (resignation) 

Joan Sanchez Flordeliz, Nursing Attendant II, Philippine General 
Hospital, effective 21 October 2002 (termination) 

Ester Sico Gatchalian, Records Officer III, College of Arts and 
Sciences, effective 8 October 2002 (retirement) 

Amold Sitaca Gildore, Medical Technologist II, Philippine General 
Hospital, effective 1 October 2002 (resignation) 

Benjamin M. Hizo, Mechanic III, College of Public Health, effective 
27 November 2002 (retirement) 

Lisette Garcia Idala, Nurse II, Philippine General Hospital, effective 
7 October 2002 (transfer to Department of Education Region V1) 

Hans Alejandro Vero Jadulco, Nurse II, Philippine General 
Hospital, effective 11 October 2002 (resignation) 

Emma Patchicoy Jarabelo, Nursing Attendant II, Philippine 
General Hospital, effective 16 November 2002 (resignation) 

Sheryl Joy Andaya Juan, Nurse Il, Philippine General Hospital, 
effective 5 December 2002 (resignation) 

Letty G. Kuan, Professorial Lecturer 3, College of Allied Medical 
Professions, effective 31 October 2002 (expiration of appointment) 

Aurora Villegas Labaydan, Records Officer II, Philippine General 
Hospital, effective 1 November 2002 (compulsory retirement) ; 

Mary Jean Sobrevega Lagsit, Nurse II, Philippine General Hospital, 

ive 23 December 2002 (resignation) . 
es A Arlene Alasas spite jurse III, Philippine General Hospital, 


effective 3 October 2002 (resignation) 


Geraldine Serrano Maesa, Nurse II, Philippine General Hospital, 
effective 15 December 2002 (resignation) 

Marivic L. Mendoza, Executive Assistant Il, National Institutes of 
Health, effective 20 December 2002 (expiration of appointment) 

Susan P. Mercado, Research Assistant Professor 1, National 
Institutes of Health, effective 1 November 2002 (resignation) 

Myra Caliwan Mina, Nurse II, Philippine General Hospital, 
effective 31 October 2002 (resignation) 

LDeanon Molina, Nurse III, Philippine General Hospital, effective 
11 October 2002 (resignation) 

Ari Leandro Besa Mortega, Nurse II, Philippine General Hospital. 
effective 14 November 2002 (resignation) 

Claudine Ann Clomera Musingi, Medical Officer III, Philippine 
General Hospital, effective 31 December 2002 (resignation) 

Maria Cecilia Villacorte Nacu, Nurse II, Philippine General 
Hospital, effective 25 October 2002 (resignation) 

Marlene Bumatay Navalta, Nurse III, Philippine General Hospital, 
effective 6 October 2002 (resignation) 

Amparo Ora Olegario, Nursing Attendant II, Philippine General 
Hospital, effective 9 December 2002 (death) 

Danilo G. Ong, Jr., Instructor 2, College of Pharmacy, effective 1 
November 2002 (resignation) 

Jasmin Faye Labun Palijo, Nurse II, Philippine General Hospital, 
effective 14 November 2002 (resignation) 

Kitchie Apostol Parazo, Medical Officer H, Philippine General 
Hospital, effective 3 October 2002 (resignation) 

Rohnie Requintina Pe, Nurse II, Philippine General Hospital, 
effective 16 November 2002 (resignation) 

Magnolia Bonifacio Pinga, Nurse II, Philippine General Hospital, 
effective 5 November 2002 (resignation) 

Ritchie Velasco Quindipan, Nurse II, Philippine General Hospital, 
effective 5 December 2002 (resignation) 

Marilyn F. Rebultan, Clerk III, College of Public Health, effective 
16 December 2002 (resignation) 

Rosvida Reva Rosal, College Librarian V, University Library, 
effective 9 October 2002 (appointment expired} 

Genevieve T. Saladores, Lecturer 2, College of Nursing, effective 
15 November 2002 (resignation) 

Paolo Caesar Clemente R. Sales, Instructor 2, College of Pharmacy, 
effective 1 November 2002 (resignation) 

Airene Arboleda Salomeo, Nurse II, Philippine General Hospital, 
effective 7 November 2002 (resignation) 

Anthony Aldrin C. Santiago, Instructor 5, College of Pharmacy, 
effective 18 November 2002 (transferred to PGH) 

Haydee Fernandez Shinyo, Nurse Il, Philippine General Hospital, 
effective 5 December 2002 (resignation) 

Emabel B. Sibayan, Assistant Professor 1, College of Dentistry, 
effective 31 October 2002 (expiration of appointment) 

Zhasmin Mendoza Sison, Nurse II, Philippine General Hospital, 
effective 16 December 2002 (resignation) 

Jonas Quenery Sopelario, Utility Worker I, Philippine General 
Hospital, effective 3 December 2002 (dropped from the rolls) 

Zwinda Lara Tabios, Nurse II, Philippine General Hospital, 
effective 28 December 2002 (resignation) 

Marie Antonette Viduya Taeza, Pharmacist II], Philippine General 
Hospital, effective 1 October 2002 (resignation) 

Chuck Lester Yu Tan, Medical Officer II, Philippine General 
Hospital, effective 31 December 2002 (resignation) ; 

Joseph Kho Tan, Nurse Il, Philippine General Hospital, effective 1 
December 2002 (resignation) 

Nely P. Vea, University Extension Specialist 1, Central 
Administration, effective 1 October 2002 (transferred to PGH) ; 

Christine Ivy Isidro Verdon, Nurse II, Philippine General Hospital, 


effective 31 October 2002 (resignation) 
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Edward Peter John Clemente Zabala, Nurse II, Philippine General 
Hospital, effective 1 November 2002 (resignation) 


U.P. Visayas 


Ruby S. Cabasac, Clerk II, University Library, effective 22 
December 2002 (expiration of appointment) 

Queenielyn B. Dorado, Clerk II, Supply & Property Service Office, 
effective 1 November 2002 (expiration of appointment) 

Miguel D. Ibide, Utility Foreman, Campus Development & 
Maintenance Office, effective 25 November 2002 (death) 

Ma. Lucy N. Montealto, Clerk II, College of Fisheries & Ocean 
Sciences, effective 18 October 2002 {expiration of appointment) 

Jay J. Quintos, Laboratory Technician I, College of Arts and 
Sciences, effective 1 November 2002 (resignation) 

Ester C. Ramirez, Assistant Professor 4, U.P. Cebu College, effective 
28 November 2002 (retirement) 

Zaldivar V. Wendam, Security Guard III, Security Service Force, 
effective 12 October 2002 (retirement) 


U.P. Mindanao 


Margarita M. Cleto, Instructor 7, College of Humanities and Social 
Sciences, effective 1 November 2002 (resignation) 

Jerome V. Diaz, Assistant Professor 1, College of Science and 
Mathematics, effective 1 November 2002 (resignation) 

Edeline P. Gumagda, University Resesarch Associate I, School of 
Management, effective 1 October 2002 (resignation) 

Maria P. Mangahas, Assistant Professor 7, College of Humanities 
and Social Sciences, effective 1 November 2002 (end of secondment) 

Valerio C. Tanguilig, Associate Professor 4, College of Science and 
Management, effective 4 November 2002 (resignation) 

Mary Grace B. Villanueva, Administrative Assistant, CPDMO, 
effective 2 December 2002 (resignation) 


U.P. Open University 


Sandy Bicomong Cortez, Cash Clerk II, Cash Office, effective 1 
November 2002 (end of contract) 

Marie Salonga Estorel, Computer File Librarian, OVCAA, effective 
1 November 2002 (end of contract) 

Margaret S. Jarmin, University Extension Associate I, Office of 
Student Administration, Office of the Vice-Chancellor for Student 
Support Services, effective 1 November 2002 (end of contract) 

Aina Bernadette Cabrera Milan, Administrative Assistant, Office 
of the Vice-Chancellor for Finance and Administration, effective 1 
November 2002 (end of contract) 

Rowena Saludes Moralejo, Clerk III, OVCSSS, effective 15 
November 2002 (transfer to U.P. System) 

Marissa Reyes Morfe, Clerk III, Faculty of Social Science & 
Humanities/Science and Technology, effective 1 November 2002 (end 
of contract) 

Jennifer Noche Perido, Clerk III, Office of the Vice-Chancellor for 
Student Support Services, effective 1 November 2002 (end of contract) 


U.P. Baguio 


Lenora Fe S, Brawner, Professor 2, effective 22 November 2002 
(retirement) 

Reamar Eileen S. Cacdac, Assistant Professor 7, effective 1 
November 2002 (retirement) 

Helen Rose G. Cadelifia, Nurse III, effective 8 November 2002 
(retirement) 

Juan M. Dario, Utility Worker II, effective 20 October 2002 
(retirement) 

Ma. Liza C. Estrella, Instructor 1, effective 1 November 2002 
(resignation) 

Fe Lenore S. Maranan, Instructor 1, effective 1 November 2002 
(resignation) 


